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We will strive to secure a competitive advantage
in business and position ourselves as a

top—tier global investment bank.

Dear valued customers, shareholders, and all stakeholders of Mirae Asset Securities,

On behalf of the executives and employees of Mirae Asset Securities, | would like to
express my gratitude to all stakeholders who have continuously shown unwavering
trust and support for our pursuit of becoming a global top-tier investment bank.
Despite the challenging business environment caused by inflation and interest rate
hikes, we are delighted to share our financial performance and ESG management
accomplishments from the past year.

Amid the complex crises happening around the world, Mirae Asset Securities has
shown exceptional competitiveness by achieving a pretax net income of KRW 826.3
billion, a feat only made possible through our meticulous risk management and
diversified business portfolio. Our pension business, which is currently dominating
the Korean market, is projected to reach KRW 29 trillion as of March this year
through the preemptive implementation of Al services.

Since our inception, Mirae Asset Securities has been dedicated to ethical
management and upholding social responsibility through our ESG framework. Our
management philosophy places clients as our top priority, ensuring that we always
act in their best interests. As a seasoned investment professional at the forefront of
ESG management, we are committed to furthering the growth of the ESG financial
market. Our dedication to this cause remains steadfast.

We will offer sustainable investment opportunities.

Mirae Asset Securities is committed to promoting a sustainable environment and
society by publicly disclosing the investment and management performance of both
our customers and our company in sustainable finance. We will continue to expand
our provision of corporate financial services and financial products that encompass
ESG factors to our key clients in the future.

We are committed to actively supporting the development of a flexible

system that moves towards achieving carbon neutrality.

In February of this year, we achieved a significant milestone by becoming the first
domestic financial institution to sign a long—term renewable energy certificate (REC)
purchase agreement. This marked the beginning of our roadmap toward achieving
RE100 by 2025. In the remaining period, we will strive to enhance synergies with
our core business by utilizing a mix of methods such as direct power purchase
agreements (direct PPA). Furthermore, we have also set a goal to achieve carbon
neutrality by 2040 and have committed to diligently implementing and following
through with this plan.

Through ESG management, we will strive to create a society where

we grow together with various stakeholders.

Mirae Asset Securities has taken proactive steps to enhance its shareholder—friendly
dividend procedures, aligning them with global standards. This was achieved through
a regular general meeting of shareholders resolution in March 2023, aimed at
contributing to the advancement of the capital market. Furthermore, the Company is
committed to expanding its financial education initiatives to reach a wider audience,
thereby increasing financial accessibility for various stakeholders. Moreover, we
aim to encourage and facilitate voluntary social contributions from our employees in
order to promote a culture of sharing and address social challenges.

Dear stakeholders,

| am pleased to inform you that Mirae Asset Securities has received recognition for
its exceptional ESG management performance from reputable evaluation agencies
both domestically and internationally. Mirae Asset Securities has been selected for
the ‘S&P Dow Jones Sustainability World Index” for 11 consecutive years, awarded
A by Korea Institute of Corporate Governance and Sustainability and Sustinvest, and
recognized for achieving, as the first Korean securities company, the leadership rank
for Carbon Disclosure Project (CDP) evaluation. We believe all of the achievements
attest to our status as a global sustainable management company.

Moving forward, the management team at Mirae Asset Securities, including myself
is committed to achieving a prominent position in the industry and becoming a top—
tier global investment bank. Our decisions will be guided by a dual focus on financial
profitability and the impact on the environment and society, in alignment with our
ESG management mission of ‘pioneering a sustainable future through investment
and asset management.’

Chairman of Mirae Asset Securities

Hyun Man Choi
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About Company Overview

Mirae Asset Securities

Mirae Asset Securities is committed to achieving top-tier status as a global investment bank by relentlessly pursuing business expansion in the global market, rather than simply settling for being the leading financial investment

company in Korea.
Management Philosophy

2022 Key Highlights Company Introduction As of the end of March 2023 Global Network (domestic branches included)  As of the end of March 2023
2023 Key Implementation Strategy N .
Company name Mirae Asset Securities Co., Ltd. Sectors Financial investment
Headquarters Mirae Asset CENTER 1 Bldg., 26 Eulji-rp 5-gil, Jung-gu,
Seoul, 04539, Republic of Korea Main countries of US, UK, Brazil, China, Hong Kong, Singapore, Indonesia, @
CEO Hyun-Man Choi, Man-Yeol Lee business Vietnam, Mongolia, India, among others @

9
Status of Major Affiliates and Subsidiaries End of December 2022, consolidated basis

Capitalization

Company name Location Main business i,
(KRW hundred million)

Ownership ratio*

SME, startup investment and management of startup

Mirae Asset Venture Investment Co., Ltd. ~ Republic of Korea . 2,644.86 61.4%
investment associations
Mirae Asset Life Insurance Co., Ltd. Republic of Korea  Insurance 13,459.79 19.7%
Mirae Asset Securities(HK) Ltd. Hong Kong Stock brokerage and investment business 27,398.65 100.0% @ @
. " . : Securities broke , investment busi di tment
Mirae Asset Securities(UK) Ltd. United Kingdom ~ >°CUr'1es brokerage, investment business and investmen 3,078.82 100.0%
advisory business
Mirae Asset Securities Holdings(USA) Inc.  United States Other financial business 7,081.28 100.0%
Mirae Asset Realty(Singapore) PTE. Singapore Real estate investment and leasing 386.64 100.0%
* Based on the total number of issued shares ¢ Domestic Network @
o Overseas Subsidiaries

. . . 3 Overseas Representative Offices

Key Financial Status End of March 2023, consolidated basis Credit Rating End of March 2023
] Branches in Korea
Korea Ratings 78 1. Head office in Korea
. . . Korea Investors Service :
Total Assets Equity Capital Total Client Assets ] v . Moody’s S&P
National Information &
Credit Evaluation 2. Mirae Asset Securities (USA) Inc.
3. Mirae Asset Wealth Management (USA) Inc.
4. Mirae Asset Wealth Management (Brazil) CCTVM
KRW KRW KRW Corporate Bonds AA Global bonds Global bonds 5. Mirae Asset Securities (UK) Ltd.
Overseas 6. Mirae Asset Capital Markets (India) Private Limited
/I /I 8 . 7 1 1 . 2 385 . 8 Baa 2 B B B Corporations 7. Mirae Asset Securities Mongolia UTsK LLC
. - . Commercial Papers 7 L . 8. Mirae Asset Securities (HK) Ltd.
trillion trillion trillion A 1 Stable Stable 1 O (Hong Kong Special Administrative Region of the

People’s Republic of China)
9. Mirae Asset Securities (Vietnam) LLC

o 10. Mirae Asset Securities (Singapore) Pte. Ltd.
Shareholder Composition As of the end of March 2023 11. PT. Miras Asset Sekuritas Indonesia

Shareholder Mirae Asset National Pension Employee’s Stock .
MIRAE ASSET SECURITIES name Capital Service NAVER Ownership Association Treasury stock Others Total Overseas Offices 12. Beijing Representative Office
2023 INTEGRATED REPORT 13. Shanghai Representative Office
Number of shares 175,514,500 35,401,221 47,393,364 718,852 136,092,909 210,195,562 605,316,408 3 14. Ho Chi Minh Representative Office
005 ey () 29.00 5.85 /.83 0.12 2248 34.72 100.00 * Based on actual operating subsidiaries, excluding Mirae Asset Securities Holdings (USA).
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Management Philosophy

Business
Philosophy

Vision

Core Values

Investment
Principles

We value our people and embrace the

future with an open mind.

Mirae Asset pursues consistent values to become a meaningful influence for each and every client.
Mirae Asset’s business philosophy is the very essence upon which it is built, and the unwavering path towards which it constantly strives.

As a global financial group, we pursue excellence in investment
management to help our clients achieve their long—term objectives.

Mirae Asset began as a specialist in emerging markets and has since evolved into a global investment group through continuous financial innovation.
The direction of our growth is always aligned with our vision to contribute to the successful asset management and peaceful retirement of customers.

Mirae Asset has core values that every member must engrave in their hearts.
These core values underpin the standard guidance of every decision—-making undertaken by the members.

Our clients’ success is We assess every investment Mirae Asset’s success is built on At Mirae Asset,
paramount — their success is opportunity objectively and with total respect for each individual and a belief in the we are profoundly aware of
our success. impartiality. power of teamwork. our responsibilities.
Because we believe that our customers’ success is As a group of independent investment professionals, Mirae Asset is comprised of a team of highly We are committed to building a healthy society
our success, we offer specialized financial services comprising of asset management, securities, and competitive and talented individuals where marginalized members of our community can
that are tailored to their unique needs. insurance, we strive to maintain competitive edges who are committed to driving change through a deep thrive. We will achieve this by using our profits to
Our goal is to help them achieve stable and through principled investments and exceptional respect for one another and a strong belief make social contributions and by actively volunteering
consistent profit generation. operational capabilities. in the power of teamwork. to support communities.

At Mirae Asset, we are committed to delivering superior value to our customers through our unwavering adherence to consistent investment principles.

Mirae Asset identifies the 0 : : ) N\ ) ) .
o . " Mirae Asset invests with a QX Mirae Asset assesses investment Mirae Asset values a team—based
||| sustainable competitiveness of ) D . ) : - .
—— jLL long-term perspective. risks with expected return. approach in decision—making.

Mirae Asset upholds the aforementioned principles with consistency.
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2022 Key Highlights

Mirae Asset Securities has achieved outstanding performance through our systematic risk management in 2022. We are at the forefront of ESG management, generating exceptional results in each ESG area.

FINANCIAL HIGHLIGHTS ESG HIGHLIGHTS

Financial Performance 1

Achievement of the Highest Ever
Proportion of Overseas Securities Brokerage
Commission Revenue at

31.3«

Financial Performance 1 Financial Performance 1

Selected as an

Excellent
Investment Bank

by the Korea Exchange

Excellent Financial Soundness
Net Capital Ratio (NCR)

1,871.1x

End of 2022, consolidated basis
Outstanding lead
underwriter for IPOs

Customer Base |

Customer Base 1 Balance of Global Stocks

Balance of Pension Assets
Exceeding KRW 24 trillion

Exceeding KRW 26 trillion As of the end of March 2022

Governance & Accountability 1

Inclusive Growth |

Goods Donation Campaign
Employee product donations

1 1 y 835 items

Inclusive Growth |

ESG Management Excellence 1

Selected for the Dow Jones
Sustainability Indices (DJSI) World
Index for

1 1 consecutive years

Governance & Accountability 1

Shareholder Returns

Cash dividends

dKRW 1 23.4 billion

Retirement of shares through retained

earnings of
KRW 867 billion

Shareholder return ratio of 33%

ESG Management Excellence 1

Korea Institute of Corporate
Governance and Sustainability and
Sustinvest ESG Evaluation

The only Korean securities company
to be awarded

Grade A

0T

Lead Underwriter for the
Issuance of ESG Bonds of Korean
Power Generation

State—owned Enterprises

KRW 1 . 1 9 trillion

Climate Engagement 1

Climate Engagement 1

Mirae Asset Securities Forest Care
Activities

Cumulative 8 y O88kgCOzeq

Reduction of Greenhouse Gases

~[03-

ESG Management Excellence 1

Carbon Disclosure Project (CDP)

The first Korean securities company
to be awarded

Grade A_
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2023 Key Implementation Strategy

At Mirae Asset Securities, we are dedicated to fostering a client first mindset for our customers by prioritizing their needs and showing empathy. We are constantly improving our skills and competitiveness as investment
professionals. By strategically transforming challenges into opportunities, we aim to achieve our goal of becoming a top—tier global investment bank.

As a prominent player in the global
finance industry, we are at the forefront of
venturing into international markets with
a strong sense of purpose. Our aim is to
introduce a fresh perspective on ‘generating
wealth through financial exports.” We plan
to diversify our domestic investment assets
by investing in global assets, which will
help us manage them more effectively and
with greater stability. Additionally, we aim
to enhance business synergies between
our overseas subsidiaries and headquarters,
which will further strengthen our growth
momentum.

As a leading global investment professional
group, we invest in future growth industries
such as bio and renewable energy, as
well as promising Korean and international
infrastructure and ESG assets. We have
access to the largest domestic capital,
allowing us to make strategic investments
that drive growth and create value for our
clients. We aim to enhance the investment
structure’s virtuous cycle by effectively
and securely managing investment assets
through comprehensive risk management.

We are committed to actively seeking out
new digital ventures and enhancing our Al
asset management capabilities in order to
develop cutting—edge business models.
Our aim is to offer top—notch products
and services that cater to the specific
needs of our customers. We will achieve
this through analysis of big data. We are
committed to driving digital transformation
throughout all aspects of our business
in order to enhance work efficiency and
productivity.

We strongly believe in contributing to our
customers’ peaceful retirement through
our pursuit of the pension business. We
will strengthen our global asset allocation
portfolio and robo-advisor services,
expand investment opportunities, and
provide high—quality educational content
to contribute to increasing the returns on
customers’ retirement assets.
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ESG Mid and Long—term Strategies

. . . - ESG

Firmwide Sustainability
Management
Mission

ESG Mid and Long—term Strategies <

Sustainable Value Chain

ESG Key Milestones

Governance & Accountability

Climate Engagement

Inclusive Growth
2025 Goal
Focus Areas
Strategic
Priorities
Detailed
Tasks
UN SDGs

MIRAE ASSET SECURITIES
2023 INTEGRATED REPORT

O 1 O 1) 2020 baseline applied; cumulative amount for ‘ESG investment and advisory services’, and balance amount for ‘ESG bonds and ESG financial products’

We are committed to pioneering a sustainable future

through investment and asset management.

Reach KRW 45 trillion in Sustainable Finance "

Governance & Accountability

Foster more
accountable-ethical
management

BY 2025

- Maintain total
shareholder return
of over 30%

- Enhance
implementation of
Client First Alliance

Enhance
management
transparency

BY 2025

- Expand the scope
of disclosure on
progress in ESG
implementation

- Enhance
disclosures about
ESG information
and data

Enhance risk
management &
identity
opportunities

BY 2025

- Implement the
Environment &
Social Policy (ESP)
Statement

- Overweight of ESG
bonds issuance

Expand green and
low-carbon finance

BY 2025

- Expand
investments
and advisory
services in areas
consistent with
the K-Taxonomy’s
green economic
activities

Climate Engagement

Convert to
renewable energy

BY 2025

- Achieve 100%
renewable
electricity (RE 100)

Manage carbon
emissions from
investment assets

BY 2023

- Publicly disclose
financed
emissions ?

- Complete SBTi
verification

ESG Policy Framework PDF download URL

Expand inclusive
finance

BY 2025

- Expand investment
and advisory
services for SMEs
and innovative
businesses

- Expand investment
and advisory
services related to
social infrastructure

Inclusive Growth

Improve as to
financial services

BY 2025

- Expand financial
literacy education
by partnering with
K=12 schools and
military bases

- Address the digital
finance gap in
underprivileged
communities

2) Financed emissions: Greenhouse gas emissions on Scope 3's investment portfolio

Expand ESG
campaigns

BY 2025
- Expand joint

business with
the Mirae Asset
Park Hyeon Joo
Foundation

- Enhance ESG

corporate culture
through employee
engagement



Sustainable Value Chain

. . o Mirae Asset Securities is the first in the industry to Current Status of Sustainable Finance by Value Chain

Firmwide Sustainability categorize financial activities that directly or indirectly Porformance as of
support the achievement of the United Nations Sustainable Classification ESG activities linked to business the end of 2022

ESG Mid and Long-term Strategies . . .
b Vel G 4 Development Goals (SDGs) as sustainable finance, starting Provision of * Identifying the sustainable management needs of various corporate clients and providing M&A advisory

N o from 2021, and aggregate them accordingly. Our company financial services services for the transition to new growth industries
ESG Key Milestones has established a medium to Iong—term objective of to corporate * Providing ESG investment solutions through the issuance and intermediation of Green, Social, and KRW 17.57 trillion
Governance & Accountability CUEETET and institutional Sustainability securities

attaining KRW 45 trillion in sustainable finance by 2025.

Climate Engagement We h b disclosi fi ial perf hich investment investors + Contributing to the creation of environmental and social value by proposing optimized products and services
Inclusive Growth € have een. Isclosing our InarTCIa pe ?m:]ance’ whic management Sales of f al * Thorough product selection and development through rigorous validation to practice ‘Client First’
takes both environmental and social benefits into account. ales ot financia * Expanding the lineup of funds and ETFs with ESG investment strategies among leading global companies

products to KRW 2.36 trillion

Mirae Asset Securities is expanding its provision of e
corporate financial services and financial products that the Company'’s ESG footprint

» Continuing the development and sale of financial products to enhance customer's asset value and expand

encompass ESG factors to key clients. We are also » Executing investments considering economic profitability, environmental soundness, and social responsibility

L. . . .. . as the objectives of investment targets or investment funds
establishing an innovative foundation in the ESG finance

Investment and management of * Performing the role of market development and liquidity provision for financial products issued to address .
market through investment and management, aiming to Mirae Asset Securities climate change and solve social issues KRV 3.98 trillion
contribute to the transition to a green economic system + Enhancing social and economic value by generating stable and consistent profits through the management of
and enhance social value. companies’ proprietary assets and client assets

Total KRW 23.91 trillion

* As of the end of 2022, the Company achieved 53.1% of its sustainable finance goal (KRW 45 trillion by 2025)

2022 Sustainable Finance Green Social Sustainability

KRW

4. 1 2 trillion

KRW

KRW

9.45tri|lion

40%

KRW

17%

23.9tril|ion 4’ 1 0.34trillion

43%

Corporate Financial
Service

Corporate Financial
Service

Corporate Financial

Servi KRW 3.57trillion (86%)
ervice

KRW 6.76trillion (65%) KRW 7.24trillion (77%)

Clients KRW 19.93trillion (83%) N N
WM Product Sales KRW 2.29trillion (22%) WM Product Sales - (0%) WM Product Sales KRW 0.07trillion (2%)

MIRAE ASSET SECURITIES . o - o - o
2023 INTEGRATED REPORT KRW 1.29trillion (12%) KRW 2.21trillion (23%) KRW 0.48trillion (12%)

KRW 3.98trillion (17%)

011
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ESG Key Milestones
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Inclusive Growth
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Clients
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MIRAE ASSET SECURITIES
2023 INTEGRATED REPORT

012

Identify, ex ante, corporate and

institutional needs and ESG risk

Provide optimal products and services

Support companies and institutions to
achieve their ESG management goals

Contribute to the creation of
environmental & social values

« Performing data analysis on the ESG strategy,
business structure, and market environment
of the counterparties

« |dentify, ex ante, environmental
and social risk factors environmental
and social risk factors

Product development

« Providing only competitive products that have
undergone thorough verification based on
product selection and development process

* Developing products that meet
social needs, such as those

addressing the climate change o

3

)

Seeking sustainable investment

opportunities

« Discovering investment portfolios that can
support industry innovation and increase
environmental and social value

* Providing underwriting and advisory services
for transition to low—carbon, green economy
industry

« Raising funds by issuing Green, Social, and
Sustainability Bond

Product marketing

* Providing investment information including
non-financial elements to clients

« Expanding marketing strategies to help clients
improve ESG awareness

Investment review that reflects
ESG factors

« Evaluating investment risk in consideration
of economic profitability, environmental
soundness and social responsibility

* Accelerating the transition to renewable
energy, achieving net-zero emissions

* Providing a variety of products in relation
to the increase in ESG investing in the
institutional sector

Provision of Sustainable investment

opportunities

* Providing portfolios of various ESG-themed
investments (funds, ETFs)

+ Supporting companies’ sustainable business
transformation through indirect investment

Responsible investing

 Expanding responsible investment to respond

to climate change and solve social problems

* Creating value through increasing
eco—friendly corporate project and
infrastructure investment

Materialization of

sustainable society

* Realizing a sustainable society by encouraging
investment companies to improve their
environmental, social, and governance
aspects

* Increasing the long—term asset value of
clients
0

Pioneering a sustainable future

« Contributing directly or indirectly to sustainable
development goals (SDGs) through related
business
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ESG Key Milestones

2000

03 Established the Mirae Asset Park Hyeon Joo
Foundation

2006

06 Became the first Korean securities company to join
the UNGC (UN Global Compact)
08 Published the first Sustainability Report in Korea's

securities industry

2009

10 Included in DJSI Korea Index

2010

04 Joined the Carbon Disclosure Project (CDP)

2012

09 Listed in DJSI World Index

2014

01 Launched ‘Partners Club’ service, a joint business
model for strong and medium enterprises and small
giant firms

2015

07 Provided ‘One Company, One School’ financial
education

2016

01 |mplemented ‘Financial Sarangbang Bus’ (financial
support for minorities)

2017

07 Provided ‘One Company, One Military Unit" financial
education

2018

05 Enacted the Human Rights Protection Principles

Launched ‘Hope Chain Program’

2019

04 |ssued the first Global Sustainability Bonds (worth
USD 300 million) in the securities industry

2020

01 Declared the Financial Consumer Protection Charter

2021

02 Declared “Zero Incomplete Sales’
03 Established ESG Committee
Issued Social Bonds (worth KRW 100 billion)
05 Declared SBTi (Science Based Targets initiative)

Declared TCFD (Taskforce on Climate-related
Financial Disclosures)

06 Declared ‘Client First Alliance’ to ensure the true

value of consumers

Issuance of global green bonds (USD 300 million)

09 Joined RE100

10 Adopted Financial Ethics Verification Scheme

2022

11 Awarded an A rating from the Korea Institute of

Corporate Governance and Sustainability (formerly
known as KCGS)

Awarded an A rating from Sustinvest
12 Listed in the Dow Jones Sustainability Index (DJSI)
World for 11 consecutive years

Awarded Carbon Disclosure Project(CDP) rating A-

2023

02 First-ever purchase agreement for RECs in the
financial sector
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overnance

ESG Management Governance

Board of Directors

Roles I Resolves agenda on company-wide
ESG policies and mid- and long-term
ESG strategies

[ ESG Executive Council ]

Roles 1 Deliberation on company-wide ESG
policies and mid- and long-term ESG

strategies
—[ ESG&IR Team ]
Roles 1 Examination of ESG execution status
and issues
ESG Working Council

Roles I The Executive Council has established
sub-organizations and related
departments, with the ESG&IR team
performing as the main operational body
within the Working Council. The ESG&IR
Team takes the lead in driving ESG
initiatives

Accountability

Reinforcing Shareholder Return Policy

In order to enhance the predictability of shareholder returns, we have
implemented a consistent shareholder return policy for the period of
FY2021 to FY2023. This policy has set the shareholder return trend, the
sum of dividends and stock cancellation, to at least 30% of adjusted
net income. To meet such goal, we conduct yearly dividends, purchase
treasury stocks, and retirement of shares through retained earnings.
The return of KRW 210.1 billion from FY 2022 to shareholders, which
was a result of retirement and settlement dividend, was equivalent
to approximately 33% of the net income for the year, representing a
slight increase from the previous year's 31.3%. Over the last three
fiscal years (2020-2022), we have distributed dividends totaling KRW
441 .6 billion and canceled KRW 411.1 billion worth of treasury stocks,
resulting in a total shareholder return of KRW 852.8 billion.

Shareholder Returns

Classification Unit 2020 2021 2022

Cash dividends KRW 100 1,301 1,881 1,234
Stock cancellation million 1,504 1,740 867
Shareholder return ratio % 34.1 31.3 32.9

1) Shareholder returns consist of dividends and retirement of shares through retained
earnings, and the shareholder return ratio is the proportion of shareholder returns to
adjusted net income for a given period.

2) Adjusted net income of current period, attributable to controlling interests on the
consolidated basis, is calculated by excluding profits not accompanied by real cash flow
such as significant unrealized profits, gains on bargain purchases. This calculation is subject
to the approval and determination of the BOD.

Improvement of Dividend System

Mirae Asset Securities has proactively improved dividend procedures
in line with global standards to enhance shareholder engagement in
dividend investing. We have implemented a ‘Dividend Announcement
Prior to Ex-Dividend Date’ system, which allows investors to make
dividend investment decisions after the determination of dividend
eligibility and amount, instead of investing without knowing the
expected dividend amount under the existing dividend system.
Through the regular general meeting of shareholders held in March of
this year, the Articles of Incorporation were revised, and the plan is to
apply the changes starting from the dividend for the year 2024 (fiscal
year 2023).

Contribution to the Capital Market through the Improvement of
the Dividend System

Improvement of
dividend predictability

Increased capital market interest
in dividends

Virtuous cycle
in the
capital market

Increased corporate dividend
payout ratio

Expansion of long-term dividend profit

investment for shareholders
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01 Corporate Governance

Mirae Asset Securities operates a BOD with diversity,
expertise, and independence, based on understanding and
considerations of various stakeholders, including shareholders
and customers.

We implement responsible management practices to
facilitate the ability of independent directors to carry out their
independent supervisory roles, thereby promoting the
long—term growth and success of the Company.

Roles of the Board

The BOD diligently fulfills its responsibility of overseeing and
maintaining a balance in management to foster the Company’s
sustainable growth and safeguard the interests of stakeholders,
including shareholders and customers.

Board of Directors Regulations Article 3 (Authority)

@ The BOD is responsible for making decisions in accordance with the laws
and Articles of Incorporation, matters delegated by the general meeting
of shareholders, and important matters related to the fundamental
policies of company management and business operations.

@ The BOD oversees the execution of directors’ duties and responsibilities.

Independence of the Board

As per the ‘Internal Rules on Governance Structure,” the BOD has
ensured its autonomy by electing a majority of independent directors and
designating one of them as the chairman of the Board.

In addition, for independent director candidates and serving
independent directors, comprehensive reviews are conducted to
assess their independence based on compliance with the ‘Commercial
Act’ and the ‘Act on Corporate Governance of Financial Companies,’
as well as adherence to global standards (Best Practices) and
independence guidelines for independent directors. If an independent
director satisfies all the independence criteria for independent
directors, they are deemed independent.

Independence Requirements for Independent Directors

1. The director must not have been employed by the Company in an executive
capacity in the past five year.

2. The director and his or her immediate family member must not have received
compensation from the Company or its parent or subsidiaries in excess of
$60,000 per year, other than those permitted by SEC Rule 4200 Definitions.

3. The immediate family of the director must not be an executive of the Company
or its parent or subsidiaries.

4. The director must not be an advisor or consultant of the Company.

5. The director must not be an executive or employee of a firm that has signed
a major advisory agreement or a technology partnership agreement with the
Company.

6. The director must not have been employed by the Company’s outside auditor in
the past three years.

7. The director must not have any related interest on the agenda determined by
the BOD.

Election of Directors

We ensure that the directors we select meet the necessary
qualifications as required by relevant laws, the Articles of Incorporation,
and the Internal Rules on Governance Structure. We select the
candidates for executive directors from a pool of constantly managed
individuals, taking into account their expertise and leadership abilities.
For independent directors, candidates with a strong understanding of
the financial industry and extensive experience in specialized fields such
as finance, accounting, law, risk management, and IT are selected. They
should have no affiliation or conflicts of interest with the Company or
major shareholders, enabling them to oversee the management of the
company from an independent position. Mirae Asset Securities restricts
the appointment of independent directors based on Article 6 of the ‘Act
on Corporate Governance of Financial Companies.” According to this
law, individuals who have served as independent directors in the same
financial company for six or more years or have a cumulative tenure of
nine or more years as an independent director in the financial company
or its affiliate companies are subject to limitations on their reappointment
as independent directors.

Executive directors Appointment Process

Executive director > Board > Resolution on
candidates nomination appointment of

directors at the
general meeting of
and career shareholders

Expertise, leadership,
industry experience,

Independent Director Appointment Process

Expertise, independence, industry experience and career

4

Independent director
expert pool

« Individuals who do not fail to meet the criteria
for disqualification due to conflicts of interest or
lack of independence

« In order for a decision to be made, over 50% of
the committee members must be present and
over 50% must give their approval

« Directors with special relationships are
prohibited from exercising their voting rights

Nomination by the
Corporate Governance &
Nominating Committee

Resolution on appointment of directors at the general meeting of shareholders



Firmwide Sustainability Composition of the Board of Directors

Current Composition of the Board of Directors As of April 2023, the BOD is composed of three members with

expertise in financial investment, two members in finance and

ESG Mid and Long-term Strategies As of the end of April 2023

Sustainable Value Chain [P Name Date of ! ) L .
Classification (e der) birth Key profile Tenure accounting, one member in finance and economics, and one member
ESG Key Milestones . h
G &A abilit Yong-Sun May Department of Law, Korea University Independent director of Samsung Asset Management May 2019- In new growtn.
overnance ccountabiity Jung 1954 The Visiting International Professional Program CEO of Koramco Asset Management Mar 2024 )
01 e Governance 4 Egﬂ:k_%) ) at Michigan State University President of KAREIT f[4 CO“)SGCUt'Ve Board Expertise
02 Ethical Management arman Deputy Director of Securities Market Division, Independent director of Kumho Petrochemical erms
Financial Supervisory Service
03 Risk Management ;
_ ¢ _ Advisor of Yoon&Yang LLC Classification Yong-Sun Tae-Yoon Gemma Jun-Hee
04 Information Security Tae-Yoon Feb Department of Economics, Yonsei University Editorial Board Member of the Korean Economic Forum, Mar 2022~ Jung Sung Lee Seok
Climate Engagement Sung 1970 Graduate School of Economics, Yonsei University Korean Economic Association Mar 2024 Finance O O O O
Inclusive Growth (Male) PhD in Economics at Harvard University Independent director of KT ‘ o Business management @)
Professor of Management Engineering, KAIST College of (Present) Dean of Academic Affairs, Yonsei University Financial/risk management O O @]
Business (Present) Professor of Department of Economics, College of Accounting @) @)
Member of the Macroeconomic Subcommittee of the Com‘merce and Economics}, YONS?i University . gk o o
National Economic Advisory Council (Present) President of Korea International Finance Association Digital/IT o
Dean of Underwood International College, Yonsei University (Present) Non-standing Director, Korea Trade Insurance ESgG/ — 3
chqde;iendent Vice President of Korea Money and Finance Association Corporation consumer protection
irectors
Gemma Lee  Apr Department of Economics, Sogang University Assistant Professor of Department of Finance, Business Mar 2020~
(Female) 1974 Vanderbilt University Graduate Program in Economic School of Seton Hall University Mar 2024 -
Development (Present) Associate Professor of College of International Studies, (2 consecutive Classification Hylg\h— Man ManL;YeoI MI;.SeOb
PhD in Finance programs at Vanderbilt University’s Kyung Hee University terms) . ol © m
Owen Graduate School of Management (Present) Director of Institute of Continuing/Language Education Finance O ) O
Assistant Professor of Department of Finance, Kyung Hee University Business management @] O O
Business School of Alabama State University Financial/risk management O
Visiting Professor, Department of Finance, Accounting
the Kellstadt Graduate School of Business at DePaul University Law/regulation
Jun-Hee May School of Electrical Engineering, KAIST Assistant Professor of Electrical Engineering, Korea University Mar 2022~ Digital/IT
Seok 1979 Masters’ and PhD in Electrical Engineering, Stanford University  Visiting Professor of Statistics at Stanford University Mar 2024 ESG/consumer protection 0O 0
(Male) Statistician (Researcher) at Stanford University (Present) Executive Director of Medivalue
Assistant Professor of Biomedical Informatics at Northwestern (Present) Associate Professor of Electrical Engineering, Korea
University University Board of Directors Diversity
Hyun-Man Aug Department of Political Science and Diplomacy, Executive Vice Chairman & CEO, Mirae Asset Securities Nov 2016~ ) ) ) .
Choi 1961 Chungnam National University Non-. tive Director Mirae Asset Venture | ) ; Mar 2024 1. The BOD consists of directors that do not represent the interest of a specific group
(Male) s Too E ve P (STEP) at S Busi on-execu .|ve rector '@? Sset venture Investments (6 consecutive without any biases toward any such common background as academic background, age,
Sosan? op Executive Program at Sogang Business (Present) Mirae Asset Securities (HK) Ltd. BOD terms) nationality, gender, religion, and place of birth or job positions.
chool ; . "
CEO of Miras A Global | (Present) CEO and Chairman of Mirae Asset Securities 2. The BOD is consisted of directors who are equipped with sufficient field experience or
O_ wag SSGF oba nvestmgnts ) expertise in such related areas as economics, business administration, law, finance,
Executive Vice Chairman & CEO, Mirae Asset Life Insurance consumer protection, information technology, and new growth areas that are required to
B Man-Yeol Apr Department of Business Administration, Seoul National University Chief Risk Officer (CRO) of Mirae Asset Securities Mar 2021 - fulfill their duties as»'ndEDe”de”T d"reCtorS or aUdn_(’rS ofa g_l[’bal mvesme'ﬁ '”St‘m_'on'
directors Lee 1964 London Imperial College MBA Head of Global Division, Mirae Asset Securities Mar 2024 3. Ihg ZOD h‘?js atdc?dlc?ted orgamzstlo: ;O suppor;; 'ts operatlon‘s tr;roggr; which tratlgmg
(Male) Head of Mirae Asset Securities Brazil (Present) Non-standing Director (non-regular), Nextrade (2 consecutive orindependent Aifectors are conalicted on an ad=noc or feguiar basts o ensure the
T . ; . o terms) directors can maintain their expertise in the financial industry.
Head of RM2 Unit, Mirae Asset Securities (Present) CEO and President of Mirae Asset Securities . . .
4. The BOD convenes meetings in a regular or ad-hoc basis to ensure the diversity and
MIRAE ASSET SECURITIES Mi-Seob Oct Department of Economics, Seoul National University CEO and President of Mirae Asset Global Investments Mar 2023 - expertise of the BOD can be converged and complemented by free expression of
2023 INTEGRATED REPORT Kim 1968 Representative of a overseas subsidiary of Mirae Assets Global  (Present) Mirae Asset Securities Global Business Manager Mar 2024 opinions among the independent directors.
(Male) Investments 5. The BOD conducts regular evaluation to monitor whether independent directors’ diverse

016

Vice President of Mirae Asset Global Investments Global Division

work experiences, expertise, and professional skills are converged in a balanced manner.
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Operation of the Board of Directors and Committees

Board of Directors

In 2022, the BOD held a total of 20 meetings, addressing 91
resolutions and reporting items. The attendance rate was 99%. Prior to
each Board meeting, a notice of Board meeting is sent to the directors,
and the agenda items are provided to all directors in advance for their
review and consideration. For matters on the Board agenda, executives
responsible for the relevant tasks attend the Board meeting and
provide detailed explanations of the specific content. If an independent
director or the chairman of the Board deems it necessary, relevant
employees or external personnel may attend to provide additional
explanations or assist in understanding the BOD’ agenda through
question and answer sessions.

Committee Composition

Committees

In accordance with Article 16(1) of the ‘Act on Corporate Governance
of Financial Companies,” the BOD establishes and operates Corporate
Governance & Nominating Committee, Audit Committee, Risk
Management Committee, and Compensation Committee. The
Audit Committee and the Compensation Committee consist solely
of independent directors to secure independence and trasparency.
Additionally, the Audit Committee must have at least one member
who is designated as an expert in accounting or finance. The Corporate
Governance & Nominating Committee and Risk Management
Committee are made up of over two-thirds of independent directors.
Each committee within the BOD is required to select an independent
director to serve as the chairman from among the committee
members.

Independent directors Executive directors

Classification

Yong-Sun Jung  Tae—Yoon Sung Gemma Lee Jun—-Hee Seok  Hyun-Man Choi  Man-Yeol Lee Mi-Seob Kim

Corporate Governance &

Nominating Committee Chairman © O O
Audit Committee Chairman O O

Risk Management Committee Chairman O O

Compensation Committee Chairman O @]

ESG Committee Chairman O O

Committee Function and Number of Meetings

Committee Roles & Responsibilities No. of meetings in 2022
Corporate Governance &
Nominating Committee

» Recommend candidates for executives (independent directors, CEO, and audit committee members) 2

« Establish and execute internal audit plans, evaluate the results, implement follow-up actions, present

A ; improvement plans
Audit Committee . ) 15
* Evaluate the adequacy of the internal control system and present improvement plans

« Appoint or dismiss external auditors, evaluate audit activities

Risk Management Committee « Establish and monitor integrated risk management policies 5

« Evaluate and deliberate on the adequacy of designing and operating a compensation system for the

Compensation Committee ) "
top management and employees in specific tasks

« Establish policies related to environmental, social and governance (ESG) and manage execution

ESG Committee .
details

Audit Committee

The Audit Committee is responsible for ensuring the legality and
appropriateness of business operations, which in turn allows
management to make informed and rational decisions. The Audit
Committee comprises of management and economics experts,
financial supervisors, and accounting and finance professionals. At
present, the Committee is made up of three independent directors
whose independence has been duly verified. To ensure independence
and fairness, the Audit Committee members are appointed and
dismissed during the shareholders’ meeting. They carry out their
responsibilities from an independent position that is separate from
the BOD and executive agencies. The Board is unable to object to a
resolution put forth by the Audit Committee.
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Board Evaluation and Compensation

An evaluation of the operations of the BOD and committees is
conducted annually before the regular general meeting of shareholders.
A comprehensive evaluation is conducted using a 5—point scale to
assess compliance and operations of the BOD, provision and disclosure
of management information, independence, and other relevant criteria.
The evaluation provides an overall assessment opinion. The evaluation of
independent directors consists of assessing their level of participation in
Board activities and evaluating their capabilities. The capability evaluation
is conducted through self-assessment and peer evaluation among
independent directors. The evaluation of each independent director is
conducted through a survey assessment that covers their roles, level
of participation, expertise, understanding, and fairness. The evaluation
process gathers comprehensive opinions based on the assessment
results. In 2022, all independent directors attended every Board
meeting and committee meeting, achieving a 100% attendance rate.
The capability evaluation results indicated that all independent directors
performed exceptionally well.

The compensation of directors and auditors is paid within the approved
limits at the annual general meeting of shareholders and is authorized
through approval by the Compensation Committee and the BOD. The
compensation is determined taking into consideration the duties,
activities, and performance of the directors and auditors, as well as
factors such as industry standards in the financial sector and the size
of the Company. However, to ensure the independence and fairness
of their roles, independent directors do not receive performance—based
compensation separate from their regular compensation.

Current Status of Compensation for Directors

Unit: persons, KRW 1 million

Executive Performance Evaluation and
Compensation (including CEO)

The performance of executives, including the CEO, is evaluated based
on a comprehensive assessment of the overall Company performance
and the performance of their respective departments or organizations.
The evaluation encompasses both quantitative financial indicators
such as profit, return on equity (ROE), balance in client assets,
employees productivity, business growth rate, and changes in stock
price, as well as qualitative employees performance factors such as
business innovation, client management, digital transformation, risk
management, internal controls, and financial consumer protection. In
addition to goal achievement, relative performance compared to the
market is also taken into consideration.

