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Employee Information
First Name Robert
Last Name: Hinson
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Employment Date: 08/22/1995

COMPLAINT(S): On or about 04/06/2023, Professional Standards (PS) received
information that Robert Hinson, Teacher, Fort Myers High School may have
violated The Principles of Professional Conduct for the Education Profession in
Florida, The Teachers Association of Lee County (TALC) contract, and Board
Policies.

ALLEGATION(S): On or about 04/06/2023, Professional Standards (PS)
received information that Mr. Robert Hinson, Teacher, Fort Myers High School
may have walked out of a baseball game, while it was being played, with other
student athletes leaving other student athletes behind. It is alleged that the
walkout was planned. It is also alleged that this act may involve equity and/or
racism. The walking out may have exposed student(s) to unnecessary
embarrassment or disparagement. In addition, on or about 04/05/2023,
Professional Standards received information that Mr. Hinson may have given
inaccurate information to the head baseball coach which resulted in a student
athlete being benched. This same athlete was left behind during the walkout.

COMPLAINANT(S):
¢ School District of Lee County
WITNESSES:

Kyle Burchfield, Teacher, Head Baseball Coach, Fort Myers High School
Dr. Robert Butz, Principal, Fort Myers High School
Toni Washington-Knight, Assistant Principal, Fort Myers High School
Darya Grote, Assistant Principal, Fort Myers High School
Steven Cato, Athletic Director, Fort Myers High School
, 12t Grade Student, Fort Myers High School
., 9" Grade Student, Fort Myers High School
, 11" Grade Student, Fort Myers High School
., 11" Grade Student, Fort Myers High School
., 11" Grade Student, Fort Myers High School
Keeth Jones, Teacher, Fort Myers High School
Shane and Melanie ~arents of



Crysta .., Parent, Fort Myers High School

Steve - Parent, Fort Myers High School

Christopher Chappell, Athletic Coach, Fort Myers High School
Robert Hinson, Teacher/Baseball Coach, Fort Myers High School

VIDEO/AUDIO:

¢ Videos from 04/06/2023, Fort Myers High School (Flash Drive)
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SUMMARY OF INVESTIGATIVE FINDINGS (point by point):
04/04/2023, Video #1 (Flash Drive):

* Based on the videos provided, this investigator observed the following:

o 12:47:30 - Mr. Cato walks into the frame where Mr. Hinson is
already standing.

o 12:47:34 - Student wearing a long black sleeve shirt, walks down
the hall.

o 12:47:42 - Same student with the long black sleeve shirt looks
down the hallway.

o 12:47:43 - Same student puts his hand up in the direction of Mr.
Hinson and Mr. Cato; appears to rub his nose with his thumb and
proceeds to walk past Mr. Hinson and Mr. Cato.

Note: Student wearing a long sleeve black shirt was identified to be , 12t
Grade Student, Fort Myers High School.

04/11/2023, Video #3 (Flash Drive):

o 6:33:55 - Video shows Mr. Hinson walk into the school

o 6:33:59 - Video shows Mr. Hinson walking into the gym lobby and
turning to walk down a hall.

o 6:34:10 - Hinson can be seen walking down the hall, passing a
colleague.

o 6:41:38 - Hinson is seen walking out of the building and walk
toward his car, which he gets into and leaves the campus.

Video #1 (Google drive):

o Video shows Mr. Hinson walking away from the dugout, 16 seconds
into the video.

Video #4 (Google drive):

o Video shows Mr. Hinson walking out at 26 seconds into the video.



04/13/2023 and 04/27/2023, Statement, Kyle Burchfield, Teacher, Head
Baseball Coach, Fort Myers High School (Pages 1-6):

Note: Fernando Vazquez (Director, Professional Standards, Lee County School
District) sent an email to Kyle Burchfield on 04/22/2023. Good evening Mr.
Burchfield- Thank you speaking with me, via a phone call, on 04/13/2023 at
9:30am. Present on the call was Dr. Butz and Ms. Grote. Please see bullet points
below regarding the statement you provided me. Please respond back to this
email verify the information below is accurate. Please make any edits/changes as
necessary. Please feel free to add anything you feel is relevant regarding this
situation. Your assistance with this matter is greatly appreciated. Thanks.

e Mr. Burchfield stated that he has been at Ft. Myers High School as a
teacher and baseball coach for four (4) years. Mr. Robert Hinson is the
assistant baseball coach and he has been your assistant for four (4) years

e When asked who makes the line-up, Mr. Burchfield stated “| and Hinson
do.”

o Mr. Burchfield stated, “Naples game, where threw his helmet, bat,
said the N-word, threatened to beat someone up, this was witnessed by
everyone, that game | made line-up. was not there because he was
sick. His ( ) his dad texted letting me know he was sick. | had to
change the line-up. After the game, next game had to check with Cato.”

o In his response, Mr. Burchfield stated, “In a mentoring
spirit | provided guidance to during that game after
a strikeout telling him he needs to calm down and control
his emotions.

o Mr. Burchfield stated, “I had to get approval (for the line-up) because of
what happened at Naples. Downtown said | had to start. Cato double
checked to make sure . was in there. Cou not punish in anyway.
There could be no punishment until the investigation was over. March 5"
and still no one has received discipline.”

o | was instructed by Chuck Bradley that | had to start M.T. in his
normal position and hitting spot until investigation is over.

o When asked if you had any conversations with parents, students,
coaches, administration about the walkout, Mr. Burchfield stated, “Not
prior. | was told often of the potential. That night | was at Mighty Muscle
game. My phone was going off. Lots of people upset...| was getting text
and phone calls. | talked to 1 — 2 parents briefly. | don't recall the parents.”

o | had no prior knowledge of any walkout and or the possibility of
a walkout.

e Mr. Burchfield stated, “That when he was removed, he was told not to talk
about the investigation and not discuss anything with Coach Hinson”

o lwas told not to tell Hinson or any of the boys | was removed
until they were informed by the administration. As| have no
details about the investigation | did not discuss with the other
Coaches.



Mr. Burchfield stated, “Prior to my removal there was lots of conflict with
parents. Mostly the and a little with the  _.._._, primarily with the
_ They (the _, -} never came to me. | found out about the
issues/problems but the never came to me. | guess they went to the
District. I'm clueless.”
Mr. Burchfield stated, “I have known them (. ss) for seven (7) years. My
sister taught him when he was in 7" grade. | have given over 100
lessons. | have helped with college and summer baseball. Even through
COVID | helped. | have helped in different ways. This is 100% out of the
blue. Last year there were no issues with the .sor 's. | have
known the s for seven (7) years as well. There was no
issues/concerns whatsoever.”
o My sister taught him when he was in 5th grade. | have known
the s for 8 to 9years. ., *even attended my
wedding in 2017.
Mr. Burchfield stated, “Coach Alex, coached last year, 2021 - 2022, there

was an incident with (11" grade African American),
(Caucasian); . said the N-word.”
o accused of saying the N-word.

Mr. Burchfield stated, “When it was brought to my attention | talked to both
of the boys. | intervened and it never happened again.”
Mr. Burchfield stated, “In January of 2023 " mother and grandmother
brought to your attention a matter that occurred in the fall of 2022; Mr.
Burchfield stated, “He told them that it was not baseball and it was out of
his control.

o The matter was in another teacher's class back in August or

September. Even . didn't remember exactly when.

Mr. Burchfield stated, “I think, don’t quote me, admin did let me know and |
stepped in. | think Kelly B, not sure, brought it to me. JV Coach, | believe
Chris Chappell, even discussed it with the players as well. You stated that
Chris Chappell has been coaching with you for four (4) years. You
reported that played football and this year you had a discussion with
him in January of 2023 about football and baseball; he wanted to play
football only; he did not play baseball this year. Two (2) days later there
was a meeting. Grandmother and mother met with me, Butz, Toni
(Washington Knight) and . | told everyone whatever he want to do it's
his choice. He () never tried out (for baseball).”
With regards to the line-up, Mr. Burchfield stated, “It's usually me and
Hinson. | have last call. 51% me and 49% Hinson.”
Mr. Burchfield stated, “ ~  is 1-3 in line-up, it varies. The line-up changes
depending kids moving up from JV. Almost always 1-4, most consistent
hitters.”
With regards to , Mr. Burchfield stated, “...bats anywhere from 6-8
because of his speed, he's very slow. He doesn’'t have the best baseball
IQ. When he is on base he gets picked off...he get's signs wrong. It costs
us wins.”



With regards to the situation with~ __ in the hallway, Mr. Burchfield
stated, “Coach Hinson, Coach Cato, and two (2) other teachers were in
the hallway. Palmer and | don’t know the other, it was definitely four (4)
adults. ... was walking and Cato said hi. didn't say anything, he
completely did not acknowledge...he blew him off. Teacher points what's
up with that kid. Others asked. That's bad that he ignored the AD...no
acknowledgement.”

When asked if you had seen the video, Mr. Burchfield stated, “No.”

Mr. Burchfield stated, “...because of that he (  :.) did not start the game.
There were a couple of other times when he did not start because of
disrespect, skipping practice, etc. When asked if you ever articulated this
to .'s parents, Mr. Burchfield stated, ‘Never with the parents. |
articulated this to . | pulled him to the side and explained’.” The
parents never came to me at any point in the season about playing time or
concerns.

o They never discussed with me and from my understanding it
was never discussed with the administration, they went straight
to the county about playing time. | don't have full knowledge
on this issue it is just what | was being told by the
administration.

With regards to the line-up for the game at Terry Park, Mr. Burchfield
stated, “| believe Hinson made the line-up and Cato approved it. | had
nothing to do with it, it was a Thursday night game.”

When asked if you and Hinson met up at the Edison restaurant on
Wednesday, the day before the game at Terry Park, Mr. Burchfield stated,
“Yes...there was no discussion of the line-up or the investigation. Hinson
never brought up the line-up.”

o | had just been suspended without reason from a passion of
mine. | wanted to get my mind off baseball.

When asked why he would start , leadoff, if he batted 6-8, Mr.
Burchfield stated, “Probably because of the political pressure...scared of
something happening next. Scared in that position...problems again.”
Regarding the four (4) players being sent down to JV, Mr. Burchfield
stated, “That's nothing new. Prior to Thursday, they had been brought
down to JV. T A S We did send messages during the
season about moves. Either Hinson or Chappell would have
communicated this. We even had to send 11" grader down to JV because
there was (sic) not enough kids.”

o We sent multiple freshmen, sophomores, and juniors down to
JV the majority of the games due to injuries and low numbers.

With regards to the walkout, Mr. Burchfield stated, “| was not aware. Early
in the year Cato came to me about a walkout. It was the first time | had
heard about this. It was after the Naples game because there was no
discipline. The second time | heard about a walkout, not sure. Maybe the
Coach Alex incident...maybe preseason. | was not told about the walkout.”



o Your notes on this are not correct - the first walkout rumors
were with the incident of Coach Alex and the 2nd was after
screamed the N-word and threatened a teammate and
was never given consequences for it.
Mr. Burchfield stated, “There has been no guidance and representation. |
feel 'm being blamed. | have sent multiple emails to admin about issues
but nothing was addressed.”
o Mr. Vazquez responded, “Please forward me the emails you
sent to admin.”
Ms. Grote verified that your phone history on your phone only went to
Friday, did not show the call history with parents from Thursday (Terry
Park game)
How about text messages? Do you have text messages with parents,
coaches, players with regards to the walkout?
o | had no knowledge about a walk-out or the possibility of a
walkout
o | received the following text messages on Thursday at 7pm after
the walkout and | will gladly share.
Mr. Burchfield stated, “The . told you about the boys walking out;
afterwards | was told the boys walked out. | had no idea. All | know is
Hinson made the line-up and Cato approved it. Rob told me this.”
o Your notes on this are not correct - | stated "I do not recall who
told me this. | do not remember."
Mr. Burchfield stated, “What significant about moving the kids down to JV
is that we were in the championship game. It would have been three (3)
years in a row/3" year winning the Riverdale Tournament.”
o Winning 3 years in a row has never happened in history of the
tournament.
Mr. Burchfield stated, “I feel like I'm being targeted...my position, teaching
and baseball. The stuff on the news is false...it's extremely lopsided. I'm
getting calls from coaches in Georgia. | run a non-profit baseball team. |
got a call from the head guy, he doesn'’t call people. This is complete
slander which could cost me my baseball future.”
Mr. Burchfield stated, “I saw the video of | assuming the District
found something. The kids at school won't talk to me. This is ruining my
reputation. | taught at Dunbar, | never had one single incident and |
coached there as well. This is all about playing time. Not the 5, it's
the ~ He (" .)is the slowest outfielder, he has the weakest arm,
he's an ok hitter. He is going to play Division il baseball. There is no
Division lll baseball in Florida. A good high school team would beat a
Division Il school. | tried to help him with Division |l schools, no school
wanted him. | tried to help with travel teams, no travel team wanted him.
He/they are upset about him not starting/playing every single game...they
are using race as an excuse. told me in my face, along with
Cato and someone else, ‘| know you are not racist. The problem is them
not you. Has to do with the school and its history.’' This was at the parent



meting (sic) after the Naples game. She (Ms. " * sent a message that
the N-word was not ok to use. That was the week that .said it. The
meeting was with me, Mr. ", Ms. , Cato, Kelly or Toni, | don't
remember.” told me to my face in the school meeting on
Monday 3/6 along with Cato and Britton, after the Naples game, she
said to me "l for a fact that you are not racist. That you not the
problem. There is a history with the school with racism."”
Mr. Burchfield stated, “I told Dr. Butz before Spring Break.

o No context here?? Not sure what this statement means.

