SITUATIONAL JUDGEMENT TEST (SJT) – EXAMPLE QUESTION
Scenario:

You have been successful in gaining a training contract or pupillage and are part-way through your training period. As a trainee you are placed into a specific department and rotate between two to four seats during your two-year training period. 

You report into a supervisor during each seat. Your supervisor acts as both mentor and line manager and is responsible for ensuring that you are provided with the opportunity to meet your learning objectives in each seat. 

You work as part of a team and interact with both qualified lawyers and support staff. You are given a considerable amount of responsibility but are supported in this by your supervisor who will attend client meetings with you and review your legal analyses and advice before it is sent on to clients.  

All government lawyers advise clients on legal matters but decisions of how to proceed ultimately rest with the client. 

In this test you will be presented with the type of situations you could face in the role of a legal trainee within government and asked how you think you should react to each situation. 

Please identify what is the most effective initial response and what is the least effective initial response to each situation. 

Please note that no prior legal knowledge is required, and you are asked to take each presented scenario at face value. All the information you need to answer the question will be presented in the scenario. 

You are not being assessed on whether you know the right answer based on knowledge or experience. You are being assessed on how you judge a situation and whether you can recognise the most effective or least effective reaction.  

There are 16 questions in this test. The test is not timed but should take you around 20 minutes to complete.
EXAMPLE QUESTION:
You’ve been given a piece of work on an important piece of legislation, which you find both challenging and interesting. Its complex, and some parts of what you need to do you’re unsure about, but you’re keen to get it right as this is a high-profile piece of work for you. 
Once you’re given a briefing from your supervisor, you start working on it but soon realise you do not understand the wider context of the legislation. 
Do you: 
	Possible actions: 
	Most 
	Least 

	1. Send emails out to people you think will know and understand the bigger picture, asking them to give you a briefing; this will be more time efficient than researching.

	
	

	2. Continue working as best you can, whilst it’s helpful to understand the bigger picture you don’t think it’s essential and can complete the work more quickly without more research. 

	
	

	3. Take a few hours out to research the background to the legislation and get an understanding of the bigger picture; if you can understand the details it will help.
 
	
	

	4. Speak to your supervisor about what they would recommend, ask what they would do in that situation and base your decision on the advice you get.
 
	 
	 


In this example the participant has felt: 

· Action 3 is the most effective.

· Action 2 is the least effective. 