Performance—based compensation is determined based on profit and
performance evaluation results and is finalized through decisions by
the Renumeration Committee and the BOD. Our company utilizes
a performance-based compensation system to ensure that we
prioritize long—term success rather than solely focusing on immediate
outcomes. All key executives and personnel with positions at or above
executive vice president level, as well as financial investment business
employees whose cumulative performance—based compensation for
the current fiscal year exceeds KRW 100 million, are subject to deferred
compensation. For individuals subject to deferred compensation, 50%
of the compensation is paid in the current year, while the remaining
50% is deferred and paid over a three—year period with a distribution
ratio of 15%, 15%, and 20%, respectively. The payment is linked to
the Company's stock price. However, independent directors, auditors,
compliance officers, and risk management officers are excluded from
deferred performance—based compensation, as their independence in
performing their duties is prioritized over linking their compensation to
business performance.

I N Total amount Average . .
Classification Headcount paid? compensation? Deferred Compensation Payout Ratio by Year
E i i 717 2
xecutive director 3 170 ,390 Classification Current year T+ T+2 T+3 Total
Independent 1 64 64 (T-year)
director Ratio 50% 15% 15% 20% 100%
Audit committee 3 193 64

member

1) Average number of people in the pertinent year
2) Including directors whose term has expired and who have resigned
3) Total amount paid (based on actual payment) = number of persons

CEO and Average Employee Compensation

9 | £%

Average Employee
Compensation
* Excl. registered executives

Average CEO
Compensation

CEO to Employee
Compensation Ratio

KRW KRW

3,107 mition 141 miliion 22.0 times

Preventing Conflict of Interest

According to Article 397-2 of the Commercial Act, if a director
intends to utilize a business opportunity of the company that could
be beneficial to themselves or a third party, they must obtain prior
approval from at least two-thirds of the directors present at the BOD
meeting. Additionally, according to Article 398 of the Commercial Act,
if a director or a major shareholder intends to engage in transactions
with the company, they must disclose important facts related to the
transaction to the BOD in advance and obtain the approval of at least
two-thirds of the directors present at the BOD meeting. Accordingly,
the ‘Approval of Transactions with Major Shareholders, etc.” was
discussed in the 14th and 16th BOD meetings in 2022. The fairness of
the transactions was deliberated, and it received unanimous approval
from all directors present at the meeting.

Furthermore, according to Article 26 of the Fair Trade Act and Article 15
of the Act on the Supervision of Financial Conglomerates, if a company
belonging to a business group subject to intra—group transaction
restrictions engages in transactions with related parties (including
affiliate companies) or conducts large-scale internal transactions
exceeding 5% of the total capital or capital stock, or involving funds,
securities, assets, goods, or services worth KRW 5 billion or more, it
must obtain prior approval from the BOD.
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02 Ethical Management

We are making efforts to create an environment for
employees to uphold proper behavior and ethical judgment by
providing the ‘Ethics and Compliance Pledge’ on employees’
PC screen protectors. This aims to enhance employees’
awareness of ethical management and foster a culture of
autonomous ethical compliance.

Additionally, every month, employees undergo ethics and
legal education, and conduct self-check activities through
ethics and legal compliance checklists in the first and

second half of the year.

Ethical Management System

Ethical Management Governance

Board of Directors

Audit Committee

CEO

Internal Control Committee

Chairman/Supervisor 1 CEO

Roles o

Chairman/Supervisor 1 Head of the Compliance Department

.

.

Roles 1 Internal communicational body for performing compliance monitoring
advisory functions
Gather opinions on compliance policy direction and disseminate internal

and external issues

Main Tasks 1 -

.

Main Tasks | « Share internal and external compliance issues and requests
Share internal and external legal issues
Share suggestions on improving sales practices regulation

Policies and Regulations Related to Ethical Management

i
Code of Ethics

Standards
of Conduct

Code of
Ethics

Present the proper criteria for ethical judgment Provide clear behavioral standards for ethical
that all employees of Mirae Asset Securities
should adhere to in order to fulfill the

Company’s social roles and responsibilities

of job duties, prohibition on obtaining unfair
benefits, and fostering a healthy corporate
culture

management practices, including fair execution

Review measures to improve internal controls, such as sharing the results
of inspections and taking into account employee evaluations

Examine susceptible areas within internal control, such as financial
mishaps, and the development of measures to respond to such

Consult on major matters related to internal control

Review plans to enhance ethics and compliance awareness among
employees

Report inspection results for each major internal control task

Report the KPI evaluation results in the compliance monitoring sector
Report the current status of ethics and compliance activities

Report internal control improvement measures and performance
Report the major compliance-related task implementation plan

1S

Business Conduct
Ethics Standards

Provide guidelines for the establishment of

a preemptive prevention system for fair and
accurate business processing, prevention of
financial accidents, conflict of interest prevention,
building a robust information disclosure process,
efficient handling of complaints, and protection
of investor information
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Internal Control System

Activities for the Prevention of Money Laundering and

Financing of Terrorism

Operation of Customer Due Diligence(CDD)

We operate a ‘Customer Due Diligence’ to ensure that the financial
products or services provided by the Company are not used for
money laundering or other illicit activities during customer financial
transactions. We take great care in identifying and verifying our
customers, ensuring that transactions are conducted for legitimate
purposes, and confirming actual ownership. Furthermore, when
dealing with customers who are suspected of engaging in high—
risk transactions, such as money laundering, we conduct enhanced
customer due diligence (EDD) to verify additional information. This
includes details such as the purpose of the transaction, the source of
funds, and the customer’s occupation or industry.

Watchlist Filtering

Mirae Asset Securities conducts watch list filtering prior to engaging
in transactions with customers. This is done to verify whether the
customer is an individual with restrictions on financial transactions,
a foreign politically exposed person (PEP), or any other high-
risk individual. If a customer is identified as a high-risk individual,

Customer Due Diligence (CDD) Work Flow Chart

Account opening and
transaction requests

Customer information Yes
computer registration

No

Customer risk
assessment

* Suspicious Transaction Report (STR): A system where transactions suspected of being related to money laundering or

transactions are declined and refused accordingly. In addition, we
employ the internationally recognized Dow Jones Commercial
Database, widely used by global financial institutions, to update and
maintain the high-risk individual database on a daily or weekly basis.
This allows us to ensure that transactions with high-risk customers do
not occur by exercising utmost caution and vigilance.

Watch List

1. The List of Persons Subject to Restrictions on Financial Transactions Announced
by the Financial Services Commission in the Act on Prohibition against the
Financing of Terrorism and Proliferation of Weapons of Mass Destruction

2. The United Nations Consolidated List of Terrorists

3. The FATF'’s List of Non-cooperative Countries and Territories and the
List of Countries that Do Not Comply with the FATF Recommendations on the
FATF Statement

4. The OFAC’s SDN (Specially Designated Nationals or Blocked Persons) List

. List of Foreign Political Figures

6. The Sanction List Announced by the Country where a Foreign Subsidiary
is Located

o1

*

Watch List Filtering (WLF): Prior to the completion of financial contracts, it is necessary to
confirm the status of high-risk individuals (such as those subject to financial transaction
restrictions, terrorists, etc.) through an assessment of money laundering risks, followed by
either rejection or approval by the management.

Review of STR* status

Refusal of transaction

Senior management

approval
Yes
EDD performed Customer
identity confirmation/
CDD performed verification
No

Yes

Acceptance of
financial transactions

financing of terrorism are promptly reported to the Commissioner of Financial Intelligence Unit (FIU) for analysis.

Control of High-risk Nationality Customers

Mirae Asset Securities follows the FATF anti-money laundering
regime and internal regulations under Article 43 of the ‘Regulations
on Anti-Money Laundering and Prohibition of Financing of Terrorism.’
Accordingly, we conduct rigorous verification for countries and
customers with international sanctions or identified deficiencies. We
have established procedures to either reject transactions or seek
approval from management when the risk is deemed low.

1. Traders (individual/corporate)

2. Proxies

3. Representatives of corporations and organizations

4. Actual owners of corporations and organizations
(majority shareholder, etc.)

FATF’s black list
Iran, North Korea

Target
Customers

Transactions prohibited

Conditional transactions

When the risk of money
laundering and financing of
terrorism is significantly low and
there is approval from senior
management or higher authorities
in the respective field

FATF's gray list
A total of 26 countries, including
South Sudan, Yemen, and Jordan

* As of Oct. 27, 2022

Data Preservation System

In accordance with Chapter 8 of the ‘Regulations on Anti-Money
Laundering and Prohibition of Financing of Terrorism,” we maintain a
data retention system for relevant information. \We retain the related
documents and data for a period of five years from the completion
of the financial transaction. We have established and implemented
management procedures for the retention of the designated
documents and materials.
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Activities to Prevent Financial Accidents and
Safeguard Customer Assets

1

N =

3

N I ES D

Conducting focused on-site inspections for the prevention of financial
accidents resulting from the expansion of dedicated personnel during
mandated holidays

Selecting compliance officers for each branch to perform autonomous
compliance monitoring activities, including conducting internal training
and carrying out self-regulated compliance monitoring

Conducting on-site investigations of the operational status of internal
controls within branches to enhance the effectiveness of self-audits and
strengthen internal controls for better operational efficiency

Providing customer notification procedures in the event of manager
transfer and resignation in order to prevent financial disputes in advance

Performing tasks related to the suspension of payments and processing
of claims for victims of electrical communication financial fraud

Establishing an advanced financial transaction detection system

Review of Suitability of Transactions with Affiliate Companies

Ensuring the suitability by verifying the fairness of transactions between
affiliated companies, with the aim of eliminating any unfair trade
practices related to products or services

Taking measures to prevent discrimination between affiliated and
non-affiliated companies by conducting reviews on the existence
of normal transaction conditions, providing business opportunities
to affiliate companies, and conducting reasonable comparisons of
transaction terms

Internal Control System Inspection

Status of Internal Audit Implementation Unit: times
Classification 2020 2021 2022
Headquarter 25 29 37
Comprehensive Domestic branch 50 50 38
audit Overseas
subsidiaries / B 4
Subtotal 82 79 79
Headquarter 27 29 15
o —— Domestic branch - - 4
Overseas B 4 _
subsidiaries
Subtotal 27 36 19
Total 109 115 98

External Verification of Internal Control System in 2022

To ensure objective verification of our internal control systems, we
periodically undergo validation through financial intelligence units, such
as the Financial Intelligence Unit and the Korea Exchange, etc. In the
second and third quarters of 2022, we received an excellent rating in
terms of risk management levels and operational risk.

Comprehensive assessment of anti-money laundering practice

Korea
Financial

Operational risk indicators: Company-wide control policy,
internal control, customer identification, monitoring and reporting

Intelligence
management

Unit
(KoFIU)

Inherent risk indicators: Customer characteristics, country
characteristics, channel characteristics, company characteristics

. Results ?
Period - - -
Operational risks Inherent risks
Q1 7t place 7t place
Q2 Excellent? High
Q3 Excellent? High

Compliance monitoring system in 2022
Organization, compliance officer authority, inspection and monitoring
activities, revision of regulations, etc.

Compliance with KRX regulations

Compliance with regulations regarding order records, short selling,
securities borrowing and lending, and delegated payment agents,
as well as the existence of systems and training for regulatory

Korea

Exchange
(KRX) compliance

Monitoring of unfair transactions

Training of internal control executives/employees on regulations and
systems, actions and processes for handling complaints, monitoring
of accounts, and prevention of conflicts of interest

Period Results
2022 1st? grade

1) (Evaluation Grading) Starting from the second quarter of 2022, a ‘grading system¥% was
introduced for evaluation results.
After conducting a risk management level assessment, categorizing inherent risk (high to
low) and operational risk (excellent to caution) into five levels each, thereby distinguishing
risk levels based on the assigned grades

2) Excellent grade: Within the top 15%

3) Full range of ratings: Grades 1 -5
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Ethics and Compliance Culture

Program for Reinforcing Ethical Management, ‘Ethics and Compliance Commitment’

We create an environment for our employees to practice proper behavior and ethical values by utilizing PC screen saver image pop-ups. This helps in

promoting ethical management values among our employees.

Pledge to Practice Ethics and Compliance

We pledge to strive toward becoming an investment company that contributes to the enhancement of
corporate value and the sound development of the financial industry, based on honesty, trust, fair and transparent ethical
management. We will fulfill our corporate social responsibilities and grow together with all stakeholders.

Monitoring of

Ethical Behavior

Monitoring of
Ethical Behavio

Anti-Money on Valuables
and Entertainments

Protection of
Information Assets

No Conflicts of
Interest

Implementing
Work Ethics

Creating an
Ethical Culture

Anti-Money on
Valuables and
Entertainments

Protection of No Conflicts of Implementing
Information Assets Interest Work Ethics

Creating an

Ethical Culture

I am proud that my current actions would not bring any shame if they were known by my family,
clients, and colleagues.

I do not engage in unethical and illegal behavior such as giving unfair instructions, facilitation of
favors or bribery, or providing special privileges that could undermine fair job duties.

I do not unethically collect or misuse customer and employee personal data.

I do not engage in actions that exploit my position or the Company's name for personal benefits
or tarnish the reputation of the Company.

I promptly report and rectify any wrongdoing before the problem escalates further.

I respect my teammates and refrain from engaging in unethical behavior such as using profanity,
disregarding or belittling others, making jokes that cause embarrassment, or engaging in physical
contact that may lead to discomfort.

Production of user—centered ‘Compliance Guidebook’

We have created and distributed an easily accessible ‘Digital
Compliance Guidebook’ to promote the practical implementation of
ethics and compliance among employees, without any time or location
constraints.

Download the Compliance Guidebook
(KOR ver. Only)

Ethics & Compliance Day in 2022

We implement an ‘Ethics & Compliance Day’ through biannual training
to ensure all employees recognize the significance of ethics and
compliance culture and pledge to uphold ethical principles and legal
regulations.

Current status of Ethics & Compliance Day

No. of subjects

D .
ate Content (completion rate)

Guidelines regarding self-handled transactions by

JAN ) 3,639(92%)
executives/employees

FEB R.ecen'F example§ of regulgtow actions taken by the 3.552(92%)
Financial Supervisory Service (FSS).

APR Note.s on external activities, concurrent positions, and 3.484(92%)
media contact

MAY  Provision and receipt of property benefits 3,493(94%)

JUL Prohibited actions related to financial incidents 3,466(94%)

AUG  Information on major regulations to prevent unfair trade 3,462(90%)

NOV Key guidelines for customer due diligence (CDD) 3.433(94%)

requirements

* QOctober training was replaced with employee compliance training.

Written Oath on Ethical Management Practice by Employees
Employees reaffirm their commitment to ethical management by
submitting the ‘Written oath on ethical management practice’, ‘Written
oath on Security’, ‘Consent for Retention and Access to Electronic
Communication Logs,” and ‘Consent for Telephone Recording and
Playback’ annually in January. In 2022, out of a total of 3,789 employees,
excluding those who left the Company or were on long—term leave, 3,775
employees (99.6%) submitted the required documents.
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Self-assessment of Ethics and Compliance by Employees

To foster a culture of voluntary ethics and compliance among employees, External Group Training for Anti-money Laundering Compliance Officers Unit: times
}Ne cor;dt;ct klzllgr;nual self-assessment on ethics and compliance in the Course Training institution 2020 2021 2022
orm of checklist. : : ..
Anti-money laundering expert course Sungkyunkwan University 1 1 1
) Association of Compliance Officers, Korea Institute of Financial
Self-assessment ltems AML/CFT pracncal course P . . 2 4 3
Investment, Korea Banking Institute
[ Ethical conduct standards T1] sl e e feiseaians Training course for the development of key personnel in Korea Banking Institute 1 3 2
Laws and systems related to anti-money Prohibition of unauthorized use and anti-money launderingTraining
laundering [ confidentiality of information obtained during
[] Prohibition of unfair property benefits the course of performing duties
0 Prevention of mis-selling and customer (=lfInformationjsecurity ) L.
complaints 0 Investment advertisement and external Employees Compllance Tralnlng
[ Compliance guidelines o electronic activities We provide regular training to all employees, compliance officers, and overseas compliance supervisors to enhance their awareness of regulatory
communication contact Basic compliance guidelines for employee . . . . . . e .
obiont e the Chinecs Vil O coif-trading compliance, promote sound business practices, and emphasize the importance of ethical and legal responsibilities for customer protection.
igations regarding the Chinese Wal
o between departments [ Prevention of financial incidents
Obligations toward customers and the Compliance with internal control policies and . No. of SUbjeCtS
Company o standards for financial conglomerates Date Content Education method (oompletion mte)
- - - Restrictions on employee self-trading, prohibition of order execution on behalf of others, prohibition of
Date No. of subjects (implementation rate) personal benefits and bribery, anti-money laundering, prevention of unfair transactions, procedures for - o
MAR 3,592 persons(99%) JAN . ) ) ) ) ) Group training 150 persons(100%)
) P 0 concurrent employment, external activities, media contacts with other companies, and promotion of ethics
SEP 3,536 persons(99%) and compliance awareness
* Not implemented for employees who have resigned or are on long—term leave VAR Etl_wics_avvareness, morality, restrictions on employee self-dealing, personal data protection, social media Group training 37 persons(100%)
guidelines, etc
. . - ics awareness, morality, accident prevention, and major accident and sanction cases roup trainin ersons o
Employees Ethics and Compliance Training APR Eth lity, accident p t d maj dent and t Group t g 7P (100%)
Training Related to the Prevention of Money Laundering and JUN Unfalr.tradlng, restrlctlor.ws. gn employee .self—deallng, provision and receipt of financial benefits, investment Group training 14 persons(100%)
the Financing of Terrorist Activities advertising, external activities, and media contacts
We conduct internal training sessions, utilizing an intranet-based JUL Ez?éces“:;vsar::cess, morality, restrictions on employee self-dealing, personal data protection, social media Group training 7 persons(100%)
platform, for all employees and specific roles (BOD, management, g - _ — - _ —
branch/department managers, compliance officers, etc.) at least once a :Jen?g;fnn2:(”3&;?::!3?;6‘ rr:ii”c(;t;olst:n employees’ self-trading of financial investment products, Non_zﬁ:ec;_face 3,521 persons(100%)
year. These training sessions can be conducted remotely or in a group 9 — : 9P - _ -
setting, depending on the circumstances. We provide training on the SEP Unfair trading practices and prohibition of providing financial benefits Group training 16 persons(100%)
key provisions of relevant laws and regulations related to anti-money Anti-money laundering system and key compliance regulations in Korea Non—face—to—face
laundering, prevention of terrorist financing, suspicious transaction (’\%:Je;;[at)o overseas subsidiary compliance officers: India, Vietnam, Indonesia, Hong Kong, Singapore, video training 7 persons(100%)
types, recent money laundering cases, and after the completion of A _g o D . e o .
the training, we conduct tests to ensure a 100% completion rate. nt ‘money laundering S\/_St_em and key Comp!ance_ regulations in Korea ) onace t,o, ace 5 persons(100%)
For employees who do not meet the completion criteria, we conduct (Subject to overseas subsidiary compliance officers: New York, New York Investment, Brazil, London) video training
retesting and retraining ' OoCT Anti-money laundering system and concepts, key aspects and implementation methods of customer due
' diligence for offshore funds and discretionary accounts, recent regulatory observations on customer due Group training 15 persons(100%)
- diligence by the Financial Supervisory Service
Statutory Compulsory Training for All Employees - ——— - — - - - -
Prevention of financial incidents, compliance tasks, activities to prevent unfair trading practices, education on Non-face—to—face 84 persons(100%)
Classification 2020 2021 2022 NOV financial consumer protection, and an overview of customer complaints in 2022 (online) P °
. 3,904 3,738 3,508 Unfair trading practices and prohibition of providing financial benefits Group training 15 persons(100%)
) persons persons persons DEC Ethics awareness, morality, restrictions on employee self-dealing, personal data protection, social media Group trainin 4 persons(100%)
Completion rate 100% 100% 100% guidelines, etc P J P >
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Ethics & Compliance Report

Financial Incident Report

To ensure safe financial transactions for customers, we operate a Voice of Customer (VOC) system, a financial dispute settlement team, and a
customer complaints channel on our website. The Compliance Department is committed to preventing financial incidents and combating financial
misconduct through an internal reporting system and various programs aimed at early detection and prevention. The dual internal reporting system is
operated with measures in place to protect the identity of whistleblowers, provide protection against reprisals, and offer incentives such as reduced
liability and reward payments.

Ethics and Compliance Reporting Process

Website Compliance supervisor report

+ Face—to-face meetings, (electronic) mail, telephone
and facsimile transmissions, and other electronic
communication methods

 Website (securities.miraeasset.com)» Financial Consumer Portal
» Financial Complaints Application/Processing » Internal Reporting
Internal » Report lllegal or Unfair Activities” » Click

Reporting

Verification of authenticity and fact—-checking Notification of investigation results

* The internal reporting handler verifies authenticity and conducts * Notification of the results of the investigation to the
fact-checking. whistleblower

Receipt and
Processing

* Requests for special audits to the department in charge of audit
» Disciplinary action for illegal or unfair conduct

Whistleblower identity protection Rewards for whistleblower

 Maintaining confidentiality of the whistleblower's identity and the « Payment of bounty

Protection and reported information + Performance assessment and awarding of bonus points

Rewards for + Avoidance of placement at the same branch + Reduction of disciplinary measures for voluntary

Whistleblowers self-reporting

Status of Ethics/Compliance Status of Financial Misconduct

Reporting and Processing Unit: cases (corruption and bribery, etc.) Occurrences Unit: cases
Classification 2020 2021 2022 Classification 2020 2021 2022
Number of reports 0 1 1 Number of occurrences 0 0 0
Number of effective cases 0 0 0

Number of disciplinary actions 0 0 0

Enhancement of Ethical Management among
Partner Companies

Ethics Training for Partner Companies

To enhance security awareness among employees of our partner
companies, who have entered into a service contract with Mirae
Asset Securities for system development, implementation, operation,
and maintenance, we provide annual information security training on
security compliance requirements.

Sharing the Code of Ethics with Partner Companies

To facilitate easy and clear understanding of Mirae Asset Securities’
Code of Ethics by our partnering companies, we have made the
detailed contents of the Code of Ethics publicly available on our
website. Furthermore, we provide support to our partner companies
by offering ethical management policies and guidelines upon their
request, to assist them in establishing their own code of ethics based
on our framework.

Strengthening Compliance Monitoring for Partner Companies

For procurement contracts exceeding KRW 20 million, we require
partnering companies to submit a ‘Contract for Ethical Performance’ and
perform their duties fairly and transparently in accordance with the ethical
conduct standards and procedures set forth in our Code of Ethics.

Fulfillment of Tax Obligations

We diligently fulfill our tax obligations in accordance with the standards
required by local governments, not only at our Korean business sites
but also at our overseas subsidiaries. We also maintain transparency
by openly disclosing the scale of our tax payments. In cases where the
interpretation of tax laws is unclear, we seek assistance from external
experts to ensure compliance with legal standards. In addition, corporate
tax-related information is disclosed through the Financial Supervisory
Service’s Data Analysis, Retrieval and Transfer System(DART) in the
form of audit reports. In the financial statements and accompanying
notes of the audit reports, information on the basis of calculating
corporate tax expenses, deferred corporate tax assets and liabilities,
and other relevant details can be found. Furthermore, compliance with
domestic tax laws and OECD Transfer Pricing Guidelines is ensured
when engaging in international transactions with foreign corporations,
and we fulfill our tax obligations based on local legal standards.
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03 Risk Management

The global business diversification achieved by

Mirae Asset Securities positions it to build a stronger
foundation for long—term growth, despite the value
adjustments of investment assets due to the deteriorating
liquidity conditions caused by global tightening.

It is expected that the completion of the interest rate
normalization trend will provide an opportunity for

Mirae Asset Securities to further strengthen its long—term
growth prospects.

Risk Management Governance

Highest Decision-making Body for Risk Management
According to the ‘Act on Corporate Governance of Financial Companies,” we operate a Risk Management Committee under the BOD. The Committee
members consist of three directors, including two independent directors and one executive director, who possess expertise and experience in risk
management. The chairperson of the Committee is appointed from among the independent directors. The composition aims to ensure independence
and expertise in the area of risk management.

Roles

Key Deliberations and Resolutions

« Considering market conditions, business
plans, operational status, external regulatory
matters, and environmental/social risks, the
Risk Management Committee formulates and
oversees the Company’s risk management
strategy.

Risk Management Governance

Board of Directors

« Establishment and review of the basic direction, strategy, and implementation of risk management

* Revision, establishment, and elimination of general regulations related to risk management

« Setting the minimum limits for risk-based capital and prudential regulatory ratios

« Setting and approving limits for overall exposure and loss limits, and granting approval for exceeding limits
* Approval and review of stress test

« Key considerations related to the operation of risk management systems

Risk Management Committee

Investment Assessment Steering Committee

Risk Management Steering Committee

Roles

Main
Tasks

Main
Tasks

I Key considerations and reporting of the investment proposal review process,
delegation of responsibilities within the committee, outcomes, and key updates

Revision, establishment, and elimination of rules related to the review and
post-management tasks, examination of matters related to financial investments
and post-management above a certain scale

1 Revision, establishment, and elimination of rules related to the review and
post-management tasks, examination of matters related to financial investments
and post-management below a certain scale

Roles

Main
Tasks

Main
Tasks

Handling of practical matters and reporting on the delegation of responsibilities
within the committee, outcomes, and key updates related to the risk management
of proprietary and client assets

Revision, establishment, and elimination of rules related to risk management,
allocation of risk limits by organization and business activity, approval and review
of appropriateness of company-wide risk measurement methods, inspection

of the operation status of risk management systems, and establishment of risk
management standards for client assets

Performing tasks such as Main 1 Performing tasks related to

verifying the appropriateness of Tasks  establishing handling criteria

assumptions, market variables, or granting/restricting approval

and models used in valuation for financial investment
instruments
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Risk Management System

Comprehensive Risk Management System

Mirae Asset Securities operates its own risk management system
to build an integrated risk management framework beyond the
minimum standards set by financial supervisory authorities. The
Company conducts activities such as integrated risk capital calculation,
risk management, and stress testing to ensure comprehensive risk
management.

Implementations of the Comprehensive Risk Management
System in 2022

Risky Capital Calculation and Risk Management
Ad hoc (Daily basis)

Purpose of Performance 1

Regulatory authorities require financial investment firms to maintain
regulatory ratios such as the net capital ratio for the promotion of
financial soundness in their operations.

Performance Results |
Inspection criteria satisfied

Stress Test

Risk Management Committee reporting conducted at the end of each
quarter and once annually

Purpose of Performance |

Evaluation of potential vulnerabilities for possible events in accordance
with relevant regulations such as the Financial Investment Business
Regulations, considering exceptions as appropriate.

Performance Results 1

Stress tests were conducted based on crisis scenarios, and the results
and analysis were reported to the Risk Management Committee (as of
November 2022).

Comprehensive Risk Management Structure

To proactively respond to the volatility in global markets, we have established and operated an integrated crisis management system. We select
risk indicators that reflect the characteristics of each investment team and product, and regularly monitor domestic and international markets. The
results of this monitoring are reported to the management. In addition, we have established and operate a Business Continuity Plan (BCP) to ensure
uninterrupted service provision in the event of IT system failures, infectious diseases, fires, floods, earthquakes, and other natural disasters. This plan

promotes the continuity and stability of our business operations.

Early Warnings by Crisis Stages

We classify crisis situations into three stages: caution, alert, and
critical, based on a group early warning system. We monitor
key indicators related to (1) financial market stability, (2) internal
soundness, and (3) accident response management as the primary

focus.

Severe

Situation 1

In the event of sudden market changes or a company-specific crisis, it is
necessary to conduct a review of capital and portfolios to address the signs
of a crisis.

Countermeasures |

Review of key management ratios and establishing emergency plans

Establishing decision—-making processes and implementing internal
measures in preparation for the escalation of crises in each organizational
unit

Under the judgment of the Chief Risk Officer (CRO), forming a Crisis
Response Committee to facilitate discussions and execution of crisis
response strategies

Situation 1

In the event of partial realization of a crisis situation, it is necessary to take
direct actions such as securing liquidity and implementing measures to
prevent additional losses.

Countermeasures |
* Implementing measures to maintain key management ratios

 Convening the Crisis Response Committee and forming the Crisis
Response Organization under the leadership of the Chief Risk Officer (CRO)
for strategic discussions and execution in response to crisis situations

Situation 1

Emergency management required due to the escalation of a severe crisis

Countermeasures |

» The Crisis Response Committee convenes the Emergency Committee to
report on detailed implementation plans, obtain approval, and respond to
crisis situations.

Establishment of Crisis Response Organization

Emergency Committee

Chairman CEO

Members Head of each business division,

CRO

Crisis Response Committee

Chairman CRO

Members Head of related department (Liquidity
Management, Asset Portfolio Operation
and Management, Compliance, etc.)

Liquidity
Management

Supervised by:
Finance Department

Stakeholder

Relations

Supervised by:
Business Innovation Department

Asset Portfolio
Management

Supervised by:
Risk Management Department

Accident Response
Management

Supervised by:
Compliance Department
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Risk Management Framework

To ensure systematic risk management, we categorize the risks under market risk, credit risk, liquidity risk, operational risk, and environmental and social risk. \We establish appropriate management systems and criteria for each risk
category to ensure proper identification, analysis, evaluation, and control of risks.

We utilize the standard methods specified
in the Financial Investment Business
Regulations for risk measurement.

We have adopted a market risk
measurement system using SAS’s
software to calculate internal model value
at risk (VaR).

Credit
Risk

We have established exposure limits for
counterparties or credit rating categories
and manage credit VaR limits based on
the standard model to maintain a certain
level of financial soundness.

We regularly monitor the status of credit
risk and focus on managing counterparties
with excessive exposure through
concentrated risk management.

Liquidity
Risk

Operational
Risk

We utilize liquidity gap  and liquidity ratios
as key indicators for risk measurement,
and the risk management or treasury
departments regularly monitor the

risk status, providing reports to the
management.

We manage and control operational risks
through Risk & Control Self Assessment
(RCSA)2, Key Risk Indicators (KRI)3,
management of loss data, and operational
VaR calculation using internal models.

We are establishing an emergency plan
for liquidity crises in addition to regular
liquidity risk management practices. Crisis
situations are categorized into three levels:
caution, alert, and severe, based on the
company's liquidity position and financial
market stability. We have developed step—
by-step action plans for each level to
prepare for crisis situations.

1) Liquidity gap: The difference between the maturity amounts of liquid assets and liquid liabilities by their respective maturity periods
2) Risk control self-assessment: A series of activities that involve recognizing and assessing operational risks that may occur during business operations at each branch, and implementing control measures based on specific criteria

3) Key risk indicators: Indicators used to quantitatively represent changes in operational risks and observe their trends

In particular, we conduct regular RCSA
to assess the level of risks within each
department, and if any risk indicators are
identified, we develop response plans to
proactively control the risks.

=)

Environmental and
Social Risks

Environmental and Social Policy Statement
(ESP) is established and implemented

to proactively identify and respond to
non-financial risks associated with our
business in a timely manner.

We have established investment principles
that take into account non—financial risk
factors and strive to practice responsible
investing, considering the overall interests
of stakeholders.
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Risk Management Evaluation Framework

Mirae Asset Securities pursues efficient resource utilization and stable investments by setting various regulatory ratios, required by the Financial Supervisory Service, and investment-related performance as KPIs. We link KPIs with
the management and supervision of liquidity ratios for both Korean won and foreign currencies (>100%). Furthermore, we manage investment-related indicators such as investment loss ratio (<1%) and continuously monitors
post-investment to minimize losses.

Potential Risks

Restructuring
Global
Supply Chain

Increasing
Climate Risks and
Tightening Related

Regulations

Business and
Social Environment

In February 2022, the European Union introduced the draft of the ‘Corporate
Sustainability Due Diligence (CSDD)’ guidelines, which impose obligations on
companies to conduct assessments of the environmental impact and human
rights protection within their supply chains.

In August 2022, the United States enacted the Inflation Reduction Act (IRA) to
actively promote the establishment of a US-centric ‘decarbonized economy’.
Of the total budget allocated to this policy, 80% is planned to be spent on
transitioning to a renewable energy—-based system.

Since the establishment of the Paris Agreement in 2021, global efforts have
been made to achieve carbon neutrality by 2050 on an international scale.
Countries are setting their respective greenhouse gas reduction targets and
developing roadmaps to address this goal.

International environmental regulations are being actively developed and
implemented to induce greenhouse gas reductions by countries and businesses.
This includes the EU’s Carbon Border Adjustment Mechanism, sustainability
disclosure standards by the International Sustainability Standards Board (ISSB),
and the national-level emissions trading schemes.

Impact Caused

by the Occurrence
of Risks

Manufacturing and exporting companies are expected to bear the burden of
supply chain audits and litigation costs, while SMEs within the supply chain are
expected to face costs associated with workforce composition and infrastructure
improvements. It is anticipated that the financial companies will also be affected
by these global movements.

The economic bloc centered around developed countries can lead investor
capital flows to concentrate in specific countries or economic boundaries. As
a result, global investment firms that have traditionally diversified investments
across various countries may need to rebalance their existing portfolios. In
decision—making on new investments, there may be limitations on investment
sectors and risk hedging instruments.

Insufficient investments of companies within the portfolio on new technologies,
R&D, and infrastructure for the environmental and low-carbon transition may
lead to financial losses in the future due to potential depreciation in value.

As a commitment to greenhouse gas reduction, Mirae Asset Securities joined
the RE100 initiative in 2021. Consequently, the Company is exposed to the price
volatility of Renewable Energy Certificates (RECs). Based on the analysis, if the
price of RECs, as of May 2022, increases by an annual 10%, it is estimated that
an additional cost of KRW 300-500 million per year will be incurred until the
RE100 target year of 2025.

(o

Risk Response
Activities

The ‘Environmental and Social Policy Statement’ established to identify non—
financial risks in the decision-making process of all investments provides
comprehensive criteria for analyzing investment targets. When environmental
and social risks are limited or high, an additional impact assessment is
conducted, and if mitigation or resolution is necessary, the investment
conditions are adjusted to incorporate necessary improvements.

By expanding synergies with overseas subsidiaries that have established
business in developed financial markets such as U.S, U.K, and H.K, the
Company is striving to secure a differentiated competitiveness in alternative
investments and acquisition financing. In 2022, we have provided financial
advisory services, including refinancing, to the North American headquarters of
Novo Nordisk.

In September 2021, Mirae Asset Securities established a joint investment
company called ‘Terra Power (CEO Sung-Kyun Lee)' in collaboration with the
renewable energy company Bright Energy Partners. The joint company is
expected to play in a role to support to activate the Korean renewable energy
market and achieve our RE100 commitment. In February 2023, we were the
first Korean financial institution to sign a long—term REC purchase agreement. In
March, the Company signed a second long-term REC purchase agreement with
an option for direct PPA conversion.

In 2022, the Company participated as the lead underwriter in the issuance
of green bonds worth KRW 1.2 trillion for a major Korean SOEs in transition
towards a low—carbon system. Moving forward, we have plans to actively
support the establishment of an ESG ecosystem by providing financial services
to companies possessing innovative technologies for carbon emission reduction
and meeting the demand for eco—friendly infrastructure construction.
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04 Information Security

Due to the rapid increase in demand for digital transformation,
convergent information and communication technologies (ICTs)
are advancing swiftly. The financial sector is also securing

its market competitiveness by establishing lifestyle finance
platforms. However, there is also an increasing sophistication
in cyberattacks that exploit advanced digital technologies.

In response to this, Mirae Asset Securities is continuously
strengthening its cybersecurity monitoring system to prevent
security incidents such as personal information breaches.

Information Security Committee

The Information Security Committee, chaired by the Chief Information
Security Officer (CISO), operates as a body that deliberates and
decides on major information security matters. It reports the outcomes
of its operations to the BOD. In 2022, a total of five meetings of the
Information Security Committee were held.

Members

Chairman  Chief Information Security Officer (CISO)
Members Related department heads (Information Security, Computer
Operations and Development, Compliance)

Roles

Establishment of information security goals and directions,
establishment and operation of information security management system,
analysis and improvement of information security vulnerabilities

Key Deliberations and Resolutions

 Annual plan for information technology sector

Implementation plan for vulnerability analysis, assessment results, and
remediation measures

Budget and personnel operations plan for information security
management system

Establishment of strategies and plans for ensuring the stability of
electronic financial transactions and protecting users

Handling of information security incidents and violators of information
security regulations

Information Security Strategy

Mirae Asset Securities is establishes a systematic information security
strategy in order to provide safe and convenient digital financial
services. We are diligently implementing information security activities,
with a focus on the three major initiatives.

Mission
Establishment of Autonomous Security System

Vision Providing Safe and Convenient Digital Financial Services

Three

HE ;S
Major o-_? N ?f =
Initiatives _ () &
5780 s
Enhance Build an intelligent Implement
hacking and information proactive
intrusion leakage prevention security
prevention system governance

Information Security Activities and Strategies for 2023

* Minimize access privileges and enhance security
visibility to respond to the changing work
environment, including telecommuting and remote
work, as well as various cyber threats.

Zero Trust?

.

Strengthen the security assessment of business
operations and applications utilizing open source
software

Enhanced Security
of Open Source

Secure cloud security capabilities to safely manage
cloud resources, applications, and data

Enhanced
Security of Cloud
Environments

.

Establish and strengthen of internal control
procedures in the cloud

.

Conduct incident response training reflecting the
Cyber Trends latest cyber threat trends
Update

Enhance related systems through participation in a
public—private information sharing system

* Zero Trust: A cybersecurity model based on the premise of ‘not trusting anything,” which
allows access only after thorough verification and granting minimal trust even after
verification to allow access
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Information Security Infrastructure

To enhance the safety of customer data protection, we have obtained
the international information security management system certification
standard I1SO 27001 and the ISMS-P, the highest authority in Korean
information and personal data protection management system
integration certification, as specified by the Ministry of Science and ICT
and the Personal Information Protection Commission.

Protection of Internal Computer Systems

To protect internal computer systems from intrusion and hacking, we
operate DDOS attack defense equipment, intrusion detection, and
implement high—level encryption for data leakage prevention. We
perform regular vulnerability checks and mock drills on our computer
infrastructure every year.

Proportion of Information Security-related Budget

Compared to the Total IT Budget Unit: %
10.71

8.07 8.38

2020 2021 2022
IT/Cybersecurity Violations and Incident Status Unit: cases
Classification 2020 2021 2022
Number of incidents related to violation
of customer personal data protection and 0 0 0

information security

Number of customers affected by data leakage
incidents

Total amount of fines or penalties by
information security violations or other cyber 0 0 0
security incidents

Number of IT infrastructure accidents 0 0 0

2022 Internal Computer System Inspection List

April to June 2022

Inspection ltems |

Regular vulnerability check for the first half of 2022

- Target: Electronic financial infrastructure

- Inspection item: Inspection and simulated hacking of administrative and physical
areas (280 items) and technical areas (266 items)

Inspection Results and Corrective Actions |
Establishment and implementation of measures for discovered vulnerabilities

April, July, October of 2022

Inspection ltems 1

APT attack response training

- Improving security awareness regarding employee email usage for phishing,
malware, ransomware, etc.