Mr. Burchfield stated, “ had no issues withthe = before. | helped and
cared about this family.”
o I've never has issue with the ' s or the s. | have no

idea where any of this started and why it involves me.

Note: Kyle Burchfield sent an email reply to Mr. Vazquez on 04/27/2023. Mr.
Burchfield provided additional comments in red (annotated in the above
statement) to the conversation he had with Mr. Vazquez.

Mr. Burchfield stated, “Mr. Vazquez, Sorry this has taken a while to get
back. A lot of things have happened to me this week. Now one of my
travel teams that | coach has broken up and ended with still 2
months to go. | stated to you in the phone meeting that this situation
can seriously damage my baseball reputation and earnings as a coach.
The accusations against me has been affecting my family's life and is
already impacting my baseball career outside of Fort Myers. As a
follow up to our phone meeting on 04/13/2023 at 9:30am and a
response to the meeting minutes you presented to me on April 22,
2023 you will find below a general statement that summarizes the
current situation along with feedback on some of your points.

General Statement

Mr. Burchfield stated, “It is quite unfortunate how the entire season
unfolded. Due to the early season issue that occurred on February
14 with Coach Carcioppolo | feel like my hands have been tied to
positively impact the players on the team. After the February 14th
issue the district pretty much has been in charge with very little
communication to me as to what was occurring in the background.
Under no situation is racism ever permitted and when the

family sent a letter to all the other parents on the team about racism
and then their own son . dropped the N word twice, with very
little to no consequences, it created a caustic environment showing
the team there are no consequences to breaking the rules. The
district tied my hands throughout the balance of the season.”



06/12/2023, Statement, Dr. Robert Butz, Principal, Fort Myers High School
(Pages 7-8):

Note: Fernando Vazquez (Director, Professional Standards, L.ee County School
District) sent an email to Dr. Robert Butz on 06/10/2023. Dr. Butz responded to
the questions on 06/12/2023.

Dr. Butz stated, “Please find the answers listed below. It is also important
to note that we were instructed in a phone conference meeting with Mr.
Dodig, Mr. Simmons, Mr. Bradley, and you that we had to be very limited
in what we could share with the parents and players as Mr. Burchfield was
being removed from his duties. The following was what was approved by
the group to say to both parents and players:

o “Please be advised that at this time Mr. Burchfield has been
removed from coaching.”

Mr. Cato, Mrs. Grote, and | received heated emails and phone callis from
parents, prior to the walkout, demanding to know why Coach Burchfield
was removed. | attempted to send an email to the parents/players stating
this:

o “Thank you to those parents who have expressed their concerns
with the current process. At this time Mr. Burchfield is being
removed from his coaching duties as a result of information that
has been brought forward. To ensure that the process of the Title
VI investigation is done with fidelity he is relieved of his coaching
duties pending the outcome of the investigation.”

Dr. Butz stated, “I asked for approval to send the email message above to
set the parents/players at ease since many of them felt that Mr. Burchfield
was being fired, however the email message was not approved. During
individual meetings with parents and players, after the walkout, the
parents/players stated that the walkout occurred because the players did
not know why Mr. Burchfield was released and they wanted their voice to
be heard. When told that he was being relieved of his duties pending the
outcome of the investigation the parents/players stated that if they had
been told that information previously then the walkout would not have
happened.”

Mr. Vazquez stated, “Good evening- | have a few questions with regards
to the walkout that occurred: Dr. Butz you were not present in town when
this incident occurred, correct?”

o Dr. Butz stated, “Correct”

Mr. Vazquez stated, “When were you informed of a potential walkout?”

o Dr. Butz stated, “We were informed for weeks prior to the actual
walkout about the potential for a walkout. Most of the information
that we received was based on rumors. Steve Cato shared with us
that he heard rumors about the possibility of a walkout at 3 or 4
games prior to the walkout itself. | believe that it was shared with
Misty Bernard for the April 4" game that there was a possibility of a
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walkout and for her to be vigilant if she heard anything as she was
there, but nothing happened, and she did not hear or see anything.
| do not recall hearing anything specific to the April 6" walkout.
Mr. Vazquez stated, “By whom and what action was taken? What
guidance was given as the principal?”
o Dr. Butz stated, “Please see previous answer."
Mr. Vazquez stated, “When were you told of the actual walkout? By
Whom?”

o Dr. Butz stated, “Steve Cato called me during the walkout.
By whom? Steve Cato”
Mr. Vazquez stated, “Did you know before the night in question that there
would be a walkout?”

o Dr. Butz stated, “No”

Mr. Vazquez stated, “If so, by whom?”

o Dr. Butz stated, “After the walkout, did anyone (admin, AD, coach,
player, and/or parent) inform you that they were aware of the
walkout prior to? Steve told me that Coach Jones was informed that
there was the possibility of a walkout, and that he was told that by

I believe he told me this during the walkout itself.”
Mr. Vazquez stated, “If so, who and what exactly was articulated?”

o Dr. Butz stated, “Please see the previous answer.”

Mr. Vazquez stated, “Any relevant information regarding this matter please
include. Your assistance is greatly appreciated.”

06/07/2023, Statement, Toni Washington-Knight, Assistant Principal, Fort
Myers High School (Pages 9-10):

Note: Fernando Vazquez (Director, Professional Standards, Lee County School
District) sent an email to Toni Washington-Knight on 06/10/2023. Good
afternoon- Thank you for taking my call on 06/07/2023 at 1:05pm. Please see
bullet points below that summarize the statement you provided. Please respond
back verifying the information is accurate. If necessary (sic) make any edits
and/or add an additional information that is relevant regarding this matter. Your
assistance is greatly appreciated.

Ms. Washington Knight stated, “Prior to the walkout, the night it occurred,
she had no prior knowledge”

Ms. Washington Knight stated, “Me, Ms. Grote, and Cato met that day
around 12:30pm because K. Jones was coaching. Discussed the pan for
him. We felt that we should cancel the game because....I don’t remember.
Dr. Butz said no to canceling the game, to move forward with K. Jones,
Hinson, and Chappy as the coaches. We went ahead with the game.”
Ms. Washington Knight stated, “I got there at a quarter to 6pm and | went
to the dugout. | talked to Steve (Cato)..he was behind me.”

Ms. Washington Knight stated, “The boys were in the dugout
chatting...nothing seemed strange. | sat on the bench...nothing was said,
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there were no strange vibes. | saw K. Jones and went to talk to him. He
said he already talked to the other team.”

¢ Ms. Washington Knight stated, “While there, | noticed a young man
(player), who had come up to K. Jones, and he (player) said, ‘...since you
all can’t give me answers due to Coach Burchfield I'm not playing untit |
get answers.’ K. Jones said ok. The kid (player) left out the gate. | told K.
Jones we are not going to chase him, he can leave. We will deal with it
when we get back to school...l need to let Steve (Cato) know.”

« Ms. Washington Knight stated, “l was frustrated, | went to sit down and
kids were packing up. | looked at one of the boys, . (have an excellent
relationship with) and | said, ‘...we going to another dugout?’ and he
looked at me and smirked. They started to walkout. | don’t know when
Hinson walked out.”

o Ms. Washington Knight stated, “l looked at the field and | see two (2) boys
on the field. . (was on the field) came to me and asked what was
happening and he started to question the boys. | could hear the parents
clapping. This was so selfish...an injustice for the kids. The ones left on

the field were and N

e Ms. Washington Knight stated, © and . were upset and were
questioning. | said not to say a word...don’t get caught up in this. | was
trying to protect the two (2) boys. Parent ', came up and | told

her not to let her kid get involved and not to say anything.”

¢ You stated, “Throughout the whole process | tried to stay unbiased. | kept
relationships with lots of the players up until that moment. | look at the kids
differently...those that walked out. | also look at the ones who stayed back
differently.”

e Ms. Washington Knight stated, “that there was a phone conversation with:
her, Cato, Jones, Grote, Butz, Kelly B, and you weren't sure if Bernard
was on the call”

e Ms. Washington Knight stated, “I said this is just sickening. Parents
applauding kids for whatever reason when the kids walked out.”

e Ms. Washington Knight stated, “Prior to arrival for the game, | did not hear
of a walkout. If | had heard | would have requested for the game to be
canceled.”

e Ms. Washington Knight stated, “...this was planned...to walkout in front of
other schools at a tournament, this was planned.”

06/10/2023, Statement, Darya Grote, Assistant Principal, Fort Myers High
School (Pages 11-12):

Note: Mr. Vazquez sent an email to Ms. Grote. Good evening- Thank you for
taking my call on 06/08/2023 at 5:01pm. Please see bullet points below that
summarize the statement you provided. Please respond back verifying the
information is accurate. if necessary make any edits and/or add an additional
information that is relevant regarding this matter. Your assistance is greatly
appreciated.
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With regards to the walkout, Ms. Grote stated, "I found out by text after
walkout from another AD at another school. | texted the admin team, at
7:30pm, and Butz texted back ‘yes' to the walkout. The AD was Steve
Larson.”

Ms. Grote stated, “l texted that Hinson and players had it (walkout)
planned. | called K. Jones and Cato.”

Ms. Grote stated, “| was informed that called K. Jones at
home and told him that they were going to walkoutand = (her
son/baseball player) was conflicted as to what to do. This was a phone
conversation with Butz, me, Cato, and Jones. It was during this cail that K.
Jones told us that D told him of walkout.”

Ms. Grote stated, “Prior to Larson, | did not hear anything of a walkout. |
had no idea of a potential walkout.”

Ms. Grote stated, “...the day of the game, | had asked for the line-up. i did
not get until Cato went up to K. Jones and got it, this was afterschool. |
sent line-up to Butz and he questioned it. Cato sent a pic of the line-up to
admin and | don't think anyone answered. | don’t know why Butz asked
about the line-up. | guess he wondered if . would be in the line-up
because of the waving incident. | have no clue of when . bats.”

Ms. Grote stated, “K. Jones told me if Hinson didn’t put him ( .) in the
line-up, he (Hinson) would get called for not putting him in the line-up.”

Note: Mr. Vazquez asked some additional follow-up questions to Ms. Grote.

Question(s):

Was there ever discussion regarding canceling the game the night in
question? If so, why?

Why wasn'’t the game canceled?

At any time to the game did Mr. Cato inform you and/or admin of a
walkout? That he had heard from K. Jones or anyone that there was
potential of a walkout?

Did anyone speak to Ms. and/or about the walkout?

Mr. Vazquez commented, “As stated, please provide any additional
relevant information regarding this matter. Please provide screen shots of
text messages regarding this matter. Please make sure to explain the text
messages: who it was from, the date, the context, etc. Again, your
assistance with this matter is greatly appreciated.”

02/15/2023, 04/22/2023, 04/23/2023, Statement, Steven Cato, Athletic
Director, Fort Myers High School (Pages 13-17):

Note: Mr. Vazquez sent Mr. Cato an email on 04/22/2023. Good evening
Mr. Cato- | still have not received your statement as requested per my
phone conversation with Dr. Butz that you were present for. In your
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statement, | need you to address: Mr. Cato responded via email to Mr.
Vazquez on 04/24/2023, “Attached are a couple of my statements from earlier
this season as well as answers to your specific questions.”

02/15/2023

Mr. Cato stated, “On 2/15 following our meeting with the family |
was called on the radio again to come up to the front office and there
was Mr. and Mrs.~ and' 1|.’s mother. | asked what was going on
and | was told that there was an issue taking place within the team that |
needed to be aware of. | asked them to come to my office. They told me
that students during baseball weights confronted. . regarding the
message that was sent out from coach Alex. Around this same time
.and . both arrived at my office and knocked on the door. | asked
for the names of the students involved and was told by . itwas
and . who confronted . | told them we needed to look into this
and said we would follow back up with them later.”
Mr. Cato stated, “After they left | called down both and  .totalk
to them about what had taken place in the weight room. . and
did admit to talking to , but claimed that they were just expressing
how they were upset that this had spread so quickly and has now become
such a big issue. At this same time | received a call from Student affairs
asking me what students were in my office and was directed to bring
them over to student affairs. | proceeded to walk them overto student
affairs. Later that day after school was completed we held a meeting
with the entire baseball team. Below is an outline of the meeting:

o Derogatory Language or terms of any kind are completely
unacceptable here at Fort Myers High School, athletics, or FMHS
baseball

o Notgoing to discuss what is happening with Coach Alex -that is
an ongoing investigation within the district now.

o Reviewed code of conduct and FMHS behavior contract in relation
to use of derogatory language.

o This has affected the entire team and we need to take steps to
help move our team move forward.

o Open discussion from team for thoughts, comments, questions, or
concerns.

