Faculty Recruitment Committee Process
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Background
check required

Manager/Supervisor makes
conditional offer based on
the results of a criminal
background check

Candidate accepts and
background checkis
submitted

Background check approved,
offer letter is sent from
Dean's office, confirm start
date and set appointment to
do benefits enrollments
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Signed offer letter is obtained
and sent to HR

Employee begins work on designated day and
sets up benefits with Human Resources