Inspection Results and Corrective Actions |
Conducting supplementary training for individuals infected during email training

May 2022

Inspection ltems 1
First DDoS attack response training in 2022

Inspection Results and Corrective Actions |
No abnormalities, normal training completed

September 2022

Inspection ltems 1
Second DDoS attack response training in 2022

Inspection Results and Corrective Actions |
No abnormalities, normal training completed

November - December 2022

Inspection ltems |

Regular vulnerability check for the second half of 2022

- Target: Vulnerability inspection for public website

- Inspection item: 50 items based on the security vulnerability assessment in
electronic financial infrastructure in 2022

Inspection Results and Corrective Actions |
No vulnerabilities found

Personal Credit Information Protection

We conduct annual inspections on the management and protection of
personal credit information in accordance with the ‘Credit Information
Use and Protection Act’” and its enforcement decree. Moreover,
we receive final scores and grades after evaluation by the Financial
Security Institute commissioned by the Financial Services Commission.

Evaluation of the Utilization and Management Status of
Personal Credit Information in 2022

Evaluation Items

143 items in 9 areas provided by the Financial Security Institute

Evaluator

Financial Security Institute

- Evaluation results are reported to the Financial Services Commission by
the Financial Security Institute

- Detailed evaluation materials are submitted by the Financial Security
Institute to the Financial Supervisory Service

Evaluation Results

100 points / S grade* (highest grade)

* S grade: If all evaluation criteria related to the protection of personal credit information are
met, it can be utilized as a best practice case in credit information management

ISMS-P ISO 27001
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Information Security Culture

We define clear roles and responsibilities for the staff in charge of security activities. In addition, we conduct regular security reviews and online/offline training for all employees to establish a culture of data protection and prevent
company-wide data leaks, ensuring the safety of customer data.

An information security evaluation system is operated to
establish a culture of autonomous security throughout

the organization, wherein evaluation criteria are set

for four categories: security controls, participation in
training, compliance with security measures, and security
awareness. Once a year, each division of the headquarters,
and sales branches are evaluated, and the results are
reflected in KPIs to operate the information security
evaluation system.

A system is established in which a professional information
security company reviews and shares the latest security
issues quickly through 24/7 internal monitoring and
external monitoring by financial security personnel.

An executive/employee who discovers an information
security issue immediately reports it to the Information
Protection Department, and the information security
manager reviews the content and takes necessary
measures. If necessary, the Company’s security policy may
be modified according to the procedure depending on the
situation.

Active Security
Governance System

Sharing Security
Issues

Discovery/Reporting
of Security Issues

Improvement of
Security Awareness

Excessive Personal Data
Inquiry Inspection

Disciplinary Action for
Security Violations

An ‘Information Security Self-inspection Day’ is designated
and all employees conduct security inspections in order to
enhance their awareness of the importance of security.

Monthly verification and inspection are conducted to
prevent the leakage and misuse of personal data by
restricting the use of personal data for purposes other
than business, such as excessive inquiries into customer’s
personal data, balance, and transaction status by
employees.

When a violation of laws and regulations related to security
occurs, disciplinary and sanction measures such as
personnel measures are taken in accordance with internal
standards under the principle of zero tolerance.
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Information Security Training

We conduct online and offline information security training for all
employees and contractors, including IT and information security
personnel, at a level that exceeds the requirements of supervisory
agencies. In 2022, we conducted two online education sessions for all
employees on the topics of financial sector personal data protection,
my personal data, and financial sector IT security violations.

Mirae Asset Securities Employee Information

Security Training
Company-wide Employee Information Security
Training Unit: persons (completion rate)
3,881 3,821 3,770
(100%) (100%) (100%)
2020 2021 2022

2022 IT Security Staff Training

Classification Content
Date September 2022
Number of participants 15 persons

Training institution Financial Security Institute

Education method Visit-based training

Course name Preparation for responding to security incidents and

understanding digital forensics

2022 Partner Information Security Training

Classification Content
Date November 2022

Number of participants

22 100%
(completion rate) 8 persons(100%)

Education method Individual written training

Personal data protection, security threats in the
financial sector (such as spear phishing), information
security best practices, secure coding, etc.

Course name

Other Information Security Activities

[ &

Mirae Asset
Securities

Clients

&
e
AN 2

Partner
Companies

01.

Separation of computer center and branch office work network and
Internet network

Data loss prevention (DLP, personal data management system):
Prevention of document leakage containing specific personal
information such as resident registration number, phone number,
email address, etc.

Strengthening the prevention of external leakage of internal information such as customer personal data,
major contracts, and research data

« Advanced persistent threat (APT, intelligent sustainable threat)

as ransomware

« Security threat detection system: Detection of potential security
issues in advance by analyzing all computer activities of the
Company’'s employees

Digital rights management (DRM): Automatic encryption of

documents to prevent external access when internal documents are
leaked

02. Security consulting conducted annually with a specialized data protection company

03. Strengthening PC management authority to control the installation and execution of unauthorized programs with a

high risk of malware infection

blocking system: Defense against the spread of malicious code such

01.

Real-time detection and analysis of >

Fraud detection system (FDS, electronic financial transaction abnormal transaction detection system)

Accident registration and processing
are handled uniformly for internal
control organizations, branches,
customer support centers, and other
financial institutions.

If suspicious transactions are
detected, the customer is immediately -

customer access information .
contacted to verify the truth.

02. Continued implementation of electronic financial fraud prevention guidelines and promotion for the

safe protection of customer assets

01.

Request for corrective action and replacement of partner companies that do not meet the information security
standards of Mirae Asset Securities

02. Expansion of on-site inspections of partner companies to minimize security risks that may arise from

partner company employees
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Imate Engagement

Eco—friendly Management

Renewable Energy Financial Advisory, Underwriting and

Eco-Friendly Investment

Mirae Asset Securities is providing financial advisory services for
the Hapcheon Dam Floating Solar Power Generation Project 2021
and underwriting the Yeosu By-product Hydrogen Fuel Cell Power
Generation Project 2022 in line with the trend of expanding renewable
energy in order to provide financial solutions demanded by the market.
In particular, we took the lead in underwriting a power generation
company’s ESG bond issuance with a scale of KRW 1.19 trillion and
were committed to a total of 16.41% of Korean power generation
companies’ corporate bond issuance in 2022, securing the top position
in the league table. In addition to underwriting, we are contributing to
addressing the climate crisis as investors by raising USD 200 million
for the alternative meat manufacturer Impossible Foods in 2020 and
investing in a biomass power generation project in 2022. In addition,
the Eco-friendly financial products sold to retail customers are
expected to reach KRW 2.1164 trillion in ETFs and KRW 239.2 billion in
funds by the end of 2022, and we plan to continue providing services
for our customers in the future.

GHG Reduction Certification and Carbon Allowances

Mirae Asset Securities participated in the project of turning a garbage
landfill into an arboretum near Haeundae, Busan. The Company has
received a certification for its contribution in GHG reduction according
to the ‘Certification System on GHG Reducing Contribution by Forming
Forests,” which Busan implemented in a first for South Korea. We have
reduced a total of 2,001 tons of emissions per year, and have been
acknowledged for our performance in reducing GHG emissions, aiming
for their reduction goal for 2030.

Additionally, Mirae Asset Securities has become an eligible member

for floor trading at the Korea Exchange in an effort to stabilize supply
and demand in the compliance market for carbon allowances. The
Company had a total allowance of 4,500 tons as of the end of 2022.
Furthermore, the Company registered its businesses regarding carbon
allowance floor trading in the voluntary market and broker businesses
in OTC markets in the first half of 2022 with the Financial Supervisory
Service in an attempt to proactively respond to the expansion of the
allowance market in Korea.

Implementation of RE100 Roadmap

In February 2023, for the first time in the financial industry, Mirae
Asset Securities signed a 25-year purchase agreement to purchase
renewable energy certificates (REC) from SunSet Energy. We plan to
partially achieve our renewable energy conversion goal by purchasing
RECs generated from renewable energy sources through a contract
with JY S&G, a solar energy specialist company (parent company of
SunSet Energy). We will start with REC contracts and proceed with
various transition plans such as power purchase agreements (PPA) to
achieve the goal of 100% renewable energy conversion after thorough
consideration.

Global Initiative Implementation

Mirae Asset Securities has set reduction targets toward carbon
neutrality based on guidelines presented by TCFD and PCAF, in line
with international standards. As the first securities company in Korea
to respond to CDP, we have analyzed our rich environmental data to
aggregate and monitor carbon emissions and energy usage. We are
also participating in policy proposal group activities with The Climate
Group to achieve goals such as 100% renewable energy conversion
rate in accordance with the SBTi declaration and RE100 membership.

Eco—friendly Procurement and Environmental Improvement

Mirae Asset Securities has revamped and operates a website where
Eco—friendly copy paper and promotional materials can be purchased
internally within the Company. In 2022, the purchase of ESG products
increased by 45% compared to the previous year, and volunteer
activities such as plogging and forest planting are being promoted
company-wide to lead the formation of an Eco—friendly and positive
culture. In particular, we are actively participating in improving the
environment by practicing 7 PM automatic building lights—out” and the
‘5 promises of green office-oriented employees.’

b5 Practices of Green Office—oriented Employees

O O
‘A?‘ 1. Power out unused electricity.
- in
'!QIO:
2. Separately discharging recyclables and Qi -
disposables. r‘ ) ;
) @ 3. Use tumblers instead of paper cups.
—

|
4. Practice paperless culture.
el . .
5. Use public transportation.
oWo
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The Task Force on Climate Related Financial Disclosures was established by the Bank for International
Settlements (BIS) at the request of G20 countries as a collaborative body for disclosing financial information
related to climate change. Currently, it is being widely used as a key criterion for ESG management, showing
a high annual growth rate based on declarations of support from over 2,300 companies and institutions in
86 countries. Mirae Asset Securities has started supporting the TCFD declaration in June 2021 and has
been publishing reports in accordance with TCFD disclosure standards every year. In accordance with the
TCFD recommendations, we have been disclosing in detail our governance, strategy, risk management, and
establishment of science—based reduction targets (SBT) & metrics to respond to climate change.
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Establishment of ESG
Committee in March
2021

Board agenda resolution
to establish a declaration
of ‘Environmental and
Social PolicpPolicy
Statement’

Analysis of physical,
transitional risks and
opportunities factors

Establishment of an
Environmental and Social
Risk (ESR) process for
investment exclusion
through ESP, regulations
for significant areas, and
integrated management
of climate risk

Selection of usage
indicators and target

of direct and indirect
greenhouse gas
emissions (Scope 1, 2, 3)

Response to ESG ratings
and publication of

Sustainability Report
(~2020)

« Operation of the
Working Council

Explore opportunities
in renewable energy
business

Reducing exposure to
high—carbon industries

Calculation and disclosure
of greenhouse gas
emissions (Scope 1, 2, 3)

Establishment of a
foundation for responding
to Climate Change
(2021~2025)

Establishment of ESG
Committee, ESG Executive
Council, ESG Working
Council, and ESG Team
Board agenda resolution
to establish an
‘Environmental and
Social Policy Statement’

Analysis of physical,
transitional risks and
opportunities factors

Engage in renewable
energy business and
regulatory & voluntary
carbon emissions trading
system (ETS)

Investment screening
through ESR
classification

Achievement of 0% coal
exposure in investment
portfolio at the end of
2022

* Establishment and
verification of science-
based target (SBTi)
Calculation of financial
emissions and portfolio
temperature
Achievement of RE100
target

Enhancement of

climate change response

(2026~)

Secur leadership in
climate change

Portfolio management
through physical risk
modeling

Targeting 0% exposure
to high—carbon industries
based on the TCFD
classification criteria
Develop more
sophisticated model of
ESP areas of exclusive
and sensitive area

Reduction of direct
and indirect emissions
according to science—
based target
Achievement of net-
zero greenhouse gas
emissions by 2040

Governance

Roles of the Board of Directors and the Councils

Board of
Directors
Top
Management
4.

Role of the CEO

ESG Committee

On Mar. 24, 2021, Mirae Asset Securities established an ESG committee under its BOD. The ESG
Committee is responsible for establishing policies and strategies for mid-to—-long-term climate
change response at Mirae Asset Securities and reviewing and resolving climate change risks and
opportunities across all business areas.

The ESG Committee stipulates that meetings must be held at least twice a year. Environmental &
Social Policy Statement defining the ESG Policy Framework that presents the ESG Management
Mission and long—term goals for 2021, as well as the climate change risk management process:
Starting from the establishment of ESP, the process of enhancing the framework and declaration
through the revision resolutions of the ESG Committee has been underway since 2022.

ESG Executive Council

The ESG Executive Council performs the role of reviewing and examining overall ESG policies and
strategies, including comprehensive climate change policies. In 2022, a total of two events were
held, one in the first half and one in the second half, and deliberations and reviews were conducted
on RE100 implementation strategies and ESG evaluation responses.

ESG Working Council and Risk Management Division

The ESG Working Council carries out strategic tasks assigned for climate change response and
conducts various campaigns and training to enhance awareness and participation of employees
related to climate change. The Risk Policy Division is responsible for implementing an assessment
process for climate risk impact and post-management across the overall business areas.

ESG & IR Team

The ESG & IR Team is responsible for establishing Mirae Asset Securities' ESG and climate change—
related policies and strategies for review, deliberation, and resolution by senior management. The
organization has been carrying out tasks such as building greenhouse gas inventories, calculating
financial emissions, and transitioning to renewable energy for achieving RE100 goals since 2021.

As the chairman of the ESG Committee and ESG Executive Council, the CEO of Mirae Asset Securities
presents the long—term direction of Eco-friendly management and leads the establishment of a comprehensive
environmental management system and promotes cross—functional collaboration to ensure that the relevant
policies are quickly internalized throughout the business.

Performance Evaluation and Compensation

The annual performance evaluation and compensation of the CEO of Mirae Asset Securities are determined by
the Compensation Committee under the BOD, and reflect the performance related to climate change. During
the personnel evaluation of key executives, the ‘sustainable growth leadership’ category is evaluated, and
when evaluating the performance of the responsible organization, ESG performance including climate change
issues is also taken into account.
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© Strategy

Risk Factors

Mirae Asset Securities distinguishes climate-related risks in accordance with TCFD recommendations, dividing
them into physical risks derived from the physical impacts of climate change and transition risks arising from
the transition to a low-carbon economy. Furthermore, in the case of the former, which encompasses short-
term climate change events such as floods and typhoons, it is referred to as ‘acute’ risks. In the case of the
latter, it is distinguished as policy and legal risks, market risks, technological risks, and reputation risks, which
constitute ongoing ‘chronic’ risks such as sea-level rise.

Classification Risk

Potential financial impact Point in time

Acute

Physical
risk Chronic

Decrease in commission—-based income due to damage to business sites and
decreased visitation by clients

Depreciation and damage to real estate resulting in decreased cash flow, delayed
fund recovery, and reduced commission—based income

Decrease in operating profit and increase in loss reserves due to the devaluation of
the product being operated

Revenue loss due to damage to major infrastructure facilities (data centers and
headquarters) resulting in large-scale data loss and temporary interruption of
customer service

Long-term

Short-term

Regulatory
and law

Increase in the purchase price of RECs for greenhouse gas reduction and the

resulting additional costs

Increased legal costs for customer and investor lawsuits related to greenwashing

and related issues

Medium to
long-term

Incurrence of additional costs due to various regulations such as the
implementation of the Carbon Border Adjustment Mechanism (CBAM), the Uyghur
Forced Labor Prevention Act (UFLPA), and the setting of NDC targets under the
Paris Climate Agreement

Weakening of industrial competitiveness and restrictions on new investment on
high—carbon industries due to regulations

Transition Reputation

risk

Insufficient response to climate change and lack of transparency in information
leading to a decrease in demand for products and services due to a decline in
brand value

Costs incurred due to the implementation of environmental strategies and tasks

Short-term

Technology

Increasing costs of developing new technologies, conducting R&D, and investing
in infrastructure facilities for Eco-friendly and low-carbon transitions to achieve
carbon neutrality

Increased financial burden due to investment failure in new equipment,
infrastructure, services, and depreciation of alternative assets

Medium to
long-term

Market
(Portfolio)

Expansion of revenue volatility due to the introduction of various types of carbon

markets (voluntary/regulatory carbon emission trading) )
Medium to

E ion of volatility i I ki ial pri
xpansion of volatility in energy supply markets and raw material prices long~term

Fluctuation in asset value due to the contraction and disappearance of the high
carbon product market

* Short-term: 1 year, Mid—-term: 3-5 years, Long-term: 6+ years

Opportunities

Amid the emphasis on the responsibility and role of financial investment firms in responding to the climate
crisis, Mirae Asset Securities is actively seeking new opportunities by aligning its core business with services
related to carbon emissions trading markets, investments in renewable energy projects, and participation in
international greenhouse gas reduction initiatives. We aim to provide investors with competitive companies
and businesses, offering them opportunities for Eco—friendly investments. We also strive to provide tailored
financial services to companies that require a transition to low—carbon industries, thereby contributing to

sustainable development.

Type Opportunities Potential financial impact Timeline
* Expansion of eco—friendly transportation and  « Increased demand for funding for the
infrastructure development development of eco—-friendly transportation
Resource + Maximizing energy use, waste and infrastructure, maximizing energy Short-,
efficiency management, and water resource efficiency efficiency and improving PFOdUCT'V'tV medium-,
« Non-linear supply chain expansion based on  * Increased demand for project funding due to long-term
the transition to a circular economy system supply chain restructuring and transition to a
circular economy system
* Increase in the use of low—carbon * Increased funding demand for renewable
(renewable) energy energy generation companies such as solar Short-,
Energy + Expansion of technology development for and wind power, as well as for technology medium-,
securing energy sources such as carbon development companies focused on energy long-term
capture technology capture and relatively low—emission units
* Expansion of ESG financial product * Profit generation through the discovery of
development and increasing demand climate change-related financial products
P + Expansion of eco-friendly products and by theme such as secondary batteries, Short-,
roducts and ! ] - )
) services business eco—friendliness, the Green New Deal, and medium-,
SV clean-tech long-term
* Increase in demand for funding for eco—
friendly businesses
« Voluntary carbon emissions trading, + Rapid increase in demand for climate
developing country greenhouse gas change response, protection of ecosystems
reduction markets, and other emerging and biodiversity, and investment in eco-
markets friendly projects Short-,
Market « Increased importance of providing liquidity in  * Entry into the voluntary carbon emissions medium-,
emerging markets trading and greenhouse gas reduction long-term
market, and monetization of liquidity supply
through support for eco-friendly project
investments
+ Growing demand for the establishment * Rapid increase in opportunities for providing
of long—term climate change response financing solutions through collaboration Medium to
Resilience systems (such as the Net Zero Roadmap) with various stakeholders such as expanding long—term

the supply of renewable energy and
enhancing energy management systems
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RCP Scenario Analysis and Investment Strategy

Mirae Asset Securities is considering various scenarios based on the Representative Concentration Pathways (RCP) of the IPCC Fifth Assessment Report for the evaluation and resolution of climate-related investments and risk

management.
RCP 2.6 §
Expected 1 1 53
Scenario reflecting the trajectory of greenhouse gas emissions to maintain exposure of KRW - billion :
global temperatures 2 degrees below the 2100 baseline :
E——
RCP 4.5
. . L . Expected :
Scenario in which greenhouse gas emissions reach their peak around T KRW 2 6bi|li0n :
2040 and then transition to a downward trend, due to significant progress in ¥ ) :
greenhouse gas reduction policies :
RCP 8.5
Expected 3 45 8 :
Scenario where greenhouse gas reduction does not progress and the current exposure of KRW ’ billion
trend line is maintained ;
* Expected exposure refers to the financial asset value of Mirae Asset Securities that is exposed to physical risks.
() Less
than
16.5 Gyeonggi—-do Gangwon-do :
g 3
17.0 |
Vo Bt :
Y4 Chungcheongbuk-do .
178 Classification :
i —1 RCP26 RCP45 RCP85 :
180 Chungcheongnam-do Gyeongsangbuk-do (based on seoul) !
Vans Average temperature (C) 14.4 14.7 15.6 :
Jeollabuk-do {8 Daegu = :
18.5 ) Annual lowest temperature (C) -10.5 -9.8 -9.3 ;
19.0 Gyeongsangnam-do Annual highest temperature (C) 37 37.8 39.3
’ ' Annual number of days with :
heat waves (days) ! 247 206 477 |
19.5 Y §
i * Based on predicted data from 2021 to 2100, Korea Meteorological
20.0 Administration :

Scenario Background

According to the Paris Agreement, limiting the global warming between 1.5°C and 2°C compared to pre-industrial levels
implies reducing accumulated greenhouse gas emissions against the baseline by approximately 70% by 2100. This is
likely to involve technological innovations such as fundamental changes in energy use technology and energy sources,
advanced carbon capture technology, and a circular economy of recycling and reusage.

Strategy

As a financial investment company, Mirae Asset Securities is a leading player in various business areas such as M&A
advisory, investment, and distribution of eco—friendly financial products. Therefore, we plan to address climate change by
exploring the carbon emissions trading market, investing in clean—tech companies, and sourcing potential deals such as
financing for renewable energy.

We have actively participated in domestic hydrogen fuel cell development projects and achieved a cumulative
financing and advisory scale of KRW 12.467 trillion in green and Eco—friendly financial arrangements and advisory
services that comply with ESG investment principles. Additionally, as COVID-19 restrictions ease, the M&A,
underwriting, and advisory market has experienced a significant increase of over 2.3 times, contributing to
market activation.

Underwriting and
Advisory Service

In 2022, we participated in the hydrogen fuel cell business and are actively investing and managing in promising
ventures and startup companies in climate-related new growth industries, as well as providing financing

for SMEs and microfinancing. In addition, we have invested in stakes in Eco—friendly buildings worldwide,
including the United States and Europe. We have also participated in equity investments in various ESG

assets such as Impossible Foods, a low-carbon emission food manufacturing company, eco-friendly food
preservative companies, electric bicycle manufacturing companies in China, pre—IPO investments in secondary
battery material companies, Japanese solar loan bonds, and equity investments in solar power development
corporations. The cumulative asset size has been aggregated to KRW 934.8 billion. Furthermore, the size of
ESG bond assets that align with eco—friendly, low-carbon, and high-efficiency criteria both domestically and
internationally has been aggregated to KRW 1.384 trillion. \We have transformed over twice the amount of funds
from the previous year into eco—friendly bonds, contributing to the realization of a sustainable society.

Investment and
Management

We offer various domestic and global product line-ups such as green, Eco-friendly, or ESG-themed funds and
ETFs for our customers which includes, the K-New Deal Fund, secondary batteries, clean tech, and hydrogen
vehicles, with a total size of KRW 2.2832 trillion.

Eco—friendly
Financial Products

* Short-term: 1 year, Mid—term: 3-5 years, Long-term: 6+ years

CASE IN POINT

Mirae Asset Securities has signed a PF loan agreement worth approximately KRW 50 billion with its subsidiary, Eco
Energy, to construct the Yeosu By—product Hydrogen Fuel Cell Power Plant with DL Energy. This project is planned
to be constructed on a site of approximately 8,200 square meters within the Yeosu National Industrial Complex, and
is designed to generate 15 million kWh of electricity annually with a generation capacity of 18.5 MW. In particular,
renewable energy projects that use hydrogen produced from renewable sources encourage a circular economy by not
emitting separate greenhouse gases such as carbon dioxide and nitrogen oxides.
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@ Risk Management

The Mirae Asset Securities ESP defines exclusion and significant areas that encompass environmental issues
such as pollution (air, land, water, etc.), deforestation, biodiversity and ecosystem damage, carbon emissions
and climate change, natural resource depletion, as well as social issues such as community destruction, labor
rights, forced labor and child labor exploitation, industrial and community safety and health vulnerability, and
public safety concerns.

Integrated Assessment Test Process for Climate Risk

The ESP principle applies to all investments, M&A advisory, and underwriting (‘Investment,” hereinafter)
performed by Mirae Asset Securities in the future. At this time, comprehensive Investment decisions are made
by identifying the purpose of the execution funds, investment targets, transaction counterparties, and ESR
classification criteria established by the Company, along with industrial, business, and financial analysis.

Procedure for Implementing ESP

A

We take due diligence whether the Investment case fulfills our ESP standards and

Pre-review A . ) )
understand the project type, purpose, region, and other business details.

Risk levels are classified as ‘high,” ‘medium,” and ‘low’ based on environmental

ESR Classification o ) ) .
and social impact considerations of Investment characteristics.

If the risk sensitivity of Investment characteristic is classified as ‘high’ or ‘medium,’

Environmental additional checks on the specific impact of environmental and social risks should

and Social Impact be conducted, and if mitigation or resolution of environmental and social risks

Assessment is necessary, supplementary measures should be reflected in the investment
conditions.

After investment execution, monitoring is performed on the implementation of

Post-monitoring ) o
measures to reduce environmental and social risks.

If it falls under ESR ‘high’ or ‘medium,” we take additional assessment test to evaluate the specific impact
of environmental and social risks and provide an 3 party opinion. The 3rd party opinion is based on an
environmental (social) impact assessment by external experts, and if mitigation or resolution of environmental
and social risks is necessary, security measures can be reflected in investment conditions, etc. After the
investment conditions are confirmed, the responsible department continuously monitors the implementation of
measures to reduce environmental and social risks.

ESR Classification

There is a high risk of environmental and social risks, and there is a possibility of causing negative
ESR [High] impacts that are difficult to recover from in a wide range of area. There are concerns that there may
be a risk of damage to the Company’s reputation.

It is expected that environmental and social risks will be limited, and negative impacts can be

ESR [Medium] significantly reduced through risk managementwhere risks is expected to be resilient.

ESR [Low] It is expected to have almost no environmental or social risks.

Mirae Asset Securities reviews risks and opportunities based on environmental and social risk classification
criteria, and implements socially responsible investments that encompass the entire local community. In March
2021, we declared a divestment from coal-fired power generation infrastructure through the establishment
of an Environmental, Social, and Governance (ESG) framework, which includes discontinuing investment and
financial support for coal—-fired power generation. \We have confirmed that the coal exposure of our investment
asset portfolio was 0% as of the end of 2022.

In 2022, a total of 309 assessments were conducted across various aspects of Mirae Asset Securities’
business, and ESR ratings have been reviewed for each of these cases. Among them, 10 cases (3%) were
rated as ESR ‘medium’, and 299 cases (97%) were rated as ESR ‘low.’ It should be noted that cases falling
under the ESR ‘high’ category were screened before the assessment request, so they are not included in the
total assessment count.

! ESP" Related Organization

1. The investment department confirms the ESR rating of the investment proposal after reviewing with the assessment
department (and the ESG department if necessary) before submitting it for review.

2. Considerations include the extent of applications of ESP exclusion list and sensitive areas, degree of environmental and
: social risks, and potential damage to our reputation.

! 3. If the ESR corresponds to ‘high’ or ‘medium’, the relevant investment department evaluates the specific impact of
environmental and social risks and submits an 3rd party opinion.

4. Tthe decisions on item 3 are handled by a sub—committee or a working council under the risk management division.

i 5. If necessary, the department in charge of evaluation may request additional materials such as environmental and social
impact assessment reports from external experts.

6. Under the judgment of the CRO, the ESG Executive Council can propose the agenda.

1) ESP(Environment Social Policy Statement)
2) ESR(Environment Social Risk)
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Mirae Asset Securities, applying the TCFD classification criteria, has analyzed the high—carbon industry
exposure within its asset portfolio, and the results indicate a total exposure of 5.7%. Qil refining, cement, and
petrochemicals have decreased to 1.39%, indicating a decrease of 40% compared to 2.28% recorded at the

end of 2021.
Classification Weight
Agriculture, Food, and Forest Products Packaged Foods and Meats 0.56%
Electric Utilities 0.79%
Energy =
Oil and Gas 0.07%
Chemicals 0.05%
. . Construction Materials 0.65%
Materials and Buildings —
Metals and Mining 0.00%
Real Estate Management and Development 19.37%
. Automobiles and Components 0.04%
Transportation ” -
Maritime Transportation 0.07%
Biodiversity 0.26%
Others 78.15%
Total 100.0%

Applying the assessment criteria defined in the ESP’s ‘sensitive areas,” the analysis shows an exposure of
0.26% to the ‘biodiversity and ecosystems’ area, relative to the total asset size.

Environmentally
sensitive areas

Weight

Coal-fired power

Counterparties with a revenue proportion of over 30% from coal-fired power generation
(Decision made taking into account the counterparty’s willingness to gradually reduce

the proportion of revenue from coal-fired power generation, their phase out plans and
implementation records, as well as their specific transition plans towards low-carbon energy

generation
sources.)
» New hydropower development and related infrastructure construction accompanied by
complex environmental and social risks in local communities and ecosystems
. * Investment related to oil sands development
Oil and Gas

.

Project using hydraulic fracturing method (shale gas and oil extraction method)

Mining and metals

Investments related to metal and conflict mineral mining, which are exposed to issues

such as threats to biodiversity, air pollution, safety management, and impacts on local
communities

Counterparties with a revenue proportion of over 25% from coal-mining (Review as to
whether to engage in transactions taking into account the counterparty’s willingness to
gradually reduce the proportion of revenue from coal-mining, their phase out plans and
implementation records, as well as their specific transition plans towards low-carbon energy
sources)

Biodiversity and
forest conservation

Projects and businesses that are expected to cause deforestation due to indiscriminate
development

Industrial agriculture, primarily in developing countries located in tropical and subtropical
regions where soft commodities (such as palm oil, natural rubber, tobacco, soybeans, cacao,
tea, sugarcane, cotton, coffee, bananas, and timber) are produced, can potentially cause
environmental and social issues such as ecosystem destruction, labor exploitation, and
conflicts with local communities. However, counterparties applying certification standards
equivalent to the certification of the Roundtable on Sustainable Palm Oil (RSPO) or other
comparable standards are exempt

Investment and related businesses in areas with potential for destruction of natural
ecosystems and biodiversity, damage to cultural and natural heritage, and environmental
destruction due to indiscriminate development, depletion of natural resources, and pollution
of local communities




Firmwide Sustainability

ESG Mid and Long-term Strategies
Sustainable Value Chain
ESG Key Milestones
Governance & Accountability
Climate Engagement

01 TCFD Report «

Inclusive Growth

MIRAE ASSET SECURITIES
2023 INTEGRATED REPORT

039

@B Internal Greenhouse Gas Management Indicators and Targets

Mirae Asset Securities is pursuing various initiatives to achieve climate change goals, including setting
science—based reduction targets (SBTs) and reduction roadmaps, fostering a circular economy, and establishing
plans to implement RE100. We are disclosing our greenhouse gas reduction targets and management
indicators through ESG Committee reports and resolutions, and implementing greenhouse gas reduction
measures strategically throughout the Company.

Greenhouse Gas Index Unit: tonCOzeq
Classification Scope of measurement 2020 2021 2022
_ - Headquarters, owngd building 455 474 499
Direct emissions (Scope 1) (stationary combustion)
All (mobile combustion) 524 468 503
) o Headquarters, owned building 5,279 5,484 5,062
Indirect emissions (Scope 2)
Lease, data center 7,862 6,722 4,956
Subtotal (Scope 1 & 2) 14,120 13,148 11,020
o Biz trip All 167 53 244
Other |nd|r§ct Water Headquarters, owned building 19 21 13
GHG emissions —
Waste Headquarters, owned building 98 10 50
(Scope 3)
Paper usage Al 31 32 76
Subtotal (Scope 3) 315 116 384
Total (Scope 1, 2 &3) 14,435 13,264 11,404

* External verification for greenhouse gas emissions Scope 1, 2, and 3 within greenhouse gas index completed

Energy Indicators Unit: GJ
Classification Scope of measurement 2020 2021 2022
Headquarters, owned building 117,692 124,306 120,631
Total energy consumption Lease, data center, mobile combustion 174,472 147,671 106,419
Total energy consumption 292,164 271,977 227,050
Fuel (LNG, kerosene, diesel olil, etc.) Headquarters, owned building 8,995 9,354 9,814
Mobile combustion (gasoline) AllD 7,855 6,960 7,490
. Headquarters, owned building 108,697 113,493 104,982
Electricity
Lease, data center? 150,450 139,753 103,009
o ) Headquarters, owned building 0 1,459 1,020
District heating
Lease, data center® 16,167 958 735
Renewable energy consumption All 173 5 5

1)Energy subject to coverage expansion from FY 2020

* External verification of energy consumption within the energy index completed

Circular Economy Management

Mirae Asset Securities has suspended the operation of its cafeteria to protect employees from the COVID-19
pandemic. Additionally, the Company has implemented remote work since October 2020 to ensure the
continuity of work while prioritizing the safety and well-being of its staff. Due to the pilot operation of the hub
office, operation of the safety zone, and reduction of working hours for vulnerable workers, our waste disposal
amount in 2021 decreased significantly compared to the previous year.

Classification Unit Scope of measurement 2020 2021 2022
Water consumption " - Water supply m®  Headquarters, owned building 57,754 51,077 56,044
Discharged waste — General waste Kg Headquarters, owned building 301,724 59,919 442,412

* Water consumption equals to water withdrawal

Intensity ¥
Energy Consumption Greenhouse Gas Emission

Headquarters,
owned building (total)

Unit: GJ Unit: tonCOzeq

Total of headquarters,
owned buildings,
72.4 714 leased buildings, data

P ' centers, and mobile
35 35 combustion

63.3GJ/FTE

3.07tonCOzeq/FTE

292,164 Reduced

16.2%

year on year
Scope 1 &2

271,977

227,050

14,120 13,148

117,692 124,306 120,631

5,734 5,958

2020 2021 2022 2020 2021 2022

* The energy and greenhouse gas intensity was calculated based on the total number of employees (3,585) in the business report as of Dec. 31,
2022, and the figures were adjusted due to changes in the scope and criteria of data calculation.
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Science-based Reduction Targets for Internal Greenhouse Gases

Most of Mirae Asset Securities’ carbon emissions come from power usage at offices as it is a financial
investment company. Accordingly, the Company aims to reduce internal GHG emissions (Scope 1, 2) by 42%
from 2022 to 2030, following the achievement of RE100 by 2025. After 2030, the Company plans to achieve
carbon neutrality by 2040 through linear reduction of 5.8% annually.

RE100 2023 2024 2025

Transition to renewable energy 25% 50% 100%

(Scope 2 reduction)

Applied absolute contraction Reduction of

approach (ACA) provided by SBTi eduction o by 2030 2040
5.3% per year 42% reduction Net Zero

Absolute reduction of the same amount of

(Approx. 56 tons

emissions by year of CO»)
(Reduction of Scope 1 and 2 emissions)

Unit: tCOzeq
12,000

10,000 Scope 2

Electricity and LNG

8,000

6,000

4,000

2,000 Scope 1,2

District heating and steam

2022 2024 2026 2028 2030 2032 2034 2036 2038 2040 2042 2044

Target year

RE100 Annual Implementation Roadmap

In September 2021, Mirae Asset Securities became the first Korean financial company to join the RE100
initiative. The Company declared its commitment to converting all its energy sources to renewable energy
by 2025, the earliest goal among Korean RE100 members. Since the declaration, raw material prices have
increased due to the Russia—Ukraine War and the 75 bp increase of the key rate by the US Federal Reserve
Board. Accordingly, energy provided by Korean renewable energy plants was in short supply, so the Company
entered into two energy purchase agreements with photovoltaic plants in the first quarter of 2023. Mirae Asset
Securities is dedicated to expanding its share of the renewable energy market in Korea while ceaselessly

communicating with various stakeholders in the electricity market.
SD

Renewable Energy Target Year (scope 2 reduction) As of the end of March 2023

@

0% 25%

2022 2023 2024 2025
Number of contracts Number of contracts Number of contracts Number of contracts
0 cases 2 cases - -
concluded concluded concluded concluded
Contribution 0% Contribution 7.5% Contribution - Contribution -
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@B Financed Emission Metrics and Targets of Investment Portfolio

In the era of ‘Next Normal,” companies have embraced the inevitable shift towards community capitalism,
where they collaborate with society and share core values. As part of this transformation, addressing climate
change has become an imperative for survival, rather than a matter of choice. Mirae Asset Securities, as a
financial investment firm, has the responsibility to guide the flow of capital towards facilitating the transition
to a low—carbon economic system. Hence, it is crucial to aggregate the financial emissions of the investment
asset portfolio, set strategies and goals, and maintain ongoing monitoring to ensure adherence and progress.
Mirae Asset Securities has devised a plan to gradually decrease stranded assets within the investment asset
portfolio and shift towards low—carbon and Eco—friendly assets.

Financed Emission Targets

The carbon emissions (financed emissions) within our investment portfolio is computed and categorized by
complying with the asset classification criteria and methodology specified by Partnership for Carbon Accounting
Financials (PCAF). Mirae Asset Securities has set science—based medium— to long-term targets for each asset
class, utilizing the financed emissions data as of the end of 2022 and conducting inventory reassessment.
For assets in the sectors of power generation, steel, cement, aluminum, paper, and real estate, the sectoral
decarbonization approach (SDA) has been applied, while for other listed stocks, corporate bonds, and corporate
loans, reduction pathways have been set based on the temperature rating (TR) approach. As it has been
confirmed that Mirae Asset Securities did not provide financial support for steel, aluminum, and paper assets
in its investment portfolio as of the end of 2022, they have not been included in the targets based on asset
types. The targets presented here are in a validation process by the Science Based Targets initiative (SBTi).

Targets by Investment Asset Type

. Near-term Net-Zero Base
Target Asset Main contents (measures) Target Target Year
Listed equity Following the temperature rating (TR) approach, Mirae Asset Securities 2027 2040 2022
e — has established science—-based reduction targets. 2027 2040 2022

By 2028, the aim is to achieve a reduction in Scope 1 + 2 emissions
along a pathway of 2.63°C, and if Scope 3 emissions are included, the

target is to achieve a pathway of 2.72°C.
Loans 2027 2040 2022
By 2040, the target is to achieve a temperature rating reduction

pathway that aligns with the 1.5°C scenario for Scope 1 + 2 emissions.

Following the sectoral decarbonization approach (SDA), science-
Commercial based reduction targets have been established. The targets include

real estate an absolute reduction of -59.9% and an intensity reduction of -64.5% 2080 2050 2022
by 2030.
Following the sectoral decarbonization approach (SDA), science—
Project Finance based reduction targets have been established. The targets include 2030 2050 2022
(power generation) an absolute reduction of —-67.6% and an intensity reduction of -=71.0%
by 2030.
Following the sectoral decarbonization approach (SDA), science-
Listed equity based reduction targets have been established. The targets include 2030 2050 2022
(cement) an absolute reduction of =19.3% and an intensity reduction of -=19.9%

by 2030.