04/22/2023

What was articulated to you with regards to the baseball players
being held accountable/disciplined for their behavior?
o Mr. Cato stated, “l was informed of a few different baseball
players being disciplined throughout the season this year.
Most notably was the discipline toward ° ‘fora 5
games suspension issues by Coach Burchfield for racial
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profanity and threats toward another player. This took place in
the dugout of the game and was witnessed by the coaches
and other players in the dugout. did not admit to using
any racial profanity. This incident led to multiple parent and
administrative meetings and was ultimately ruled by Chuck
Bradley to be unable to be upheld until the Title VI
investigation was completed. There was discipline for
later in the season that was upheld when he used racial
profanity in the locker room. It was overheard by Coach
Burchfield and other teammates and admitted to by . He
was suspended for 4 innings in the following game. Other
discipline was issued for other players for a variety of reasons
throughout the season — i. when | withessed him act out in
the dugout (yelling and throwing his glove) he was disciplined
for 4 innings, | was made aware of other players discipline
from either admin or coach Burchfield throughout the season
and Coach Burchfield was recording all of the discipline in his
binder. | also came to be aware of two instances that”™ . was
disciplined this season one for missing a portion of the hitting
practice and another when he was informed that™ . did not
acknowledge me in the hallway. Both | believe were for 4
innings each.

e Didthe ..,'Ss ever approach you/bring anything to your attention

about  .'s playing time, not starting or playing at all?

o Mr. Cato stated, “They had talked to me a couple different
times this year about  .'s playing time. Mr. ~ brought up
playing time when | talked on the phone with him and Ms.
Knight during a follow up conversation to our meeting. He was
addressing . and other players in respect to playing time. It
was brought up again after a game when | was asked to have a
conversation with him and his wife regarding .and how he
was pulled from the game because he missed a sign.”

s Did the 's ever approach you/bring anything to your attention?

o Mr. Cato stated, “| had a meeting with the 's where they
said that 's glove went missing and suggested that it could
have been stolen. The glove was later returned and when |
spoke with the student that returned it | had him explain the
situation directly to . that the player who found the glove
actually saw the glove in the same spot (under the couch)
before it was claimed to be stolen. . earlier had stated to me
that he did not believe the player that found the glove had any
reason not to be trusted or would steal his glove. It was at that
point reasonably deduced that the glove was actually just
misplaced rather than stolen.”

e Didthe 's ever approach you/bring anything to your attention?
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o Mr. Cato stated, “l have had several meetings with the s
since February 15™" During that time, we have discussed
several different topics. They have brought things to my
attention such as after the text was sent by Coach Alex they
came to the school to tell me about how some players on the
team were talking to other teammates to find out who sent the
message.”

Did you have to approve the baseball line-up prior to Mr. Burchfield's
removal?

o Mr. Cato stated, “| have not approved any baseball lineups for
Coach Burchfield.”

After his removal, did you have approve the baseball line-up?

o Mr. Cato stated, “l did not approve the baseball line-up after
Coach Burchfield was removed. The only thing | was asked to
do by Ms. Grote was to get the lineup for her. | got the lineup
from Coach Hinson and sent a copy of it to Ms. Grote and Dr.
Butz.”

If so, who directed you to do so?

o Mr. Cato stated, “Ms Grote said that she had asked for the
lineup multiple times and still had not seen it. She asked me if |
could get it for her.”

Did you approve the baseball line-up the night of the walkout at Terry
Park?

o Mr. Cato stated, “| did not approve the line-up | just got a copy
from Coach Hinson and sent it as directed”

Why you called the 's and s to inform them to be at Terry
Park at S:30pm? Did you call any other parents/players and inform
them of this?

o Mr. Cato stated, “I was called by Mr. _ earlier that day and
he asked if was allowed to miss the batting practice prior
to the game and hit on his own. | called him back with Ms Grote
and Ms Bernard after discussing it with admin and Mr. LaRosa
and it was decided that he did not have to hit if he did not want
to, but he still had to report at the same time as the rest of the
team. | did not call any other parents as | only received a call
from Mr. concerning !

Did you have any knowledge of the walkout prior to it occurring at
Terry Park?

o Mr. Cato stated, “l did not know that the players were going to
conduct the walkout prior to the game.”

Have there ever been conversations/discussions about a walkout prior
to the Terry Park incident? Any and all information that is relevant
regarding this matter, please inciude. Please provide ASAP. Thank you
for your assistance with this matter.

o Mr. Cato stated, “There were rumors of a protest by the players
that began around the time of the Estero game on March 9t
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The only time | can remember any team member or parent has
said to me that there would be a walkout was by Mr.

and Following the Port
Charlotte game Mr. approached me very upset that
his son did not play and played the entire game. They

said something about no one will be showing up at the next
game. The next game was the Estero game on March 9", but
to my knowledge everyone showed up and there was not a
walkout at that game. These rumors continued throughout the
season without incident. After coach Burchfield was released |
did voice concerns of a possible walkout to administration and
Mr. LaRosa leading up to the game and asked for support at
the game that night as it was a very volatile situation.”

April 6, 2023 - Baseball game walk out. - Steven Cato

Mr. Cato stated, “|l walked into Terry Park around 7 pm with SRO
Mike Perry. We were directed toward field 2 where the Varsity
Fort Myers Baseball team was playing vs Estero. As we approached
we saw FM team members walking out of the dugout. As the
players were walking by | was asking them what was going on
with little to no responses that | could understand. | then saw Mr.
Dailey who was asking me to come with them and said 'you need
to be a man and take a stand with us’. Then coach Hinson walked
past me and | asked him ‘where are you going?' His response
was ‘1 am going with my guys.’ | began to call our administrator
Toni Knight as | knew she was in the dugout for tonight's game.
She said something like ‘They walked out... there's nothing we
could do.” | had a couple brief interactions with some parents
regarding not getting information and they want answers. Also,
there were multiple people with their phones out recording the
incident. | then called Justin Budmayr the AD at Riverdale as they
were hosting the tournament. | saw Ms. Knight make her way
over toward the crowd and then | met up with Mr. Budmayr by the

dugout and we then entered the field. Isaw .. and . in their
batting helmets on the field and a couple players in the dugout with
Coach Jones. Onewas. .who also had a helmet on.”

Mr. Cato stated, “Me and Justin Budmayr went to talk to the
umpire on the field to discuss the situation. It was determined that
due to not having enough players to continue we needed to forfeit
the game. The Estero head coach came over next with a couple of
his assistant coaches. We discussed that we would not be able to
play the game due to the actions of players on our team. |
apologized on behalf of Fort Myers High School to the Estero
coaches, players, and spectators and let them know that this had
nothing to do with them and this is a Fort Myers issue. As this was
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going on | was calling Dr. Butz and Mr. LaRosa to try and get
guidance and deliver information. | was able to get Dr. Butz on the
phone as | was still onthe field. | tried explaining the situation to
him as best | could. At that time, | noticed that we still had players
and parents congregating behind home plate in the bleachers.
Some people began raising their voices towards each other. At that
time Officer Perry began blowing his whistle and was directing
people to leave the area. | walked over to the area some people
began leaving while other remained and still engaged in verbal
disputes. Finally, everyone cleared the bleacher area and
dispersed to the parking lot where many of the parents, players,
and some spectators remained for a while until it began to rain
heavy enough that most had left for cover. A few people remained
that were again asked to leave and they did comply when asked
without further incident.”

hes who left during the game:

¢ Rob Hinson - Confirmed Cato Chris Chappel - most likely
* Andrew Dailey (volunteer) - unsure Max Flemming (volunteer) -
unsure Aiden Donovan (volunteer) - unsure
Players who left during the games:
’ - Confirmed Cato
.. - Confirmed video
- Confirmed video
- Confirmed video
- Confirmed Coach Jones
- Confirmed Video
- Most likely video

Managers who left during the game;

- Confirmed video
.- Unsure

Players who stayed during the game:
. - Confirmed Cato
- Confirmed Cato
- Confirmed Cato
- Confirmed Video
- Most likely

Ungomf_irmgd by lineup card:

05/03/2023, Statement, , 12th Grade Student, Fort Myers High School
(Pages 18-25):
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Note: Fernando Vazquez (Director, Professional Standards, Lee County School

District) wrote . .'s statement as he dictated. 's Mom, . , was present
in a phone conference for the interview (~ " 1at 11:52 am). Statement
was read back to . Mom was on phone, and . . signed to authenticate it.

. stated, “12'" grade, 15!, 3" on team position. All 4yrs at FMHS. Coach

Burchfield was the coach. 9" JVv, 10t JV/V, 11" and 12" Varsity.”

o Terry Park- 04/06/2023 Walkout

. reported that school ends, at school go home, and then head to
Terry Park.

) . stated, “Drove myself to Terry Park. JV game Stlll going on. Sat at
stadlum in stands to watch JV team. Me, , : L o

o Everyone but the freshman and . .was
standlng on the other side wnth his parents, and in stands with team.

» Conversation —- stated, , . o . asked me are you gonna
(sic) walk. | said | haven’t made up my mind yet.”

e Everyone kind of heard the conversation. . probably only one that
didn't hear. . behind us while in stands. Other than ., majority of
players knew of walkout. Previous night on call, during the day, after
school.

. not aware along with was because we don't talk to them
because they distance themselves from us. Except' . Only time |
communicate w/ him is when we are on the field. I'm actually good with

o After JV game done, walked to other field where we were going to play vs
Estero. Everyone puts stuff in dugout. Team stretch and warm-up like
normal. Couple kids- and~ .and: .saywhy warm-up if we
gonna (sic) walkout or were not going to play. . as well. Still, . and

. didn't know anything probably nothing.

e (Coach Jones,was , Coach Hinson, Coach Daly, and another JV asst

coach. Coach Chappell (sic) there. Ms. Knight was in dugout.

 Went back to dugout. We were away team, we hit.

o First 3 batters get helmets to get ready

¢ \Who makes lineup- Coach Burchfield. That day Coach Hinson.

s Typically lead off is (sic) 9t or : . typically bats #2. This day
was lead off. On most days his usually 7t"/8t" (sic) or player. Why
lead off- it's his call (Hinson) Mom- Roster and normal lineup. Boys were
pulled back to JV 5-6 pulled back. Mom- : real active with team
so...like they were trying to keep from him.

. .. goes out to bat, once 1%t pitch is thrown, and’ start (sic) bags

and coach Hinson follows. No one said anything. Coach Hinson knew of
walkout. Coach Hinson is the one that recommended it. Other players

started to follow. The ones stayed back: L, =1, o . (. Left:
. (dugout) play JV that day, Y Y
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(not sure), ., L, (jv not part of it) . (Not make team)
O.K. (not part jv).
Coach Hinson recommended on 04/05/2023 right before around 7pm he
called i, o . (the seniors) and basically told us we have (sic)
group to play tomorrow. 5 freshmen on JV. He was saying that if us 3
Seniors walked out we wouldn't have enough to play. | was on the fence
on the call and next day, | was trying to understand logic and the
reasoning for the walkout. Coach Hinson told us he wouldn't leave us to
dry if one of us walked out so would he.

's mother, , stated,”| called Coach Jones and told him 3 were
gonna (sic) walk out. 3 boys for sure were gonna (sic) walkout and parents
knew it. | had spoken to 's mom and dad and they said he was gonna
(sic). Coach Hinson called me, along with 3 senior parents to inform. i told
him | do not agree with it. | don’t see purpose.. . committed to play
college ball. Told him as a parent to find your kid walking, it's hard.”

Mom- Talk about repercussion for Hinson said he would (sic) happen
to them. Day of walkout | text Coach Jones and he called me. Talked
about walkout. Told him | knew for sure 3 were walking, | spoke to
parents. Asked Coach Jones to talk to because .. plays basketball.
Mom- When talking to Jones, Cato called through. Jones called me back
and told me that he told Cato, A/D that the boys were gonna (sic) walk.
Mom-Talked to Dr. Butz day after, that | was embarrassed and sad due
the action of coach and admin knew and didn’t stop it. Butz said he had
heard throughout season of walk. | called BS on that because there was
knowledge they were gonna (sic) do it.
Walkout happens, | know a lot of the guys on Estero’s team so ones left in
dugout and Coach Jones went and shook hands with other team. From
there | was talking to Estero kids, apologizing and catching up.
Packed my stuff up and walked out dugout went to Estero fan section.
Just kept talking to Estero kids trying to stay neutral.
Coach Hinson didn't mention Coach Burchfield in this. During call Hinson
said about (sic) .. as lead off and pitch. Funny because his parents and
him complaining about him not playing. He ( .) told Mr. Burchfield (sic)
like him and (sic) play him. “(sic) be funny to put him as lead off pitch that
game” (Hinson). . was supposed to pitch that night, something
happened and dad called school and said he was not ready to pitch.

mom- throwing F bombs at parents and then back away. . dad
videotaped. ' . and’ (sic) thoughts/verbal altercation and harmful
explaining both point of view. has a loud voice so mom thought
he yelling at

trying to calm - " down; . mom and dad yelling at

each other.
By then (sic) time 1 (dad) saying something to ¢xchanging
words.
Cop there try to de-escalate situation.
People continue to exchange words and then people eventually leave.
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e Cato and Ms. Knight were not answering anyone or doing anything with
this situation. Did nothing to help situation, just bystanders at this point.
Coach Jones too.

e Coach Hinson left he wasn’t involved in this. He packed up stuff and left.

e They thought more beneficial statement to show up and walkout in front of
admin and team. Than to show up at all. Hinson, ™ . and people
(sic) on phone previous night.

o Brought up to rest of team through talk. Couldn’t get me on board so
talked to . about it, the walkout. These are the 3 that we knew for sure
that were going to walkout.

