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= km\% aﬁfé&&//@ YouthActior.l Nor:thern Irelan'd isa r?gional

youth work charity with 75 years' experience of
successfully tackling issues most critical to

young people in Northern Ireland. T A - - e
Over the next 4 years (2018 - 2022) GET SET for B GET SET for Work is a regional youth employability project
Work will build the skills of 900 young people for S, 7 for 900 young people aged 16 - 24 years who need support
life, learning and work and progress a minimum — to get into employment, education or training.
of 65% of participants into employment, further . :
training,education or volunteering. : e GET SET uses a youth work approach to co-design flexible

programmes with young people.
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o Skills for life; tackling personal barriers, building GETSET-C : T S
J : ! - College Square North, Belfast =T , | . e
confidence, resilience and wellbeing. Sean Madden sean@outhaction.org . - o GETSETworkS|n partnership with Iocalemployersuand.the
Skills for learning; practical, industry relevant Naomi English naomi@youthaction.org 028 9024 0551 DTl (. A busme.ss sector to help young people get the qualifications
qualifications up to level 1. GET SET - North West regional office g 2 i) and skills they need for work.

Skills for work; employer led workshops, taster days, Denise Doherty denise@youthaction.org 02871318854 GET SET is delivered in local communities through our

site VISItS,.V.VOYk placements and volunteering in local GET SET - Armagh regional office . = e e 4 oy ) membership network of 150 local organisations to make
communities. " Deborah Brennan deborah@youthaction.org 028 37511624 ) “ . »7 [ 9 orogrammes accessible and locally based for local young
GET SET - Newry regional office oz W , v - people.
Adiena Devlin adiena@youthaction.org - - || - .
028 3025 6040

GET SET - Fermanagh regional office
Lynne Carroll lynne@youthaction.org
028 6632 8534

www.youthaction.org
f www.facebook.com/YouthActionNI

& @YouthActionNI

Tune in: www.radioynp.com




Key strengths of GET SET for Work ( ETl inspection May 2017)

b= Practical qualifications e High quality programmes and flexible provision;

» t L W% A Construction Skills e High levels of individualized support;
The participants were P B¢ adlh: Co-designed Certification - CSR Skills building days - employer led e Positive impact on young people’s mental health and
very positive about . S % (. programmes Manual Handling, practical workshops on business ideas, well being;
their experiences; their = ‘ ‘ _ As youth workers we work v Child Care, Food Hygiene, IIEHIETEIINENIVIEIREU AT o The range of qualifications for young people;
mgmved n)tgnta.l heacl:h... ) 'y & ¢ J with young people to ) First Aid, Customer Care.  ESRVINRESIERUIISA L GICI AW of Belfast, ') am learning about e Well-constructed progression routes;
2?. the?rﬂ‘:,sr:fli‘(’ji:,r:ep:nd %, e - co-de5|ghn P rogrz:\jmmeslto & 4C, Fhoenix, Cocgpig G spreadsheets and e Effective partnerships with business and local communities;
self-esteem.’ - g - meztnt d:';pr;f;i;']goa ° | s . databases as well as e The skills and expertise of our youth workers.
ETl Inspection May 2017 S L ' A tlin:;’r'lralngEaTsS[E?:i':‘1 :Z: :
SUPPORT > el U T4 ‘GET SET has given me 201
Practical support with =¥ A 3T ) time for myself and ‘ i » Work Call 1
housing, benefitsor Py % has got me thinking e In GET 52 fm\gn em loyment 12
personal issues. Financial . about setting up a small o our progfess
_LIFEMAPS support with travel and Employability businestiEthtan rin # o4 of our
Techniques and strategies childcare costs. qualifications from home? 100% odu
to build and promote Leadership, Teamwork, GETSET : or further
good mental health and Communication, young mum
e wellbeing : " feel lik Youth Work. - Site visits, taster days -
N — ~—= o ISeHEe B 2L . el “< and work experiences Internships -
e go.t !Jetter 4 VOLUNTEERING in construction, paid work placements
RROUUItieS fo’, youth work and | event planning, 6 month paid work in
the future. Y social action hospitality, childcare. key growth sectors -
. . rojects. Il PR ia, fi i
'GET SET helped me gain confidence Prel . dn%i rr:se,}t(:;io;nizzﬁnical
in myself and improved my skills sl o art’s
MONEY SKILLS ::n wor!(ing with oth?rs. I had an RYANAIR Rotary hospitality.
Budgeting interview and mentioned how | The REVICILE of befest
and debt 7 developed my teamwork skills
management skills. . during it. I got the job!' “ Coa-calamsc 6 PH QTE NIX B |
5 S~ URAL GAS Down Royal’

Racecourse