Commercial Real Estate

0.06 0-%57 tCOsq/
2030
64.5% reduction ¥
SBTi real estate
average

intensity 0.020 Mirae Asset
. Securities

NS ity

0.02

0
2022 ' 2024 ' 2026 ' 2028 ' 2030 ' 2032 ' 2034 !

Listed Equity (Cement)

0.06 tCOzeq/ton

SBTi cement
average

0.04 intensity

0369 T
L]
Mirae Asset 0_296\

0.02 Securities

Power Generation PF

0.40 tCOq/MWh

2030
71.0% reduction ¥

0.314

Mirae Asset
020 /"¢ _\%% SBTi power
Securities tion
ntensity genera
average

0.10 .\intensity
0001 S

0
2022 ' 2024 ' 2026 ' 2028 ' 2030 ' 2032 ' 2034 !

Listed Equity, Corporate Bonds and Loans

3.20C

Scope 1+2+3

Scope 1+2  2.63C
1.75C

intensity 2030 1.50°C
19.9% reduction ¥
0
2022 ' 2024 ' 2026 ' 2028 ' 2030 ' 2032 ' 2034 ! 2022 2028 2040

Methodology and Scope for Measuring Financed Emissions
Mirae Asset Securities measures emissions using the following three smetrics.

Balance amount of each investment

Balance amount of the entire total investment portfolio

Enterprise value of each investment (or asset value at the investment point

or total business development cost)

Revenue of each investment

Total GHG emissions of each investment

Absolute financed emissions of each investment

Relative financed emissions of each investment

Weighted average financed emissions of each investment

n li
Absolute Value of l
. L a~— — < Mmij Q
Financed Emissions y \
i=1 Vi
) Ri
Relative Value of Fo= Fa
Financed Emissions r ) m
Fa
Fr
n
Ir?tensity of o Fu = Z Wi - mi Fw
Financed Emissions i Wi
i=1

Weight (I/P) of each investment amount out of the total investment
portfolio amount
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Financed Emission Indicators

Mirae Asset Securities has calculated the financed emissions for each asset based on the asset types defined
by PCAF in order to establish science-based targets (SBTs) for emission reduction. The calculated financed
emissions for the essential asset types, namely listed stocks, corporate bonds, and corporate loans, account for
11.3% of the total investment portfolio, equivalent to 276,877 tonCO.eq. Commercial real estate accounts for
19.6%, equivalent to 35,919 tonCO2eq, and the financing of operating power plant projects accounts for 0.8%,
equivalent to 146,542 tonCO2eq. Unlisted stocks are not considered an essential asset type for the verification
of Science Based Targets initiative. However, based on the aggregation results, the financed emissions of
investment assets corresponding to approximately 41.3% amount to 109,031 tonCO2eq. In total, the calculated
financial emissions amount to 568,368 tonCO:eq. These emissions, which contribute approximately 50 times
higher than Mirae Asset Securities’ internally used GHG emissions, underscore the significance of setting
reduction targets for financed emissions within the financial investment industry. We attribute 20 tons and
35tons of GHG emission on every KRW 1 billion we invest in terms of the relative financed emissions and
weighted average financed emission respectively for essential SBT asset types of measurement.

Financed Emissions According to PCAF Asset Type Classification Criteria

Financed emissions Exposure SBTi
. Weighted
PCAF asset type Absolute Ratio Relative average Ratio Coverage
(tonCOze) ) oSomal (onCOeal %) %)
KRW 1 billion)
Listed equity 220,145 38.7 16.23 27.89 9.0 100
Corporate bonds 26 0.0 0.00 0.00 0.0 100
Loans 56,705 10.0 4.18 7.12 2.3 100
Commercial real estate 35,919 6.3 - - 19.6 95
Zg‘:f;(‘)”:‘)”ce (power 146,542 258 - - 0.8 100
Project finance (others) - - - - 8.6 -
Unlisted equity 109,031 19.2 8.04 43.17 41.3 -
Others - - - - 18.3 -
Total 568,368 100 28.45 7817 100 -

* Mandatory asset types to calculate financed emissions required by the Science—based Target initiative which also meets the PCAF asset
classification criteria

(%) W Enmissions (%)
01 Finance
45 . Exposure (%) 02 Information and
communication
03 Food and beverages
40 04 Construction
05 Pharmaceuticals
06 Transportation
85
30
25
20
15
10
5
0

01 02 03 04 05 06 07 08 09

07 Sewage treatment and waste

08 Wholesale and retail

09 Oil refinery

10 Electrical and electronic
equipment

11 Textiles and machinery

12 Petrochemicals

1 12 13 14

* Emissions and exposure for the mandated asset types excluding unlisted equity and others

Data Accuracy of Financed Emissions

13 Ships

14 Manufacture of automobiles
and related parts

15 Real estate

16 Power generation
17 Cement

18 Others

15 16 17 18

The data fquality score has been calculated aligned with PCAF methodology based on the information that
we used to measure financed emission from actual, Bloomberg and PCAF. Based on the assets classified
according to the PCAF asset type classification criteria, the data quality for emissions quantification was
determined based on the assets for which carbon emission data could be quantified. The resulting data quality
score is 2.29. The data quality score indicates a higher level of reliability when it is closer to Owhich highlights
that our data quality score is credible.

Data Quality Scores by Asset Type

Asset Class ) ) Loans
Listed Equity Corporate Bonds
PCAF standard (including PF)

Score 1.99 2.00 3.02 2.32

Unlisted Equity
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Expansion of Inclusive Finance

Socially Responsible Investment

Socially responsible investing (SRI) is an investment approach that
considers non—financial factors when making investment decisions,
with the goal of generating both positive social impact and financial
returns. Mirae Asset Securities annually provides customers with
new investment opportunities and startups with access to necessary
funding by launching trust products that allow investments in
promising small and venture businesses with high growth potential.
In addition, we are investing in youth housing, private rental housing
with public support, and medical complex development projects to
contribute to creating social value.

Financial Education Service that Comes to You

Mirae Asset Securities is actively expanding its outreach programs
to provide financial education with a public purpose, aiming to bridge
the financial gap and enhance financial accessibility for marginalized
and underprivileged communities. The ‘One Company, One School’
financial education program, which began in 2015, has established
partnerships with 392 elementary, middle, and high schools in Korea,
and WM branches are directly participating. As of the end of December
2022, a total of 88,591 students have been educated, and executive—-
level financial education experts are conducting new forms of lectures
in the form of contributions to improve the rights of marginalized
groups. Recognized for these contributions, we have been selected
as an excellent educational donation institution for two consecutive
years by the Ministry of Education and the Korea Foundation for the
Advancement of Science and Creativity.

Support for Economic Self-reliance for Orphans Preparing for
Independence

Mirae Asset supports the “Youth Hope Project’ in collaboration with 3
Pro TV to empower orphans maturing past social protection who are

preparing for independence to become financially knowledgeable and
competitive individuals capable of achieving self-reliance. Mirae Asset
Securities is supporting practical basic economic education through
1:1 life economy counseling (financial consulting), and has publicly
recruited applicants through the Beautiful Foundation. A donation
totaling KRW 260 million was invested over 10 months in the Mirae
Asset TIGER ETF (Exchange-Traded Fund) through a systematic
investment plan. The funds were evenly distributed among 50
recipients’ securities accounts as part of the support program.

Big Data Festival

Mirae Asset Securities co—hosted the Big Data Festival with Google
Cloud in 2022. The festival provided an opportunity for students who
will lead the future financial industry to experience and grow within
the broader context of data analysis as financial professionals. Under
the theme of ‘Sustainable Investing,” the competition revolved around
two main topics: ‘Building Your Own ESG Evaluation Model’ and
‘Developing Your All New Portfolio.” The festival, held with a total prize
money of KRW 60 million, offered benefits such as exemption from
internship programs and document-based screening for participants
who were considering internships or job applications.

Improving Financial Accessibility through
Digital Means

Integrated MTS (M-STOCK)

A new MTS called M-STOCK, which combines three applications that
were previously divided by function, officially launched its service
in June 2022. Using Al technology to enhance user convenience,
M-STOCK has transformed from a supply-oriented MTS to a
customer-oriented one, providing a better customer experience. We
have produced and uploaded a total of five YouTube tutorial videos
to help people quickly and easily understand the fully revamped

M-STOCK with various new features.

Provision of Customer—centric ARS (automatic response system)
Mirae Asset Securities has improved its ARS service from the
customer’s perspective in order to minimize inconvenience for
customers using the service. In the 2022 evaluation of ARS service
operations, we received high ratings in areas such as ‘connecting
consultants at each stage of the ARS process, ‘various service access
methods,” and ‘minimizing waiting time for ARS use,” and were
honored to receive the Minister of Science and ICT Award. Since March
2022, we have been operating a dedicated consulting desk for investors
aged 70 and above. For elderly investors in this age group, when they
input their resident registration number through the call center, they
are directly connected to a consultant without having to go through the
button-based auto attendant guidance. The service aims to provide
more efficient and personalized assistance to elderly investors. We plan
to expand the digital self-service system utilizing Al and big data in the
future to improve the convenience and ease of customers in handling
their tasks.

Expansion of ESG Action Campaign

Activities to Challenge Social Problems

Mirae Asset Securities has raised funds and donated them to provide
emergency relief supplies and support long—term reconstruction
projects for the victims of the Gangwon and Gyeongbuk wildfires and
the concentrated heavy rain in the central region. Matching donation
has been implemented, where the Company matches the donations
made by employees who participate in campaigns for climate change
mitigation and environmental protection. This approach has led to high
employee engagement and satisfaction levels. In addition, improving
awareness of discrimination through culture and art interpretation has
led to high participation and response from the participants.
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01 Client—centric Finance

Mirae Asset Securities is continuously practicing customer
protection activities to improve customers’ financial
accessibility through digital transformation and reduce any
associated side effects.

Consumer Protection System Operated from the Perspective of the Customer

Financial Consumer Protection Governance

Based on the core value of ‘customers’ success is our success,” Mirae Asset Securities is prioritizing the protection of financial consumers’ rights and
building a company-wide collaborative system. The Financial Consumer Protection Bureau, which is organized under the CEQ’s office, appoints a
separate Chief Consumer Officer (CCO) and performs tasks such as establishing management directions for financial consumer protection, improving
related systems, checking and taking measures for the development, sale, and after—sales management of financial products, and managing the
results of complaint dispute measures. The bureau regularly reports to the CEO and the BOD.

As the first in the industry, we have introduced a ‘financial

. e , Financial Consumer Protection Governance
ethics certification system’ for all employees to demand
high professional ethics and responsibility. Furthermore, we
are conducting effectiveness evaluations of major activities
for financial consumer protection and improving any issues

identified.

Board of Directors

CEO
Chairman/Supervisor 1 CEO Chairman/Supervisor 1 CCO(Chief Consumer Officer)
CCco
Roles 1 Decision-making body necessary for the Chief Consumer Officer Main 1 Discussion and review of compliance with
implementation of internal control in financial Tasks internal control standards, management

consumer protection

Main Adjustment and approval regarding

Tasks management direction on financial consumer
protection, major changes in financial consumer
protection related regulations, and follow-up
measures on supervision and inspection results
of financial consumer protection assessment

Financial Consumer
Protection Team

Financial Dispute
Settlement Team

Consumer protection
policy planning,
training, sales process
management and
inspection

Management of
financial consumer
complaints and voice
of customers (VOC)

supervision, and consumer protection measures

Chairman/Supervisor 1 CCO(Chief Consumer Officer)

Main 1 Approval of manufacturing and selling of
Tasks complex products

Chairman/Supervisor 1 CCO(Chief Consumer Officer)

Main 1 Review of consumer perspective before
Tasks product release

Chairman/Supervisor | Head of Financial Dispute
Settlement Team

Main 1 Review of customer suggestions received
Tasks through the VOC channel
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Customer—centric Product Supply Process

Product Selection Process

Mirae Asset Securities has established a detailed product selection
process to ensure that only competitive products that contribute value
to customers are offered for sale. We conduct a quantitative evaluation
of the overall market funds, followed by a first-round evaluation based
on internal selection criteria for the top—performing funds. After going
through the second evaluation and being approved by the selection
committee of the competition fund, the final selection of new and
recommended products is made.

Operation of Product Selection Committee

The Product Selection Committee plays a role as a decision-making
body for selecting competitive mutual funds and determining key
product strategies to enhance customer profitability. The organization
is composed of executives who perform tasks such as product
consulting, financial consumer protection, customer asset allocation,
risk management, development of sales strategies for financial
products, and planning of pension product strategies. The organization
holds meetings at least once every quarter. In addition, under the
Customer Asset Allocation Committee, we have established a Product
Strategy Task Force to analyze key issues related to monthly returns
and develop optimal product strategies. The Product Strategy Task
Force comprises more than 12 team leaders, including teams related
to product management, risk management, and wealth management
at the branch level. To enhance the transparency of product strategy,
we actively share insights and feedback from the sales team in the
field.

Product Selection Process

First evaluation

evaluation Criteria for -
selecting funds

Second evaluation

Qualitative evaluation

Quantitative

&>

Entire market

Product Development and Sales Process

Product idea Product development
sourcing and review

Product risk
deliberation
Vehicle selection

Sourcing of domestic and Teams related to products, risks, W

Final approval by
the Product Selection &
Committee

Final selection

Recommendation

WM corporate sales

foreign products and compliance

Product Follow-up Management Process

channel

Ste Wh
P After sales . en an
Issue occurs
Roll-over
Product Monitoring of In-depth analysi inspection
: : n—depth analysis
sales Operational risk sales products pf th of the products
S of the
re—examination . . for sale
pertinent issue
Department
o . Product development Product development
in charge Marketing sales i i
Product development Product development and sourcing and sourcing
channel . .
organization, operators organization, WM
Content

* Pre- and post-inspection
of investment advisors and

* Inclusion of assets in the « Ad hoc weekly meetings
operational plan (team)
number of beneficiaries « Review of overall operation, + Regular quarterly product

* Monitoring of mis—selling including asset trading and development review
elements benchmark prices meetings, Product Strategy

Working Committee

« Cross—checking of the
pertinent issue (front -
middle - sales)

* WM status information as
needed

« Preparation of contingency
plan if the issue is not
resolved

Gap analysis with respect
to pre—planned asset
management

* WM demand survey
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Customer Rights Protection Activities

Financial Consumer Protection through Complete Sales

Mirae Asset Securities conducts on-site inspections of its branches to
prevent mis—selling activities and continuously checks compliance with
standard sales processes through preemptive measures and training on
deficiencies. Furthermore, we are quickly reflecting the revised system
to enable systematic and unified complete sales, and thoroughly
checking investor protection and investment risk notifications in
response to the increase in digital customers. We conduct post-sales
verification calls and satisfaction surveys to collect customer feedback
and ensure that there were no issues during the investment process
after the product sale. This process allows us to gather customer
opinions and address any concerns or areas for improvement. In
addition, we are expanding opportunities to communicate with
consumers through financial consumer protection training and seminar
support activities.

Consumer Protection Process by Product Development, Sales, and
Follow-up Service Management

* Investment advertisement

* Prior consultation N
review

Consultation with the Financial Consumer Protection Department and
prior review of whether new or revised products, policies, etc. are
disadvantageous to customers

Prior review and inspection of false, exaggerated, or misleading
expressions in advertisements

« Standard sales guide * Prevention of mis-selling

+ Establishment and operation of standard sales processes by product
» Employee training and inspection to prevent mis—selling

» Mis-selling inspection
« Evaluation system operation

» Complaint management system

Follow-up
stage

Monitoring of mis-selling of financial products

» Conducting evaluations of branch offices and headquarters regarding
compliance with financial consumer protection

Operation of an integrated system for prompt handling of customer
feedback and complaints

Efforts for Legitimate Selling

Identifying Problems through On-site Inspection

We are conducting on—site inspections by directly visiting 78 branches
nationwide to protect financial consumers through professional and
responsible sales activities. We conduct inspection of the overall
sales process, including the appropriateness of the procedures for
protecting elderly investors, conducting risk assessments, selling to
unsuitable investors, complying with recording obligations, ensuring
the appropriateness of selling complex products, and following the
procedures for resolving disputes. To do this, we have dispatched
‘Financial Consumer Protection Officers’ who are specialists in
monitoring. We are doing our utmost to immediately correct and
improve any deficiencies in the sales process through one—-on-one
coaching to prevent recurrence.

Conducting Consumer Protection Training for Branch Offices

We focus on customized consulting and training for each sales point,
reflecting the results of on-site inspections, in order to promote a
culture of proper financial consumer protection. We are operating a
continuous training system through the activation of non-face—to—
face training, which allows for two—way communication such as 1:1
consulting, for employees who have insufficient knowledge on sales
procedures.

Status of Financial Consumer Protection Activities

System Reinforcement for Compliance with the

Legitimate Sales Process

We have strengthened our system to comply with the suitability
principle and obligation to explain when selling financial investment
products. We autonomously establish monthly self-training plans by
branch and share the results. We are expanding ‘mystery shopping’
through external evaluation agencies every quarter to all employees
and strengthening the evaluation criteria for sales branch KPIs to
comply with the complete sales process.

Production and Distribution of the ‘Financial Consumer Protection
Guidebook’ for Legitimate Sales

We have published a 180-page booklet on the complete sales
process for employees, which includes the 6 principles of sales, sales
processes for each product, and information on essential documents
to be provided at the sales point, to effectively understand these
complete sales process. We have created a series of evaluations,
including on-site inspections, reviews, enhanced education on
protecting elderly investors, and customer service training to prevent
complaints, focusing on the issues that were pointed out during actual
on-site inspections to increase their practicality.

Conducting Training on Door—-to—door Sales at Branches

All branches of Mirae Asset Securities are required to complete
mandatory job training for association-based door—to—door sales
personnel. Through this, we register door-to—door sales personnel
and enhance their business capabilities for legitimate sales,
proactively analyzing and addressing potential issues from a consumer
perspective.

Classification Unit 2020 2021 2022
Legitimate sales p_roces; z_md financial el e hours 17 23 1435
consumer protection training
Q1 Overseas fund 84, ELS 90 Overseas fund 88, IRP 83 Overseas fund 94, ELS 98
) ) Q2 . Foreign currency bond 94, IRP 85 Variable insurance 97, ISA 95 Fund 95, ELS 98
Mystery shopping evaluation results | ——————Points
Q3 Overseas fund 88, ELS 89 Overseas fund 88, ELS 93 Overseas fund 95, ELS 98
Q4 Fund 89.6, ELS 99 Fund 90, IRP 99 IRP 98, ELS 99
VOC score and processing status Customgr voc % 100 100 100
processing rate
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Customer Satisfaction Improvement Activities

Customer—centered CS

Mirae Asset Securities operates a CS system that pursues practical
customer satisfaction in accordance with the mindset of ‘Client First.’
Under the principle that customer satisfaction begins with active
customer protection activities, the CS survey items have been updated
to reflect content related to financial consumer protection, and the
branch CS leader program has been reorganized and the activities and
tasks have been divided into mandatory and voluntary categories to
increase effectiveness. In 2022, through the CS Leader activity, we
selected exemplary cases of customer service and produced video
content that defines Mirae Asset Securities’ unique customer service.
We conducted mandatory training using this content to share the
factors that contribute to customer satisfaction.

Composition of the CS system

CS Investigation CS Leader Program
+ Conducting customer satisfaction « Selection of CS leaders for
surveys for customers using each sales branch for customer
branch office services for satisfaction activities and
business processing and spreading a customer service—
consultation services based mindset
* Reflection of quarterly survey * Motivation through selection
results in the evaluation of of and rewards for outstanding
branch performance employees in CS leader activities
Customer Satisfaction Unit: points
94.2 94.3
939 941
2019 2020 2021 2022

‘Examining customer service through case studies of

preventing complaints’ VOD

Improvement of Customer Convenience

Smart Teller Machines (STM) in Digital Innovation Branches

Mirae Asset Securities has introduced the Smart Teller Machine (STM),
an automated device for branch operations, to enable customers to
quickly handle financial transactions without waiting, reflecting the
changes in the digital financial environment. As of November 2022,
some STM branches have been introduced to provide convenience
for financial consumers to directly handle tasks such as issuing,
withdrawing, transferring, and subscribing to financial instruments.

Conducting Investment Preference Diagnosis through Auto Attendant
We have enhanced convenience for financial consumers to easily
create investor information confirmation forms following ARS voice
guidance.

Expansion of Customer-friendly Product Manuals

In accordance with the implementation of the Act on the Protection of
Financial Consumers in 2021, Mirae Asset Securities has introduced
an ‘Easy-to-Understand Key (Summary) Explanatory Document’
by adding our own icons to enable customers to intuitively grasp
the key risks and essential information they need to know for each
product. Instead of complex documentation, we have designed the
materials to allow customers to easily understand the key risks through
visualization. In addition to the required items in the key (summary)
explanatory document, we have expanded the visualized elements to
cover complex financial products and optional items based on product
types. This ensures that customers can grasp the information at a
glance.

| | [ [ | |

Easy-to—understand product manual icons
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Customer Communication Activities

Enhancement of Customer Complaint Management Activities

Mirae Asset Securities operates a ‘Financial Dispute Settlement
Team’ under the Consumer Protection Officer (CCO) to protect the
rights of financial consumers and handle customer complaints in a
professional manner. The team is dedicated to resolving disputes
and addressing the voice of the customers (VOC). The Financial
Dispute Settlement Team plays a role as a control tower in promptly
addressing the customer complaint issues received through the
complaint management system and internal communication
channels. It identifies and takes swift action on the issues raised in
the complaints. The important matters are presented to the internal
consultation body, the Financial Consumer Protection Council, to
establish alternative measures and report the results to the BOD. In
addition, we provide a ‘Guidebook for Preventing Complaints” and
a ‘Guide for Preventing Complaints for Employees,” which include
cases of complaints and prevention measures for all employees, and
we conduct frequent pre—complaint consultations at our branches to
provide guidance. In addition, based on the results of financial dispute
resolution, we conduct mandatory annual complaint prevention
training by analyzing similar cases. We also implement ‘reconstruction
of complaints,” which involves notifying the entire organization about
major complaint cases at least once a month. Furthermore, we
conduct monthly checks and analysis of complaint data by type, the
results of which are then published on the intranet. We issue an ‘early
warning for complaints’ for cases that require strategic attention, and
also take preemptive measures to prevent consumer damage.

Financial Supervisory Service Evaluation

Mirae Asset Securities checks and enhances its consumer protection
system based on the consumer protection evaluation criteria conducted
by the Financial Supervisory Service. The Financial Supervisory Service
(FSS) has been conducting consumer protection assessments every
three years since the enforcement of the Act on the Protection of
Financial Consumers in March 2021. As part of this assessment, a
self-diagnosis system called the “Voluntary Self-diagnosis System’ has
been introduced, where financial companies independently check their
own status and submit the results for evaluation for two out of the
three—year cycle. Mirae Asset Securities was selected as a company
subject to the voluntary self-diagnosis for consumer protection
assessment in 2022. We conducted a comprehensive assessment

consisting of a total of 175 items and submitted the results to the
FSS, demonstrating that we are at an ‘appropriate’ level. Based on
this, we plan to further strengthen consumer protection measures and
proactively respond to the 2023 evaluation.

Operation of Customer Service Improvement Council

Mirae Asset Securities operates a ‘Customer Service Improvement
Council” to enhance financial consumer protection and services. We
actively reflect the opinions of financial consumers by presenting
matters that were not adopted but require further review from the
voice of customers (VOC) received through various channels such
as online media and customer centers to the Customer Service
Improvement Council. This ensures that the opinions of financial
consumers are actively taken into account in improving customer
service.

Operation of Client Panel

Mirae Asset Securities selects customer alliance partners every year to
practice customer—centric values. In 2022, for our Customer Alliance
program, we selected 20 customers recommended by branches and
30 customers recruited online through a mobile survey, considering
the COVID-19 situation and customer convenience. \We have gathered
feedback on inconveniences experienced when using the services
of Mirae Asset Securities and opinions from customers regarding the
process of conveying their opinions. We have conveyed the major
opinions to relevant departments and reflected them in our business
operations.

Operation of Independent Expert Panel

Mirae Asset Securities has been operating an independent expert
advisory panel since 2019 to seek advice on financial consumer
protection. In 2022, we appointed five academic professors as advisors
and sought the opinions of experts on measures to protect financial
consumers regarding the implementation of financial investment
product door-to—door sales.

Operating Details for 2022

June 2022

Agenda Content 1 Improvement measures for reconciling ‘protection” and
‘convenience’ for financial consumers

Results 1 Completion of reflecting major opinions through mobile app
redesign

September 2022 Client panel

Agenda Content | Analysis of customer feedback delivery process compared to
competitors

Results | Related departments have completed their review and we plan
to reflect the main opinions

December 2022 Client panel

Agenda Content | Measures for financial consumer protection in relation to the
implementation of door-to-door sales of financial investment
products

Results

Request for customer surveys and department reviews based
on valuable opinions for consideration

Reform and Operation of the Suggestion System for

Preventing Complaints

The ‘Complaint Prevention System’ has been effectively revamped to
receive feedback and opinions from financial consumers and branch
employees who are in close contact with customers. Various ideas are
being collected to prevent customer complaints from spreading due to
various customer inconvenience and unfair practices at the sales field.
Excellent suggestions are being incorporated into branch evaluations
to motivate and incentivize service improvements that can address
customer dissatisfaction.
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Cultural Dissemination for Customer Protection

Introduction of Financial Ethics Verification Scheme

In 2022, as part of establishing financial ethics among employees,
Mirae Asset Securities introduced the industry’s first financial ethics
verification scheme. As a result, 99.3% of all employees obtained the
certification. The mobile—based financial ethics training program, which
included videos, webtoons, card news, and other engaging content,
received a positive response with approximately 20,000 comments
over a two-week period and was successfully completed.

Financial Education Specialists

Mirae Asset Securities selects executives with over 10 years of
experience in branch and headquarters sales, as well as over 5
years of teaching experience, as financial education specialists.
These specialists conduct financial education programs for financially
vulnerable populations. We provide opportunities to broaden the
understanding of finance for vulnerable populations such as the elderly,
retirees, young adults entering society, orphans reaching the end of
child protection, college students, and military personnel who may
be relatively excluded from financial education. The aim is to provide
education on the rights and responsibilities of financial consumers,
fraud prevention, investment, and asset management.

Training of Specialized Instructors in Financial Education for

One Company One School

Mirae Asset Securities’ headquarters and branches actively participate
in the ‘One Company One School Financial Education” program, where
they establish partnerships with elementary, middle, and high schools
nationwide to provide on-site financial education. WWe have prepared
detailed curricula tailored to the standard curriculum of elementary,
middle, and high schools, as well as the characteristics and grade-
levels of each school. Additionally, we have added financial knowledge
quizzes to make financial education more engaging and enjoyable
for students. After the education sessions, we conduct satisfaction
surveys through questionnaires and publish result reports to promote
qualitative improvement of the program.

Production of Financial Consumer Protection Video Content

Mirae Asset Securities has produced informative videos on various
themes related to consumer protection, including the Act on the
Protection of Financial Consumers, financial terms, and financial
fraud. These videos aim to establish a culture of financial consumer
protection and provide valuable information to consumers. The ‘All-
in-One’ series, which was created based on customer service center
scenarios, has received a great response from financial consumers
who have limited investment experience and face difficulties in trading.
These videos are designed to make the content easy to understand
and have been well-received.

Financial Consumer Protection Portal on the website )
Financial Education/Information ) Financial Education Content
(KOR ver. Only)
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2022 Financial Consumer Protection Achievements

Mirae Asset Securities has been operating a consumer protection
system in each stage, including product planning, sales, and post-
management, to foster a culture of consumer protection even before
the enforcement of the Act on the Protection of Financial Consumers
in 2021. In 2022, Mirae Asset Securities actively engaged in financial
consumer protection activities that aimed to deliver a higher level of
customer satisfaction through customer-centric thinking and empathy,
ultimately creating an impressive customer experience. The core value
of Mirae Asset Securities is ‘Client First,” as we have always strived to
provide the best solutions tailored to each customer's situation based
on our innovative investment philosophy and expertise.

Financial Ethics Verification Process

Number of certifications

3,520 persons

Completion of training

3,538 persons

One Company One School Financial Education

Accumulated beneficiaries
(as of the end of 2022)

88, 591 persons

40 elementary, middle, and
high schools in 2022

4,664 persons

Financial Consumers Targeted

8 new financial education videos
posted on the website and YouTube

2023 Financial Consumer Protection Strategy

Strengthening Employee Financial Ethics Education

The comprehensive certification process conducted by the Korean
Academy of Financial Consumers, which includes validation and
review, has provided an opportunity for all employees to reaffirm
customer—centric professional ethics. The employee-focused
financial ethics certification system is not a one—time event but
an annual practice, aimed at establishing a solid foundation for the
consumer protection framework. Mirae Asset Securities will continue
to strengthen and enhance this system to ensure its significance and
effectiveness in the future.

Strengthening Expertise in Financial Education

We have been conducting financial education programs by selecting
executives with over 10 years of experience in sales at branches
and headquarters, as well as over 5 years of teaching experience,
as specialized financial education consultants who visit and provide
education. We have shown remarkable progress in the ‘One
Company One School Program,” which many financial companies are
implementing, and we have received high evaluations by providing
financial education content that encompasses all age groups. We will
continue to provide various opportunities to broaden understanding
of finance and spare no effort in supporting the growth of responsible
financial consumers.

Establishment of a Consumer Protection System in Response to

the Spread of Digital Finance

As non-face—to—face financial transactions accelerate, it is crucial to
have proactive processes in place to address consumer risk factors.
Mirae Asset Securities is introducing Al to enhance the efficiency
of its voice of customer (VOC)-related operations. The plan is to
extract topics and keywords from VOC content and provide swift
service through Al for customer inquiries, suggestions, complaints,
and more. By capturing customer dissatisfaction signals through
keywords, improvement requests will be sent to relevant departments,
establishing a process to reduce complaints and protect consumer
rights.

Strengthening Consumer Protection for Vulnerable Groups

Mirae Asset Securities will strengthen support for non-financial
services (such as customer service guides for different types of
disabilities, expanding large font services for the elderly, and initiatives
such as finding hidden assets) to address financial difficulties among
vulnerable groups. Additionally, we will enhance fraud prevention
education and proactive monitoring for vulnerable groups, including
retirees, to strengthen the protective system.



Firmwide Sustainability 02 Corporate Culture Of Principle of Human Rights Protection

Mirae Asset Securities has been a member of the United Nations Global Compact (UNGC) since June 2006. By adhering to the 10 principles of human
ESG Mid and Long-term Strategies ReSpeCt and Cal'e rights, labor, environment, and anti—corruption, we have fulfilled the social responsibilities expected of companies in the international community. We
have established human rights protection principles that apply global standards* to protect and promote the rights of employees and stakeholders, and
we conduct human rights risk assessments and disclose the status of human rights management implementation.

Sustainable Value Chain

ESG Key Milestones Mirae Asset Securities is actively managing human rights
. . . . . . * Universal Declaration of Human Rights, UN Guiding Principles on Business and Human Rights, and the International Bill of Rights
Governance & Accountability issues with various stakeholders. We ensure a fair recruitment ¢ grnep ¢ o
Climate Engagement process to attract top global talents and provide systematic Stakeholders Inspection issues
Inclusive Growth . . .
ol i - talent development programs to enhance financial expertise « We continuously develop and provide high-quality products and services that meet the demands and expectations of our customers, with
ient-centric Finance L. . 17 . o L
o \ \ and digital competitiveness. ) customer success as the primary criterion for all management activities.
02 Corporate Culture of Respect and Care 4 . . o f.‘l] Clients * We do not unfairly discriminate against customers based on gender, religion, race, political orientation, etc., and we do not engage in unethical or
03 Social Contributions In addition, we are committed to individual employee health I immoral behavior that infringes on the rights of customers.

management, Securing occupational health and safety, and We take administrative, technical, and physical measures to prevent the loss, theft, leakage, alteration, or damage of customer personal data.

establishing a healthy organizational culture that promotes We respect the autonomy and creativity of employees and do not unfairly discriminate based on region of origin, blood ties, academic

work-life balance. We make efforts to create a healthy work background, gender, religion, age, disability, or marital status.

We provide equal opportunities based on the abilities and qualities of employees, and reasonably reward performance evaluated by

environment for their employees. . O0o , fair standards.
[h_ E; Employees

We strive to create a pleasant and safe working environment for employees and provide high—quality welfare systems that allow for a balance
between work and life.

We guarantee freedom of determination and the right to collective bargaining, and we will not treat anyone unfairly due to their membership,
activities, or formation of a labor union.

We strive to make our best efforts to perform rational decision-making and management activities based on a responsible, transparent, and

$ L Shareholders and ethical management system, in order to maximize the value of our shareholders and investors.
Investors » We treat all shareholders and investors fairly and equally to ensure that their interests or rights are not unfairly infringed upon.
+ We maintain a relationship of mutual trust by providing shareholders and investors with transparent and accurate management information.
* We do not make unfair demands or provide unfair support to specific companies by using our superior position when purchasing goods and
. services, and we sign and comply with honest contracts.
—_— Transaction A . ) ) L . .
Counterparties & « As a partner in coexistence, we conduct fair transactions based on mutual respect among trading institutions and cooperative agencies,
I Partnersp contributing to the maintenance of a market economy order.

We strictly protect and manage the business information of transaction institutions and cooperative institutions acquired during the course of
our work.

Based on respect for local community culture and values, we perform financial education, donation, and volunteer activities for socially excluded
groups, fulfilling our social role and responsibility.

* When establishing policies and procedures, we consider environmental protection as a key factor and contribute to preserving a clean
environment by strictly complying with domestic and international environmental regulations.

We make active efforts to strictly prohibit and manage issues that can cause social problems such as child labor, forced labor, and human
trafficking, in order to establish a healthy society.

Local Communities

As responsible members of society, we contribute to the development of the countries where we operate and the capital market through
S 0 responsible management and job creation, as well as diligent tax payment.
Government and ) ) ] ) ) ) . o ) ) ) )
. We strictly block market manipulation using undisclosed internal information, illegal money laundering, bribery, etc. in order to contribute to
Capital Market - )
establishing a fair market economy.
» We do not engage in actions that violate political neutrality by expressing or supporting opinions that endorse a particular party or candidate.
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Human Rights Impact Assessment

Human Rights Impact Assessment Process

Mirae Asset Securities identifies potential human rights issues

Inspection issues

Areas for improvement
assessment

Prevention of financial
consumer rights
infringement and financial
accidents

Introduction and operation of the ‘Financial Ethics Verification Scheme’ throughout the Company to spread
ethical culture

Addition of images of ‘easy—-to—understand summary descriptions’ that allows customers to intuitively
understand the key risks and main contents of financial products, in order to enhance customer
understanding and prevent financial accidents

Strengthening of consumer rights by disclosing consumer rights and methods of exercising them, as well as
responsibility guidance videos specified in the Act on the Protection of Financial Consumers on the financial
consumer portal website

Strengthening of the system to comply with the legitimate sales process and production and distribution of
the ‘Financial Consumer Protection Guidebook’

Discrimination and
satisfaction checks

To protect digital customer investors, post-sale confirmation calls and satisfaction surveys are conducted.
Conducting training on producing VOD videos titled ‘Examining customer service through case studies of
preventing complaints’

Operation of client panel and independent expert group to collect and reflect customer opinions
Operation of a Customer Service Improvement Council to review and reflect on additional VOCs that have
not been finally adopted

Protection of personal
data

Strengthening of the personal data protection management system through certification of the international All business sites
standard ISO 27001 and the Korean standard ISMS-P (100%)
Improving awareness through online and offline information security training for employees and key partner

company employees

. ) ) . . Stakehold
in all aspects of its business operations, value chain, and new enolcers
business relationships, and implements corrective actions for the
issues identified. We continuously manage financial and non-
financial vulnerabilities of each identified issue by considering not
only the occurrence and frequency of past human rights issues. We
continuously manage the identified vulnerabilities by issue. Related
matters are managed rigorously by the HR Support Team.
Human Rights Risk Analysis Process Clients
Performing voluntary self-inspection for
employees and stakeholders
Identifying Areas for |dentification and implementation of
Improvement improvements for self-inspection
Third—party evaluation on insufficient
self-inspection items (if necessary)
Administrative Implementation of administrative measures for Employees

Measures human rights risks

Improvement of Inspection Issues

Safety and health

Establishment of a Safety and Health Service Team to establish a management system and disclose safety
and health management policies

Decision to adopt the international standard ISO 45001 Occupational Health and Safety Management System
Education and practical training to remove harmful and dangerous factors in the workplace and prevent
accidents

Respect for the balance
between work and life

Expansion of parenthood protection system through granting paid leave for infertile employees and support
in the way of shortened working hours during pregnancy and childcare

Survey and action plan announcement regarding company culture of dining and meetings for establishing an
innovative corporate culture

Expanding support for psychological counseling programs (spouse and children allowed to accompany,
providing up to four free sessions per person)

Guarantee of freedom
of collective bargaining
and association

Monitoring human rights issues within the organization based on communication with labor unions
Forming a collaborative labor-management relationship based on dialogue through 10 or more negotiations
in 2022

All transaction
Counterparties &
Partners

The issues of human rights and diversity among stakeholders such
as customers, employees, trading institutions, cooperative agencies,

Responsible supply chain
management

On-site inspections of cooperating agencies to minimize potential risks
Enhancement of fairness through the revision of regulations on the purchase and management of

goods and services & Partners 1 (100%)

and local communities are increasingly being regulated by laws
and regulations, highlighting their importance. Therefore, Mirae
Asset Securities is identifying necessary improvements through
self-inspection and collaborating with various departments to
make improvements. We conduct voluntary inspections to assess
compliance with labor standards, including issues such as wages, non—
discrimination principles, and the actual implementation of labor and
human rights. We are making our best efforts to identify the status

Local communities

Expansion of inclusive
finance

Providing financial education to expand relatively excluded groups in need of financial education

Investing in youth housing, private rental housing with public support, and medical complex development
projects to create social value

Expansion of internship program to provide opportunities for job seekers to enhance their job skills

Improvement of social
and environmental impact
(human trafficking, child
labor, environmental
destruction, etc.)

Development of rest areas within the Han River Parks and environmental cleanup in the area where the All local communities 2
headquarters is located (100%)
Implementation of social contribution activities by donating goods for the circular economy and sharing jobs

for persons with disabilities

Improvement of awareness through support for culture and art activities for persons with disabilities

Donation activities for the restoration of areas affected by natural disasters

of human rights violations among vulnerable groups such as women,
third—party contract workers, migrant workers, and local communities.

1) Includes all stakeholders with potential conflicts of interest or concerns about conflicts of interest, such as investment institutions, purchasing or service transaction institutions, etc
2) It does not distinguish a specific geographical location and includes all stakeholders within the local community

Scope of human rights impact

Al transaction Counterparties
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Fair Recruitment and Evaluation

Recruitment Principles

Mirae Asset Securities is conducting recruitment based on fair
recruitment principles, without restrictions on academic background,
gender, age, etc., and based on competency evaluation centered
on job duties. During the hiring process, we make efforts to secure
outstanding talents with high growth potential by conducting structured
interviews and coding tests based on the characteristics of each job
and thoroughly verifying the capabilities of the applicants.