¢ Mom- | know and’ were gonna (sic) walkout. | spoke tc 's
parents and talkto ~ parent. Hinson told me they were going to walk.

( and ). I didn’'t know was going to walkout. called me the
day of and he was torn. Told to tell and that he supports but
makes no sense to do. Has to think about more than FMHS.

s Mom- Adults around all of this let boys down again.

¢ Mom- Hinson called -phone and wanted to speak and parents to
let them know what he wanted to do. He called phone to talk to
me. 2 separate calls. One with players and one to my mom.

* The reason they told me they were walking out is because of not getting
answers and our coach being released.

o They= Coach Hinson, y

e Mom- and (moms) “leave team on the field". Hinson called
the 3 seniors, don’t think he intended for others. | spoke to and
told her that Hinson called 3 seniors. Didn't try to leave anyone out.
keeps himself out of equation and . on fence. Race issue.

o False statement that two kids left on field, others left on field as well.

o Coach Jones was in dugout, Hinson was HC that night (sic,  .).

o Mom, was called at 11:52am, present for interview and present for
statement when read back to . and he confirmed.

Note: and provided a statement to Mr. Vazquez. In their statement,

they had no knowledge of a walk-out that occurred on 04/06/2023.

05/03/2023, Statement, , 9" Grade Student, Fort Myers High School
(Pages 26-28)

. commented he had no knowledge of the walk-out.
05/03/2023, Statement, ., 11" Grade Student, Fort Myers High School
(Pages 29-32)

e ~ commented he had no knowledge of the walk-out.
Note: .and also provided statements to Mr. Vazquez.
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05/03/2023, Statement, , 11" Grade Student, Fort Myers High School
(Pages 33-36):

) . stated, “I believe almost everyone on the team knew of the walkout,
but only a few of us chose to do so.”

05/03/2023, Statement, . __.., 11" Grade Student, Fort Myers High School
(Pages 37-42)

. commented to Mr. Vazquez that he was aware of a walkout.
stated“© . made comment night before and told me about this. | think he
mentioned other players with regards to walkout.”
04/10/2023 and 05/31/2023, Statement, Keeth Jones, Teacher, Fort Myers
High School (Pages 43-46):

04/10/2023

o Mr. Jones stated, “Here is my statement for the events of 4/6 at the
baseball game. As the game started and we were the visiting team.
batted first, which | was informed that he never hit in that spot all season, |
don't know if he made an out or reached base. | was talking to Mrs. Knight
at the time of . atbat. batted next. During his 2" or 3@ pitch, a
player, | do not know his name, walked by me and out of the dugout and
said ‘you didn't give us a reason, so I'm out’. The next person that passed
by me and left was Coach Hinson, who said ‘I'm out to'. As other players
gathered their equipment and left the dugout, | went out onto the field and
called time out and told the home umpire that we would have to forfeit the
game. Oddly, the umpire seemed to not be surprised as to what was
happening. When | returned to the dugout most of the players and
coaches were gone.”

e Mr. Jones stated, “The players that remained were , ,
and . There may have been a player that did not dress that stayed
The players that left and their parents congregated behind home plate
outside the fence. There were words exchanged from the Estero coaches
and our parents. After about 5-10 minutes, the parents remained in that
area and | felt like they were waiting for something. As the parents
approached the other parents, words were exchanged and the SRO was
summoned to break up the crowd. The parents soon left that area and
gathered outside the entrance gate to the park and continued to exchange
words. They finally left when it started to rain heavily and there was no
cover. Those are the events at the game. Before | got to the game, |
received a call from . She informed me that the players
were talking about walking out at the game. She also told me that the
previous evening she was included on a call to some of the parents and
Coach Hinson. There was a discussion about walking out at the game. |
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believe some of the parents in the call were the s, 'S,
and one other parent.”

05/31/2023

Note: Fernando Vazquez (Director, Professional Standards, Lee County School
District) sent an email to Keeth Jones on 06/03/2023. Mr. Vazquez stated, “Good
afternoon- Thank you calling me and speaking with me on 05/31/2023 at 8:37am
to discuss FMHS. Please see bullet points below. Please review and respond to
this email acknowledging the information below is accurate. If necessary, please
make any edits and/or add any additional information that is relevant regarding
this matter. Your assistance is greatly appreciated.

Mr. Jones stated, “| was the PE teacher, the Assistant AD, and the Boys
Head Basketball Coach at FMHS"

Mr. Jones stated, “I filled in as the Head Baseball Coach for one game;
the game where there was a walkout”

Mr. Jones stated, “A player walked out first then Coach Hinson walked
out. Coach Hinson stated as he was walking out, ‘...never gave an answer
and I'm out also.’ | don't know the names of the players that walked out...|
don't know them. Someone told me who it was but { don't remember who
the first player was that walked out.”

Mr. Jones stated, “I had been informed by a parent at 3pm and we played
at 5Spm that there was going to be a walkout. The parent that called and
told me of the walkout was . o She called me because her
son, , played basketball for me. | was at home when she called me.
After talking to her | called Cato.”

Mr. Jones stated, “I don’t remember if she told anyone else. | told her |
had heard the same thing through the grapevine. After she told me I called
Coach Cato. He said if they walkout to let them go. | did not know if the
walkout was definite.”

Mr. Jones stated, “Ms. told me that there was a conference call
with other parents. The , her, 4-5 other parents, and Coach Hinson.
They discussed walking out of the game. She said she put the phone
speaker and there were other kids in the room (on the phone call).”

Mr. Jones stated, “At no time did Coach Hinson tell me about the walkout.”
You stated, “Cato did not say he would let admin know. | don’t know what
he did after | talked to him. | told Cato because chain of command. He
said if they decide to walk to let them go.”

Mr. Jones stated, “The line-up (that game/the walkout) was made by
Coach Hinson. He told me that the starting pitcher would be and
would was also be batting lead-off. | had heard that was not very
good so | asked about him leading off and Hinson said he ( .) was
hitting the ball well the last couple of games. | had no reason to think
anything was strange.”

Mr. Jones stated, “No kids came to me and told me about the walkout.”
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Note:

Mr. Jones stated, “I have not spoken to Coach Burchfield. | did not have a
conversation with him about the line-up.”

Mr. Jones replied by email to Mr. Vazquez on 06/05/2023.

Mr. Jones stated, “Only a couple of things were mistaken. Mrs.

told me on the phone that ‘they were talking about walking out’ nothing
definite. Lastly, the first player that walked out said ‘they never gave us a
reason’ Coach Hinson said ‘I'm out of here’ when he left the dugout. |
probably misspoke when | talked to you. Everything else is correct.”

04/08/2023, Statement, and _, Parents of = . (Page 47):

Note:

and _ sent an email to various people in the Lee

County School District to include Dr. Christopher Bernier, Superintendent, Lee
County School District.

Mr. and Ms. _ stated, “Hello. Due to the recent disgusting display by
coaches/students of the Fort Myers high school baseball team on 4/6/23,
the phone conversation at 3pm that | had should be documented in
writing. At 3pm on 4/6/23, | received a phone call from Steven Cato. He
explained that and .must be at Terry Park by 530pm like the rest
of the team at the cages ready to hit. | expressed my heavy concern
having our son around Mr. Hinson due to Mr. Hinson's recent actions
of fabricating a story during school hours with intentions to punish my son

. (@ minor, and student/baseball player at the school). Ms. Grote on the
call said she received the final word from the district in a text at | believe
she said at 1:50pm, that Mr. Hinson will coach the team. | said even
though the school has incriminating evidence against him? Ms. Grote said
unfortunately yes. Mr. Cato said that there would be a school resource
officer and police presence at the game. | stated verbally to all the school
staff that were on that phone call that | would like that call on the record.
My wife and | began making plans to take additional time off from work to
be sure we were at Terry Park by 5pm to protect our son. Please note

. and were at Terry Park by 511pm (life360 service support) on
4/6/23 and NO coaches/players ever appeared at the cages to meet or hit
at 530pm like Mr. Cato indicated.”
Mr. and Ms. ~ stated, “Once again, was intentionally, maliciously,
& racially targeted by coaches, students, & school staff. . was the
victim again along with "., the two (2) boys with dark skin on the varsity
team. The angry mob that formed at the beginning of the game and during
the events was shocking. The angry mob of Fort Myers high school
parents and students warranted a police escort for my family to safely get
to our vehicles. And, to think we came to Fort Myers high school for
diversity! How are the school district, and high school going to protect our
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son . when he returns to school next week, at prom, as well as grad
bash, & other school functions?”

05/02/2023, Statement, _ Parent, Fort Myers High School
(Pages 48-50):
Note: sent an email to Dr. Robert Butz on 05/02/2023.

o Ms.. stated, “Hello Dr. Butz, | hope all is weli. | did not receive the

email you sent out as for some reason, some emails from the school do
not come through on my business email. This is my personal email. | only
know from Marc Lorenz's response. | honestly thought this was all behind
us or at least till the investigation is over. | am only interested at this point
in getting my children graduated. | have stopped talking about this entire
incident as it was a terrible experience for my son and my family for his
senior year. | do not want to have to bring this up again to him as we are
near the end of his senior year and only want to have a positive ending.
As per our meeting, | expressed our feelings about the entire situation and
how it was handled in our own opinion. The waik-out was done silently
and it doesn't matter, at this point, who said what and did what. If Mr.
Vazquez needs to speak to my son, he will need to contact me directly.

Thank you”
Note: Mr. Vazquez sent an email to Ms. on 05/13/2023.
e Mr. Vazquez stated, “Good afternoon Ms. - My name is Fernando

Vazquez and | am the Director of Professional Standards for the District.
My office is investigating the walkout that occurred at Terry park with the
FMHS Baseball Team. | would like the opportunity to interview your son
regarding this event. You are more than welcome to be present for the
interview. Please give me a call to discuss this matter and my request.
You and your son’s assistance with this matter is greatly appreciated. |
look forward to hearing from you. Thank you for your time.”

Note: At the time of this report being written, Ms. has not responded to
Mr. Vazquez's email.

05/19/2023, Statement, Parent, Fort Myers High School
(Pages 51-54):

Note: Fernando Vazquez (Director, Professional Standards, Lee County School
District) sent an email to in 05/13/2023. Mr. Vazquez stated,
‘Good afternoon Mr. - Thank you for taking my call and speaking with
me on 05/11/2023 at approximately 5:54pm; our call ended at approximately
6:18pm. The purpose of my call was to request the opportunity to interview your
son,. ., you may be present, regarding the walkout that occurred at the
baseball game at Terry Park.”
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o Mr. declined the interview.

o Mr. stated, “the walkout was on behalf of Coach
Burchfield due (sic) his termination and that no information had
been given with regards to his removal/no longer leading the
baseball program.”

o Mr. stated, “he and his son discussed the walkout.”
o Mr. stated, “unless the interview had to do with the
removal of Dr. Butz and Mr. Cato, there was no need for the

interview.”
o Mr, - stated, “the only thing that had been done right

was the release of Coach Alex.”

Mr. Vazquez stated, “my focus is with regards to the night of the walkout. | have
some specific questions for your son. Again, you are more than welcome to be
present for the interview. In order for things to get addressed/handled moving
forward, | am in need of information that will assist in that to occur hence the
desire to interview your son. Please respond back to this emaii indicating
whether or not | will be able to interview your son. You and your son's assistance
with this matter is greatly appreciated. Thank you for your time and | look forward
to hearing back from you.”

Note: Mr. - replied to Mr. Vazquez on 05/19/2023.
e Mr. stated, “Mr. Vazquez, After our conversation, | had a
follow up conversation with . Given the narrow and short sited scope

of this investigation, we are respectfully declining to participate. |F the his
(sic) investigation is solely focused on the lowest levels, then it's is (sic) a
failed and deeply flawed investigation. You may disagree, and that is your
right. Still makes this investigation 100% wrong. Butz and Cato failed
miserably in this saga, they failed in leadership, they failed in protecting
the kids, they failed in telling the truth, they failed in leading the parents
through this Issue, they failed in stopping abusive behavior. They failed.”
Mr. stated, “When my son is threatened, called the N word,
and my son is the ONE who had a consequence, I call that failed
leadership. So (sic) when we have a coach removed with no reason
given, our season was over. His senior season, his baseball career-over.
All because of pathetic leadership from Butz and Cato, resulting in My
(sic) son, again punished and suspended for 6 games, by the pathetic and
weak Butz and Cato. And this investigation is targeting coaches? No (sic)
having it, not participating as the truth in this situation is second to
leadership covering their butts and protecting their jobs. A disgusted
parent, !

