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eLEARNING
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We offer companies and firms live, high-quality Advancing Women to Senior Leadership Roles
virtual professional eLearning experiences on a Communicating Commitment to EDI
range of topics pertaining to equity, diversity, Eliminating Sexual Harassment in the Workplace

and inclusion in business. Evolving with Client/Customer Demographics

TOPICS

Addressing Homophobia and Heterosexism

. ) . Facilitating Difficult Conversations about EDI
Virtual sessions are evidence-based and

taught by dozens of expert faculty members
from USC, Harvard, Wharton, Stanford,

MIT, and other top-ranked business
schools. Each is highly engaging and Meeting the Needs of Employees with Disabilities
includes practical strategies; none are Navigating Partisanship Diversity and Political Polarization
too abstract or uselessly academic. Recognizing and Reducing Implicit Bias

Hiring and Strategically Diversifying the Workplace
Making Workplace Environments Trans Inclusive

Managing Intergenerational Tensions

Recovering from Diversity-Related Crises
Every 90-minute synchronous

eLearning module can be facilitated
for executives, managers, or
employees across all levels.

Resolving Racial Tensions at Work
Retaining and Advancing Employees of Color

Supporting Employee Networks/Resource Groups

Companies and firms can choose from this list, or we can
create sessions on other equity, diversity, and inclusion topics.
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