Expansion of Global, IT, and Digital Workforce

Mirae Asset Securities is focusing on recruiting talented individuals
with global capabilities, including graduates from major universities
abroad, with a vision of generating wealth through financial exports.
We also operate an internship program that selects college students
preparing for employment as interns to provide practical training,
increase their understanding of job duties, and lead to employment
opportunities. In addition, we are increasing the recruitment of IT
and digital professionals, including those with doctoral and master's
degrees, to lead the digital innovation of finance.

Principles and Processes of Performance Evaluation

Mirae Asset Securities adheres to the principle of ‘performance-
based evaluation and compensation’ based on transparency, fairness,
and rationality. Employee evaluations are based on management
by objective and self-control (MBO) achievement, organizational
contribution, and competency development enhancement. By
engaging in discussions and sharing goals and evaluation criteria
between supervisors (evaluators) and employees (evaluatees), we
have strengthened receptiveness. We also conduct immediate and
continuous feedback between evaluators and evaluatees to minimize
potential biases in the evaluation process. If an employee believes
that their supervisor (evaluator) did not follow the evaluation process
correctly or that there is insufficient evidence for the evaluation,
they have the option to file an objection through the HR Innovation
team. Additionally, we implement an annual upward evaluation for
leaders and a 360-degree peer evaluation, ensuring a horizontal and
comprehensive evaluation process.

Fair Promotion and Compensation

Mirae Asset Securities reflects the next year's salary adjustment rate
and promotion score based on the final evaluation results. We operate
a system for promotion based on accumulated performance evaluation
scores over a certain period of time, rather than the ‘graduation-
type promotion” where one automatically becomes a candidate for
promotion after fulfilling a certain period of service. This system is
called ‘selection—type promotion.” Through this, we are creating a
fair promotion structure that recognizes employees who consistently
produce results regardless of their age, gender, or background, and are
achieving a dynamic organizational culture through the bold promotion
of capable young employees.

Nurturing Evaluation System

Employees at Mirae Asset Securities can freely share and receive
feedback about their work and growth. To this end, we operate a
development-oriented evaluation system that focuses on career
development plans (CDP) and institutionalizes communication about
employees’ strengths and areas for improvement. Communication
occurs through four key events throughout the year: goal setting at
the beginning of the year, mid-year evaluation in July, end-of-year
evaluation in November, and final evaluation interviews in December.
Employees have the opportunity to appeal their job performance
at any time, and supervisors can provide ongoing coaching to their
employees.

Setting goals for the first and second half of the year

First—half evaluation Second-half evaluation

Performance evaluation
from July to October

Performance evaluation
for January to June

Final

Comprehensive
Evaluation

Confirmation of final performance evaluation grade
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Talent Development and Support Program

Program for Employee Growth
Mirae Asset Securities operates diverse educational programs in various fields, including global investment, digital finance, leadership, and ESG, to enhance the capabilities of both the organization and individuals. These programs
are conducted without discrimination based on gender, position, or contract type, allowing employees to adapt to the rapidly changing business environment. In addition, Mirae Asset Securities has developed and supports programs
that enhance life satisfaction through effective communication and collaboration.

Classification Process Main content 2022 performance
Global investment master course * Analysis of new growth industries, global strategy, legal cases, final presentation 50 persons (2,200 hr)
Global & ) ; : ; ; ) )
M Global investment level-up course * Global economy and key economic variables, industry analysis, and special lectures on best practices 80 persons (1,835 hr)
WM Academy « Comprehensive consulting case studies, including global economy and financial market analysis, tax, and law 2,745 persons (6,363 hr)
Korea University Department of Digital Finance » Understanding Digital Finance, Latest Financial Technology and Business Models, Digital Strategy and Marketing, Advanced Digital Technology 24 persons (7.200 hr)
Convergence Course, Project and Implementation P ’
Digital
« DT general courses: Data Literacy, Understanding Digital Business, NFT & Metaverse Revolution, Introduction to Artificial Intelligence & Blockchain
DT general and advanced Courses 8,135 persons (34,897 hr)
» DT Advanced Courses: Python, Tableau, etc
Promotion process (General manager, senior « Creating a horizontal organizational culture and a culture of communication and collaboration through an integrated promotion process 219 (1.908 hr)
. ersons (1, T
manager, manager courses integrated) » Meaning and role of promotion and fostering a positive and proactive mindset P
. - ) « Internalization of new corporate culture and strengthening of future—oriented leadership capabilities in response to changes in the times
Leadership Position-based courses (new executives, new ) -
. » Empowering the role of leaders necessary for organizational management 414 persons (7,540 hr)
position holders, WM team leader) ) - N
+ Continuous feedback capability enhancement to grow as a position holder who helps generate sales performance
Next—-generation leader program « Strengthening management capabilities for innovation and organizational management to lead the financial market 32 persons (512 hr)
New employee training program « Acquisition of core values and vision as a future-oriented permanent innovator of Mirae Asset, understanding of financial products in each 113 persons (3,223 hr)
Internship program department, and social contribution activities P '
Growth
Online Academy * Anonline educati(?n program f(?r fulfilling the learning desires of employees in the areas of job skills, humanities, general knowledge, language, and 3,136 persons (38,390 hr)
DT through self-directed learning
Laon-Hiljo » March (Social) Fair Compensation Driven by the New Generation 495 persons (990 hr)
ESG ESG theme during monthly executive training for « May (Environment) Impact of Climate-Tech on the ESG Financial Industry Including Independent
group executives « July (Environment) Survival Strategies for South Korea in the Era of Climate Crisis directors
Mirae Asset Innovation School « Corporate culture training that provides a new perspective and insights into the future from an innovative standpoint 470 persons (4,700 hr)

Corporate Culture
of Communication

Empathy and Communication "Elevating Values;

Training on empathy and communication for customer service representatives, focusing on sharing real-life stories from the work field

132 persons (1,518 hr)

Corporate Culture Campaign of Respect and
Care

Announcing ground rules for meetings and social gatherings, and selecting employees who practice core values through voting

140 persons

Book meeting

Spreading a culture of reading and discussion among employees and sharing new ideas

3,557 persons

Job-change consulting service

Provide support through a systematic and organized process to minimize the psychological burden after retirement and help employees find new

13 persons

Retiree Support career opportunities (6 executives, 7 employees)

Reemployment support career planning program = Designing future careers through diagnosis of post-retirement change management and career-related matters 9 persons (144 hr)
Psychological EAP employee support program « Counseling services provided by the Company to employees to resolve personal issues such as stress and other individual problems, enabling 280 persons (917 hr)
Counseling (Employee Assistance Program) effective job performance P
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Global & Investment Education

Global Investment Master Course

This education program fosters competitive professionals by deepening
their understanding of global new growth industries through in—depth
learning. This top-tier program consists of industry—leading instructors
in each field and is open to WM employees who have been selected
based on rigorous criteria. The program consists of approximately 40
hours of activities, including learning about new growth industries,
workshops, team competitions, and portfolio activities. Graduates of
the program will be able to internalize the competitiveness to provide
customers with more reliable investment strategies and insights. As of
2022, a total of 50 people graduated.

Global Investment Level-up Course

The Level-Up program, initiated in 2022, is a foundational educational
course for global investment. It covers key economic variable learning
and industry-specific analysis, aiming to enhance participants’
knowledge and skills in global investment. The course aims to improve
the basic investment capabilities required for WM employees by
understanding the evolving cycles of industries and companies,
allowing them to establish an investment philosophy. A total of 80
individuals completed the course, which spans approximately 23 hours
and is divided into 2 sessions, through the support and selection of
employees who are either starting their WM sales career for the first
time or seeking to solidify their foundation.

WM Academy Course

This course, representing the WM education focused on enhancing
global investment capabilities, is conducted for all WM employees. It
covers various aspects such as global economy, investment trends
in different industries, and tax/legal issues, providing comprehensive
training in WM. In 2022, a total of 2,745 employees completed the
course, which featured a diverse range of instructors and timely lecture
content.

Digital Education

Digital Finance Convergence Program at Korea University

Since 2018, we have been collaborating with the Graduate School of
Computer and Information Technology at Korea University to offer a
Master's program in Digital Finance Convergence (Contract Major).
This program aims to cultivate internal talents who will lead the digital
transformation of Mirae Asset Securities. The graduation project
presentation plays a crucial role in sharing the academic achievements
of the two—-year program and applying them to real-world scenarios to
secure competitiveness. A total of 56 students have graduated across
3 cohorts, and in 2022, there are currently 24 students enrolled in the
4th cohort.

Digital Talent Development Program

To foster systematic and quantified development of digital talents, we
have implemented a digital competency point system. These points
are applied to various benefits such as promotion incentives, priority

selection for external advanced courses, and preferential treatment
when transferring to different departments within the Company,
providing employees with strong motivation and incentives. The
digital competency points are composed of completion of internal
and external general/advanced DT training, participation in internal DT
competitions, work experience, certification acquisition, and attainment
of a master's degree or higher. To cultivate workforce skilled in coding,
we have launched Python courses targeting all employees, including
Level 1 and Level 2 programs. In the future, we plan to develop Level
3 courses, which involve team projects utilizing internal data, to foster
digital transformation (DT) talents who can drive innovation in their
work autonomously. In 2022, we graduated a total of 8,135 participants
from over 6 general and advanced DT courses.

Leadership Education

Hierarchical Leadership Process

Mirae Asset Securities operates an integrated promotion program
targeting various positions to enhance leadership and communication
skills. Newly appointed executives and officials can enhance their
management and leadership capabilities by recognizing the difference
and balance between managers and leaders through various programs.
For the next generation of leaders selected at the executive level,
we are conducting innovative leadership and management capacity—-
building training to nurture them into leaders who can lead the financial
market. This training focuses on fostering leadership in innovation and
enhancing management skills required for organizational management.
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A Good Company Culture to Work in

Culture of Communication for Mutual Growth and Harmony
Establishing Trust between Employees and Management

Employees at Mirae Asset Securities are committed to promoting
continuous and genuine communication in order to establish a more
horizontal and mutually respectful culture. Mirae Asset Securities labor
and management conduct regular labor-management meetings to
promote the well-being of employees and the sound development
of the Company. Over the past year, they have held more than 10
meetings, including negotiations on wages and benefits and the
Occupational Safety and Health Committee. As of the end of 2022, a
total of 2,120 employees were members of the labor union.

Empathy and Communication "Elevating Values;

In order to foster a positive organizational culture, a process was
implemented in 2022, involving 132 customer service employees,
where they could share their experiences and empathize with each
other in the workplace. This process aimed to build a sense of
solidarity and camaraderie.

Grievance Handling System

If an employee experiences any form of workplace harassment,
including sexual harassment, or encounters human rights issues
related to work, they can seek assistance through the HR Help
Desk. This resource is available for all employees to request help and
support. The Company takes measures based on procedures and
manuals to address and provide practical protection for employees
facing grievances. In October, mandatory legal training sessions
on preventing sexual harassment and workplace harassment were
conducted. Additionally, a survey was conducted among all employees
to assess the level of mutual respect and ethical awareness among
them. Following the survey, special lectures were held for managerial
staff to address these issues. Furthermore, the Company operates a
permanent grievance handling mechanism to protect the human rights
of customer service employees. In November, training on the Code
of Conduct for Problematic Behavior and customer service guidelines
was conducted for a total of 1,314 customer service employees.

Culture of Balancing Work and Life

Flextime

Mirae Asset Securities implements various flextime options, such
as staggered commuting hours and flexible lunchtime, to create a
working environment where employees can proactively manage their
working hours and improve work efficiency. Additionally, Mirae Asset
Securities supports work-life balance by implementing various leave
policies that allow employees to autonomously utilize their vacation
time. These policies include annual leave promotion systems, regular
leaves apart from annual leave, paid menstrual leave, family care leave,
and congratulatory/bereavement leave. This enables employees to
achieve a balance between work and personal life. If the PC-OFF
system currently under review is implemented, the work environment
will become even more flexible.

Parenthood Protection System

Mirae Asset Securities operates various welfare programs related
to pregnancy, childbirth, and childcare to create an environment
where new parents can work with peace of mind and fully dedicate
themselves to their jobs. We make efforts to alleviate the burden
of childbirth and childcare for employees by providing paid leave to
employees undergoing infertility treatments. We also ensure that

employees can use parenthood and childcare leave beyond the legally
mandated period, exceeding the required standards. We provide
support for employees beyond government subsidies, including
separate salary payments and benefits such as assistance with
childbirth-related medical expenses and childbirth congratulatory
allowances. We strive for continuous efforts to ensure a family—friendly
work environment, such as providing paid health and screening leave
for female employees and the pregnant, and implementing shortened
working hours during pregnancy. Furthermore, since 2011, we have
been operating a company-sponsored childcare facility (daycare) to
alleviate the burden of childbirth and childcare for employees and
promote work-life balance. We also encourage the implementation
of reduced working hours during the childcare period. In 2022, a total
of 142 employees utilized childcare leave, and the return rate after
childcare leave was 84% (91.66% for male employees and 76.64% for
female employees).

Employee Benefits and Welfare Programs

Mirae Asset Securities operates various employee welfare programs,
including marriage congratulations allowances, bereavement
allowances, marriage anniversary vacation funds, as well as support
for housing funds, medical expense assistance, education funds, and
other diverse employee benefits. Last year, we expanded the coverage
of group accident insurance to include more individuals. Additionally,
we improved convenience by allowing mobile applications for medical
expense and education fund claims without the need for separate
document submission. These enhancements aimed to increase
user—friendliness and accessibility for employees. Furthermore,
we have expanded the housing support loan program to promote
stable residential settlement and concentration on work. Mirae Asset
Securities is expanding its welfare benefits system even further to
improve the economic and social status of its employees.
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Creating a Safe and Healthy Workplace

Mirae Asset Securities is implementing management regulations
and inspection management in accordance with relevant laws and
regulations to improve the health and safety of employees, partner
company employees (including those engaged in building management
and subcontractors), and external personnel visiting branches and
offices.

Occupational Health and Safety System

Last year, we established a Safety and Health Service Team under the
direct supervision of the CEO to carry out systematic safety and health
tasks. The Safety and Health Officer conducts biannual inspections
of safety and health compliance and takes appropriate actions when
necessary, reporting the findings to the CEO, who oversees the overall
safety and health of the Company. The headquarters located in the
Center 1 Building is scheduled to obtain ISO 45001 certification, an
international standard for Occupational Health and Safety Management
Systems, by June 2023. Currently, the workforce to which this applies
accounts for 47.0% of all employees (as of May 2023), and there are
plans to expand the coverage in the future.

Major Activities for Health and Safety in 2022

Report on the implementation of the Serious Accidents
Punishment Act
- Completion of June and December Board reports

Establishment of health and safety-related regulations/manuals
- Regulations on Health and Safety Management

- Subcontractor Safety Management Manual

- Disaster Response Manual

Establishment of
a Health and Safety
System

Holding of Occupational Health and Safety Committee meetings

Implementation of employee counseling program
- A total of 917 psychological counseling sessions for 280 employees
were held

Improvement of the flu vaccination process (at nearby hospitals)

- Increased by 796 employees compared to the previous year
Employee

hlestiiSuppott COVID-19 prevention activities

- Provision of disinfection supplies (nasal spray, self-diagnosis kit)

Baeleh Biesas ~ Roles 1 Approval of health and safety
performance and plans

Expansion of
Health and Safety
Culture

Strengthening
Workplace Safety

CEO Roles | Final decisions related to health and
safety

Roles 1 Overall management of occupational
health and safety practices and
related organizations

Roles | Occupational health and safety
dedicated organization

Operation of internal Health and Safety Bulletin Board

- Health and safety news clippings (4 cases)

- Monthly health and safety newsletter and health and safety-related
content (5 cases)

- Listening to employee opinions via comments

Campaign for improving health and safety awareness (527 participants)

Attendance at health and safety seminars
- Direction and tasks of industrial health and safety policy

First— and second-half safety assessment of 8 office buildings
in posession

Conducting workplace risk assessments

- Discovery and improvement of two risk factors completed

Improvement of the sales environment
- Improvements completed at 5 locations

Facility inspection for natural disaster preparedness
- Damage from heavy rainfall (June) / Damage from typhoons
(September)

CPR and AED Training

An educational program on the theory and practical aspects of
cardiopulmonary resuscitation (CPR) and automated external
defibrillator (AED) usage was conducted for all employees to ensure
prompt response in case of emergencies related to cardiac arrest. The
Center 1 headquarters, Yeouido and Pangyo office buildings, and 78
branches nationwide conducted emergency response training for all
employees, in collaboration with the Korea Emergency Care Training
Institute, a designated training institute for CPR appointed by the
Ministry of Health and Welfare and the Ministry of the Interior and
Safety. We plan to install CPR safety education certification plaques at
the training completion sites to ensure customers’ psychological well-
being and trust.

Psychological Counseling Program

We are operating a psychological counseling program to address
employees’ concerns and alleviate mental stress that may arise during
job performance or daily life. Last year, a total of 280 employees received
917 sessions of professional counseling, which represents an increase
of approximately 230% in the number of individuals seeking counseling
and approximately 220% in the number of counseling sessions
compared to the previous year. By providing assistance in problem-—
solving at the organizational level, the Company was able to alleviate
work-life imbalance among employees and increase job satisfaction
and efficiency. In 2022, professional counselors were dispatched to
customer service employees to assess the level and factors of job—
related stress and conduct meetings reflecting the findings.
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systematic and sincere social contribution activities.

Regular donation campaign * | Love You

Executive regular donation campaign ¢ 1% Hope Sharing

One-time donation  Special Day Commemorative Donation
®

Matching grant « The company matches employee donations with
an equal amount

Mirae Asset

Park Hyeon Joo Foundation
Website

Warm-hearted,
Caring Capitalism

Milestone of Mirae Asset’s Social Contributions

Established the Mirae Asset Hope Foundation

Established the Mirae Asset Park Hyeon Joo
Foundation

Selected students for the global investment
expert scholarship

Selected students for the global
exchange scholarship and global cultural
experience camp

Launched the ‘I Love You' donation
campaign and the Mirae Asset Voluntary Group

challenges through the voluntary participation of employees.

Nurturing Supporting
Talent Future Generations

Oversi hange
schola ogram

Exceeded 100,000 beneficiaries in
Mirae Asset talent nurturing programs

Launched the Mirae Asset matching grant
program for Korean subsidiaries of Mirae Asset

Launched the ‘Mirae Asset 1% Hope Sharing’
project with participation by executives

Conducted the Mirae Asset Economic Class of
My Kid's School

Expanded the scope of scholarship
recipients in Korea and for the global exchange
scholarship

for youth education
cultural experiences

Culture of
Sharing

Donations and
volunteering

Exceeded 200,000 beneficiaries in
Mirae Asset talent nurturing programs

Established the Mirae Asset Foundation India,
and launched the Mirae Asset Securities Hope
Chain Group

Established the Mirae Asset Hope Foundation
Vietnam

Exceeded 400,000 beneficiaries in
Mirae Asset talent nurturing programs
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Practicing Social Contribution

Status of Talent Development Program Support

Scholarship
Program

Global
Exploration

Financial/
Career
Education

.

.

.

Accumulated number of supported
individuals as of the end of 2022

2
)
)

Number of Beneficiaries

1 1 ,393persons

Overseas exchange scholarship recipients
Domestic scholarship recipients

Global investment professional scholarship
recipients

Global scholarship recipients

1 4 y 974persons

Global Cultural Experience Camp

Global Leadership Discovery

37 1 , 792persons

One Company, One School financial
education

Our Child School tour
Youth Vision Project
Customized book support

Youth financial career education, etc

6,479 persons
3,754 persons

122 persons

1,038 persons

1,968 persons
13,006 persons

99,876 persons

83,448 persons
2,059 persons
12,857 persons
173,552 persons

Nurturing Talent
Mirae Asset’s scholarship program focuses on supporting young talents who aspire to achieve their dreams on a global stage. The overseas exchange
scholarship program, which began in 2007, is a flagship talent development initiative representing Mirae Asset. It provides scholarships to Korean
youth, enabling them to gain diverse experiences in a larger world and grow as globally—-minded individuals with knowledge and wisdom. We place
a high emphasis on selecting Science, Technology, Engineering, and Mathematics (STEM) majors, particularly in the fields of robotics, artificial
intelligence, biotechnology, and big data, to foster future talents in innovative industries.

50 countries 6 ,479 PErsons  *As of the end of 2022

France China

381 persons

585 persons

Europe
2,626 persons
Asia

Germany 1 ,280 persons
769 persons Middle East

39 persons

Oceania
48 persons

Overview of Overseas Exchange Scholarship Program

Eligible
Applicants

Details of
Support

Number of
Selected
Personnel

Undergraduate students who have obtained eligibility as
exchange students from their home university

Undergraduate students who meet the criteria set by the foundation in
terms of major, academic performance, and financial conditions
Academic scholarships for participating in overseas

exchange programs

Scale of scholarships varies by destination country

Selection of approximately 250 students per academic term,
conducted twice a year

Self-introduction and online interview evaluation

Canada
260 persons

North America
2,435 persons

United States
2,175 persons

South
America

51 persons

Number of Overseas Exchange Scholarship
Students Dispatched by Year

Unit: persons

400
350

262

2020 2022 As of the first

semester of 2023
* Suspension of selection and dispatch due to COVID-19 in 2021
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Mirae Asset hopes that children can unfold their own vibrant

future, each with their unigue colors. To enrich their dreams and
futures, Mirae Asset supports various learning and experiential
opportunities, enabling children to grow in abundance.

Engaging with the World through Books, ‘My Bookstore’

47 institutions, 900 persons

We are helping children develop a joyful reading habit by supporting
the creation of their own personal libraries through a package called
‘Create Your Own Library at Home’ so that they can encounter various
worlds and establish proper values through books.

Time to Design Your Own Vision, Youth Vision Project

34 institutions, 301 persons

We support children in visualizing their own visions more concretely
through various idea implementation activities using artificial
intelligence technology, metaverse, and other tools, allowing them to
foster creativity, a spirit of challenge, and discover their strengths.

Support for Youth Cultural Experiences, Encountering Diverse Cultures

1 90 institutions, 3,696 persons

We provide cultural experience kits that combine online education
and experiential activities, as well as funding for in-depth learning
activities, to not only support children's intellectual growth but also
expand their cultural horizons. We aim to offer the gift of cultural
inspiration along with the wealth of experiences.

Stable and Warm Everyday Life, Hope—sharing Public Offering
Support Project

34 institutions

We provide support in essential areas such as rental fees, facility
maintenance, and purchase of appliances and furniture, by carefully
examining the operational status and support needs of child welfare
facilities. Our goal is to ensure that children can grow up in a healthy
and stable environment.
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Social Contribution Achievements

Mirae Asset Securities’ Hope Chain Volunteers Group carries
out a new form of social contribution activities in which not only

employees but also their families can participate together.

As part of the mandatory training for interns and new employees,
social contribution activities are incorporated to clarify their
responsibilities and roles as members of society, and to
encourage the practice of sharing in their daily lives.

Employee—participatory ESG Social and Environmental Campaigns

Goods Donation Campaign

Donation of 11 ,835 saleable items

The goods donation campaign, which has been ongoing since 2021, is
being expanded to nationwide regions to promote the circular economy
for the environment and create job opportunities for persons with
disabilities. In 2022, a total of 11,835 items were donated, and the
converted donation amount reached KRW 30,611,500. This resulted
in the social value creation of reducing carbon emissions by 24,854
kg and providing one month’s salary support for approximately 20
employees with disabilities. Furthermore, through company matching
donations based on the number of participants, a forklift was donated
to a workplace for persons with disabilities, enabling them to collect
items.

Han River Forest Cultivation

Greenhouse gas reduction of 8,088kgCOzeq

Since 2019, employees and their families have been participating in
the cultivation of the ‘Mirae Asset Securities Forest’ in the vicinity
of the Hangang Park in Ichon. Through the sustainable urban forest
creation, the forest cultivation project has contributed to reducing
PM10 and mitigating carbon dioxide emissions. By planting a total of
1,011 trees until 2022, it has reduced 8,088kgCO2eq of GHG emission
and a particulate matter reduction effect of approximately 36kg.
Starting from this year, we plan to significantly expand the activity
area to approximately 6 times its current size, reaching 4,350m’. This
expansion aims to promote biodiversity and wetland conservation
through various activities.

Plogging Activity

734 persons, 2,290 km

To promote environmental cleanup in the area where the Mirae Asset
Securities headquarters is located and enhance communication among
employees, a total of 734 employees participated in 10 environmental
campaigns, walking a combined distance of 2,290 kilometers in
locations such as Euljiro and Yeouido nearby. In addition, the number
of employees who voluntarily participated in the campaign was
calculated, and matching donations were made to forest restoration
organizations in the areas affected by the Uljin and Samcheok
wildfires. Furthermore, the program that allows employees to utilize
their lunchtime for both local environmental cleanup and donations will
be continued on an ongoing basis.
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Support for Artists with Developmental Disabilities

In order to improve awareness and support the independence of artists
with developmental disabilities, and to promote a culture of donation
among employees, we held a ‘Exhibition of Artworks by Artists with
Developmental Disabilities” and invited an orchestra comprising
musicians with developmental disabilities for a lunch concert in the
lobby of our headquarters.

The artworks and music created by artists with developmental
disabilities served as a source of healing not only for employees but
also for customers, creating a meaningful opportunity. It led to the
expansion of a culture of donation through various methods such as
matching donations based on participant comments and voluntary
contributions.

Exhibition of Artworks by Artists with Developmental Disabilities

Lunch Concert by Orchestra Comprising Musicians with Developmental Disabilities

Contributions by the Mirae Asset Securities Table Tennis Team
Starting with the ‘Joint Training and Exchange Matches with the
National Paralympic Team’ planned in collaboration with the Korean
Para Table Tennis Association in 2021, the Mirae Asset Securities Table
Tennis Team has been organizing various contribution events.

In September 2022, in collaboration with the Seoul Regional Office
of the Ministry of Patriots and Veterans Affairs, an enjoyable and
rewarding time was provided for the students of Bumyeong High
School in Bucheon. The program included table tennis life stories
shared by Director Kim Taek-soo, table tennis practice with the
players, quiz competitions, and the opportunity for students to
experience the fun of table tennis and sportsmanship.
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Business Overview, Performance and Strategy

We offer competitive financial products such as domestic and international
stocks, ETFs, ELS/DLS, mutual funds, and even globally recognized alternative
assets, in order to provide our customers with tailored portfolios that align with
their investment preferences and objectives. Our aim is to ensure successful
wealth management for our clients. We also provide comprehensive consulting
services from real estate, legal, and tax experts to address the complex needs of
our customers, such as donation, inheritance, and business succession.

We operate the ‘Mirae Asset Sage Club Membership’ for our top-level VIP clients
who seek wealth, prestige, and values beyond that. \We provide more than just
financial services by offering a range of exclusive cultural and artistic programs,
premium lifestyle experiences, and impeccable service, ensuring a refined and
luxurious rest for our clients.

As the top provider in the securities industry for retirement savings, we offer the
best pension solutions with the largest dedicated team of pension experts in
Korea. We support corporate clients in introducing retirement pension systems
and provide assistance with issues related to accounting, labor management,
administration, and tax matters. Additionally, we enhance pension returns
through the provision of carefully selected products and continuous education for
plan participants.

We operate a comprehensive financial platform that meets all of our customers'
investment-related needs, such as asset management, yield management, and
advisory services. This platform is implemented in a digital environment based
on Al technology.

2022 Achievements

Protecting Client Profitability During Market Downturns

In 2022, as global financial market volatility increased, Mirae Asset
Securities provided asset allocation through a global model portfolio
and continuous access to quality investment information. Through
timely product management, we contributed to reducing customer’'s
yield volatility and enhancing the stability of their assets. As a result,
our wealth management clients achieved a yield performance* of
-20.1%, outperforming the market indexes.

* Target: 1.06 million individual clients with assets of more than KRW 10 million as of the end
of December (time-weighted rate of return).

WM Assets Unit: KRW 1 trillion
Classification 2021 2022 Increase/decrease
Fund 70.1 73.4 33
WM assets Non-fund 89.1 77.8 -11.3
Subtotal 159.2 161.1 -8.1
Domestic stocks 2221 175.2 -46.9
aEgstreutzied Overseas stocks 24.0 143 -9.7
Subtotal 246.1 189.5 -64.7
Total customer assets 405.3 340.6 -64.7

* Including deposits, based on valuation amount

Pension Assets* Unit: KRW 100 million

Classification 2020 2021 2022
Defined benefit (DB) 60,519 64,692 68,410
. Defined contribution (DC) 44,570 61,265 70,627
Retirement — -
pension Ind|v!dual retirement 25354 43.941 56,372
pension (IRP)
Total 130,443 169,898 195,409
Private pension 53,604 74,448 72,204
Grand total 184,047 244,346 267,613

* Retirement pension and private pension reserves are based on market value

Pension Rate of Return (as of the end of 2022)

Unit: %, based on integrated system

1-year rate 3-year rate 5-year rate 7-yearrate  10-year rate

Classffication of return of return of return of return of return
DC -9.78 0.98 1.30 1.69 2.05
IRP -9.54 0.91 1.10 1.47 1.87

2023 Strategy

Business Model Innovation

»*

Growth Growth through
L Cost efficiency X 9
through maximizing L business model
- optimization . )
efficiency innovation

Redefinitionof Customers, Value, and Channels for Sustainable Growth

CPC-based business model innovation

ustomer roduct Portfolio ~ hannel

Human-led IS Hybrid B Digital-led

Customer

We will go beyond simple categorization of mass and VIP (HNW) and
further segment the entire customer base based on specific characteristics.
We will strengthen digital business for diversified customer segments.

Product Portfolio

We will expand investment product types beyond traditional offerings
such as stocks, bonds, and funds. We will explore options such as

direct indexing, private market, digital assets, and ESG. We will provide
customized products tailored to the rapidly changing market conditions and
customer needs.

Channel

We will lead the investment platform market by building an advanced
mobile platform that integrates data, technology, and investment. Through
this comprehensive solution, we will provide a leading—edge platform that
combines investment capabilities with advanced mobile features.

4

Platformization through Modular Multilayer Structure
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We provide optimal funding solutions tailored to the specific needs of each
company and customer, based on the expertise and skilled know—-how of
our professionals. While performing comprehensive consulting tasks such as
mergers and acquisitions, divestitures, and corporate governance improvements,

we also provide financial services utilizing various funding techniques, including
initial public offerings (IPOs), corporate bonds, equity-linked bonds, global bonds,
rights issues, real estate project financing (PF), asset-backed securities, and
more.

We engage in alternative investments related to physical assets such as
aircraft, ships, power generation, and infrastructure, leveraging our own capital.
Additionally, we participate in non-listed equities (pre=IPO) of innovative
venture companies, as well as mezzanine investments, both domestically and
internationally. We supply a variety of products within the capital market utilizing
various vehicles such as private equity funds (PEFs), special purpose companies
(SPCs), real estate investment trusts (REITs), and more.

2022 Achievements

Initial Public Offering (IPO) and Corporate Finance

Despite the challenging IPO market environment characterized
by market downturns and increased investor demand for returns,
Mirae Asset Securities achieved notable results by handling 16 lead—
managed listings on KOSDAQ and securities. We also took on big
deals such as EcoPro Materials, Seoul Guarantee Insurance Company,
and LG CNS.

Furthermore, we provided stable returns to corporate clients through
various solutions that meet their needs, including rights issues,
mezzanine financing, advisory services for corporate governance and
divestitures.

Infrastructure, Investment Development, Project Finance

Despite the challenges posed by factors such as interest rate hikes by
the Bank of Korea and funding constraints in the real estate market,
such as the LEGO Land fund-squeeze, we continued our financial
underwriting and funding activities by proactively responding to market
risks and preemptively addressing potential crises.

Moreover, we contributed to sustainable finance through various
projects, including providing loans for energy-efficient data
management at the Mok-dong KT Data Center, financing for the
development of youth housing at Seolleung Station, bridge loans
related to the construction of integrated industrial water supply
facilities in Ulsan, and priority loans for the development of secondary
by—product hydrogen fuel cells in Yeosu.

Global Investment Banking

In 2022, we achieved solid performance in alternative investments
and acquisition financing by expanding synergies with overseas
subsidiaries.

We experienced increased revenue through financial advisory services
for overseas investment positions, such as providing refinancing advice
for Novo Nordisk’s North American headquarters.

In the domestic market, we achieved significant results by signing
MOUs with highly creditworthy conglomerates such as Lotte Group,
enabling us to jointly pursue projects.

2023 Strategy

Leap to become a Global Top-tier Investment Bank

We will restructure our existing integrated system into a business
unit system based on specialized fields, enhancing responsibility
management and proactively responding to market conditions.

IB Division 1 and IB Division 2 will each handle traditional investment
banking and alternative investments such as real estate project
financing. In addition, we will establish a Global IB department within
the Global Business Division to strengthen our global capabilities in
investment banking operations.

Providing Customized Financial Solutions for Each Company

We aim to generate sustainable new revenue streams by expanding
our consulting business, offering solutions for corporate restructuring,
corporate governance, and financial structure improvements. We will
also provide funding solutions utilizing the high—quality assets owned
by the companies.

Furthermore, we plan to enhance trustworthiness for technology—
based listing companies through institutional reforms, which
are expected to expand listing opportunities through technology
evaluations. We aim to actively expand our business operations and
activate pre—IPO investments in emerging growth unicorn companies.
In addition, we plan to strengthen partnerships with reputable real
estate developers and construction companies that are pursuing
global expansion. We aim to secure diversified revenue streams and
long—term growth momentum through deal sourcing via overseas
subsidiaries.

Support for Sustainable Finance

It is expected that the South Korean government will actively foster
a private sector—driven ESG ecosystem in accordance with the ‘ESG
Infrastructure Enhancement Plan.’

In line with this, we will support the establishment of theme-based
private equity (PE) funds targeting general corporate groups in need of
infrastructure investment to promote the construction of a sustainable
economy. We will also support the transition to renewable energy
through financial advisory and underwriting services for global climate
crisis response.
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The Bonds, Derivatives, and S&T (Sales and Trading) departments, under the
direct supervision of the CEO, utilize global networks and financial infrastructure
to develop financial products with underlying assets in equity and FICC(Fixed
Income, Currency, Commodity), and provide our customers with a wide range

of investment products and services. We engage in integrated management
of customer products for both domestic and foreign currency bonds, as well
as capital management. Through continuous process improvements, we strive
to generate stable returns. We are expanding our coverage by developing new
profit models in collaboration with local subsidiaries based on meticulous risk
management.

We contribute to the vitalization of the capital market by providing liquidity and
acting as market makers, leveraging our specialized workforce and infrastructure.
Furthermore, we provide custody and brokerage services for Korean and
international stocks, bonds, and derivatives, as well as over-the-counter
derivative trading services for hedging interest rate, currency, equity, and credit—
related risks. This is to construct investment portfolios that align with customers’
risk preferences.

Additionally, we are expanding the retail bond brokerage market as a new
source of revenue. We provide a differentiated product lineup and investment
convenience to our customers.

2022 Achievements

Pursuing Stable Returns through Risk Management and

Trading Strategies

In an unstable international environment, we have achieved stable
profits by focusing on rigorous risk management. \We have employed a
conservative approach to derivative—linked securities management and
flexible hedging strategies to ensure stability in our earnings. We have
pursued the efficiency of in—house operation fund limits, improving the
competitiveness of structured products. In addition, we have built a
portfolio that can secure stable profits independent of market conditions
by developing new products. Furthermore, we have expanded
our domestic and international arbitrage trading positions through
diversification of trading assets. We have also upgraded our position
monitoring system to enhance risk management.

Business Process Innovation Utilizing New Technologies

We have made continuous efforts to innovate our business processes
and generate new revenue streams by utilizing advanced technologies
such as an algorithmic trading system (LPGO) for market making and
arbitrage trading. Furthermore, we have enhanced our fixed income,
currency, and commodity (FICC) management strategies through the
development of global trading platforms, such as the ETF market-
making system in Hong Kong, and the development of real-time
monitoring systems for the bond market, such as THOR.

Providing ESG Investment Solutions and Contributing to the

Activation of the Capital Market

We provide ESG investment solutions, including corporate bonds,
financial holding company bonds, power generation company bonds,
and corporate bonds of specialized credit finance businesses. Despite
the challenging market environment, our performance as a lead
manager for ESG bond issuances in 2022 increased to KRW 1.6 trillion,
representing a market share of 79%. Furthermore, we expanded online
retail bond sales through multi-trading system (MTS), enhancing the
financial accessibility for individual customers. \We support the expansion
of investments through active swap trading of Eco-friendly green-
themed underlying assets and providing liquidity for domestically and
internationally listed ‘ESG-related overseas index—tracking ETFs.” We
have entered into market-making agreements with the Korea Exchange
and provide liquidity in the stock and gold futures markets. Additionally,
we supply liquidity for the industry’s only risk—free reference rate (KOFR)
futures, contributing to the vitalization of the capital market.

2023 Strategy

Expansion of Global Trading Business

We aim to contribute to the global expansion of the group by applying
the domestic S&T business model to overseas subsidiaries. Additionally,
we seek to ensure the stability and scalability of our flow trading
business. We continue to pursue the globalization of delta one strategies
through the utilization of Qualified Foreign Institutional Investor (QFIl)
status, which allows us to directly purchase Chinese investment-only
stocks in the Shanghai and Shenzhen stock markets. We also aim to
launch retail overseas stock lending pool and contract for difference (CFD)
businesses within this year, leveraging our overseas subsidiary network.
Furthermore, we have established a prime brokerage service (PBS)
direct custody system to monitor the operations of private equity funds
and counter banks’ refusal of custody. We plan to secure stable returns
by further activating bank—sponsored pension fund ETF trading and
global underlying asset ETF trading.

Market Response and Risk Management

We anticipate a potential shift in the monetary policy stance of the Bank
of Korea towards interest rate hikes, possibly as early as the second
half of this year. We are closely monitoring the interest rate trends
and preparing for upward movement in the first half and downward
movement in the second half. We are analyzing the potential risk of
deteriorating credit quality for certain vulnerable companies, considering
the continued lack of liquidity in the credit bond market compared to the
past.In response, we are formulating a conservative investment strategy
and aiming to secure stable returns through rigorous risk management
and strengthening internal controls.