04/10/2023, Statement, Christopher Chappell, Athletic Coach, Fort Myers
High School (Page 55):
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o Mr. Chappell stated, “On Thursday, April 6, 2023, my JV Team played
in the stadium at Terry Park. Our game started at 4 pm and ended
around 6pm. We received our trophy and took team pictures. After
speaking to the JV players, | took the trophy, balls and other gear to
my vehicle in the parking lot. Since | told Coach Hinson | would assist
him in coaching the Varsity game that night, | went back up to the field.
The game was just getting ready to start so | grabbed my helmet and
went to first base. After the first out, one of the Estero players who was
sitting on their bench closest to where | was standing at first base,
mentioned that it looked like we were going to have a glorified
scrimmage. Another player commented that he couldn't believe that he
had driven all the way to the field for this. Yet another player said
something to the effect of ‘seven players just walked out of their
dugout.’ | was still standing at first base. The Estero head coach came
out of the dugout and headed towards home plate. While he was
doing so, he was hollering at the players and the parents that ‘it is all
about politics over there at Fort Myers.” | told him that he didn't need
to be saying anything and asked him to just be quiet. |1 then went back
to our dugout. Coach Jones informed me that he advised the umpires
that we forfeited the game. One of the player: , walked over to
me and said 'l am so confused, what just happened?’ | told him it
‘looked like some of your teammates didn't want to play tonight.” Once
Coach Jones told me the game was forfeited, | asked if he wanted me
to grab the baseballs. | do not recall who else was still in the dugout. |
grabbed the bucket of baseballs, and my gear, and walked through the
crowd straight to my car and left the park.”

04/15/2023, Statement, Robert Hinson, Teacher/Baseball Coach, Fort Myers
High School (Page 56):

Note: Mr. Vazquez sent an email to Mr. Hinson. Good evening Mr. Hinson-
Thank you for taking my call on 04/11/2023 at 8:24am; present for the call was
Mr. David Eaton, Coordinator, Professional Standards. Please see bullet points
below and verify the information is accurate. If any edits need to be made or if
you would like to provide any additional information that is relevant to this
situation, please feel free to do so in your response. If you have any questions or
if 1 can be of any assistance, please feel free to contact me. Thank you for your
time.

e After reading you the letter and the allegations, Mr. Hinson was asked if
he knew what this was about to which he stated, “| have no idea what this
is about. This is all new to me. | need to process this and maybe get
consultation.”

e When asked if Mr. Hinson would like to provide a statement, Mr. Hinson
stated, “| prefer to wait...1 would like to see the letter...consultation with
my TALC rep.”
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o Mr. Hinson was informed that he was not entitled to TALC representation
as the matter that is being investigated occurred prior to him becoming a
dues paying member

e Mr. Hinson was asked how he knew to contact the Office of Professional
Standards, he stated, “...your voicemail and you left me an email.”

o Mr. Vazquez asked why Mr. Hinson was on campus, Mr. Hinson stated,
“That's where | saw your email. | signed in and left. | checked my email
and voice message and then left.”

Emails (Pages 57-100)
Media/Text Information (Pages 101-121)
Title VI (Page 122)
Prior Discipline/Arrests (Pages 123-126):
Note: Mr. Hinson was an employee of the district at the time of his arrests; no
documentation that these arrests were investigated by The Lee County School
District.

s 05/25/2002 — DUI — Statute 316.193

o Disposition: 08/1/2002 Nolle Prossed
e 02/13/1999 — Assault (Domestic Violence) Statute: 784.011 —
Misdemeanor — Second Degree

o Disposition: 11/04/1999 No Information

Rule 6A-10.081, Florida Administrative Code, Principles of Professional
Conduct for Education Profession in Florida (Pages 127-130)

TALC Article 6- Working Conditions (Pages 131-134)
Board Policy 1.28, Ethics in Education (Pages 135-139)

Board Policy 2.02, Civility- Conduct of Parents/Guardians, Visitors, and
Staff (Pages 140-141)

Board Policy 5.02, General Requirements for Appointment or Employment
(Pages 142-144)

Board Policy 5.26, Professional Standards (Page 145)
Job Description, Teacher, Classroom (Pages 146-148)

2021-2022 School Year Final Performance Assessment (Pages 149-154)
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Respectfully Submitted,

D W Lt
David W. Eaton

School District of Lee County

Date_/3 \le/l/ 023
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Vazgue , Fernando .

From: Burchfield, Kyle

Sent: Thursday, Aprit 27, 2023 10:15 AM

To: Vazquez, Fernando

Cce: Butz, Dr. Robert; Grote, Darya

Subject: Re: Statement

Attachments: 2-16 & phone calis.pdf; 2-17 Dee email.pdf; 2-24 Additional Rules.pdf;
2-27 Seeking help about parents. No repsonse.pdf; 3-2 cornering Hinson 2nd
time.pdf; 3-5 N-word Naples.pdf; 3-7 Suspension Naples.pdf; 3-16

2nd N-word.pdf; 3-31 skipping practice.pdf; 4-11 Statement to Butz.pdf;
IMG_4318.PNG; IMG_4319.PNG

Follow Up Flag: Follow up
Flag Status: Flagged

Mr. Vazquez,

Sorry this has taken a while to get back. A lot of things have happened to me this week. Now one of my travel teams that
| coach has broken up and ended with still 2 months to go. | stated to you in the phone meeting that this situation can
seriously damage my baseball reputation and earnings as a coach. The accusations against me has been affecting my
family’s life and is already impacting my baseball career outside of Fort Myers.

As a follow up to our phone meeting on 04/13/2023 at 9:30am and a response to the meeting minutes you presented to
me on April 22, 2023 you will find below a general statement that summarizes the current situation along with feedback
on some of your points.

General Statement

It is quite unfortunate how the entire season unfolded. Due to the early season issue that occurred on February

14*™ with Coach Carcioppolo | feel like my hands have been tied to positively impact the players on the team. After the
February 14th issue the district pretty much has been in charge with very little communication to me as to what was
occurring in the background. Under no situation is racism ever permitted and when the family sent a letter to all
the other parents on the team about racism and then their own son . dropped the N word twice , with
very little to no consequences, it created a caustic environment showing the team there are no consequences to
breaking the rules. The district tied my hands throughout the balance of the season.

1. You stated that you have been at Ft. Myers High School as a teacher and baseball coach for four {4} years
2. You stated that Mr. Robert Hinson is the assistant basebalt coach and he has been your assistant for four (4)

years

3. When asked who makes the line-up, you stated, “l and Hinson do.”

4. You stated, “Naples game, where . threw his helmet, bat, said the N-word, threatened to beat someone
up, this was witnessed by everyone, that game | made line-up. was not there because he was sick. His

{ } his dad texted letting me know he was sick. | had to change the line-up. After the game, next game had to
check with Cato.”
s Ina mentoring spirit | provided guidance to i during that game after a strikecut telling him he
needs to calm down and control his emotions.
5. You stated, “I had to get approval (for the line-up) because of what happened at Naples. Downtown said | had to
start. Cato double checked to make sure was in there. Could not punish in anyway. There could be no
punishment until the investigation was over. March 5th and still no one has received discipline.”
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| coach has broken up and ended with still 2 months to go. | stated to you in the phone meeting that this situation can
seriously damage my baseball reputation and earnings as a coach. The accusations against me has been affecting my
family’s life and is already impacting my baseball career outside of Fort Myers.
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me on April 22, 2023 you will find below a general statement that summarizes the current situation along with feedback
on some of your points.

General Statement

ft is quite unfortunate how the entire season unfolded. Due to the early season issue that occurred on February

14™ with Coach Carcioppolo | feel like my hands have been tied to positively impact the players on the team. After the
February 14th issue the district pretty much has been in charge with very little communication to me as to what was
occurring in the background. Under no situation is racism ever permitted and when the family sent a letter to all
the other parents on the team about racism and then their own son dropped the N word twice , with
very little to no consequences, it created a caustic environment showing the team there are no consequences to
breaking the rules. The district tied my hands throughout the balance of the season.

1. You stated that you have been at Ft. Myers High School as a teacher and baseball coach for four {4) years
2. You stated that Mr. Robert Hinson is the assistant baseball coach and he has been your assistant for four (4)

years

3. When asked who makes the line-up, you stated, “l and Hinson do.”

4. You stated, “Naples game, where .threw his helmet, bat, said the N-word, threatened to beat someone
up, this was witnessed by everyone, that game | made line-up. was not there because he was sick. His

{ ) his dad texted letting me know he was sick. | had to change the line-up. After the game, next game had to
check with Cato.”
s ina mentoring spirit | provided guidance to . i during that game after a strikeout telling him he
needs to calm down and contro! his emotions.
5. You stated, “ had to get approval (for the line-up) because of what happened at Naples. Downtown said | had to
start. Cato double checked to make sure was in there. Could not punish in anyway. There could be no
punishment until the investigation was over. March 5th and still no one has received discipline.”
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10.

11.

12

13,

14.

15.

16.

17.

18.

19.

20.

21,

» | wasinstructed by Chuck Bradley that | had to start in his normal position and hitting
spot until investigation is over,
When asked if you had any conversations with parents, students, coaches, administration about the walkout,
you stated, “Not prior. | was told often of the potential. That night | was at Mighty Muscle game. My phone was
going off. Lots of people upset...| was getting text and phone calls. | talked to 1 — 2 parents briefly. | don’t recall
the parents.”
s | had no prior knowledge of any walkout and or the possibility of a walkout.
You stated that when you were removed, you were told not to talk about the investigation and not to discuss
anything with Coach Hinson.
« | was told not to tell Hinson or any of the boys | was removed until they were informed by the
administration.
s As | have no details about the investigation | did not discuss with the other Coaches.
You stated, “Prior to my removal there was lots of conflict with parents. Mostly the 's and a little with the
, primarily with the . ’s. They (the ’s) never came to me. | found out about the issues/ problems
but the never came to me. | guess they went to the District. I'm clueless.”
You stated, “l have known them { s) for seven (7) years. My sister taught him when he was in 7th grade. |
have given Tate over 100 lessons. | have helped with college and summer baseball. Even through COVID |
helped. | have helped in different ways. This is 100% out of the blue. Last year there were no issues with the

’sor s. I have known the s for seven (7) years as well. There was no issues/concerns
whatsoever.”
» My sister taught him when he was in 5th grade. | have known the s for 8 to 9 years.
“even attended my wedding in 2017.
You stated that Coach Alex, coached last year, 2021 - 2022, there was an incident with (11th grade
African American), {(Caucasian); said the N-word.
. raccused . of saying the N-word.

You stated, “When it was brought to my attention | talked to both of the boys. i intervened and it never
happened again.”
You stated that in January of 2023 mother and grandmother brought to your attention a matter that
occurred in the fall of 2022; you stated that you told them that it was not baseball and it was out of your
control.

s The matter was in another teacher’s class back in August or September. Even didn't

remember exactly when.

You stated, “I think, don’t quote me, admin did let me know and | stepped in. | think Kelly B, not sure, brought it
to me. JV Coach, | believe Chris Chappell, even discussed it with the players as well.” This was back from the
Spring 2022.
You stated that Chris Chappell has been coaching with you for four (4) years.
You reported that . played football and this year you had a discussion with him in January of 2023
about football and baseball; he wanted to play football only; he did not play baseball this year
You stated, “Two (2) days later there was a meeting. Grandmother and mother met with me, Butz, Toni
(Washington Knight) and . | told everyone whatever he want to do it’s his choice. He { ) never tried out
(for basebail).”
With regards to the line-up, you stated, “It’s usually me and Hinson. | have last call. 51% me and 49% Hinson.”
You stated, “ is 1-3 in line-up, it varies. The line-up changes depending kids moving up from JV. Almost
always 1-4, most consistent hitters.”
With regards to , you stated, "...bats anywhere from 6-8 because of his speed, he’s very slow. He
doesn’t have the best baseball IQ. When he is on base he gets picked off...he get’s signs wrong. It costs us wins.”
With regards to the situation with in the hallway, you stated, “Coach Hinson, Coach Cato, and two (2) other
teachers were in the hallway. Palmer and | don’t know the other, it was definitely four (4} aduits. ‘was
walking and Cato said hi. didn’t say anything, he completely did not acknowledge...he blew him off. Teacher
points what’s up with that kid. Others asked. That’s bad that he ignored the AD...no acknowledgement.”
When asked if you had seen the video, you stated, “No.”



22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

34,

35.

36.

You stated, “...because of that he { ) did not start the game. There were a couple of other times when he did
not start because of disrespect, skipping practice, etc.”

When asked if you ever articulated thisto™  ’s parents, you stated, “Never with the parents. | articulated this
to” . Iputled him to the side and explained.” The parents never came to me at any point in the season about
playing time or concerns.

s They never discussed with me and from my understanding it was never discussed with the
administration, they went straight to the county about playing time. | don’t have fuli knowledge on this
issue it is just what | was being told by the administration.

With regards to the line-up for the game at Terry Park, you stated, “I believe Hinson made the line-up and Cato
approved it. | had nothing to do with it, it was a Thursday nightgame.”

When asked if you and Hinson met up at the Edison restaurant on Wednesday, the day before the game at Terry
Park, you stated, “Yes... there was no discussion of the line-up or the investigation. Hinson never brought up the
line-up.”

s | had just been suspended without reason from a passion of mine. | wanted to get my mind off baseball.
When asked why he would start leadoff, if he batted 6-8, you stated, “Probably because of the political
pressure...scared of something happening next. Scared in that position...problems again.”

Regarding the four (4) players being sent down to JV, you stated, “That’s nothing new. Prior to Thursday, they
had been brought down to JV. . e f, 5. We did send messages during the season about
moves. Either Hinsan or Chappeli would have communicated this. We even had to send 11th grader down to JV
because there was not encugh kids.”

*  We sent multiple freshmen, sophomores, and juniors down to JV the majority of the games due to

injuries and low numbers.
With regards to the walkout, you stated, “! was not aware. Early in the year Cato came to me about a walkout. it
was the first time | had heard about this. It was after the Naples game because there was no discipline. The
second time | heard about a walkout, not sure. Maybe the Coach Alex incident...maybe preseason. | was not told
about the walkout.”

» Your notes on this are not correct - the first walkout rumors were with the incident of Coach Alex and
the 2nd was after . 1 screamed the N-word and threatened a teammate and was never given
consequences for it.

You stated, “There has been no guidance and representation. | feel 'm being blamed. | have sent multiple emails
to admin about issues but nothing was addressed.”

e There has been no guidance and representation from the county. Dr. Butz has tried to help me guide
through this storm on several occasions, but the county took over and was out of all of our hands.

s Emails are attached.

Ms. Grote verified that your phane history on your phone only went to Friday, did not show the call history with
parents from Thursday(Terry Park game)

How about text messages? Do you have text messages with parents, coaches, players with regards to the
walkout?

o {had no knowledge about a walk-out or the possibility of a walkout

+ Ireceived the following text messages on Thursday at 7pm after the walkout and I will gladly share.

You stated that the . told you about the boys walking out; afterwards | was told the boys walked out
You stated, “I had no idea. All | know is Hinson made the line-up and Cato approved it. Rob told me this.”

* Your notes on this are not correct - | stated "I do not recali who told me this. | do not remember.”

You stated, “What’ significant about moving the kids down to JV is that we were in the championship game. It
would have been three (3) years in a row/3rd year winning the Riverdale Tournament.”

s Winning 3 years in a row has never happened in history of the tournament.

You stated, “| feel like I'm being targeted...my position, teaching and baseball. The stuff on the news is false...it's
extremely lopsided. I'm getting calls from coaches in Georgia. | run a non-profit baseball team. | got a call from
the head guy, he doesn’t call people. This is complete slander which could cost me my baseball future.”

You stated, “I saw the video of I assuming the District found something. The kids at school won’t talk
to me. This is ruining my reputation. | taught at Dunbar, | never had one single incident and | coached there as
well. This is alf about playing time. Not the , i's the ;. He (3} is the sfowest outfielder, he has the
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You stated, “1 had to get approval (for the line-up) because of what happened at Naples. Downtown said | had to

start. Cato double checked to make sure was in there. Could not punish in anyway. There could be no

punishment until the investigation was over. March 5% and stilf no one has received discipline.”

When asked if you had any conversations with parents, students, coaches, administration about the walkout,

you stated, “Not prior. | was told often of the potential. That night | was at Mighty Muscle game. My phone was

going off, Lots of people upset...| was getting text and phone calls. | talked to 1 — 2 parents briefly. | don’t recall

the parents.”

You stated that when you were removed, you were told not to talk about the investigation and not to discuss

anything with Coach Hinson

You stated, “Prior to my removal there was lots of conflict with parents. Mostly the ;and a little with the
5, primarily with the They (the . ;) never came to me. | found out about the issues/problems

but the never came to me. | guess they went to the District. I'm clueless.”

You stated, “I have known them { ;) for seven (7) years. My sister taught him when he was in 7" grade. |

have given over 100 lessons. | have helped with coliege and summer baseball. Even through COVID |

helped. | have helped in different ways. This is 100% out of the blue. Last year there were no issues with the

sor’ . I have known the for seven (7) years as well. There was no issues/concerns

whatsoever.”

You stated that Coach Alex, coached last year, 2021 — 2022, there was an incident with (11" grade

African American), {(Caucasian); said the N-word.

You stated, “When it was brought to my attention | talked to both of the boys. | intervened and it never

happened again.”

You stated that in January of 2023 "mother and grandmother brought to your attention a matter that

occurred in the fall of 2022; you stated that you told them that it was not baseball and it was out of your control.

You stated, “I think, don’t quote me, admin did let me know and | stepped in. | think Kelly B, not sure, brought it

to me. JV Coach, | believe Chris Chappell, even discussed it with the players as well.”

You stated that Chris Chappell has been coaching with you for four (4) years.

You reported that played football and this year you had a discussion with him in January of 2023

about football and baseball; he wanted to play footbal! only; he did not play baseball this year

You stated, “Two (2) days later there was a meeting. Grandmother and mother met with me, Butz, Toni

{Washington Knight) and | told everyone whatever he want to do it’s his choice. He | ) never tried out

{for baseball).”

With regards to the line-up, you stated, “It’s usually me and Hinson. | have last call. 51% me and 49% Hinson.”

You stated, ‘ is 1-3 in line-up, it varies. The line-up changes depending kids moving up from JV. Almost

always 1-4, most consistent hitters.”

With regards to _, you stated, “...bats anywhere from 6-8 because of his speed, he’s very slow. He

doesn’t have the best baseball 1Q. When he is on base he gets picked off...he get’s signs wrong. It costs us wins.”

With regards to the situation with : in the hallway, you stated, “Coach Hinson, Coach Cato, and two (2) other

teachers were in the hallway. Paimer and | don’t know the other, it was definitely four (4} adults. was

walking and Cato said hi. didn’t say anything, he completely did not acknowledge...he blew him off. Teacher

points what’s up with that kid. Others asked. That’s bad that he ignored the AD...no acknowledgement.”

When asked if you had seen the video, you stated, “No.”

You stated, “...because of that he {  _ did not start the game. There were a couple of other times when he did

not start because of disrespect, skipping practice, etc.”

When asked if you ever articulated this to s parents, you stated, “Never with the parents. | articulated this

to . I pulled him to the side and explained.”

With regards to the line-up for the game at Terry Park, you stated, “I believe Hinson made the line-up and Cato

approved it. | had nothing to do with it, it was a Thursday night game.”

When asked if you and Hinson met up at the Edison restaurant on Wednesday, the day before the game at Terry

Park, you stated, “Yes...there was no discussion of the line-up or the investigation. Hinson never brought up the

line-up.”

When asked why he would start , leadoff, if he batted 6-8, you stated, “Probably because of the political

pressure...scared of something happening next. Scared in that position...problems again.”
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Regarding the four (4) players being sent down to JV, you stated, “That’s nothing new. Prior to Thursday, they
had been brought down to V.. , . We did send messages during the season about
moves. Either Hinson or Chappell would have communicated this. We even had to send 11" grader down to jV
because there was not enough kids.”
With regards to the walkout, you stated, “l was not aware. Early in the year Cato came to me about a walkout. It
was the first time | had heard about this. It was after the Naples game because there was no discipline. The
second time | heard about a walkout, not sure. Maybe the Coach Alex incident...maybe preseason. | was not told
about the walkout.”
You stated, “There has been no guidance and representation. | feel 'm being blamed. | have sent muitiple emails
to admin about issues but nothing was addressed.”
o Please forward me the emails you sent to admin.
Ms. Grote verified that your phone history on your phone only went to Friday, did not show the call history with
parents from Thursday (Terry Park game)
o How about text messages? Do you have text messages with parents, coaches, players with regards to
the walkout?
You stated that the told you about the boys walking out; afterwards | was told the boys walked out
You stated, “I had no idea. All | know is Hinson made the line-up and Cato approved it. Rob told me this.”
You stated, “What’ significant about moving the kids down to JV is that we were in the championship game. It
would have been three (3) years in a row/3" year winning the Riverdale Tournament.”
You stated, “I feel like I'm being targeted...my position, teaching and baseball. The stuff on the news is false...it's
extremely lopsided. I’'m getting calls from coaches in Georgia. | run a non-profit baseball team. | got a call from
the head guy, he doesn’t call people. This is complete slander which could cost me my baseball future.”
You stated, “1 saw the video of . assuming the District found something. The kids at school won't talk
to me. This is ruining my reputation. | taught at Dunbar, | never had one single incident and | coached there as
well. This is all about playing time. Not the s, it’s the s. He () is the slowest outfielder, he has the
weakest arm, he’s an ok hitter. He is going to play Division ill baseball. There is no Division Ill baseball in Florida.
A good high school team would beat a Division il school. | tried to help him with Division Il schools, no school
wanted him. 1 tried to help with travel teams, no travel team wanted him. He/they are upset about him not
starting/playing every single game...they are using race as an excuse. told me in my face, along with
Cato and someone else, ‘l know you are not racist. The problem is them not you. Has to do with the school and
its history.’ This was at the parent meting after the Naples game. She (Ms. ) sent a message that the N-
word was not ok to use. That was the week that | said it. The meeting was with me, Mr. , Ms,
, Cato, Kelly or Toni, | don’t remember.”
You stated, “I told Dr. Butz before Spring Break.”
You stated, “I had no issues with the s before. | helped and cared about this family.”

Fernando Vazquez, Jr.

Director, Professional Standards
2855 Colonial Blvd, Fort Myers, FL 33966
0: 239-461-8441
. 239-335-1507
fern | ols.n

leeschools.n

THE SCHOOL DISTRICT OF LEE COUNTY
s s st
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0000
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Eaton, David

From: Butz, Dr. Robert

Sent: Monday, June 12, 2023 5:16 PM
To: Vazquez, Fernando

Subject: RE; FMHS Walkout

Please find the answers listed below.

It is also important to note that we were instructed in a phone conference meeting with Mr. Dodig, Mr. Simmons, Mr.
Bradley, and you that we had to be very limited in what we could share with the parents and players as Mr. Burchfield
was being removed from his duties.

The following was what was approved by the group to say to both parents and players:
“Please be advised that at this time Mr. Burchfield has been removed from coaching.”

Mr. Cato, Mrs. Grote, and | received heated emails and phone calls from parents, prior to the walkout, demanding to
know why Coach Burchfield was removed. | attempted to send an email to the parents/players stating this:

“Thank you to those parents who have expressed their concerns with the current process. At this time Mr. Burchfield is
being removed from his coaching duties as a resuit of information that has been brought forward. To ensure that the
process of the Title VI investigation is done with fidelity he is relieved of his coaching duties pending the outcome of the
investigation.”

| asked for approval to send the email message above to set the parents/players at ease since many of them felt that Mr.
Burchfield was being fired, however the email message was not approved.

During individual meetings with parents and players, after the walkout, the parents/players stated that the walkout
occurred because the players did not know why Mr. Burchfield was released and they wanted their voice to be heard.
When told that he was being relieved of his duties pending the outcome of the investigation the parents/players stated
that if they had been told that information previously then the watkout would not have happened.

From: Vazquez, Fernando <FernandoV@LeeSchools.net>
Sent: Saturday, June 10, 2023 6:03 PM

To: Butz, Dr. Robert <RobertLB@LeeSchools.Net>
Subject: FMHS Walkout

Good evening- | have a few questions with regards to the walkout that occurred:

e You were not present in town when this incident occurred, correct? Correct

*  When were you informed of a potential walkout? We were informed for weeks prior to the actual walkout
about the potential for a walkout. Most of the information that we received was based on rumors. Steve Cato
shared with us that he heard rumors about the possibility of a walkout at 3 or 4 games prior to the walkout
itself. | believe that it was shared with Misty Bernard for the April 4" game that there was a possibility of a
walkout and for her to be vigilant if she heard anything as she was there, but nothing happened, and she did not
hear or see anything. | do not recall hearing anything specific to the April 6" walkout.

o By whom and what action was taken? What guidance was given as the principal? Please see previous
answer.
e When were you told of the actual walkout? Steve Cato called me during the walkout.

1
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Eaton, David

From: Vazquez, Fernando

Sent: Saturday, June 10, 2023 6:38 PM
To: Washington-Knight, Toni
Subject: RE: Please Call

Good afternoon- Than you for taking my call on 06/07/2023 at 1:05pm. Please see bullet points below that summarize
the statement you provided. Please respond back verifying the information is accurate. If necessary make any edits
and/or add an additional information that is relevant regarding this matter. Your assistance is greatly appreciated.

e You stated that prior to the walkout, the night it occurred, you had no prior knowledge

e You stated, “Me, Ms. Grote, and Cato met that day around 12:30pm because K. Jones was coaching. Discussed
the pan for him. We felt that we should cancel the game because....I don’t remember. Dr. Butz said no to
canceling the game, to move forward with K. Jones, Hinson, and Chappy as the coaches. We went ahead with
the game.”

e You stated, “l got there at a quarter to 6pm and | went to the dugout. | talked to Steve (Cato)..he was behind
me.”

® You stated, “The boys were in the dugout chatting...nothing seemed strange. | sat on the bench...nothing was
said, there were no strange vibes. | saw K. Jones and went to talk to him. He said he already talked to the other
team.”