Providing Financial Solutions for ESG Management Practices

We expect an expansion in the proportion of retirement investment
products through ETN due to the revision of the retirement pension
supervision regulations. In line with this, we aim to take a market—
leading position by strengthening our lineup of ETNs that can be
included in retirement pension plans and principal—-protected derivative—
linked corporate bonds. Furthermore, we are preparing for the expansion
of our scope into the private-led ‘voluntary carbon credit market.” Via
permission for the brokerage and proprietary trading management
of the futures in relation to the regulated carbon credit market, we
promote Eco-friendly investments and contribute to the vitalization of
carbon credit market. This is expected to contribute to the South Korean
government’s efforts in greenhouse gas reduction and is expected to
enable ESG management practices as well as secure a future growth
engine.
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We are currently operating 10 overseas subsidiaries and 3 offices in 10 regions
around the world, including the United States, Europe, South America, and Asia.
As of December 2022, we have approximately 1,600 employees engaged in
various businesses such as global brokerage, investment banking, sales, and

trading.

We are committed to thorough localization to create sustainable business models
tailored to the specific characteristics of each region, enabling us to adapt flexibly
to the rapidly changing economic landscape and business ecosystem.

We are proactively identifying and investing in high—quality assets in advanced
markets such as the United States, United Kingdom, Hong Kong, and Singapore.
We are expanding our IB business, including alternative investments, while also
strengthening our sales and trading business with a focus on ETFs.

We are expanding our business in emerging markets such as Indonesia, Vietnam,
India, Brazil, etc. We are leveraging our advanced IT infrastructure to provide
brokerage services to local retail and institutional clients, aiming to capture new
customer segments and expand our customer base. In addition, we are also
expanding our business areas in wealth management, investment banking, and
trading.

2022 Achievements

Generating Stable Returns through a Diversified Portfolio

The global financial environment has become significantly challenging
due to factors such as high interest rates, high inflation, high exchange
rates (referred to as the ‘3 Highs’), as well as complex geopolitical
situations like the U.S.-China trade tensions and the Ukraine-Russia
war. Despite the high volatility in the capital markets, Mirae Asset
Securities has continued to build a diversified portfolio of global quality
assets through selective investments, aiming for stable returns. Since
surpassing KRW 200 billion in pre—tax profit for the first time in 2020,
we have been steadily growing.

Continued Growth in the Brokerage Business within Emerging Markets
The Indian subsidiary has shown a promising start, with the launch
of an online brokerage platform in April 2022 and surpassing 110,000
customer accounts by the end of the same year. The Indonesian
subsidiary, rightfully holding the top position in the industry, has
further solidified its presence. In Vietnam, it achieved the top market
share among foreign companies by the end of 2022 (jumping from
the 2nd place at the previous year and ranking 4th overall), thanks to
the opening of a 100% online account opening service. These efforts
have allowed the Company to expand its dominance in the brokerage
market in emerging countries and grow its customer base.

Classification Business

Expanding business through various channels such as ETF,

Uiz g deiv sales & trading, and IB

.

Mongolia Brokerage and IB business expansion

China Research on trends in the Chinese financial market

Hong Kong (Hong Kong
Special Administrative
Region, China)

Global IB business hub
Expansion of sales and trading, brokerage business

Steady profit generation in the brokerage business

Unitize] Siziizs « Strengthening of IB and sales and trading businesses
i * Market penetration focusing on the local market with a primary
India - o
emphasis on brokerage and other IB activities
. « Market penetration focusing on the local market with a primary
Vietnam . S
emphasis on brokerage and other IB activities
Singapore « Diversification of business beyond brokerage underway
. * Market penetration focusing on the local market with a primary
Indonesia ) -
emphasis on brokerage and other IB activities
Brazil « Securing a competitive edge in brokerage, WM, and IB

businesses with a focus on the South American market

2023 Strategy

Enhancing Competitiveness through Expanded Investments in

Digital Infrastructure for New Business Ventures

In 2023, we will open up new opportunities for individual investors
by launching innovative outbound services that allow them to trade
individual stocks in India, where there is rapid growth. Furthermore, we
will continue to pursue aggressive investments in digital infrastructure,
including the establishment of cloud servers, ledger development, and
the development and enhancement of next-generation MTS platforms,
as well as innovations in financial services.

Expanding Our Online Brokerage and Flow Business to

Improve Profitability

We will expand our brokerage competitiveness and customer base in
emerging markets such as India, Indonesia, and Vietnam, with a focus
on rapidly growing ETFs, in order to increase our market dominance
in local markets. We will focus on securing core profits through flow
business based on sales and trading, including establishing delta one
desks and SBL desks between advanced country subsidiaries such as
Hong Kong, London, and New York subsidiaries which have excellent
expertise in global IB. We will secure collaborative processes for the
subsidiaries to cooperate efficiently. In addition, we plan to further
expand our ETF LP business and market-making business to diversify
our global investment portfolio.

Strengthening Product Offerings and Promoting

Global ESG Management

We will continue to invest in global emerging industries based on
proactive risk management through accurate market monitoring.
We will carefully select investment opportunities through new
business ventures and localization, expand product offerings, and
strive to achieve customer satisfaction and loyalty. To implement
country—specific ESG management, we will strengthen eco-friendly
investments and internal controls related to overseas business. We will
also improve employee and customer services to grow together with
stakeholders.
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We build a long—term investment portfolio in globally innovative companies with
sustainable growth potential, focusing on equity investments. We are expanding
our investments in competitive and high—-quality assets in sectors with abundant
growth potential such as the Fourth Industrial Revolution, Web 3.0, and ESG,

leveraging our global network. We are supporting industry innovation and fulfilling
the role of financial capital through continuous investments in global assets.

We are investing in competitive assets in various areas such as office, hotel,
logistics, and leisure, utilizing our group network. We pursue sustainable and
stable income generation with a differentiated investment strategy from a long—
term perspective.

2022 Achievements

Continued Investment in Innovative Industries and Companies

Despite the tightening of global liquidity and financial market volatility,
we have maintained a solid future revenue base by diversifying our
equity investments, with a focus on core innovative industries and
companies. In addition, we have established and invested in four
domestic groups and new growth funds, securing efficiency and
stability in our positions. We have also expanded our ESG investments
in stocks and funds of Eco—friendly companies, contributing to the
expansion of the domestic ESG market.

New * Total of 14 investments
Investments * Total committed amount of approx. KRW 715.1 billion

* Total of 14 investments
ESG * Total committed amount of approx. KRW 113 billion

Investments

- SsangYong C&E - Mirae Asset KT&G Fund
- LS Mirae Asset ESG Fund - JKL Green Mobility Fund

Investment in * Total of 4 funds established and invested in

Korean Group * Total committed amount of approx. KRW 128 billion
Collaboration

for New Growth Collaboration - LS Group - Emart
Funds groups - Hanwha Life - KT&G

Building a Stable Profit Foundation

Since the establishment of short-term financial business in 2021, we
have been constructing a stable business foundation by selectively
investing in corporate bonds, conducting acquisition financing and
focusing on infrastructure finance. We have also actively engaged
in venture capital investments. As of the end of 2022, the size of
our received commercial paper (CP) has increased to approximately
KRW 6 trillion, enabling us to generate stable profits while mitigating
risks. Furthermore, we have successfully internalized the business
model of short—term finance, contributing to cost savings through the
issuance of CPs and corporate bonds. We will continue to focus on risk
management to ensure that there are no non—performing assets due
to financial market volatility, by strictly adhering to liquidity ratios, real
estate regulation ratios, and other relevant regulations.

2023 Strategy

Building a Virtuous Investment Cycle through Proactive

Investment and Exit Strategies

Since the second half of 2022, the real estate transaction volume,
particularly in the US office and logistics warehouse sectors, has been
experiencing a sustained decline. Additionally, the capitalization rate
of physical real estate has been increasing, indicating an unfavorable
environment for real estate investment. It is expected that such
adjustments in real estate value will continue into the first half of 2023.
However, it is anticipated that there will be opportunities for active
investment through the market correction of undervalued prime
real estate after the second half of the year, and we plan to actively
seek such investment opportunities. Furthermore, we intend to
establish and implement an exit strategy to maximize the value of
our existing real estate investment assets through capital expenditure
(CapEx) investments aimed at improving their obsolescence, thereby
generating stable returns even in an unfavorable real estate market
environment.

Expanding the ESG Investment Portfolio to Establish a

Long-Term Profit Base

The Inflation Reduction Act (IRA) enacted by the United States in
August 2022 includes tax deduction policies for the transition to
renewable energy such as solar power, wind power, and green
hydrogen, in order to minimize the impact of climate change caused
by fossil fuel industries. The establishment of a clean energy
economy and the reduction of environmental pollution are key goals,
and it is expected that there will be a significant push to build a
‘decarbonized economy.” This will lead to increased investment in
renewable energy-related companies and infrastructure within the
United States in the future. In line with this, Mirae Asset Securities
plans to proactively identify companies that possess innovative
technologies capable of significantly reducing carbon emissions, such
as clean fuels and clean electricity, and actively engage in equity
investments. Furthermore, we aim to establish a global portfolio
of high—quality ESG investments by expanding our venture capital
provision, infrastructure finance, and alternative investments to meet
the growing demand for infrastructure construction, such as terminal
construction for maritime transportation.
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Global Financial Market Review and Outlook

2022 Review 2023 Outlook

The stock market experienced a significant correction from early to late autumn due to soaring
inflation and aggressive interest rate hikes by the Federal Reserve. The correction primarily
affected technology stocks, which had shown high price increases in 2020 and 2021. While
many global stock markets rebounded after October, the US Nasdag Index remained in a

bearish trend until the end of the year.

Annual Changes in Major Global Indices for the Year 2022

Stock Market SSE

KOSPI bow NASDAQ Composite

Index

EURO
STOXX 50

-24.94 -8.8% -33.1% -15.1%

It experienced a significant decline due to rising inflation and the global trend of interest rate
hikes led by the Federal Reserve. Global bond yields continued to rise until October 2022;
however, as expectations of a slowdown in Federal Reserve interest rate hikes and a perceived

-11.7%

easing of tightening policies emerged, interest rates began to decline as a correction.

Trend of Benchmark Interest Rates in 2022
for South Korea and the United States

* Republic of Korea
e United States

4.50 Republic of Korea —

4.00 +148 bps

3.25 3.25

Bond Market

30 United Kingdom ——

+270bps

Japan

+35bps

01 1 03 I 05 I 07 I 09 I 11 |

Global Major Government Bond
10-Year Yield Rate Changes in 2022

United States

+236 bps

Germany

+275bps

Australia Eurobond —

+238 bps

Disinflationary pressures and a slowdown in the pace of Federal Reserve interest rate hikes
are having a positive impact on the stock market. However, contrary to market expectations,
the ongoing tight job situation in the United States is adding strength to the Federal Reserve’s
commitment to maintaining its interest rate hike stance. This could continue to weigh on
concerns of a global economic slowdown in the second half of the year.

il sz Selective stock selection is necessary

. Relative economic recovery or robust growth is expected, with relatively higher profit
Asia )
expectations compared to the US stock market

Although corporate profit outlook is showing a continuous decline,

the increasing foreign buying in Asian stock markets is expected to have a positive
impact in Korea as well, limiting the downside risk in stock prices

Republic of
Korea

There is a pressure to narrow the interest rate gap between South Korea and the United States

in response to the Federal Reserve's interest rate hikes, and the possibility of the government
implementing a large—scale supplementary budget may lead to a rise in bond yields in the first half of
the year. However, it is expected that the economic growth rate for 2023 will be around the mid-1%
range, as evidenced by a 10% decline in exports compared to the previous year. Inflation is forecasted
to decline rapidly after March 2023. As a result, the overall expectation for the Korean bond market is to
remain generally bullish.

Republic of
Korea

It is expected that the long—term continuation of Federal Reserve interest rate hikes, beyond market
expectations at the beginning of the year, could limit the bond market rally or lead to a period of
consolidation. However, it is expected that the cumulative effects of interest rate hikes will lead to United States
disinflation and a weakening of economic growth. As a result, it is anticipated that the bond market will
show strength in the second half of the year.
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J

Foreign
Exchange Market

2022 Review 2023 Outlook

In 2022, the US dollar index maintained a strong upward trend until the third quarter, driven
by concerns over the Federal Reserve’s intense tightening measures. This resulted in a very
pronounced strong dollar bias.

Subsequently, expectations of a slowdown in Federal Reserve interest rate hikes, anticipation
of China’s economic recovery, and easing concerns about the Eurozone economy contributed
to the rebound of the Chinese Yuan, Euro, and other currencies.

Dollar Index

01 02 03 04 05 06 07 08 09 10 " 12

Euro Chinese Yuan

/\/

01 02 03 04 05 06 07 08 09 10 11 12 01 02 03 04 05 06 07 08 09 10 11 12

The continued weakness of the US dollar persisted into 2023, but it showed signs of
rebounding starting from February. This is believed to be due to inflation in the United States
not slowing down as quickly as expected by the market and concerns about Federal Reserve
interest rate hikes resurfacing. It is expected that the preference for the safe—haven asset,
the US dollar, will continue; however, the perception that the Federal Reserve's interest rate
hikes will come to an end and the possibility of interest rate cuts later in the year suggest that
the strength of the dollar may weaken somewhat after the third quarter. Additionally, with the
expected economic recovery in China and robust growth in India and ASEAN countries, there
is anticipation of capital inflows into Asia, leading to relatively lower currency volatility in the
region.
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Digital

Mirae Asset Securities is leading digital business innovation by expanding the boundaries of investment based on digital and Al technologies, enhancing the essence of companies, and providing customers with new investment

experiences.

No. 1 Global Investment Platform

lobal

Expanding
Boundaries

nvestment

Enhancing the
Investment

ension

Redesigning the
Customer Experience
on

Perpetual global
investment platform

Seoul Branch: Responsible for global export

and serves as a base camp of our financial
investment platform and services

Al-based solution for supporting customer
investment decision—making

Innovation through a High Tech-High Touch

hybrid model

Expanding into life time
asset management services

Securing leadership in robo-advisor-based
pension management solutions

Digital Platform: All About Investment, the Complete Investment Experience

Integration of Digital Channels, Launching ‘M-STOCK’

In June 2022, a new mobile trading system (MTS) called
‘M-STOCK'was launched. The service has integrated the digital
channels, which were previously separated by functionality, such
as Korean stocks with m.Stock, overseas stocks with m.Global, and
pension/financial products with m.ALL, into a single platform. Under
the slogan ‘All About Investment,” the platform is designed to connect
all domestic and international investment products with a single app,
allowing users to discover investment ideas and manage their assets
24/7. It aims to be the leading financial investment platform in Korea.

M-STOCK Main Screen

Expansion of Digital Experience (DX)

‘M-STOCK’ provides UX/UI centered around investment flows and
customer experience. The home screen of M-=STOCK has been
redesigned to serve as an investment information gateway, allowing
users to easily access financial products and investment information in
one place. It offers a variety of services, including Al-powered robo—
advisors, research reports, investment analysis, and more.

Expansion into Global Markets and
Spatial Domains

With the use of Day Market
services, investors can now trade
U.S. stocks without the constraint
of time, enabling them to actively
respond to market volatility.
Furthermore, the industry—first
introduction of ‘NASDAQ Total
View’ provides expanded access
to one price and 20 levels of order
book information, supporting
successful investment decision—
making.

NASDAQ Total View
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Cutting—edge Al Services Based on Innovative Technologies: Providing Highly Personalized Investment Information and Asset Management Services

Launch of Al Asset Management Service ‘Robo—Advisor’

The ‘Retirement Pension Robo-Advisor’ service, which analyzes
investment preferences and current holdings to provide customized
portfolios, was launched in September 2022. This service, equipped
with self-developed investment algorithms resulting from 6 years of
research and development since 2016, attracted 7,500 subscribers
within 7 months of its launch and achieved a total subscription amount
of KRW 500 billion. The investment algorithm, designed to generate
stable returns through a systematic investment approach considering
the long-term nature of pension funds, monitors all accounts
independently on a daily basis and provides timely investment
proposals. It is a highly personalized 1:1 tailored pension asset
management solution.

Trends in Pension Robo—Advisor Subscribers

Unit: accounts, KRW 100 million
o Cumulative number of registered accounts

e Cumulative amount of registered investments 5.390

2,051

874
292

09 10 " 12 01 02 03 04
\ 2022 \ 2023 \

Building Al-powered Private Banking (Al PB)

The investment decision support engine (Next Best Action), ‘Al
PB, supports customers in focusing on asset management by providing
timely customized investment information and recommendations. We
plan to provide a differentiated hybrid advisory service by combining
asset allocation support solutions such as robo—-advisors and direct
indexing with personalized human services in the future.

Market data

0
£Zn E House view

Customer Q Customer
c&?ﬁ investment A behavior

preferences : information

Investment Decision
Support
Next Best Action

Customers
Saving time

Supporting investment growth

Real-Time Translation And
Summarization Service For
Overseas Stock News

In February 2023, we launched a
free service using generative Al
technology (the technology utilized
by ChatGPT), to automatically
translate and summarize Reuters
and SCMP news alerts every 5
minutes. This marks the industry’s
first utilization of generative Al
technology for such purposes.
Furthermore, we are using Naver’s
language model to provide additional
information such as importance
(positive, negative), sentiment
analysis, and tag classification. This
aims to support Korean investors
in making quick decisions when it
comes to overseas investments.

Al Reports that Read the Market
and Individual Stocks

‘Al Reports’ is a service that
combines investment information
with Al services, providing
investors with a wide range of
stock and market information. It
helps reduce the time and cost
associated with publishing research
reports, allowing customers to
quickly access stock and market
information. It is designed in an
interactive web page format,
allowing access through various
devices such as PCs and
smartphones. It comprehensively
analyzes the market, sectors,
themes, and individual stocks,
providing summarized results to
enhance readability.
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Digital Solution Activities: Expanding the Boundaries of Investment

Security Token Offering (STO) Issuance

With the rapid increase in demand for digital asset investments,
the market competition for financial institutions in issuing STOs is
intensifying. To expand the business scope into the field of STO
issuance, collaboration with companies possessing blockchain
technology or businesses holding assets that can be tokenized
is essential. We have designated 2023 as the inaugural year for
the commercialization of our digital asset business, focusing our
capabilities on building a token ecosystem. As a starting point, Mirae
Asset Securities internally launched a task force centered around digital
asset experts, making the Company the first securities company
to do so. Externally, we signed an MOU with SK Telecom, a leading
ICT company, to foster the development of the tokenized securities
ecosystem. The collaboration involves jointly discovering foundational
assets for tokenized securities and further cooperating to create
synergy through linked services.

My Data

Mirae Asset Securities is focusing on the advancement of My Data
services. Following the launch of new investment idea series utilizing
My Data, such as ‘Raising Your Credit Score’ and ‘IPO Investment
Planner,” Mirae Asset Securities is currently preparing for the launch
of a second income management service called ‘Financial Profits
Planner.” ‘Raising Your Credit Score,” developed as the industry's first,
is a service that allows customers to receive additional credit score
points by utilizing My Data, which collects information on their financial
assets and pension. Even customers who have already received credit
score points through other services can still improve their credit scores
through this service. ‘IPO Investment Planner’ integrates scattered
IPO investment information from various securities firms, allowing
users to easily access all the necessary information for exploration,
preparation, and subscription stages. It provides a one-stop platform
for investment, enabling users to invest conveniently. Moving forward,
Mirae Asset Securities plans to continue developing new investment
idea series utilizing My Data, aiming to provide more personalized and
customized asset management services that alleviate the costs, time,
and risks of investment.

‘From Consumption to Investment,” Launch of Stock Investment
Exclusive Private Label Credit Card (PLCC)

Mirae Asset Securities, in collaboration with Hyundai Card, has
launched the stock investment exclusive Private Label Credit Card
(PLCC) in April 2023, aiming to provide customers with a new financial
lifestyle. Customers can accumulate Mirae Asset Securities Stock
Mileage based on their card usage and invest it in desired stocks.
Moreover, it is possible to support monthly accumulation of stocks,
aiming to lead a new culture where consumption is connected to
investment rather than being an end in itself.

Fractional Trading of Overseas ~N
Stocks in Korea (

We provide fractional trading
services for overseas stocks to
increase accessibility for small-
scale investors. Our service allows
investors to invest the desired
amount of money rather than based
on quantity, enabling real-time
order placement and execution for
overseas stocks similar to traditional
stock trading. Additionally, for Korean
stocks, orders can be placed and
executed in 10-minute intervals,
further enhancing investment
accessibility. We plan to provide an
accumulation-style service in the
future, allowing Korean investors to
invest in overseas stocks similar to k Y,
savings plans.

) Mobilization of Work Tasks
We have expanded and improved
mobile support services such as
opening real accounts, conducting
abnormal financial transactions, and
providing mobile services to resolve
the inconvenience of customers
having to visit for business
purposes. We are also prioritizing the
digitalization of tasks that typically
require visits to branches or frequent
communication over the phone, such
as issuing balance and payment
certificates, and providing printouts
of overseas stock transfer income tax
records. As a result, our employees
are able to focus more on customer

A management activities, leading to
increased customer satisfaction.
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Digital Transformation 2.0 Strategy

Mirae Asset Securities is vigorously pursuing enterprise—wide digital
transformation (DT) to take the lead in the rapidly changing digital
environment and stand shoulder to shoulder with global investment
banks.

Building a
foundation for driving
digital transformation

Establishment of agile and

Platform flexible DT acceleration support
Innovation system

Focus on high-value tasks by
Work Style minimizing simple and repetitive
Innovation tasks

Collaborative
Activities among
Stakeholders for
digital finance

Digital companion relationships
connected through the
customer journey

Collaborative Activities among Stakeholders for Digital Finance

Hosting of Financial Big Data Festival

The Financial Big Data Festival is an algorithm competition held
annually since 2017, targeting university students. As part of its
corporate social responsibility, the final teams of the festival are
provided with benefits such as internship programs and exemption
from document screening process.

In 2022, it was jointly organized with Google Cloud under the themes
of ‘ESG’ and ‘Investment,” attracting participation from diverse
students from 55 global universities. For the participating university
students, support was provided to analyze data directly using ESG
evaluation information and financial information. In addition, Google
Cloud sessions were conducted to enable them to learn how to use
the cloud platform.

Mirae Asset Securities University Student Supporters 2nd Generation
The ‘Mirae Asset Securities Supporters 2nd’ program was conducted
targeting university students interested in finance and marketing.
Under the theme of ‘Let’s Talk about Mirae Asset Securities,” this
event featured the production of various content such as the creation of
the logo of the Mirae Asset Securities Supporters 2nd and short-form
videos showcasing different aspects of Mirae Asset Securities. This
program provided a platform for sharing new ideas and perspectives
from the Millennials and Generation Z, and the outstanding teams
were rewarded with cash prizes, internship programs, and exemptions
from the document screening process.

l The logo is in the shape of a paper airplane,

mgg?ﬁffm representing the aspirations of university students who want
e | o fly high, along with the ‘M of Mirae Asset Securities.
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Independent Auditor’s Report (Consolidated)

To the Board of Directors and Shareholders of
Mirae Asset Securities Co., Ltd.

Opinion

We have audited the accompanying consolidated financial statements of Mirae Asset Securities Co., Ltd.
and its subsidiaries (collectively referred to as the ‘Group’), which comprise the consolidated statements of
financial position as at December 31, 2022 and 2021, and the consolidated statements of comprehensive
income, consolidated statements of changes in equity and consolidated statements of cash flows for the years
then ended, and notes to the consolidated financial statements, including a summary of significant accounting
policies.

In our opinion, the accompanying consolidated financial statements present fairly, in all material respects, the
consolidated financial position of the Group as at December 31, 2022 and 2021, and its consolidated financial
performance and its consolidated cash flows for the years then ended in accordance with International Financial
Reporting Standards as adopted by the Republic of Korea (K-IFRS).

Basis for Opinion

We conducted our audits in accordance with Korean Standards on Auditing (KSA). Our responsibilities under
those standards are further described in the Auditor's Responsibilities for the Audit of the Consolidated
Financial Statements section of our report. We are independent of the Group in accordance with the ethical
requirements of the Republic of Korea that are relevant to our audit of the consolidated financial statements,
and we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that
the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Key Audit Matters

Key audit matters are those matters that, in our professional judgment, were of most significance in our audit
of the consolidated financial statements of the current period. These matters were addressed in the context of
our audit of the consolidated financial statements as a whole, and in forming our opinion thereon, and we do
not provide a separate opinion on these matters.

1. Assessment of the Fair Value of Over-the—counter Derivatives Classified under Level 2 and 3

Reasons Determined as Key Audit Matters

The Group calculates the fair value of most over-the—counter derivatives through its own evaluation system.
The Group’s evaluation of over—the-counter derivatives was selected as a key audit matter in consideration of
the complex evaluation technique and the inclusion of management’s estimation and judgment in input and
assumptions. The Group's over-the—counter derivatives classified as Level 2 or 3 are derivative assets, equity—
linked-securities and other derivative-linked-securities (see Note 9), derivative liabilities, equity-linked-
securities in short position and other derivative-linked-securities in short position (see Note 20), and the
amount is ¥ 15,385,497 million.

The Primary Audit Procedures We Performed to Address the Above Key Audit Matters Included

We obtained an understanding and evaluated the fair value assessment process and control of over-the-
counter derivatives established by management. In particular, we paid attention to whether the change in the
over—the—counter derivatives evaluation model and input is appropriate and whether the over-the-counter
derivatives’ evaluation amount is accurately calculated.

In order to verify the accuracy of the trade details and valuation inputs in the valuation system used in the
valuation of over-the—counter derivatives, we tested the appropriateness of control to verify the trade details
and valuation inputs in the valuation system, and the appropriateness of access control to input trade details in
the valuation system. In addition, we tested the accuracy of trade details in the system used in the valuation of
over—the—counter derivatives by examining supporting document, such as contracts.

In order to verify the appropriateness of the changes the valuation models and inputs used in the valuation
of over—the—counter derivatives, we tested the appropriateness of control to change the valuation models
and inputs, and appropriateness of access control to change the valuation models and inputs in the valuation
system.

In order to verify the valuation of the over-the-counter derivatives, we tested the management's control
to periodically review the value calculated in the valuation system, and we used experts to independently
estimate the derivatives’ fair value using the independent models and input developed by the experts.

2. Revenue Recognition of Commission Fee from Non-standard Transactions

Reasons Determined as Key Audit Matters

K-IFRS 15 (Revenue from Contracts with Customers) requires judgement of the timing of revenue recognition
and the amount recognised. The timing of revenue recognition and the amount of recognition of non—standard
commission income recognised in the financial statements were selected as key audit matters considering
that related transactions are complex and include significant accounting judgements by management. The
Group recognized commission revenues of ¥ 1,216,764 million for the year ended December 31, 2022, which
includes revenues derived from non-standard transactions of ¥ 333,424 million (see Note 33).

The Primary Audit Procedures We Performed to Address the Above Key Audit Matters Included

We obtained an understanding and evaluated the process and control of revenue recognition timing and
recognition amount of non-standard commission established by management.

We evaluated the control of the management to identify the performance obligation of the contract with the
customer, review the timing of the revenue recognition and review the recognized amount of non-standard
commission by using the revenue recognition checklist.

We tested the appropriateness of the timing of revenue recognition and the recognized revenue amount, and
tested the occurrence of the revenue and relating amount through the review of the relevant evidence, such as
contract, on a sampling basis.

Other matter

Auditing standards and their application in practice vary among countries. The procedures and practices used in
the Republic of Korea to audit such consolidated financial statements may differ from those generally accepted
and applied in other countries.
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Responsibilities of Management and Those Charged with Governance for the
Consolidated Financial Statements

Management is responsible for the preparation and fair presentation of the consolidated financial statements
in accordance with K-IFRS, and for such internal control as management determines is necessary to enable
the preparation of consolidated financial statements that are free from material misstatement, whether due to
fraud or error.

In preparing the consolidated financial statements, management is responsible for assessing the Group's ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and using the going
concern basis of accounting unless management either intends to liquidate the Group or to cease operations.
Those charged with governance are responsible for overseeing the Group’s financial reporting process.

Auditor's Responsibilities for the Audit of the
Consolidated Financial Statements

Our objectives are to obtain reasonable assurance about whether the consolidated financial statements as
a whole are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with Korean Standards on Auditing will always detect a material misstatement
when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis
of these consolidated financial statements.

As part of an audit in accordance with KSAs, we exercise professional judgment and maintain professional

skepticism throughout the audit. We also:

+ Identify and assess the risks of material misstatement of the consolidated financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a
material misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

» Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of
the entity’s internal control.

» Evaluate the appropriateness of accounting policies used in the preparation of the consolidated financial
statements and the reasonableness of accounting estimates and related disclosures made by management.

+ Conclude on the appropriateness of management’s use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or conditions
that may cast significant doubt on the Group’s ability to continue as a going concern. If we conclude
that a material uncertainty exists, we are required to draw attention in our auditor’s report to the related
disclosures in the consolidated financial statements or, if such disclosures are inadequate, to modify our
opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s report.
However, future events or conditions may cause the Group to cease to continue as a going concern.

+ Evaluate the overall presentation, structure and content of the consolidated financial statements, including
the disclosures, and whether the consolidated financial statements represent the underlying transactions
and events in a manner that achieves fair presentation.

» Obtain sufficient appropriate audit evidence regarding the financial information of the entities or business
activities within the Group to express an opinion on the consolidated financial statements. We are
responsible for the direction, supervision and performance of the Group audit. We remain solely responsible
for our audit opinion.

We communicate with those charged with governance regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal control that
we identify during our audit.

We also provide those charged with governance with a statement that we have complied with relevant ethical
requirements regarding independence, and communicate with them all relationships and other matters that
may reasonably be thought to bear on our independence, and where applicable, related safeguards.

From the matters communicated with those charged with governance, we determine those matters that were
of most significance in the audit of the consolidated financial statements of the current period and are therefore
the key audit matters. We describe these matters in our auditor’s report unless law or regulation precludes
public disclosure about the matter or when, in extremely rare circumstances, we determine that a matter
should not be communicated in our report because the adverse consequences of doing so would reasonably
be expected to outweigh the public interest benefits of such communication.

The engagement partner on the audit resulting in this independent auditor’s report is Yeob Yu, Certified Public
Accountant.

Seoul, Korea
March 14, 2023

This report is effective as of March 14, 2023, the audit report date. Certain subsequent events or circumstances, which may occur between
the audit report date and the time of reading this report, could have a material impact on the accompanying consolidated financial statements
and notes thereto. Accordingly, the readers of the audit report should understand that the above audit report has not been updated to reflect
the impact of such subsequent events or circumstances, if any
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Consolidated Financial Statements

Consolidated Statements of Financial Position

As of December 31, 2022 and 2021
Mirae Asset Securities Co., Ltd. and its subsidiaries

Notes

2022

021

In Korean won

Assets

Notes

2022

2021

Cash and cash equivalents

19, 38, 40

2,847,879,564,739

3,796,550,690,436

Equity

Financial assets measured at fair value
through profit or loss

5,6,8,9, 12,19, 26, 27,

38, 40

39,179,062,699,121

42,566,515,691,448

Capital stock

4,101,960,790,000

4,101,960,790,000

Capital surplus

2,159,663,932,101

2,159,465,630,814

Financial assets measured at fair value

Retained earnings

4,561,192,340,026

4,282,775,759,412

(Regulatory reserve for credit losses)

(110,260,415,325)

(120,318,934,866)

(Estimated reversal(provision) of
regulatory reserve for credit losses)

41,527,226,177

10,058,519,541

Capital adjustment

(371,993,301,371)

(441,125,484,000)

Accumulated other comprehensive income
(loss)

(212,294,694,067)

403,722,822,168

Non-controlling interests

121,846,468,058

103,1569,893,142

Total equity

10,360,375,534,747

10,609,959,411,536

Total liabilities and equity

106,213,250,693,869

108,641,793,313,959

through other comprehensive income 5,6,10,12, 19, 38, 40 15,913,019,493,755 13,306,110,706,924
Financial assets measured at amortized cost 5,8, 11, 12, 19, 38, 40, 49 40,906,990,050,430 41,549,458,859,618
Investments in associates 6, 14 1,710,944,722,592 1,888,453,738,605
Property and equipment 15 536,724,225,520 434,533,671,218
Investment properties 16, 19 3,910,113,631,072 4,000,787,675,291
Intangible assets 17 480,001,975,205 500,110,468,432
Other assets 18 45,286,809,750 180,699,654,065
Current tax asset 45 24,475,843,661 6,202,689,453
Deferred tax assets 45 658,751,788,024 412,369,468,469
Total assets 106,213,250,693,869  108,641,793,313,959
Liabilities

Financial liabilities measured at fair value

through profit or loss 5,12, 20, 26, 27, 38, 40 14,963,604,687,714 12,555,939,031,917
Deposits due to customers 5,12, 21, 38, 40 9,650,956,350,952 14,550,891,285,100

Borrowings 5,6, 12,22, 38,40 52,059,468,190,276 50,330,076,808,955
Debentures 5,12, 23, 38, 40, 49 8,685,790,192,144 7,911,389,187,250
Provisions 24 26,193,170,638 19,157,224,980
Other liabilities 5,6, 12, 25, 38, 40, 48, 49 10,375,406,280,468 12,218,021,036,785
Current tax liability 45 68,892,036,982 438,352,384,835
Deferred tax liabilities 45 22,564,249,948 8,006,942,601

Total liabilities

95,852,875,159,122

98,031,833,902,423
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Consolidated Statements of Comprehensive Income

As of December 31, 2022 and 2021
Mirae Asset Securities Co., Ltd. and its subsidiaries

In Korean won

Notes 2022 2021

Profit before income tax expense 826,268,661,086 1,642,183,387,802
Income tax expense 7,45 166,609,651,267 458,744,955,5694
Profit for the year 659,659,009,819 1,183,438,432,208
Equity holders of the Company 639,453,072,890 1,152,715,706,020
Non-controlling interests 20,205,936,929 30,722,726,188
Other comprehensive income for the year (614,958,737,275) 421,736,955,551
Items that may be subsequently reclassified
to profit or loss:

Valuation loss on financial asset measured

at fair value through other comprehensive 10, 45 (256,661,720,700) (74,097,515,815)

income

Equity in other comprehensive income of

associates 14, 45 (133,579,165,478) 26,010,213,887

:peedgteizs;‘ net investment in foreign . AT (5,058, 718.750)

fg;f;f;;gZZ’;‘Z;;ZS'“'O” adustments 173,647,248,978 379,860,159,817
Items that will not be reclassified to profit
or loss:

Valuation gain(loss) on financial asset

designated as measured at fair value 10, 45 (392,719,144,128) 108,573,388,946

through other comprehensive income

Changes in own credit risk on financial

liabilities designated as measured at fair 20, 45 12,743,214,529 3,706,144,616

value through profit or loss

II?:brirlwi?';ssurement of the defined benefit 25 45 8,883,505,984 2.743.282.850
Total comprehensive income for the year 44,700,272,544 1,605,175,387,759
Equity holders of the Company 24,555,634,979 1,574,317,699,763
Non-controlling interests 20,144,637,565 30,857,687,996
Earnings per share
Basic and diluted earnings per share

Common stock 1,033 1,803

2 preferred stock 1,033 1,803

Notes 2022 2021

Operating revenue 19,161,174,666,050 13,152,001,580,324
Commissions 33,49 1,216,764,073,359 1,592,864,424,281
]E:F‘”VZIZZ ft';‘;zcg;i‘ F')'“rz::g”relgi measured at 26,34 12,950,407,316,689  8,328,049,706,235
Gains on financial instruments measured
at fair value through other comprehensive 35 2,430,356,560 34,780,860,687
income
Interest income 7,36

Financial assets measured at amortized

cost 1,400,382,295,341 813,437,131,673

Financial assets measured at fair value

through other comprehensive income 307,182,771,085 137,826,488,736

E:jﬂ;f'parzszr E::S”red at fair value 464,300,728 517 369,085,786,199
Reversal of allowances on credit loss 37 327,497,402 7,204,453,743
Gains on foreign currency transactions 38 2,139,475,401,877 1,335,771,112,441
Others 39, 49 670,895,225,220 532,981,616,329
Operating expenses 18,325,615,078,713 11,666,525,925,362
Commissions expense 33,49 265,254,129,357 259,495,805,785
;?f:i‘:izzg't”sg:':L”:r;‘:t”;fln;zsmeasured 26, 34 12,641,501,410,056 7,675,230,838,700
Losses on financial instruments measured
at fair value through other comprehensive 35 19,331,627,177 23,265,902,210
income
Interest expense 7,36 1,672,214,046,154 552,720,398,276
I;?anesrgsefénsg;lal instruments measured 1 B 263,818,124
Provision of allowances on credit loss 37 61,140,217,944 19,606,738,417
Losses on foreign currency transactions 38 2,070,701,389,956 1,409,736,423,367
Employee costs 41, 49 692,154,775,658 903,788,792,515
Selling and administrative expense 42,49 648,298,584,389 587,451,599,833
Others 39, 49 255,018,898,022 235,065,608,135
Operating profit 835,559,687,337 1,485,475,654,962
Non-operating income, net (9,290,926,251) 156,707,732,840
Non-operating income 7,43 232,026,008,173 267,735,358,184
Non-operating expense 7,44 241,316,934,424 111,027,625,344
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Consolidated Statements of Changes in Equity

As of December 31, 2022 and 2021
Mirae Asset Securities Co., Ltd. and its subsidiaries

In Korean won

Attributable to equity holders of the Company

. . o Accumulated ) ) Non-controlling interests Total
Capital stock Capital surplus Capital adjustment other comprehensive Retained earnings Sub-Total
income(loss)
Balance at January 1, 2021 4,101,960,790,000 2,160,200,243,552 (317,927,404,833) (2,234,421,026) 3,326,873,590,651 9,268,872,798,344 77,406,711,602 9,346,279,509,946

Total comprehensive income for the year:

Profit for the year

1,152,715,706,020

1,152,715,706,020

30,722,726,188

1,183,438,432,208

Valuation of financial assets measured at fair value through other
comprehensive income

18,831,122,5682

15,644,750,549

34,475,873,131

34,475,873,131

Equity in other comprehensive income of associates

26,010,213,887

26,010,213,887

26,010,213,887

Changes in own credit risk on financial liabilities designated as
measured at fair value through profit or loss

3,706,144,616

3,706,144,616

3,706,144,616

Hedges of net investment in foreign operations

(25,058,718,750)

(25,058,718,750)

(25,058,718,750)

Foreign currency translation adjustments for foreign operations

379,725,198,009

379,725,198,009

134,961,808

379,860,159,817

Remeasurements of the net defined benefit liability

2,743,282,850

2,743,282,850

2,743,282,850

Transaction with owners, etc.:

Dividends paid

(130,124,380,600)

(130,124,380,600)

(2,746,683,478)

(132,871,064,078)

Changes in treasury stocks

(205,531,986,375)

(205,531,986,375)

(205,531,986,375)

Retirement in treasury stocks

82,333,907,208

(82,333,907,208)

Exercise in stock options

890,638,600

890,638,600

Changes in investments in subsidiaries

(1,175,960,034)

(1,175,960,034)

(2,807,114,282)

(3,983,074,316)