* You stated, “While there, | noticed a young man {player), who had come up to K. Jones, and he {player) said,
‘...since you all can’t give me answers due to Coach Burchfield I'm not playing until | get answers.” K. Jones said
ok. The kid (player) left out the gate. | told K. Jones we are not going to chase him, he can leave. We will deal
with it when we get back to school...| need to let Steve (Cato) know.”

e You stated, “l was frustrated, | went to sit down and kids were packing up. ! looked at one of the boys,

{(have an excellent relationship with) and | said, ‘...we going to another dugout?’ and he looked at me
and smirked. They started to walkout. | don’t know when Hinson walked out.”

e You stated, “l looked at the field and | see two (2) boys on the field. {was on the field) came to me and
asked what was happening and he started to question the boys. | could hear the parents clapping. This was so
selfish...an injustice for the kids. The ones left on the field were _,and ’

e You stated, “ and were upset and were questioning. | said not to say a word...don’ tget caught up in
this. | was trying to protect the two (2) boys. Parent, , came up and | told her not to let her kid get

involved and not to say anything.”

e You stated, “Throughout the whole process | tried to stay unbiased. ! kept relationships with lots of the piayers
up until that moment. | look at the kids differently...those that walked out. | also look at the ones who stayed
back differently.”

e You stated that there was a phone conversation with: you, Cato, Jones, Grote, Butz, Kelly B, and you weren’t
sure if Bernard was on the call

e You stated, “I said this is just sickening. Parents applauding kids for whatever reason when the kids walked out.”

e You stated, “Prior to arrival for the game, | did not hear of a walkout. If | had heard | would have requested for
the game to be canceled.”

e You stated, “...this was planned...to walkout in front of other schools at a tournament, this was planned.”

Fernando Vazquez, Jr.

Director, Professional Standards
2855 Colonial Blvd, Fort Myers, FL 33366
0: 239-461-8441
f: 239-335-1507












On 2/15 following our meeting with the " family | was called on the radio again to come up to the
front office and there was Mr. and Mrs, and. ‘s mother. | asked what was going on
and | was told that there was an issue taking place within the team that | needed to be aware of. 1asked
them to come to my office. They told me that students during baseball weights confronted

regarding the message that was sent out from coach Alex. Around this same time
and. 1 both arrived at my office and knocked on the door. | asked for the names of the students
involved and was told by Vit was. rand’ who confronted .1 told
them we needed to look into this and said we would follow back up with them later.

After they left | called down both. and "to talk to them about what had taken place in the
weight room. +and’ did admit to talking to , but claimed that they were just expressing
how they were upset that this had spread so quickly and has now become such a big issue. At this same
time 1 received a call from Student affairs asking me what students were in my office and was directed
to bring them over to student affairs. | proceeded to walk them over to student affairs.

Later that day after school was completed we held a meeting with the entire baseball team. Below is an
outline of the meeting:

s Derogatory Language or terms of any kind are completely unacceptable here at Fort Myers High
School, athletics, or FMHS baseball

e Not going to discuss what is happening with Coach Alex - that is an ongoing investigation within
the district now.

e Reviewed code of conduct and FMHS behavior contract in relation to use of derogatory
language.

* This has affected the entire team and we need to take steps to help move our team move
forward.

e Open discussion from team for thoughts, comments, questions, or concerns.

Steven Cato

Athletic Director

Fort Myers High School
239-334-2167 ext. 207

stevenc@leeschools.net




Responses to questions regarding baseball this season:

Steven Cato ~ Athletic Director, Fort Myers High School

¢ What was articulated to you with regards to the baseball players being held
accountable/disciplined for their behavior?

| was informed of a few different baseball players being disciplined throughout the season this year.
Most notably was the discipline toward | - for a5 games suspension issues by Coach
Burchfield for racial profanity and threats toward another player. This took place in the dugout of the
game and was witnessed by the coaches and other players in the dugout. ~ did not admit to using
any racial profanity. This incident led to multiple parent and administrative meetings and was ultimately
ruled by Chuck Bradley to be unable to be upheld until the Title V! investigation was completed. There
was discipline for ‘ater in the season that was upheld when he used racial profanity in the locker
room. it was overheard by Coach Burchfield and other teammates and admitted to by . He was
suspended for 4 innings in the following game. Other discipline was issued for other players for a variety
of reasons throughout the season — when | witnessed him act out in the dugout (yelling
and throwing his glove) he was disciplined for 4 innings, | was made aware of other players discipline
from either admin or coach Burchfield throughout the season and Coach Burchfield was recording all of
the discipline in his binder. |also came to be aware of two instances that . was disciplined this
season one for missing a portion of the hitting practice and another when he was informed that~  did
not acknowledge me in the hallway. Both | believe were for 4 innings each.

e Did the , i ever approach you/bring anything to your attention about 's playing time,
not starting or playing at all?

They had talked to me a couple different times this year about ’s playing time. Mr. brought
up playing time when | talked on the phone with him and Ms. Knight during a follow up conversation to
our meeting. He was addressing and other players in respect to playing time. it was brought up
again after a game when | was asked to have a conversation with him and his wife regarding~ :and
how he was pulled from the game because he missed a sign.

e Didthe __ ’severapproach you/bring anything to your attention?

i had a meeting with the .’s where they said that 's glove went missing and suggested that it
could have been stolen. The glove was later returned and when | spoke with the student that returned
it I had him explain the situation directly to that the player who found the glove actually saw the
glove in the same spot (under the couch) before it was claimed to be stolen. . earlier had stated to
me that he did not believe the player that found the glove had any reason not to be trusted or would
steal his glove. It was at that point reasonably deduced that the glove was actually just misplaced rather
than stolen.

e Didthe 's ever approach you/bring anything to your attention?

| have had several meetings with the s since February 15™, During that time, we have discussed
several different topics. They have brought things to my attention such as after the text was sent by
Coach Alex they came to the school to tell me about how some players on the team were talking to
other teammates to find out who sent the message.



¢ Did you have to approve the baseball line-up prior to Mr. Burchfield’s removal?
o If so, who directed you to do so?

| have not approved any basebail lineups for Coach Burchfield.

o After his removal, did you have approve the baseball line-up?

! did not approve the baseball line-up after Coach Burchfield was removed. The only thing | was asked
to do by Ms. Grote was to get the lineup for her. | got the lineup from Coach Hinson and sent a copy of
it to Ms. Grote and Dr. Butz.

o If so, who directed you to do so?

Ms Grote said that she had asked for the lineup multiple times and still had not seen it. She asked me if
| could get it for her.

¢ Did you approve the baseball line-up the night of the walkout at Terry Park?
| did not approve the line-up ! just got a copy from Coach Hinson and sent it as directed.

e  Whyyou called the s and __sto inform them to be at Terry Park at 5:30pm? Did you
call any other parents/players and inform them of this?

| was called by Mr. earlier that day and he asked if was allowed to miss the batting practice
prior to the game and hit on his own. | called him back with Ms Grote and Ms Bernard after discussing it
with admin and Mr. LaRosa and it was decided that he did not have to hit if he did not want to, but he
still had to report at the same time as the rest of the team. | did not call any other parents as | only
received a call from Mr. concerning

e Did you have any knowledge of the walkout prior to it occurring at Terry Park?
I did not know that the players were going to conduct the walkout prior to the game.

e Have there ever been conversations/discussions about a walkout prior to the Terry Park
incident?

There were rumors of a protest by the players that began around the time of the Estero game on March
9™, The only time | can remember any team member or parent has said to me that there would be a
walkout was by Mr, and. . Following the Port Charlotte game Mr.

approached me very upset that his son did not play and . played the entire game.
They said something about no one will be showing up at the next game. The next game was the Estero
game on March 9™, but to my knowledge everyone showed up and there was not a walkout at that
game. These rumors continued throughout the season without incident. After coach Burchfield was
released | did voice concerns of a possible walkout to administration and Mr. LaRosa leading up to the
game and asked for support at the game that night as it was a very volatile situation.



April 6, 2023 — Baseball game walk out. — Steven Cato

| walked into Terry Park around 7 pm with SRO Mike Perry. We were directed toward field 2 where the
Varsity Fort Myers Baseball team was playing vs Estero. As we approached we saw FM team members
walking out of the dugout. As the players were walking by | was asking them what was going on with
little to no responses that | could understand. | then saw Mr. Dailey who was asking me to come with
them and said “you need to be a man and take a stand with us”. Then coach Hinson walked past me and
| asked him “where are you going?” His response was “l am going with my guys.” | began to cali our
administrator Toni Knight as | knew she was in the dugout for tonight’s game. She said something like
“They walked out... there’s nothing we could do.” | had a couple brief interactions with some parents
regarding not getting information and they want answers. Also, there were multiple people with their
phones out recording the incident. | then called Justin Budmayr the AD at Riverdale as they were hosting
the tournament. | saw Ms. Knight make her way over toward the crowd and then | met up with Mr.

Budmayr by the dugout and we then entered the field. | saw and in their batting helmets
on the field and a couple players in the dugout with Coach Jones. One was who also had
a helmet on.

Me and Justin Budmayr went to talk to the umpire on the field to discuss the situation. it was
determined that due to not having enough players to continue we needed to forfeit the game. The
Estero head coach came over next with a couple of his assistant coaches. We discussed that we would
not be able to play the game due to the actions of players on our team. |apologized on behalf of Fort
Myers High School to the Estero coaches, players, and spectators and let them know that this had
nothing to do with them and this is a Fort Myers issue. As this was going on | was calling Dr. Butz and
Mr. LaRosa to try and get guidance and deliver information. { was able to get Dr. Butz on the phone as |
was still on the field. I tried explaining the situation to him as best | could. At that time, | noticed that
we still had players and parents congregating behind home plate in the bleachers. Some people began
raising their voices towards each other. At that time Officer Perry began blowing his whistle and was
directing people to leave the area. | walked over to the area some people began leaving while other
remained and still engaged in verbal disputes.

Finally, everyone cleared the bleacher area and dispersed to the parking lot where many of the parents,
players, and some spectators remained for a while until it began to rain heavy enough that most had left
for cover. Afew people remained that were again asked to leave and they did comply when asked
without further incident.

Coaches who left during the game:

Rohb Hinson — Confirmed Cato

Chris Chappe! — most likely

Andrew Dailey (volunteer) — unsure
Max Flemming (volunteer) ~ unsure

Aiden Donovan (volunteer) - unsure



Players who left during the games:
— Confirmed Cato
- — Confirmed video

Confirmed video
- - Confirmed video

1— Confirmed Coach Jones

. — Confirmed Video

— Most likely video

Managers who left during the game:

Anthony Savage — Confirmed video

Ethan Monrad — Unsure

Players who stayed during the game:
— Confirmed Cato
— Confirmed Cato
.= Confirmed Cato
© = Confirmed Video

— Most likely

Uncomfirmed by lineup card:
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The School District of Lee County
Statement Form

Name: Position/Grade:
Address SR City/State: : Zip:
(Area Code) Telephone: Date:

03 003

|, having been advised that | need not make this statement, declare that the follbwing statement is given freely and
. {voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows:
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I have read each page of this statement, each page of which bears my signature, énd corrections, and | certify that the facts
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The School District of Lee County
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I, having been advised that | need not make this statement, declare that the’following statement is given freely and
voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows:
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Vazquez, Fernando

N 0
From: Grote, Darya
Sent: Monday, April 10, 2023 2:19 PM
To: Vazquez, Fernando
Cc: 0221.Administration
Subject: Fwd: Statement 4/6

Sent from my iPhone
Begin forwarded message:

From: "Jones, Keeth" <KeethG)@leeschools.net>
Date: April 10, 2023 at 2:07:39 PM EDT

To: "Grote, Darya" <DaryaNG@leeschools.net>
Subject: Statement 4/6

Here is my statement for the events of 4/6 at the baseball game.

As the game started and we were the visiting team. . batted first, which | was
informed that he never hit in that spot all season, | don’t know if he made an out or
reached base. | was talking to Mrs. Knight at the time of ‘s at bat.

batted next. During his 2" or 3" pitch, a player, | do not know his name, waiked by me
and out of the dugout and said “you didn’t give us a reason, so I’'m out”. The next
person that passed by me and left was Coach Hinson, who said “ 'm out to”. As other
players gathered their equipment and left the dugout, | went out onto the field and
called time out and told the home umpire that we would have to forfeit the

game. Oddly, the umpire seemed to not be surprised as to what was happening. When
| returned to the dugout most of the players and coaches were gone. The players that
remained were and . There may have been a
player that did not dress that stayed. The players that Ieft and their parents
congregated behind home plate outside the fence. There were words exchanged from
the Estero coaches and our parents. After about 5-10 minutes, the parents remained in
that area and | felt like they were waiting for something. Asthe and

parents approached the other parents, words were exchanged and the SRO was
summoned to break up the crowd. The parents soon left that area and gathered
outside the entrance gate to the park and continued to exchange words. They finally
left when it started to rain heavily and there was no cover.

Those are the events at the game. .

Before | got to the game, | received a call from | . She informed me that
the players were talking about walking out at the game. She also told me that the
previous evening she was included on a call to some of the parents and Coach

Hinson. There was a discussion about walking out at the game. | believe some of the
parents in the call were the ) and one other parent.

Get Qutlook for iOS






Eaton, David

From: Jones, Keeth

Sent: Monday, June 5, 2023 8:05 AM
To: Vazquez, Fernando

Subject: Re; FMHS Baseball

Only a couple of things were mistaken.