Others - 441,347,296 - - - 441,347,296 (441,347,296) -
Balance at December 31, 2021 4,101,960,790,000 2,159,465,630,814 (441,125,484,000) 403,722,822,168 4,282,775,759,412 10,506,799,518,39%4 103,159,893,142 10,609,959,411,536
Balance at January 1, 2022 4,101,960,790,000 2,159,465,630,814 (441,125,484,000) 403,722,822,168 4,282,775,759,412 10,506,799,518,39%4 103,159,893,142 10,609,959,411,536
Total comprehensive income for the year:

Profit for the year = = = = 639,453,072,890 639,453,072,890 20,205,936,929 659,659,009,819

Valuation of financial assets measured at fair value through other _ _ _ (650,500,943,152) 1,120,078,324 (649,380,864,828) _ (649,380,864,828)

comprehensive income

Equity in other comprehensive income of associates

(133,579,165,478)

(133,579,165,478)

(133,579,165,478)

Changes in own credit risk on financial liabilities designated as
measured at fair value through profit or loss

12,743,214,529

12,743,214,529

12,743,214,529

Hedges of net investment in foreign operations

(27,272,676,460)

(27,272,676,460)

(27,272,676,460)

Foreign currency translation adjustments for foreign operations

173,708,548,342

173,708,548,342

(61,299,364)

173,647,248,978

Remeasurements of the net defined benefit liability

8,883,505,984

8,883,505,984

8,883,505,984

Transaction with owners, etc.:

Dividends paid

(188,136,570,600)

(188,136,570,600)

(1,440,857,258)

(189,577,427,858)

Changes in treasury stocks

(85,661,837,270)

(85,661,837,270)

(85,661,837,270)

Retirement in treasury stocks - = 174,020,000,000 = (174,020,000,000) = - -
Retirement in stock options = 158,503,125 (158,503,125) - - - - B
Others = 39,798,162 (19,067,476,976) = = (19,027,678,814) (17,205,391) (19,044,884,205)
Balance at December 31, 2022 4,101,960,790,000 2,159,663,932,101 (371,993,301,371) (212,294,694,067) 4,561,192,340,026 10,238,529,066,689 121,846,468,058 10,360,375,534,747
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As of December 31, 2022 and 2021
Mirae Asset Securities Co., Ltd. and its subsidiaries

2022

2021

In Korean won

Cash flows from operating activities

2022

2021

Profit for the year

659,6569,009,819

1,183,438,432,208

Gain on valuation of financial liabilities designated as measured at fair value through

profit or loss

(959,156,697,322)

(486,646,199,925)

Adjustments:

Gain on valuation of derivatives

(2,253,246,042,421)

(849,603,421,841)

Independent Auditor's Report (Consolidated)

lidated Financial Statements <

Independent Auditor’'s Report (Separate)

Separate Financial Statements

MIRAE ASSET SECURITIES
2023 INTEGRATED REPORT

081

Interest income

(2,171,874,794,943)

(1,320,349,406,608)

Dividend income

(145,668,244,217)

(132,884,058,059)

Gain on disposal of financial assets measured at fair value through other

Interest expense

1,672,214,046,154

552,720,398,276

Income tax expense

166,609,651,267

458,744,955,594

Loss on valuation of financial assets measured at fair value through profit or loss

1,299,274,406,853

731,706,223,358

Loss on valuation of financial liabilities measured at fair value through profit or loss

9,028,039,772

22,784,199,613

Loss on valuation of financial liabilities designated as measured at fair value through

profit or loss

153,300,408,542

266,652,553,369

comprehensive income (2,430,356,560) (34,780,860,687)
Gain on valuation of investments in associates (190,531,137,554) (195,903,080,232)
Gain on disposal of investments in associates (210,471,625) (4,149,349,589)
Gain on disposal of investments in subsidiaries (25,139,652,921) (2,918,443,803)
Gain on disposal of property and equipment (54,480,608) (11,215)
Gain on disposal of investment properties = (419,696,212)
Gain on disposal of intangible assets = (940,065,430)

Loss on valuation of derivatives

2,545,167,329,490

1,030,225,511,361

Reversal of credit loss allowance

(291,700,711)

(6,267,164,974)

Loss on disposal of financial assets measured at fair value through other
comprehensive income

19,331,627,177

23,265,902,210

Reversal of provision on credit losses of other financial assets

(35,796,691)

(76,449,159)

Gain on foreign currency translation

(206,821,712,861)

(178,725,748,035)

Impairment loss on financial assets measured at fair value through other
comprehensive income

3,5677,627,799

1,540,448,293

Gain on foreign currency transaction

(91,035,982,810)

Loss on valuation of investments in associates

123,351,045,438

2,641,400,756

Reversal of provisions

(3,326,358,130)

(1,066,233,743)

Other operating income

(54,973,550,710)

(45,549,644,149)

Loss on disposal of investments in associates = 127,781,857
Impairment of investments in associates - 247,452,128
Loss on disposal of investments in subsidiaries 14,305,964,542 1,569,897,750
Impairment of investment properties 93,507,179,866 40,215,033,611
Depreciation on property and equipment 76,575,574,205 72,829,471,194
Depreciation on investment properties 72,568,212,136 55,578,819,364
Loss on disposal of property and equipment 110,911,264 99,417,139
Amortization 33,353,839,594 36,976,749,302
Loss on disposal of intangible assets 34,851,600 22,098,940
Loss on impairment of intangible assets 232,903,333 56,812,545,5626

Provision of allowances on credit losses

44,914,741,123

15,835,661,876

Other non-operating income (129,087,454) (191,914,705)

200,837,929,661 952,910,089,342

Changes in:

Deposit 86,214,085,588 1,156,796,728,482
Financial assets measured at fair value through profit or loss 2,994,920,922,317 (928,178,183,467)
Financial assets measured at amortized cost 3,018,912,597,493 2,966,818,825,845
Other assets 16,674,423,910 (33,515,719,460)
Financial liabilities measured at fair value through profit or loss 2,591,765,995,840 (484,563,605,795)
Financial liabilities designated as measured at fair value through profit of loss 757,765,255,523 (3,334,289,428,908)

Provision of allowances on credit losses of other financial assets

5,246,188,889

227,993,932

Deposits due to customers

(4,882,292,743,091)

2,203,013,220,790

Loss on foreign currency translation

332,844,249,124

295,628,328,172

Other liabilities

(2,182,828,455,288)

(4,361,474,650,766)

Loss on foreign currency transaction

26,160,000,000

29,160,000,000

Provisions

(1,028,329,978)

(44,042,392,376)

2,400,103,752,314

(2,859,435,205,655)

Interest received

2,026,313,274,238

1,338,028,208,933

Interest paid

(1,626,324,556,179)

(541,730,064,273)

Allowances of provisions 10,030,490,358 1,928,777,584
Other operating expenses 188,870,275,620 212,257,589,886
Other non-operating expenses 108,539,168 36,129,676
Gain on valuation of financial assets measured at fair value through profit or loss (1,121,230,044,750) (823,008,437,848)
Gain on disposal of financial assets measured at fair value through profit or loss (16,473,448,604) -
Gain on valuation of financial liabilities measured at fair value through profit or loss (106,909,622,580) (56,883,497,419)

Dividends received 187,250,301,478 168,723,863,593
Income taxes paid (593,085,895,052) (297,490,435,422)
Net cash inflow (outflow) from operating activities 2,595,094,806,460 (1,238,993,543,482)
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As of December 31, 2022 and 2021
Mirae Asset Securities Co., Ltd. and its subsidiaries

2022

2021

In Korean won

Cash flows from investing activities

Decrease in financial assets measured at fair value through other comprehensive
income

8,205,287,825,581

10,964,519,847,863

Decrease in investments in subsidiaries

12,817,846,151

111,404,547,504

2022 2021
Effect of exchange rate fluctuations on cash and cash equivalents held 175,848,683,472 128,979,390,668
Net increase (decrease) in cash and cash equivalents (948,671,135,697) 2,105,758,311,015
Cash and cash equivalents at the beginning of the year 3,796,550,690,436 1,690,792,379,421

Cash and cash equivalents at the end of the year

2,847,879,554,739

3,796,550,690,436

Decrease in investments in associates 159,719,363,449 21,379,395,570
Proceeds from disposal of property and equipment 198,184,552 1,917,404
Proceeds from disposal of investment properties = 620,000,000
Proceeds from disposal of intangible assets 1,722,856,867 2,970,000,000
Decrease in leasehold deposits provided 3,623,067,879 7,605,364,521
il:;r)iize in financial assets measured at fair value through other comprehensive (11.660,143.675.789) (13.035.322.399.410)
Cash flows of derivatives for hedging, net (9,790,975,445) -
Increase in investments in associates (92,437,911,359) (163,928,355,854)
Acquisition of property and equipment (21,220,662,379) (27,156,403,637)
Acquisition of investment properties (3,460,979,194) (159,346,998,260)

Acquisition of intangible assets

(7,834,376,435)

(7,032,273,305)

Increase in advanced payments

(10,799,006,800)

(3,167,217,600)

Increase in leasehold deposits provided

(1,843,138,826)

(10,079,251,018)

Net cash outflow from investing activities

(3,424,161,581,748)

(2,297,531,826,222)

Cash flows from financing activities

Increase in borrowings, net

6,030,190,241,690

Increase in debentures, net

1,505,899,258,800

636,250,159,530

Increase in electronic short-term bonds, net

1,168,523,198,359

293,020,032,603

Proceeds from stock options

890,638,600

Increase in leasehold deposits received

4,140,500,518

31,5623,693,370

Increase in other liabilities 257,962,618,906 221,366,454,869
Decrease in borrowings, net (947,279,744,835) -
Repayment of debentures (1,700,589,483,312) (1,146,860,187,476)
Decrease in lease liabilities, net (42,833,478,910) (40,418,385,791)
Dividends paid (189,577,427,858) (132,871,064,078)
Acquisition of treasury stock (85,679,042,661) (209,997,380,625)
Decrease in leasehold deposits received (800,353,488) (728,614,240)
Decrease in other liabilities (265,219,089,400) (169,061,298,401)
Net cash inflow (outflow) from financing activities (295,453,043,881) 5,513,304,290,051
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Independent Auditor’s Report (Separate)

To the Board of Directors and Shareholders of
Mirae Asset Securities Co., Ltd.

Opinion

We have audited the accompanying separate financial statements of Mirae Asset Securities Co., Ltd. (the
‘Company’), which comprise the separate statements of financial position as at December 31, 2022 and
2021, and the statements of comprehensive income, statements of changes in equity and statements of
cash flows for the years then ended, and notes to the separate financial statements, including a summary of
significant accounting policies.

In our opinion, the accompanying separate financial statements present fairly, in all material respects, the
separate financial position of the Company as at December 31, 2022 and 2021, and its separate financial
performance and its separate cash flows for the years then ended in accordance with International Financial
Reporting Standards as adopted by the Republic of Korea (K-IFRS).

We also have audited, in accordance with Korean Standards on Auditing (KSA), the Company’s Internal
Control over Financial Reporting as of December 31, 2022, based on Conceptual Framework for Designing
and Operating Internal Control over Financial Reporting, and our report dated March 14, 2023 expressed an
unqualified opinion.

Basis for Opinion

We conducted our audits in accordance with Korean Standards on Auditing (KSA). Our responsibilities
under those standards are further described in the Auditor's Responsibilities for the Audit of the Financial
Statements section of our report. We are independent of the Company in accordance with the ethical
requirements of the Republic of Korea that are relevant to our audit of the financial statements, and we have
fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Key Audit Matters

Key audit matters are those matters that, in our professional judgment, were of most significance in our
audit of the financial statements of the current period. These matters were addressed in the context of our
audit of the financial statements as a whole, and in forming our opinion thereon, and we do not provide a
separate opinion on these matters.

1. Assessment of the Fair Value of Over—-the—counter Derivatives Classified under Level 2 and 3

Reasons Determined as Key Audit Matters

The Company calculates the fair value of most over-the—counter derivatives through its own evaluation
system. The Company’s evaluation of over—the-counter derivatives was selected as a key audit matter
in consideration of the complex evaluation technique and the inclusion of management's estimation and
judgment in input and assumptions. The Company’s over—the-counter derivatives classified as Level 2 or 3
are derivative assets, equity-linked-securities and other derivative-linked-securities (see Note 9), derivative
liabilities, equity-linked-securities in short position and other derivative-linked-securities in short position
(see Note 20), and the amount is ¥ 15,324,179 million.

The Primary Audit Procedures We Performed to Address the Above Key Audit Matters Included:

We obtained an understanding and evaluated the fair value assessment process and control of over-the-
counter derivatives established by management. In particular, we paid attention to whether the change
in the over—the-counter derivatives evaluation model and input is appropriate and whether the over-the—
counter derivatives’ evaluation amount is accurately calculated.

In order to verify the accuracy of the trade details and valuation inputs in the valuation system used in the
valuation of over—the—counter derivatives, we tested the appropriateness of control to verify the trade
details and valuation inputs in the valuation system, and the appropriateness of access control to input trade
details in the valuation system. In addition, we tested the accuracy of trade details in the system used in the
valuation of over—the—counter derivatives by examining supporting document, such as contracts.

In order to verify the appropriateness of the changes the valuation models and inputs used in the valuation
of over—the—counter derivatives, we tested the appropriateness of control to change the valuation models
and inputs, and appropriateness of access control to change the valuation models and inputs in the valuation
system.

In order to verify the valuation of the over-the-counter derivatives, we tested the management's control
to periodically review the value calculated in the valuation system, and we used experts to independently
estimate the derivatives’ fair value using the independent models and input developed by the experts.

2. Revenue Recognition of Commission Fee from Non-standard Transactions

Reasons Determined as Key Audit Matters

K-IFRS 15 (Revenue from Contracts with Customers) requires judgement of the timing of revenue
recognition and the amount recognised. The timing of revenue recognition and the amount of recognition
of non-standard commission income recognised in the financial statements were selected as key audit
matters considering that related transactions are complex and include significant accounting judgements by
management. The Company recognized commission revenues of # 1,102,583 million for the year ended
December 31, 2022, which includes revenues derived from non-standard transactions of ¥ 324,321 million
(see Note 33).

The Primary Audit Procedures We Performed to Address the Above Key Audit Matters Included:

We obtained an understanding and evaluated the process and control of revenue recognition timing and
recognition amount of non-standard commission established by management.

We evaluated the control of the management to identify the performance obligation of the contract with the
customer, review the timing of the revenue recognition and review the recognized amount of non-standard
commission by using the revenue recognition checklist.

We tested the appropriateness of the timing of revenue recognition and the recognized revenue amount,
and tested the occurrence of the revenue and relating amount through the review of the relevant evidence,
such as contract, on a sampling basis.

Other matter

Auditing standards and their application in practice vary among countries. The procedures and practices used
in the Republic of Korea to audit such financial statements may differ from those generally accepted and
applied in other countries.
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Responsibilities of Management and Those Charged with Governance for the
Financial Statements

Management is responsible for the preparation and fair presentation of the separate financial statements in
accordance with K-IFRS, and for such internal control as management determines is necessary to enable
the preparation of financial statements that are free from material misstatement, whether due to fraud or
error.

In preparing the financial statements, management is responsible for assessing the Company’s ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless management either intends to liquidate the Company or to cease
operations.

Those charged with governance are responsible for overseeing the Company’s financial reporting process.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit
conducted in accordance with Korean Standards on Auditing will always detect a material misstatement
when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in
the aggregate, they could reasonably be expected to influence the economic decisions of users taken on the
basis of these financial statements.

As part of an audit in accordance with KSA, we exercise professional judgment and maintain professional

skepticism throughout the audit. We also:

+ ldentify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

+ Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances.

» Evaluate the appropriateness of accounting policies used in the preparation of the financial statements
and the reasonableness of accounting estimates and related disclosures made by management.

« Conclude on the appropriateness of management’s use of the going concern basis of accounting
and, based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Company’s ability to continue as a going concern. If we
conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report to
the related disclosures in the financial statements or, if such disclosures are inadequate, to modify our
opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s report.
However, future events or conditions may cause the Company to cease to continue as a going concern.

» Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in a
manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in internal control
that we identify during our audit.

We also provide those charged with governance with a statement that we have complied with relevant
ethical requirements regarding independence, and to communicate with them all relationships and other
matters that may reasonably be thought to bear on our independence, and where applicable, related
safeguards.

From the matters communicated with those charged with governance, we determine those matters that
were of most significance in the audit of the financial statements of the current period and are therefore
the key audit matters. We describe these matters in our auditor’s report unless law or regulation precludes
public disclosure about the matter or when, in extremely rare circumstances, we determine that a matter
should not be communicated in our report because the adverse consequences of doing so would reasonably
be expected to outweigh the public interest benefits of such communication.

The engagement partner on the audit resulting in this independent auditor’s report is Yeob Yu, Certified
Public Accountant.

Seoul, Korea
March 14, 2023

This report is effective as of March 14, 2023, the audit report date. Certain subsequent events or circumstances, which may occur between
the audit report date and the time of reading this report, could have a material impact on the accompanying separate financial statements and
notes thereto. Accordingly, the readers of the audit report should understand that there is a possibility that the above audit report may have to
be revised to reflect the impact of such subsequent events or circumstances, if any.
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Separate Financial Statements

Separate Statements of Financial Position

As of December 31, 2022 and 2021
Mirae Asset Securities Co., Ltd. and its subsidiaries

In Korean won

Notes

2022

2021

Equity

Notes 2022 2021
Assets
Cash and cash equivalents 38, 40 1,312,897,339,137 1,084,370,248,641
Financial ass_ets measured at fair value 5,6,8,9 12,19, 26, 33.707.998,861,690 38.103,586,692.591
through profit or loss 38, 40

Capital stock

4,101,960,790,000

4,101,960,790,000

Capital surplus

2,159,366,591,005

2,159,168,289,718

Financial assets measured at fair value
through other comprehensive income

5,6, 10,12, 19, 38, 40

15,779,931,433,839

13,243,406,168,639

Financial assets measured at amortized cost

5,8,11,12,19, 38, 40, 49

17,741,167,385,102

22,218,935,089,296

Retained earnings 3,365,686,549,324 3,330,268,680,145
(Regulatory reserve for credit losses) (110,260,415,325) (120,318,934,866)
Estim reversal(provision) of
cauiion evers T et ome) flezaly 1005195y
Capital adjustment (362,891,113,384) (432,045,433,337)
Accumulated other compre-hensive income (168,543,357,239) 422,292,610,857
Total equity 9,095,579,459,706 9,681,644,937,383
Total liabilities and equity 77,528,737,937,314 84,024,164,448,106

Investments in subsidiar-ies 13 6,370,947,371,169 6,837,585,659,602
Investments in associates 14 936,970,623,396 1,013,593,479,180
Property and equipment 15 228,219,049,328 175,704,003,541
Investment properties 16,19 242,879,031,584 246,740,118,361
Intangible assets 17 472,603,030,353 492,470,096,718
Other assets 18 29,122,026,211 130,825,217,060
Deferred tax asset 45 706,001,785,505 476,947,674,477

Total assets

77,528,737,937,314

84,024,164,448,106

Liabilities

Financial liabilities meas—ured at fair value

through profit or loss 5,12, 20, 26, 38, 40 14,145,247,309,098 12,519,883,756,647
Deposits due to custom—ers 5,12, 21, 38, 40 9,484,178,468,023 14,354,386,589,258
Borrowings 5,6, 12,22, 38,40 29,182,050,816,176 29,869,297,330,020
Debentures 5,12, 23, 38, 40, 49 7,901,003,282,652 7,346,433,408,287
Provisions 24 28,390,325,953 18,480,908,686
Other liabilities 5,6, 12, 25, 38, 40, 49 7,650,645,021,604 9,933,079,946,535

Current tax liability

45

41,643,254,102

400,957,571,290

Total liabilities

68,433,158,477,608

74,442,519,510,723
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Notes 2022 2021
Profit before income tax expense 7,45 553,208,431,826 1,177,969,683,906
Income tax expense 7,45 155,633,992,047 352,805,117,042
Profit for the year 7,32,46 397,574,439,779 825,164,566,864
Other comprehensive income for the year (590,835,968,096) 120,443,956,270
ltems that may be subsequently
re—classified to profit or loss:
Valuation gain(loss) on financial asset
measured at fair value through other 10 (249,062,237,887) (73,487,168,711)
comprehensive income
Items that will not be reclassified to profit
or loss:
Valuation gain(loss) on financial asset
measured at fair value through other 10 (363,400,450,722) 187,481,697,615
comprehensive income
Changes in own credit risk on fi-nancial
liabilities designated as measured at fair 20 12,743,214,529 3,706,144,616
value through profit or loss
Ei:br:lwiizssurement of the defined benefit 25 8,883,505,984 2.743.282.850
Total comprehensive income for the year (193,261,528,317) 945,608,523,134
Earnings per share
Basic and diluted earnings per share 46
Common stock 642 1,291
2 preferred stock 642 1,291

Notes 2022 2021

Operating revenue 16,761,431,114,978 11,812,882,603,704
Commissions income 7,33, 49 1,102,582,661,012 1,439,022,000,622
]E:rmvzlzz ft';];zcg;i‘ F';ZE: gﬂrelgi meastred at 34 12,131294,371,665  7,559,918,197,381
Gains on financial instruments measured
at fair value through other comprehen-sive 35 2,430,356,560 34,706,977,081
income
Interest income 7,36

Financial assets measured at amortized

cost 579,512,629,731 533,516,684,038

Financial assets measured at fair value

through other comprehensive income e 137,177.016.481

f;:jﬂ;f':rzszr rlzjzsured atfair value 423,878,983,769 331,712,281,196
Reversal of allowances on cred-it loss 37 2,306,388 1,329,491,128
Gains on foreign currency transactions 38 1,937,833,765,583 1,244,443,359,382
Others 39, 49 279,141,831,719 531,056,596,395
Operating expenses 16,213,041,133,349 10,254,145,415,186
Commissions expense 7,33, 49 207,018,620,476 208,452,609,520
;ff:fi;ﬂg'?ﬁgﬂ:L”:r;i”;flngzsmeasured 34 12,009,770,053,168  7.002,014,268,494
Losses on financial instruments measured
at fair value through other comprehen-sive 35 19,329,837,077 20,725,081,251
income
Interest expense 7,36 928,651,551,933 405,728,782,565
:?Z;ejrgsefénsg;lal instruments measured 1 B 263,818,124
Provision of allowances on credit loss 37 31,074,299,233 3,445,370,847
Losses on foreign currency transactions 38 2,016,180,684,740 1,364,326,253,271
Employee costs 41 566,176,190,939 787,508,349,604
Selling and administrative ex—pense 42 422,809,445,397 448,490,486,579
Others 39,49 12,030,450,386 13,190,394,931
Operating profit 7 548,389,981,629 1,568,737,188,518
Non-operating income, net 7 4,818,450,197 (380,767,504,612)
Non-operating income 43 120,534,767,504 63,312,120,761
Non-operating expense 44 115,716,317,307 444,079,625,373
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Separate Statements of Changes in Equity

As of December 31, 2022 and 2021
Mirae Asset Securities Co., Ltd. and its subsidiaries

In Korean won

Capital stock

Capital surplus

Capital adjustment

Accumulated other
comprehensive income(loss)

Retained earnings

Total

Balance at January 1, 2021

4,101,960,790,000

2,159,168,289,718

(308,847,354,170)

301,848,654,587

2,717,562,401,089

8,971,692,781,224

Total comprehensive income for the year:

Profit for the year

825,164,566,864

825,164,566,864

Valuation of financial assets measured at fair value through other
comprehensive income

113,994,528,804

113,994,528,804

Changes in own credit risk on fi-nancial liabilities designated as
measured at fair value through profit or loss

3,706,144,616

3,706,144,616

Remeasurement factors of de—fined benefit liabilities - - - 2,743,282,850 - 2,743,282,850
Transaction with owners, etc.:
Dividends paid - - - - (130,124,380,600) (130,124,380,600)
Changes in treasury stocks - - (205,531,986,375) - - (205,531,986,375)
Retirement in treasury stocks - - 82,333,907,208 - (82,333,907,208) -
Balance at December 31, 2021 4,101,960,790,000 2,159,168,289,718 (432,045,433,337) 422,292,610,857 3,330,268,680,145 9,681,644,937,383
Balance at January 1, 2022 4,101,960,790,000 2,159,168,289,718 (432,045,433,337) 422,292,610,857 3,330,268,680,145 9,581,644,937,383
Total comprehensive income for the year:
Profit for the year = = = = 397,574,439,779 397,574,439,779
\C/skztlj;);;:\llr;air;cclzlr::sets measured at fair value through other B B B (612.462,688,609) _ (612,462,688.609)
e s g : : - s - e
Remeasurement factors of de—fined benefit liabilities - - - 8,883,505,984 - 8,883,505,984
Transaction with owners, etc.:
Dividends paid - - - - (188,136,570,600) (188,136,570,600)
Changes in treasury stocks = = (85,661,837,270) = = (85,661,837,270)
Retirement in treasury stocks - - 174,020,000,000 - (174,020,000,000) -
Retirement in stock option = 158,503,125 (158,503,125) = = =
Others = 39,798,162 (19,045,339,652) = = (19,005,541,490)
Balance at December 31, 2022 4,101,960,790,000 2,159,366,591,005 (362,891,113,384) (168,543,357,239) 3,365,686,549,324 9,095,579,459,706




Financial Review

Separate Statements of Cash Flows

As of December 31, 2022 and 2021
Mirae Asset Securities Co., Ltd. and its subsidiaries

In Korean won

2022

2021

Cash flows from operating activities

Profit for the period

397,674,439,779

825,164,566,864

Adjustments:

2022 2021
Gain on valuation of derivatives (2,230,647,359,663) (832,887,684,072)
Gain on disposal of financial assets measured at fair value through other (2,430,356,560) (34,706,977,081)

comprehensive in—come

Independent Auditor's Report (Consolidated)
Consolidated Financial Statements
Independent Auditor’'s Report (Separate)
parate Financial Statements 4

MIRAE ASSET SECURITIES
2023 INTEGRATED REPORT

088

Interest income

(1,308,145,822,051)

(1,002,405,981,715)

Dividend income

(127,167,431,320)

(120,217,466,644)

Interest expense

928,651,551,933

405,728,782,565

Income tax expense

165,633,992,047

352,805,117,042

Loss on valuation of financial assets measured at fair value through profit or loss 1,044,456,937,146 385,547,474,764
Loss on valuation of financial liabilities measured at fair value through profit or loss 9,028,039,772 16,069,899,613
Loss on valuation of financial liabilities designat-ed as measured at fair value 153.300,408,542 266.652.553.360

through profit or loss

Gain on disposal of investments in subsidiaries (115,202,800,104) (278,539,026)
Gain on disposal of investments in associates (6,680,000) (3,473,056,951)
Gain on disposal of property and equipment (53,476,967) -
Gain on disposal of investment properties - (419,696,212)
Gain on disposal of intangible assets - (940,065,430)
Reversal of allowances on credit losses o (417,325,479)
Reversal of allowances on credit losses of oth—er financial assets (2,306,388) (51,326,039)

Gain on foreign currency translation

(171,220,416,422)

(126,412,605,181)

Loss on valuation of derivatives

2,529,789,194,424

1,008,503,560,168

Reversal of provisions

(3,326,358,130)

(1,066,233,743)

Loss on disposal of financial assets measured at fair value through other
comprehensive in-come

19,329,837,077

20,725,081,251

Other operating incomes

(217,447,766)

(213,352,505)

Impairment loss on financial assets measured at fair value through other
comprehensive in-come

3,5663,210,451

1,487,189,069

Other non-operating incomes

(129,087,454)

(156,168,334)

190,471,086,281

1,031,327,012,609

Changes in:
Deposits 111,469,044,838 109,563,678,251
Financial assets measured at fair value through profit or loss 3,5671,886,545,878 (575,826,248,121)
Financial assets measured at amortized cost 4,443,069,220,788 2,328,829,467,544
Other assets 14,586,653,227 (97,305,516,616)
Financial liabilities measured at fair value through profit or loss 1,788,511,772,211 (456,149,782,937)
Financial liabilities designated as measured at fair value through profit of loss 757,765,255,523 (3,334,289,428,908)

Deposits due to customers

(4,839,159,265,649)

2,107,987,831,003

Impairment loss of investments in subsidiaries 73,623,845,755 376,119,283,419
Impairment loss of investments in associates = 252,000,000
Loss on disposal of investments in subsidiaries 38,224,908,339 3,371,021,750
Depreciation on property and equipment 59,865,060,250 58,523,441,427
Depreciation on investment properties 4,741,100,896 4,746,206,217
Loss on disposal of property and equipment 99,228,886 88,037,322
Amortization 31,844,291,465 34,380,113,811
Impairment loss of intangible assets = 56,614,287,388
Loss on disposal of intangible assets 34,851,600 22,098,940
Provisions of allowances on credit losses 12,019,298,711 -
Provisions of allowances on credit losses of other financial assets 5,173,146,526 287,002,826
Loss on foreign currency translation 305,286,520,141 259,216,046,772

Other liabilities (2,466,967,432,499) (3,918,217,126,088)
Provisions (541,902,260) (44,347,044,088)
3,380,619,892,057 (3,879,754,169,960)

Loss on foreign currency transaction

26,160,000,000

29,160,000,000

Interest received

1,233,372,986,831

1,011,973,471,617

Interest paid

(890,785,998,915)

(392,783,641,025)

Dividends received

127,160,361,185

120,430,815,824

Provisions 12,488,905,782 -
Other operating expenses 19,811,661,861 24,427,217,140
Other non-operating expenses 108,539,168 1,707,308,628
Gain on valuation of financial assets measured at fair value through profit or loss (599,248,572,939) (433,095,101,980)

Income tax paid

(540,135,982,850)

(236,914,5619,384)

Gain on valuation of financial liabilities meas—ured at fair value through profit or loss

(106,909,622,580)

(56,883,497,419)

Net cash inflow (outflow) from operating activities

3,500,702,344,5689

(2,345,721,030,319)

Gain on valuation of financial liabilities desig—nated as measured at fair value

through profit or loss

(959,156,697,322)

(486,646,199,925)

Gain on disposal of financial assets measured at fair value through profit or loss

(16,473,448,604)
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As of December 31, 2022 and 2021
Mirae Asset Securities Co., Ltd. and its subsidiaries

2022

2021

In Korean won

Cash flows from investing activities

Decrease in financial assets measured at fair value through other comprehensive
income

8,204,013,984,967

10,676,638,945,941

2022 2021
Effect of exchange rate fluctuations on cash and cash equivalents (417,092,243) (417,092,243)
Net increase in cash and cash equivalents 228,527,090,496 228,527,090,496

Decrease in investments in subsidiaries

1,309,165,426,5645

726,177,862,635

Cash and cash equivalents at the beginning of the period

1,084,370,248,641

1,084,370,248,641

Cash and cash equivalents at the end of the period

1,312,897,339,137

1,312,897,339,137

Decrease in investments in associates 158,224,654,948 20,529,395,570
Proceeds from disposal of property and equipment 89,180,834 -
Proceeds from disposal of investment properties = 620,000,000
Proceeds from disposal of intangible assets 1,5664,800,000 2,970,000,000

Decrease in leasehold deposits provided

3,596,886,160

6,402,058,851

Increase in financial assets measured at fair value through other comprehensive
income

(11,572,693,053,001)

(12,983,251,498,222)

Increase in investments in subsidiaries (707,352,429,098) (370,064,956,574)
Increase in investments in associates (81,393,399,164) (160,713,294,878)
Acquisition of property and equipment (12,957,678,735) (22,415,183,652)
Acquisition of intangible assets (6,234,072,700) (4,366,171,510)
Increase in advanced payments (10,799,006,800) (3,167,217,600)-

Acquisition of investment properties

(752,180,000

(189,629,220)

Increase in leasehold deposits provided

(1,697,425,778)

(9,749,200,495)

Net cash outflow from investing activities

(2,717,224,311,822)

(2,120,578,889,154)

Cash flows from financing activities

Proceeds from borrowings, net

5,458,150,184,839

Increase in debentures

1,495,899,258,800

636,250,159,530

Increase in electronic short-term bonds, net 600,000,000,000 120,000,000,000
Increase in leasehold deposits received 993,991,418 211,628,100
Increase in other liabilities 62,786,104,110 -
Decrease in borrowings, net (734,588,049,569) -
Repayment of debentures (1,671,810,000,000) (975,560,000,000)
Decrease in lease liabilities (33,216,393,429) (31,686,905,748)

Dividends paid (188,136,570,600) (130,124,380,600)
Acquisition of treasury stocks (85,661,837,270) (205,531,986,375)
Decrease in leasehold deposits received (800,353,488) (719,242,722)
Net cash inflow (outflow) from financing activities (554,533,850,028) 4,870,989,457,024
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Economic and Social Performance

Economic Achievements

Social Achievements

Unit: persons

Tax Reporting by Overseas Subsidiaries Unit: KRW
. No. of Profit(loss) Income tax Income tax
Overseas subsidiary Revenue " .
employees before tax " accrued? paid"

Al A D5 SEHE 64 117,098,764,063  83,974,010,349 272,721,150 553,195,435
(HK) Limited
'(\L"J'SeLﬁjsset Securities 18 25,872,500,700  16,337,999,700  2,516,144,424  2,118,607,631
Mirae Asset Securities

82 684,838,416,676  35,607,771,149 3,434,952,018 7,400,431,715
(USA) Inc.
Mirac Asset Securities 9 3868501,943  -3,018,609,047 - -9
(Singapore) Pte. Ltd.
Al et SRS 510 142,871,520,879  49,995,724,081 8420842784  11,292,847,847
(Vietnam) LLC
PT. Mirae Asset 592 66,230,045,926  15,694,832,272 9,895,011 7.663,291,368
Sekuritas Indonesia
Mirae Asset Capital 192 49,096,789,757  35812,334,484 5054902513  5827,172,4429
Markets (India) Pvt. Ltd.
Mirae Asset Wealth
Management (Brazil) % 20,752,839,290  12,531,842,535 4,153,175,208 4,153,269,171
CCTVM
Mirae Asset Securities

5 500,773,281 655,758,356 56,000,272 13,270,827

Mongolia UTsK LLC

* Based on audit reports in accordance with different accounting standards for each country

** Mirae Asset Capital Markets (India) Pvt. Ltd. is the March settlement which is before the disclosure of FY2022 audit report

1) Average annual exchange rate applied
2) Year-end exchange rate applied

3) Recorded net loss in 2022

4) Tax paid on business in 2021

Value Distribution Among Stakeholders

Unit: KRW 100 million

Stakeholders (value distribution method) Amount

Customers (interest expenses) 16,722
Shareholders and investors (total amount of cash 1,234
dividends)

Employees (wages) 6,922
Local community and NGOs (donations) 33
Government (corporate taxes and various other taxes) 1,666
Total 26,577

. 2020 2021 2022
Classification
Male Female Male Female Male Female Total
All employees 2,249 1,787 2159 1,650 2,015 1,570 3,685
Newly hired employees 58 24 119 92 1 53 164
Total number of retirees 230 53 191 131 274 129 403
Number of employees on parental leave 2 10 130 12 126 22 120 142
. Korea 2235 1,787 2,154 1650 2,010 1,570 3,580
By region
Overseas 14 - 5 - B - B
Executive officers 227 24 298 34 274 38 312
Managerial PB executives 45 16 44 17 52 17 69
position General manager 664 115 601 112 580 127 707
By position/ -
rank Senior manager 951 508 867 517 798 531 1,329
Non- Manager 284 866 279 764 270 726 996
managerial Assistant manager 21 254 31 202 26 127 153
position Other? 57 4 39 4 15 4 19
By employment Full-time employment 1,685 1,690 1,564 1,527 1,440 1,432 2872
type Non-regular employment 564 97 595 123 575 138 713
Under 30 98 223 78 120 65 92 157
By age group 30to 50 1,729 1518 1618 1,396 1,370 1,327 2,697
Over 50 422 46 563 134 580 151 731
E:tr:j;ls Republicof Korea 2231 1781 2,147 1643 2003 1563 3566
o Canada 5 1 3 1 b 1 6
By nationality Non-Korean  |United States 5 1 4 1 3 1 4
nationals France 4 - 1 2 1 2 3
Others 4 1 4 3 3 3 6
) o Non-Korean nationals 18 3 12 7 12 7 19
Social minorities T
Persons with disabilities 23 2 22 2 20 2 22
Revenue-
generating Managerial positions 1,371 461 1,301 502 1,189 515 1,704
departments?
STEM® Managerial positions 178 43 185 53 189 61 250
Non-managerial positions 69 41 82 47 83 50 133

1) Excluding registered executives and employees on leave (parental leave, sick leave, petition leave), starting from 2021 according to the revised
regular disclosure standards

2) The number of employees eligible for parental leave is calculated as an accumulated total each year, and the specific number of eligible

individuals is not reported.
3) Including stock consultants and expert committee members
4) 1B, WM (incl. PB executives) senior manager or above in the sales department as per managerial criteria

5) Science, technology, engineering, math (STEM): IT, digital positions (excl. digital PB, Customer Service Center)
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Classification Unit 2020 2021 2022
Overall retirement rate % 6.0 8.4 11.2
Employment
Turnover rate " % 5.0 6.1 8.1
Percentage of domestic nationals in managerial
entag 9 % 99.6 99.7 99.7
positions
D i Percentage of foreign nationals in managerial positions % 0.4 0.3 0.3
iversity - - — -
Percentage of women in managerial positions in
ge ofwomer | genalpositions | % 25.2 278 302
revenue—generating departments
Percentage of women in STEM positions at all levels % 254 31.1 29.0
Number of employees who returned after taking persons 179 156 138
parental leave
P t f | ho ret d t k aft
erlcen age of employees who returned to work after % 200 902 939
taking parental leave and completed 12 months of work
Empl P t f starti laries fi | t
mployees ercerj ége of starting salaries for new employees to % 230.7 2973 2976
the minimum wage ?
Number of | bject t rf
um gr of employees subject to performance ” 940 95.2 949
evaluation®
Labor union membership rate ¥ % 62.0 58.7 57.2
nd | Number of employees absent due to illness or injury® persons 22 17 20
ndustria
) Number of days of work loss days 5,113 995 982
accidents
Number of injuries® persons 2 0 0
1) Voluntary termination + Dispatch + Early retirement
2) Manager (J) annual salary compared to the minimum wage of KRW 9,160 in 2022
3) Excluding employees on leave (parental leave, sick leave, etc.) from the evaluation target among all employees
4) Including employees on leave; collective bargaining items apply to 100% of employees
5) Employees on sick leave due to work-related or non-work-related reasons (excl. sick leave for personal illness)
6) Number of industrial accident approvals by the Korea Workers” Compensation & Welfare Service
Employee Training
Classification Unit 2020 2021 2022
Total training hours hours 218,105 257,027 320,220
Total number of trainees persons 27,815 43,830 54,130
Total cost KAW 100 28.0 33.0 34.0
million

* Training conducted by the Talent Development Team,

focused on the growth and support of employees, including mandatory legal training

Status of Professional Workforce

Classification Unit 2020 2021 2022

AFPKD persons 1,457 1,400 1,323
CFP? persons 269 256 249
Certified Investment Manager (integrated) persons 1,488 1,545 1,476
Total number of employees persons 4,036 3,809 3,585

1) AFPK: Associate Financial Planner Korea
2) CFP: Chartered Financial Planner

Human Rights and Ethics Training

Classification Unit 2020 2021 2022

Mandatory legal training (prevention of sexual harassment, improving

awareness of disabilities, prevention of workplace harassment) persons 4,265 4,299 T
Ethical management training times 38 25 23
Ethics and compliance training persons 3,971 3,785 3,545
Information security training persons 3,881 3,821 3,770

* Entire employees (incl. part-time workers, overseas subsidiaries/offices, independent directors, consultants, contract workers, and \employees
on leave)

Social Contribution Investment Amount and Number of Participants

Classification Unit 2020 2021 2022

Social contribution investment amount? K?nvi\l(i;r?o 27.0 31.0 37.4
Volunteer participation hours? hours 680 2,479 3,438
Number of participants in volunteer activities persons 555 1,687 2,288

1) Cash and in-kind donations, as well as employee—engagement social contribution activity expenses (incl. the average hourly wage per
participant multiplied by the number of volunteer participation hours)
2) Including ESG environmental and social campaign activity hours (applying one hour per participant)

Status of Relevant Association Fee Expenses

Classification Unit 2020 2021 2022

Korea Financial Investment Association 42.2 43.9 46.7
Financial Security Institute 7.7 8.6 9.3
Bank of Korea 10.8 8.3 6.9
Korea Capital Market Institute K?ﬂm;go 3.9 3.9 4.1
Korea Financial Telecommunications & Clearings Institute 3.7 1.5 2.6
Others 9.4 12.7 12.7
Total 77.7 88.9 82.3

* Mirae Asset Securities strictly prohibits any donations or support to political campaigns, election funds, political and lobbying organizations in
accordance with its management principles and relevant laws and regulations.
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Tax Policy

Mirae Asset Securities understands that compliance with tax laws and responsible, transparent tax payments that go beyond observance of laws is an important factor in contributing to national finance, enhancing shareholder value,
and maximizing stakeholder profits, and that it is a fundamental condition that needs to be met for the company’s long—term growth. We have therefore established tax rules and policy, and pursue cooperative, constructive relations
with taxation authorities for faithful implementation of our tax policy. We make transparent tax payments and disclose relevant information according to the following rules.

Principles on Tax

Disclosure of Tax Payment Information

* We recognize that compliance with tax laws and transparent tax
payments are important parts of management.

+ We faithfully report and pay taxes in accordance with responsible tax
rules.

* We do not abuse differences in tax laws among countries to avoid
taxes.

» We evaluate the adequacy of transfer price in accordance with the
arm’s length principle in transactions with persons with special
relationship.

* We avoid use of tax structures for the purpose of avoiding taxes,
and do not manage a legal entity at tax havens where sharing of tax
information is impossible and where we do not have any economic
activity.

* We make utmost efforts to fulfill cooperation obligations that are
stipulated in tax laws to maintain constructive and cooperative
relations with taxation authorities.

* We conduct preemptive management and monitoring to reduce tax
risks.

* We document and store tax reports, documentary evidence, and
materials related to decision—-making on accounting issues.

In Korea, we responsibly disclose income tax—related details through
an audit report which is available on the Financial Supervisory Service’s
electronic official notice system (Dart.fss.or.kr). Disclosed content
includes the following.

1. Accounting criteria for calculating income taxes

2. Deferred tax asset and liability details

3. Composition details regarding temporary differences

4. Income tax expense composition details and tax rate information

In addition, through our annual Integrated Report and Audited Financial
Statement, we disclose revenue and tax payment amount information
by country, the difference between the valid tax rate and statutory tax
rate of income taxes, and the reason for this difference.

Tax Management Organization

Tax issues are monitored on a regular basis at the working level across
all businesses. When an issue is identified, an additional review is
conducted by a financial team with expertise for a CFO report process.
For significant tax issues, we apply a prudent review process that goes
through an outside expert’s advice, and submit an issue to the BOD if
decision—making is needed.

Base Erosion and Profit Shifting

Taxation authorities have made it mandatory to submit a report by
country, which is Action 13 (Transfer Pricing Documentation) of the
Base Erosion and Profit Shifting (BEPS) Project, for multinational
companies through the Adjustment of International Taxes Act. Parties
obligated to submit a report, such as a controlling entity in Korea of
a multinational company with sales exceeding KRW 1 trillion based
on consolidated financial statements of the preceding tax year, is
obligated to submit a report by country that includes revenue details,
pretax profits and losses, and other such information by country for
affiliated companies within the multinational company group. Mirae
Asset Securities is faithfully fulfilling this obligation.
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Greenhouse Gas Assurance Statement

Introduction

DNV Business Assurance Korea Ltd. (“DNV”) was commissioned by Mirae Asset Securities.Co.,Ltd. (“Mirae
Asset Securities”) to verify the Mirae Asset Securities” Greenhouse Gas Inventory Report (“the report”) in
the calendar year 2022, based upon a limited level of assurance. Mirae Asset Securities is responsible for
the preparation of the GHG emissions data on the basis set out within the ‘1SO 14064-1:2018 (Greenhouse
gases - Part 1: Specification with guidance at the organization level for quantification and reporting of
greenhouse gas emissions and removals), WRI/WBCSD GHG Protocol:2004’, ‘Corporate Value Chain (Scope 3)
Accounting Standard Accounting and Reporting Standard” and 2006 IPCC Guidelines for National Greenhouse
Gas Inventories’. Our responsibility in performing this work is to the management of Mirae Asset Securities
only and in accordance with terms of reference agreed with them. DNV expressly disclaims any liability or
responsibility for any decisions, whether investment or otherwise, based upon this assurance statement.

Scope of Assurance

The reported emissions cover Direct emissions (Scope 1), Indirect emissions (Scope 2) and Other indirect
emissions (Scope 3) from Mirag Asset Securites boundary of the report (Scope 1 and 2 for owned offices, and
scope 2 for leased offices were considered);

+ Organizational and operational Boundary: Scope 1 (Emissions from Stationary combustion and Mobile
combustion), Scope 2 (Emissions from purchased Electricity and Steam), Scope 3 (3 categories of upstream
activities — 1.Purchased goods and services (Water and Paper), 5.Waste generated in operations and 6.
Business travels)

Verification Approach

The verification has been conducted by DNV from 3rd April to 12th April 2023 and performed in accordance
with the verification principles and tasks outlined in the ‘ISO 14064-3:2019 (Greenhouse gases - Part 3:
Specification with guidance for the validation and verification of greenhouse gas assertions)’. We planned and
performed our work so as to obtain all the information and explanations deemed necessary to provide us with
sufficient evidence to provide a verification opinion, concerning the completeness of the emission inventory as
well as the reported emission figures in ton CO2 equivalent. As part of the verification process;

+ We have reviewed and verified the Mirae Asset Securities GHG inventory report (including activity data, GHG

emission calculation results, emission factors, and other parameters)
* We have reviewed and verified the process to generate, aggregate and report the emissions data

Conclusions

Based on the above verification of core elements, it is the DNV’s opinion that nothing comes to our attention
to suggest that GHG Emissions are not properly calculated, and a significant uncertainty and error are included
in the GHG Emissions of Mirae Asset Securities in the year 2022 below.

Greenhouse Gas Emissions of Mirae Asset Securites for Yr 2022 Unit: ton CO equivalent

Direct Indirect Other
il - . L Total
emissions emissions Indirect emissions L
emissions
Scope 1 Scope 2 Scope 3
Mirae Asset Securities 1,002 10,018 384 11,404

* In order to report the GHG emissions as an integer, the rounded number on the statement might be different from the number on the system
with = 1 tCOz-eq
* Total emissions = Direct emissions(Scope 1) + Energy indirect emissions(Scope 2) + Other indirect emissions(Scope 3)

13 April 2023
Seoul, Korea

Country Manager Jang-Sub Lee
DNV Business Assurance Korea Ltd

This Assurance Statement is valid as of the date of the issuance 13 April 2023. Please note that this Assurance statement would be revised
if any material discrepancy which may impact on the Greenhouse Gas Emissions of Mirae Asset Securities is subsequently brought to our
attention.
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Double Materiality Assessment

Mirae Asset Securities conducts double materiality assessment annually to measure the sustainability and social impact of the Company. We have selected key issues that require focused management in the financial and
non-financial areas, and we derive major issues by referring to global trends and the ESG performance of domestic and international competitors based on the revised guidelines of the Global Reporting Initiative (GRI). To determine
the priority among the key issues, we conducted media research based on big data analysis and surveys of various stakeholders. Through this process, we identified sustainability issues with high levels of interest and concern. Each
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key issue was evaluated on two dimensions of significance by applying weights to ‘business relevance’ and ‘stakeholder impact.’

Double Materiality Test Process

Issue Identification and Solution Formulation

:

Gathering Stakeholders’ Opinions

Internal Issue Identification

Analysis of existing sustainable management issues
and collection of internal issues

Analysis of ESG policy frameworks, environmental and
social policy statements, and revisions to sustainable
finance taxonomy

External Issue Identification

Analysis of key issues and activities of domestic and
international peer companies in the financial services
sector and diversified financial sectors

Review of new issues raised in global disclosure
indices such as GRI Standards, SASB, DJSI, ISO
26001, TCFD, and examination of global ESG trends
Analysis of the Company’s ESG issues through media
research

New issues added, integrating duplicate

issues to form a pool of 28 issues closely related to
Mirae Asset Securities

Conducting a survey targeting key stakeholders such
as employees, customers, trading counterparties and
partners, shareholders and investors, and the local
community (NGOs) to assess the level of sustainable
management and impact of Mirae Asset Securities.
Surveys were conducted from Jan. 16 to Jan. 20, 2023
Creating a questionnaire categorized into economy,
people (society, employees), and environment based
on the pool of 28 issues

Conducting Double Materiality Test

Evidence of Relevance

Business relevance

« Utilizing the results of the internal employee survey
conducted at Mirae Asset Securities

Aggregating key ESG issues of peer companies in
the financial services sector and diversified financial
sectors

Evidence of Impact

Stakeholder influence or impact

Utilizing the results of the surveys conducted with key
stakeholders such as customers, trading institutions
and partners, shareholders and investors, and the local
community (NGOs)

Analyzing approximately 1,373 articles of big data from
media exposure between January 2022 and December
2022

Scoring of Key Issues

+ Evaluating the level of impact from the perspectives
of management profitability, business operations, and
brand reputation, and incorporating weighted factors

» Distinguishing the issues that need ongoing
management and seeking approval from the top
decision—making body
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Selecting Key Sustainable Management Issues

Mirae Asset Securities believes that integrating key sustainable
management issues into the Company’s strategy will have a long-
term impact on management profitability, business operations, and
brand reputation.

Mirae Asset Securities has selected 10 key issues from the 28 major
issues derived through the double materiality test, applying weights
based on the Company’s business relevance and direct/indirect
stakeholder impact. The Company discloses these issues, along with
its strategies, targets, performance, and assessments, through an
integrated report.

Key Sustainable Management Issues

Impact

Relevance

List of 28 Issues Related to Economy, People, And Environment

Classification No.

Issue

Economy
N (a0

Expansion of global business (expanding new sources of revenue and strengthening market dominance through global investments)

Enhancement of customer asset management capabilities (providing long-term and stable asset management services to customers)

Creation of sustainable economic performance (generating economic value through domestic and international market analysis and utilizing various sales
channels)

Leadership in investment digitization (pioneering digital finance through the utilization of technologies such as big data, artificial intelligence, blockchain, etc.)

Stabilization of financial transaction systems (ensuring stability in financial transactions through the establishment of innovative systems)

Continuous monitoring and response to government policies/regulations (ensuring fair and stable investment practices)

Integrated risk management of economy, society, and environment (exploring new investment opportunities through ensuring financial soundness)

Establishing sound governance (ensuring independence, diversity, and expertise of the BOD and establishing a transparent governance structure)

Compliance with ESG information disclosure regulations (proactively expanding the scope of disclosure)

Ethical management and compliance (preventing corruption, tax evasion, and ensuring fair and transparent business operations)

Sustainable value chain management (generating sustainable economic value throughout the entire business process, including product development, sales,
customer management, investment, and asset management)

12 Expanding investment for inclusive growth (expanding socially responsible investments as an investment professional)
13 Improving customer accessibility and convenience (enhancing efficiency through the expansion of non—face-to—face channels)
14 Expanding social contribution and measuring outcomes for the improvement of local communities (conducting various activities such as community donations
and support for financially vulnerable groups)
15 Improving financial consumer satisfaction (enhancing consumer rights and promoting customer—-centric thinking and empathy)
16 Protection of financial consumer personal data (recognizing cybercrime and personal data breaches as information security risks, establishing information
security regulations and operational guidelines)
17 Providing customer—centric products and services (offering high—quality products that reflect market conditions and customer investment preferences, and
supporting customers in making informed investment decisions)
0 People 18 Expanding stakeholder communication channels (operating various communication channels to capture stakeholder requirements and incorporate them into
( 5}p sustainable management activities)
19 Protection of stakeholders’ human rights (respecting international standards and principles related to labor rights, strengthening human rights management
processes)
20 Recruiting global talents and providing growth opportunities (employing fair recruitment principles, considering job-specific characteristics, and providing
education for growth)
21 Expanding women’s leadership (promoting a culture of non—discrimination and gender equality)
2 Improving organizational culture for work-life balance (establishing a healthy work environment through measures such as flextime, flexible lunchtime options,
and promoting the use of annual leave)
23 Collaborative and harmonious labor-management relations (building trust between labor and management based on employees’ freedom to join unions and
engage in association activities)
24 Fair performance evaluation and compensation (fair assessment of employees’ competencies based on transparent procedures and reasonable justifications)
25 Systematizing employee health and safety management (preventing and managing industrial accidents through the certification of occupational health and
safety management systems)
% Strengthening greenhouse gas emissions reduction management (implementing company-wide carbon reduction activities and improving the efficiency of
energy consumption tracking)
Q Environment 27 Public disclosure of climate change response strategies and targets (participating in global initiatives for climate change risk management and practicing Eco—
) friendly management)
28 Climate risk management and expansion of Eco—friendly investment opportunities (with a focus on building business capabilities for carbon neutrality

implementation)

* The above numbering is not a ranking but a numbering of individual issues for each item



Appendix

Double Materiality Assessment 4
Stakeholder Engagement
Independent Assurance Statement
GRI Index

UNGC & UN SDGs

SASB Index

TCFD Index

Membership & Awards

About This Report

Notes to the Consolidated Financial
Statements

MIRAE ASSET SECURITIES
2023 INTEGRATED REPORT

098

Management of Key Reasons for Sustainable Management

Top 10 Key Issues

Ranking Key issues GRI Topic Standards Key stakeholders Impact of the issues Reporting page Comparison with key issues from the previous year
1 Expanding investments for inclusive growth GRI 203 Indirect Economic Impacts Customers, shareho\ders/mvestors, Operational impact on business 33,43 Prevwous year's #7: Expansion of socially responsible
local communities investments
2 Managmg g\lmate s gnd e><‘pand|ng GRI 302 Energy, GRI 305 Emissions Government, local communities Reputational impact on the brand 33~42 Prey\ous year's #9: Climate change response and
opportunities for Eco—friendly investments environmental performance management
8 Expansion of global business GRI 201 Economic Performance Emp\oy.eeg shareho\ders/mvestors, Impact on business profitability 64~68 Previous year's #2: Establishing future growth foundations
trading institutions and partners such as overseas business
4 S FeaTERGS CrElETEn e CoREaREEian GRI 405 Dlver5|fty andv qual Opportunity, Employess, trading institutions, and partners Impac‘; on bgsmess proﬂtgb\llty, 53 Prevaus year's #10: Providing equal opportunity and non-
GRI 406 Non-discrimination operational impact on business discrimination
5 Creating sustainable economic performance GRI 201 Economic Performance Employees, shareholders/investors Operational impact on business 1 Prevpus years #.1' Strengthening market dominance and
creating economic value
Improving organizational culture for work-life GRI 403 Occupational Health and Safety, . .
6 balance GRI 404 Training and Education Employees Reputational impact on the brand 54~57 New
7 Providing customer—centric products and services GRI 417 Marketing and Labeling Customers Reputational impact on the brand 44~50 Previous year's #6: Protection of financial consumer rights
8 Ethical management and compliance adherence GRI 205 Anti—corruption Eg;g:iﬁi;iﬁﬁ:g institutions and partners, Reputational impact on the brand 19~24 Previous year's #5: Ethics/compliance adherence
9 STz el GER ETEEER GRI 203 Indirect Economic Impacts Cusfom.erst sh}areho\ders/mvestors, N Impacj on bgsmess proﬁtgbwhty, 12 Previous year’ s #4: Integrafed risk management of
trading institutions and partners, local communities operational impact on business economy, society, and environment
10 Leadership in digitalization of investments Non-GRI Customers, shareholders/investors Operational impact on business 71~74 Previous year's #3: Leading digital finance

Management of Materiality Issues

Classification Materiality issues Background of strategy establishment Mid-to Long-term Goals Performance and evaluation
During the pandemic, the world underwent a rapid transformation into digitalization and ESG management. Customers are now + Global, investment, digital, pension (GIDP) gap strategy L
) - ; ] . ; } S . . * Increase of KRW 1.8 trillion in overseas
Securing global economic demanding stable returns through thorough risk management. Global investment expansion has established itself as an essential ~ * Leading in global asset allocation and pension asset growth stocks
Economy 99 element for the long—term implementation of sustainable business from a global perspective. As Investment Banking firms + Continued strengthening of overseas corporate IB capabilities and L )
performance o . . X . . - . . L X R * Increase of KRW 5.1 trillion in pension
with differentiated portfolios based on overseas investments and global networks that can lead to financial exports, financial investment in innovative companies assots
investment companies are expected to lead the change in paradigm. « Strengthening global ESG management
Fi ial ies h hasizing thei hasi | f soci i I ith vari * Devel f various i uti hat ali ith th ) ) -
inancial companies have begn empl .aswzmgt eir growt as integral parts of society and m\{estors. along w?t various . ‘ eveopmento various investment solutions that align with the . Sustainable finance of KRW 23.91 trillion
Sustainable inclusive growth stakeholders. The securities industry is also being required to play a role as a part of a sustainable value chain and an organic increasing demand for ESG investment + 57% increase compared 1o the previous
intermediary. As a result, it is expected that socially responsible investment and investment in sustainable themes, which are + Expansion of ESG bond underwritings and IPO, M&A advisory services car
necessary for inclusive growth, will be established as key areas. * Launch of various funds and ETFs applying ESG investment strategies v
People « Continued global talent recruitment and digital workforce development
Companies are being demanded to foster a work culture that achieves a balance between work and life, and to establish programs * 18% increase in childcare leave ratio
a reasonable compensation system that employees can understand and accept. It is expected that there will be ongoing « Creating a healthy work environment and implementing maternity compared to the previous year
Work-life balance ) A e X
improvements in performance evaluation and compensation systems that reflect the demands of the growing Millennials and protection policies « Total employee training hours: 320,220
Generation Z workforce, who prioritize work-life balance and fairness, gradually becoming the main focus of organizations. « Transparent performance evaluation principles for fair promotion and hours
compensation
Accelerated climate change is heralding the strengthening of global policies and regulations through international cooperation. * Expansion of support for global initiatives and declarations « PCAF (Partnership for Carbon
In particular, Eco—friendly management, which has placed importance on enhancing corporate reputation, is expanding its * Implementation of goals to reduce greenhouse gas emissions and energy Accounting Financials) endorsement
Environment Climate risk management concept to include climate risk management encompassing carbon neutrality, physical risks, and renewable energy investments. consumption  Release of RE100 Roadmap

It is expected that financial institutions will play a crucial role in the transition to a sustainable economy by providing capital
through green finance and investment activities, along with climate risk management.

Expansion of renewable energy finance advisory and arrangement
services

Progress in SBTi (Science-Based
Targets initiative) target verification
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Stakeholder Engagement

Stakeholder Management System

Definition of Stakeholders

Mirae Asset Securities defines its key stakeholders as the individuals
or groups that can exert direct or indirect influence on the company
and vice versa. They are shareholders, group institutions with legal,
financial and operational responsibilities, the media, labor union, NGOs,
social organizations, local community, competitors, opinion leaders,
and academia.

Classification of Stakeholders

Stakeholders of Mirae Asset Securities are categorized based on their
role, level of impact, and relation to the firm. We have designated
clients, employees, shareholders & investors, business partners &
collaborating institutions, local communities, and the government and
capital market as key stakeholders, and manage them in a systematic
manner. We identify key issues and events for each stakeholder group,
as reflected in our business activities.

Stakeholder Communication Activities and Channels

In order to identify the opinions and requirements of stakeholders
and reflect them in our sustainability management activities, Mirae
Asset Securities operates various communication channels for
each stakeholder year-round or on a regular basis. In particular, we
undertake stakeholder interviews and surveys to identify core issues,
and disclose them in our integrated reports as one of the ways by
which we actively communicate with stakeholders.

Stakeholder

Communication activities

Communication channels

#

Clients
individual/institutional
clients, consumer
organizations

These stakeholders purchase and use Mirae Asset Securities’ financial products

and services through transactions with the company. We do our utmost efforts to
leverage our expertise in which financial consumers can undertake convenient and safe
transactions.

+ Client panel
* Independent expert panel

* Customer Service Improvement

Council
* Voice of Customers (VOC)
* Website
* Investment forums

Based on a culture of respect and consideration, Mirae Asset Securities builds a culture
of mutual respect and free communication among employees.

* Labor-Management Council
* WM Community

0]

Employees ; ) . f
We provide competency development programs to strengthen the expertise of all * Grievance handling system
employees, and reward their performance through fair evaluation.

Shareholders & . " ) , .

Investors These stakeholders own shares of Mirae Asset Securities and take part in the * Shareholders” meeting

El (ot company’s decision-making process. Mirae Asset Securities strives to maximize the * Public disclosure
evaluation ' value of shareholders and investors by generating sustainable economic performance * Company briefing

organizations)

based on sound corporate governance.

* IR

Transaction
Counterparties &
Partners

Mirae Asset Securities considers our partners as companions for mutual growth. We
expand the communication channels to listen to and reflect on grievances and voices of
counterparties and partners, and comply with fair trade principles, thereby contributing
to creating a healthy ecosystem.

* Regular partner council
* Partner satisfaction survey

~

Local Communities

Mirae Asset Securities conducts its social contributions by selecting organizations in
need of social support. By collaborating with various organizations, including NGOs,
we strive to fulfill our role as a member of local communities and implement corporate
social responsibility.

» Social contribution activities
* Partner institutions
» Website
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Independent Assurance Statement

To: The Stakeholders of Mirae asset securities Co., Ltd.

Introduction and Objectives of Work

BSI Group Korea (hereinafter ‘the Assurer’) was asked to verify Mirae asset securities 2023 Integrated Report
(hereinafter ‘the Report’). This assurance statement applies only to the relevant information contained in the
scope of the assurance. Mirae asset securities is solely responsible for all information and assertion contained
in the report. The responsibility of the assurance is to provide independent assurance statement with expert
opinions to Mirae asset securities by applying the verification methodology and to provide this information to all
stakeholders of Mirae asset securities.

Assurance Standards and Levels

This assurance was based on the AAT000AS v3 (2020) Assurance Standard and confirmed that the report was
prepared in accordance with the GRI Standards, the international standards guidelines of sustainability reports.
The assurance level was based on the Type 2 that confirmed compliance with the four principles of AA1000 AP
(2018) in accordance with the AAT1000 AS.

Type 2 was limitedly verified based on the data information provided by the reporting organization, for energy
consumption, waste throughput, direct GHG emissions (Scope 1), Indirect GHG emissions (Scope 2), and other
indirect GHG emissions (Scope 3), quantity of water usage, basic salary rate for women to men, absenteeism
rate, equivalent wage evaluation, and gender wage gap ratio among GRI Topic Standards and external
evaluation indicators for domestic operations.

Scope of Assurance

The Scope of Assurance Applied to this Report is as Follows;

- Based on the period from January 1st to December 31st 2022 included in the report, some data included
2023

- Major assertion included in the report, such as sustainability management policies and strategies, goals,
projects, and performance, and the report contents related to material issues determined as a result of
materiality assessment

- Conformity, appropriateness and consistency of internal processes and systems for information, data
collection, analysis and review

The following contents were not included in the scope of assurance.
- Financial information presented in the report
- Disclosures in the international standards and initiatives index excluding GRI presented in the report
- Other related additional information such as the website, business annual report

Methodology

As part of its independent assurance, the assurer has used the methodology developed to collect relevant
evidence to comply with the verification criteria and to reduce errors in the reporting, and has performed the
following activities:
- Review of the system for sustainability management strategy process and implementation
- Review of materiality issue analysis process and verification of the result to determine verification
priorities
- Review of the evidence to support the material issues through interviews with senior managers with
responsibility for them
- Verification of data generation, collection and reporting for each performance index

Limitation

The assurer performed limited verification over a limited period based on the data provided by the reporting
organization. This means that no significant errors are found during the verification process, and that there
are limitations associated with the inevitable risks that may exist. The assurer does not provide assurance for
possible future impacts that cannot be predicted or verified during the verification process and any additional
aspects related thereto.

Assurance Opinion

On the basis of our methodology and the activities described above, it is our opinion that
- The information and data included in the report are accurate and reliable and the assurer cannot point out
any substantial aspects of material with mistake or misstatement.
- The report is prepared in accordance with the GRI Standards. (Reporting in accordance with the GRI
standards)
- The assurance opinion on the four principles presented by the AA1000 AP (2018) is as follows.

AA1000 AP (2018)

Inclusivity : Stakeholder Engagement and Opinion

Mirae asset securities defined customers, employees, external stakeholders, and experts as key stakeholders
groups, and operates communication channels for each group for stakeholder engagement. Mirae asset
securities reflected key issues drawn through stakeholder channels in sustainability management decisions
and disclosesd the process in the report.

Materiality : Identification and Reporting of Material Sustainability Topics

Mirae asset securities established a strategy related to sustainable management and established a process to
derive reporting issues and evaluate business relevance and social impact across 20 major ESG issues pools to
determine the importance of the issue, select 10 critical issues and publish the process in the report.
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Responsiveness : Responding to Material Sustainability Topics and Related Impacts

Mirae asset securities established the management process for key reporting issues determined by the
materiality assessment. In order to respond appropriately to the expectations of stakeholders, Mirae asset
securities disclosed the process including policy, indicator, activity and response performance on key reporting
issues in the report.

Impact : Impact of an Organization’s Activities and Material Sustainability Topics on the Organization and
Stakeholders

Mirae asset securities established the process to identify and evaluate the impact on organizations and

stakeholders related to key reporting issues. Mirae asset securities used impacts, risk and opportunity factor

analysis results for key reporting issues to make decisions to develop response strategies for each issue, and

disclosed the process in the report.

Key Areas for Ongoing Development

- Mirae asset securities manages the organization’s sustainability issues through the establishment and
operation of ESG management governance. Continuing to operate ESG management governance (ESG
Committee, ESG Executive Council, ESG Working Committee, ESG Promotion Team) activities can be
helpful to advance the sustainability management.

— The report describes Mirae asset securities’ key sustainability performance in 2022 and expresses its
efforts to advance its activities. At the same time, deriving underperforming sustainability issues and
specifying related mid- to long—term strategies and goals can help ensure a balanced reporting.

Statement of Independence and Competence

The assurer is an independent professional institution that specializes in quality, environment, safety and
health, energy and anti—bribery, compliance related ESG management with almost 120 years history in
providing independent assurance services. No member of the assurance team has a business relationship
with Mirae asset securities. The assurer has conducted this verification independently, and there has been no
conflict of interest. All assurers who participated in the assurance have qualifications as AAT000AS assurer,
have a lot of assurance experience, and understand the BSI Group’s assurance standard methodology.

Evaluation against GRI ‘In Accordance’ Criteria

The assurer confirmed that this report is prepared in accordance with the GRI Standards, and the disclosures
related to the following Universal Standards and Topic Standards Indicators based on the data provided by
Mirae asset securities, the sector standard was not applied.

[Universal Standards]
2-1 to 2-5(The organization and its reporting practices), 2-6 to 2-21(Governance), 2-22 to 2-28(Strategy),
2-29 to 2-30(Stakeholder engagement), 3-1 to 3-3(Material Topics Disclosures)

[Topic Standards]

201-1~2, 202-1, 203-1~2, 205-1~3, 206-1, 207-1~4, 302-1~5, 303-3~5, 305-1~5, 306-3, 401-1~3, 403~
1~10, 404-1~3, 405-1~2, 406-1, 407-1, 408-1, 409-1, 411-1, 4131, 415-1, 417-2~3, 418-1

31th May 2023

BSI Group Korea
Managing Director S. H. Lim
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GRI Index

* Statement of Use

management content during the period from January 1, 2022 to December 31, 2022.

* GRI 1 used
* Applicable GRI Sector Standards N/A

GRI 1: Foundation 2021

Reporting organization Mirae Asset Securities reports this information by applying the GRI Standards criteria in reporting sustainable

2022 Business Report (KOR ver. Only)

2022 Annual Report on
Corporate Governance
and Compensation PDF
Download

PDF Download

Universal Standards(GRI 2, 3)

GRI Standards Category Disclosure Indicators Page Note
2-1 Organizational details 5 Company Overview
The organization 2-2 Entities included in the organization’s sustainability reporting 110 About This Report
and its reorting 2-3 Reporting period, frequency and contact point 110 About This Report
practices 2-4 Restatements of information - No significant changes
2-5 External assurance 94, 100~101 Greenhouse Gas Assurance Statement, Independent Assuarance Statement
2-6 Activities, value chain and other business relationships 11~12, 64~68 Sustainable Value Chain, Business Overview, Performance and Strategy
2-7 Employees 91~92 Economic and Social Performance
2-8 Workers who are not employees - Insufficient information
2-9 Governance structure and composition 16 Composition of BOD
2-10 Nomination and selection of the highest governance body Annual Report on Corpgrate Governance Composition of Corporate Governance & Nomination Committee, Activity Details and Evaluation
and Compensation 43~44
2-11 Chair of the highest governance body 16 Composition of BOD
2-12 Role of the highest governance body in overseeing the management of impacts 14,17, 34 ESG Committee Roles
2-13 Delegation of responsibility for managing impacts 14,17,34 ESG Committee Roles
2-14 Role of the highest governance body in sustainability reporting 14 ESG Management Governance
Governance 2-15 Conflicts of interest 15,18 Independence of Board, Preventing Conflict of Interest
2-16 Communication of critical concerns Annual R(;eréort on Cortpora;zic;\ge;nance ESG Committee Activieity Details and Evaluation
GRI 2 : General Disclosures 2021 and tompensation
2-17 Collective knowledge of the highest governance body 16, b4 Composition of BOD, Program for Employee Growth ESG part
2-18 Evaluation of the performance of the highest governance body Annual Report on Corporate Governance Evaluation and Compensation of BOD
and Compensation 108~110
_ ) - Annual Report on Corporate Governance )
2-19 Compensation policies and Compensation 166~169 Compensation System
~ . . Annual Report on Corporate Governance .
2-20 Precess to determine compensation and Compensation 166~169 Compensation System
2-21 Annual total compensation ratio 18 Executive Performance Evaluation and Compensation (including CEO)
2-22 Statement on sustainable development strategy 10 ESG Mid-to Long—term Strategies / ESG Policy Framework
2-23 Policy commitments 10~12, 19~24 ESG Mid-to Long-term Strategies, Sustainable Value Chain, Ethical Management
2-24 Embedding policy commitments 19~24 Ethical Management
Strategy, policies 2-25 Processes to remediate negative impacts 25~28 Risk Management
and practices ; ; : : ;
2-26 Mechanisms for seeking advice and raising concers 19, 24~26, 56 Eth\cal Management, Ethics & Compliance Report, Risk Management, Risk Management System,
Grievance Handling System
2-27 Compliance with laws and regulations Business Report 650~652 Matters related to sanctions etc
2-28 Membership associations 109 Association Membership Status
Stakeholder 2-29 Approach to stakeholder engagement 99 Stakeholders Engagement
engagement 2-30 Collective bargaining agreements 56, 92 Establishing Trust between Employees and Management, Labor union membership rate
3-1 Process to determine material topics 96 Double Materiality Test Process
. . . Disclosures on - - -
GRI 3 : Material Topics 2021 ) h 3-2 List of material topics 98 Top 10 Key Issues
material topics
3-3 Management of material topics 98 Management of Materiality Issues
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Topic—specific Standards

Economic Performance(GRI 200)

GRI Standards Disclosure Indicators Page Note
. 201-1 Direct econmic value generated and distributed 14, 76~89 Rgmforcmg Shareholder Return Policy, Improvement of Dividend System,
GRI 201 : Economic Performance 2016 Financial Review
201-2 Financial implications and other risks and opportunities due to climate change 34~42 TCFD Report
GRI 202 : Market Presence 2016 202-1 Ratios of standard entry level wage by gender compared to local minimum wage 92 Social Achievements (Percentage of starting salaries for new employees to the minimum wage)
. . 203-1 Infrastructure investments and services supported 33,43 Climate Engagement, Inclusive Growth
GRI 203 : Indirect Econmic Impacts 2016 — — — - -
203-2 Significant indirect economic impacts 11~12, 34~42 Sustainable Value Chain, TCFD Report
205-1 Operations assessed for risks related to corruption 20~21 Internal Control System
GRI 205 : Anti-Corruption 2016 205-2 Communication and training about anti-corruption policies and procedures 22~23 Ethics and Compliance Culture
205-3 Confirmed incidents of corruption and actions taken 24 Ethics & Compliance Report
GRI 206 : Anti-Competitive Behavior 2016 206-1 Legal actions for anti—competitive behavior, anti-trust, and monopoly practices - No such case
207-1 Approach to tax 24,93 Fulfillment of Tax Obligations, Tax Policy
207-2 Tax governance, control, and risk management 93 Tax Policy
GRI 207 : Tax 2019 - - . -
207-3 Stakeholder engagement and management of concerns related 91, 93 Economic Achievements (Value Distribution Among Stakeholders), Tax Policy
207-4 Contry—by-country reporting 91 Economic Achievements (Regional Corporate Tax Expenses)

Economic Performance(GRI 300)

GRI Standards Disclosure Indicators Page Note
302-1 Energy consumption within organization 39 Internal Greenhouse Gas Management Indicators and Targets
302-2 Energy consumption outside of the organization 39 Internal Greenhouse Gas Management Indicators and Targets
GRI 302 : Energy 2016 302-3 Energy intensity 39 Energy consumption
302-4 Reduction of energy consumption 40 Science-based reduction targets for internal greenhouse gases
302-5 Reductions in energy requirements of products and services 41~42 Financed Emission Metrics and Targets of Investment Portfolio
303-3 Water withdrawal 39 100% tap water and sewage
GRI 303 : Water and Effluents 2018 303-4 Water discharge 39 Wastewater is treated by a wastewater treatment plant operated by a local autonomous entity
303-5 Water consumption 39 Circular economy management
305-1 Direct (Scope 1) GHG emissions 39 Direct emissions (Scope 1)
305-2 Energy indirect (Scope 2) GHG emissions 39 Indirect emissions (Scope 2)
GRI 305 : Emissions 2016 305-3 Other indirect (Scope 3) GHG emissions 39 Other indirect emissions (Scope 3)
305-4 GHG emissions intensity 39 Greenhouse Gas Emission
305-5 Reductions of GHG emissions 40 Science-based reduction targets for internal greenhouse gases
GRI 306 : Waste 2020 306-3 Waste generated 39 Internal Greenhouse Gas Management Indicators and Targets / Circular economy management
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Social Performance(GRI 400)

GRI Standards Disclosure Indicators Page Note
401-1 New employee hires and employee turnover 91~92 Social Achievements (Newly hired employees, Turnover rate)
GRI 401: Employment 2016 401-2 Benefits provided to. full-time employees that are not provided to 54~56 Talent Development and Support Program
temporary or part-time employees
401-3 Parental leave 56, 91~92 Parenthood Protection System, Social Achievements (parental leave)
403-1 Occupational health and safety management system 57 Occupational Health and Safety System
403-2 Hazard identification, risk assessment, and incident investigation 57 Major Activities for Health and Safety
403-3 Occupational health services 57 Major Activities for Health and Safety
403-4 Worker participation, consultation, and communication on occupational 57 Major Activities for Health and Safety
health and safety
. 403-5 Worker training on occupational health and safety 57 Major Activities for Health and Safety
GRI 403: Occupational Health and Safety 2018 - - —
403-6 Promotion of worker health 57 Major Activities for Health and Safety
403-7 P.reventlpn and mlTIg?thﬂ of ocgupathnal health and safety impacts 57 Major Activities for Health and Safety
directly linked by business relationaships
403-8 Workers covered by an occupational health and safety management system 57 Creating a Safe and Healthy Workplace
403-9 Work-related injuries 92 Social Achievements (Industrial accidents)
403-10 Work-related ill health 92 Social Achievements (Industrial accidents)
404-1 Average hours of training per year per employee 92 Social Achievements (Employee Training)
GRI 404: Training and Education 2016 404-2 Programs for upgrading employee skills and transition assistance programs 54~55 Talent Development and Support Program, Retiree Support
404-3 Percentage of employees receiving regular performance and career 5355 92 Fair Recruitment and Evaluation / Talent Development and Support Program / Social Achievements
development reviews ! (Number of employees subject to performance evaluation)
o . 405-1 Diversity of governance bodies and employees 16, 91~92 Board of Directors Diversity / Social Achievements (Social minority groups, Diversity)
GRI 405: Diversity and equal Opportunity 2016 - - - -
405-2 Ratios of basic salary and compensation of women to men Business Report 618 2. Status of employees, etc
GRI 406:Non—discrimination 2016 406-1 Incidents of discrimination and corrective actions taken 52 Human Rights Impact Assessment / No such case
GRI 4972 Freedom of Association and Collective 2071 Opera’qons and.s.uppllers in whlgh the right to freedom of association and 52 Human Rights Impact Assessment / No such case
Bargaining 2016 collective bargaining may be at risk
GRI 408: Child Labor 2016 408-1 Operations and suppliers at significant risk for incidents of child labor 52 Human Rights Impact Assessment / No such case
GRI 409: Forced or Compulsory Labor 2016 409-1 Operations and suppliers at significant risk for incidents of forced or 52 Human Rights Impact Assessment / No such case
compulsory labor
GRI 411: Rights of Indigenous Peoples 2016 411-1 Incidents of violations involving rights of indigenous peoples 52 Human Rights Impact Assessment / No such case
GRI 413: Local Communities 2016 413-1 Operations with local community engagement, impact assessments, 52 Human Rights Impact Assessment / Local communities
and development programs
GRI 415: Public Policy 2016 415-1 Political contributions 92 Comment on St