Mrs. told me on the phone that "they were talking about walking out" nothing definite.
Lastly, the first player that walked out said "they never gave us a reason”

Coach Hinson said "I'm out of here" when he left the dugout.

| probably misspoke when | talked to you.

Everything else is correct.

Keeth Jones
Head Boys Basketball Coach
Physical Education Teacher

Drivers Education Instructor
Fort Myers High School

Home of the Green Wave
(239)334-2167

From: Vazquez, Fernando <FernandoV@LeeSchools.net>

Sent: Saturday, June 3, 2023 1:20 PM

To: Jones, Keeth <KeethGJ@LeeSchools.net>

Subject: FMHS Basebali

Good afternoon- Thank you calling me and speaking with me on 05/31/2023 at 8:37amto discuss FMHS. Please see
bullet points below. Please review and respond to this email acknowledging the information below is accurate. If
necessary, please make any edits and/or add any additional information that is relevant regarding this matter. Your
assistance is greatly appreciated.

* You stated that you are a PE teacher, the Assistant AD, and the Boys Head Basketball Coach at FMHS

e You stated that you filled in as the Head Baseball Coach for one game; the game where there was a walkout

e You stated, “A player walked out first then Coach Hinson walked out. Coach Hinson stated as he was walking
out, “...never gave an answer and I'm out also.’ | don’t know the names of the players that walked out...| don’t
know them. Someone told me who it was but | don’t remember who the first player was that walked out.”

e You stated, “I had been informed by a parent at 3pm and we played at 5pm that there was going to be a
walkout. The parent that cailed and told me of the walkout was . She called me because her son,

, played basketball for me. { was at home when she called me. After talking to her | called Cato.”

e You stated, “l don’t remember if she told anyone else. | told her | had heard the same thing through the
grapevine. After she told me 1 called Coach Cato. He said if they walkout to let them go. | did not know if the
walkout was definite.”

e You stated, “Ms. told me that there was a conference call with other parents. The _ her, 4-5 other
parents, and Coach Hinson. They discussed walking out of the game. She said she put the phone speaker and
there were other kids in the room (on the phone call).”

e You stated, “At no time did Coach Hinson tell me about the walkout.”

e You stated, “Cato did not say he would let admin know. | don’t know what he did after | talked to him. | told
Cato because chain of command. He said if they decide to walk to let them go.”

1






Eaton, David

From: o< _ i@gmail.com>
Sent: Saturday, April 8, 2023 10:57 AM
To: Grote, Darya; Washington-Knight, Toni; Bradley, Charles; Bernier, Dr. Christopher; Diaz,

Clara; Vazquez, Fernando; Cato, Steven; Heinzman-Britton, Kelly; Hendrix, Melissa;
LaRosa, David
Subject: .

NOTICE: This message originated from outside the District's network.

Hello. Due to the recent disgusting display by coaches/students of the Fort Myers high school baseball team on 4/6/23,
the phone conversation at 3pm that | had should be documented in writing. At 3pm on 4/6/23, | received a phone call
from Steven Cato. He explained that and' must be at Terry Park by 530pm like the rest of the
team at the cages ready to hit. | expressed my heavy concern having our son’ around Mr. Hinson due to Mr.
Hinson's recent actions of fabricating a story during school hours with intentions to punish my son’ (a minor, and
student/baseball piayer at the school). Ms. Grote on the call said she received the final word from the district in a text at
| believe she said at 1:50pm, that Mr. Hinson will coach the team. I said even though the school has incriminating
evidence against him? Ms. Grote said unfortunately yes. Mr. Cato said that there would be a school resource officer and
police presence at the game. | stated verbally to all the school staff that were on that phone call that | would like that
call on the record. My wife and | began making plans to take additional time off from work to be sure we were at Terry
Park by 5pm to protect our son. Please note and were at Terry Park by 511pm {life360 service support) on
4/6/23 and NO coaches/players ever appeared at the cages to meet or hit at 530pm like Mr. Cato indicated.

Once again, was intentionally, maliciously, & racially targeted by coaches, students, & schoo! staff.” .
was the victim again along with | , the two (2) boys with dark skin on the varsity team. The angry mob that
formed at the beginning of the game and during the events was shocking. The angry mob of Fort Myers high school
parents and students warranted a police escort for my family to safely get to our vehicles. And, to think we came to Fort
Myers high school for diversity!

How are the school district, and high school going to protect our son” , when he returns to school next week, at
prom, as well as grad bash, & other school functions?

From: ! and



Vazguez, Fernando

From: Butz, Dr. Robert

Sent: Tuesday, May 2, 2023 4:21 PM

To:

Cc: Vazquez, Fernando

Subject: RE: Professional Standards Interview

Thank you for your email...| am carbon copying Mr. Vazquez on this email to ensure he is made aware of your wishes.

Fort Mycrs High Schaol
15 Cortez Rhyl

Fort Aiyers 1. 3901
239334 2167 (p) xe:20%
239-334-309% (]

From:. .. @hotmail.com>
Sent: Tuesday, May 2, 2023 4:12 PM

To: Butz, Dr. Robert <RobertLB@LeeSchools.Net>
Subject: Professional Standards Interview

NOTICE: This message originated from outside the District's network.

Hello Dr. Butz,

I hope all is well. | did not receive the email you sent out as for some reason, some emails from the school do
not come through on my business email. This is my personal email. | only know from Marc Lorenz's response.
I honestly thought this was all behind us or at least till the investigation is over. | am only interested at this
point in getting my children graduated. | have stopped talking about this entire incident as it was a terrible
experience for my son and my family for his senior year. | do not want to have to bring this up again to him as
we are near the end of his senior year and only want to have a positive ending. As per our meeting, |
expressed our feelings about the entire situation and how it was handled in our own opinion. The walk-out
was done silently and it doesn't matter, at this point, who said what and did what. If Mr Vazquez needs to
speak to my son, he will need to contact me directly.

Thank you
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Principal

Topt Myeas gl school
2035 Cartes Hlvd

Tort Alsers 11 13000
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From: < ?hotmail.com>
Sent: Tuesday, May 2, 2023 4:12 PM

To: Butz, Dr. Robert <RobertLB@LeeSchools.Net>
Subject: Professional Standards Interview

NOTICE: This message originated from outside the District's network.

Hello Dr. Butz,
| hope all is well. | did not receive the email you sent out as for some reason, some emails from the school do
not come through on my business email. This is my personal email. | only know from Marc Lorenz's response.
I honestly thought this was all behind us or at least till the investigation is over. | am only interested at this
point in getting my children graduated. | have stopped talking about this entire incident as it was a terrible
experience for my son and my family for his senior year. | do not want to have to bring this up again to him as
we are near the end of his senior year and only want to have a positive ending. As per our meeting, |
expressed our feelings about the entire situation and how it was handled in our own opinion. The watk-out
was done silently and it doesn't matter, at this point, who said what and did what. If Mr Vazquez needs to
speak to my son, he will need to contact me directly.

Thank you

50









From: Butz Dr. Rohert <robertib@leeschools.net>

To: . . . < @yahoo.com>

Cc: Vazquez, Fernando <fernandov@leeschogls.net>

Sent: Tuesday, May 2, 2023 at 02:41:31 PM EDT

Subject: RE: 5/3 investigation interviews

Thank you for vour email...I'm sorry that you were not on the original email distribution, | have your email
listedas; ___ @gmail.com. | am carbon copying Mr. Vazquez on this email to ensure he is made
aware of your wishes.

From: ¢ | & < Q@yahoo.com>
Sent: Tuesday, May 2, 2023 2:35 PM
To: Butz, Dr. Robert <Robertl B@LeeSchools. Net>
Subject: 5/3 investigation interviews

e e e e e vk v v v vl ok vk i ol e e vk o ol ol v ook ol e vk ok ok sk vk ok e o W e e S o e e o

NOTICE: This message originated from outside the District's network.

ek e ok sk e ok e e e e e ok ol i e iy e e e oo e ool ol i e o o ok e e

We were not on the email distribution list for the player interviews tomorrow.

has a final tomorrow and wiil solely focus on academics this week and next. He is not to be
contacted or spoken with on this topic. If the investigator want input, he may contact me directly.

Sent from my iPhone



Eaton, David

From: - & ! < - @yahoo.com>
Sent: Friday, May 19, 2023 10:30 AM

To: Vazquez, Fernando

Subject: Re: 5/3 investigation interviews

NOTICE: This message originated from outside the District's network,

Mr. Vazquez,

After our conversation, | had a follow up conversation with .. Given the narrow and short sited scope of this
investigation, we are respectfully declining to participate. IF the his investigation is solely focused on the lowest levels,
then it’s is a failed and deeply flawed investigation. You may disagree, and that is your right. Still makes this investigation
100% wrong.

Butz and Cato failed miserably in this saga, they failed in leadership, they failed in protecting the kids, they faited in
telling the truth, they failed in leading the parents through this Issue, they failed in stopping abusive behavior. They
failed.

When my son is threatened, called the N word, and my son is the ONE who had a consequence, | call that failed
leadership.

So when we have a coach removed with no reason given, our season was over. His senior season, his baseball career-
over.

All because of pathetic leadership from Butz and Cato, resulting in My son, again punished and suspended for 6 games,
by the pathetic and weak Butz and Cato.

And this investigation is targeting coaches? No having it, not participating as the truth in this situation is second to
leadership covering their butts and protecting their jobs.

A disgusted parent,

Sent from my iPhone

On May 18, 2023, at 8:04 PM, Vazquez, Fernando <FernandoV@Ileeschools.net> wrote:

Good evening- | hope this email finds you well. | wanted to follow-up with you with regards to the email
below that was sent on 05/13/2023. Please respond back ASAP. Your assistance is greatly appreciated. !
look forward to hearing back from you.

Fernando Vazquez, Jr.

Director, Professional Standards
2855 Colonial Blvd, Fort Myers, FL 33966
0: 239-461-8441









Eaton, David

From: Shepard, Sheila

Sent: Monday, April 10, 2023 8:09 AM
To: Peterman, Donna

Cc: Vazquez, Fernando

Subject: RE: TALC membership?

Thank you and have a great Monday.

Sheila

From: Peterman, Donna <donna.peterman@floridaea.org>
Sent: Monday, April 10, 2023 8:09 AM

To: Shepard, Sheila <sheilas@LeeSchools.net>

Cc: Vazquez, Fernando <FernandoV@LeeSchools.net>
Subject: RE: TALC membership?

NOTICE: This message originated from outside the District's network.

Good morning:
Mr. Hinson is not a TALC member.
Donna

Donna Peterman
Administrative Assistant

Island Coast - FEA

6830 International Center Blvd.
Fort Myers, FL 33912

239.275.8252

From: Shepard, Sheila <sheilas@LeeSchools.net>

Sent: Monday, April 10, 2023 8:03 AM

To: Peterman, Donna <donna.peterman@floridaea.org>
Cc: Vazquez, Fernando <FernandoV@LeeSchools.net>
Subject: TALC membership?

[EXTERNAL EMAIL]
Good morning,

Checking on TALC membership for Robert Hinson, thanks.

Regards,

Shelaw Shepard

S\









Eaton, David

From: Grote, Darya

Sent: Monday, April 10, 2023 5:30 PM
To: Butz, Dr. Robert

Cc: Vazquez, Fernando

Subject: Re: R. Hinson

Yes that is him. | have forwarded you request for download to Kelly so she can do it first thing with the time frame you
requested.

Sent from my iPhone

On Apr 10, 2023, at 5:14 PM, Butz, Dr. Robert <RobertLB@ieeschools.net> wrote:

That is confirmed.

Get Qutlook for iQS

From: Vazquez, Fernando <FernandoV@LeeSchools.net>
Sent: Monday, Aprit 10, 2023 5:10:41 PM

To: Butz, Dr. Robert <RobertLB@LeeSchools.Net>; Grote, Darya <DaryaNG@LeeSchools.Net>
Subject: R. Hinson

Good afternoon- Please confirm that the male wearing the tight shirt is Mr, Robert Hinson.

<IMG_1907.jpg>

Sent from my iPhone






Eaton, David

From: Kelly Heinzman-Britton (via Google Drive) <drive-shares-dm-noreply@google.com>
Sent: Tuesday, April 11,2023 7:29 AM

To: Vazquez, Fernando

Subject: Folder shared with you: "Export 4-11-2023 7-23-13 AM*"

NOTICE: This message originated from outside the District's network.

Kelly Heinzman-Britton shared a folder

13 b Kelly Heinzman-Britton (kellymh@leeschools.net) has invited you to
" contribute to the following shared folder:

[

Please review and let me know if you need anything
ey port 4-11-2023 7-23-13 AM

Google LLC, 1600 Amphitheatre Parkway, Mountain View, CA 94043, USA
You have received this email because kellymh@leeschools.net shared a file or folder
located in Google Drive with you.

Google Workspace






(i=Export 4-11-2023 7-23-13 AM

Open

Google LLC, 1600 Amphitheatre Parkway, Mountain View, CA 94043, USA FH=
You have received this email because kellymh@leeschools.net shared a file or folder

located in Google Drive with you,










Thank you for contacting the Professional Standards department. Please take a few moments to complete the survey below to provide
valuable data to assist us with providing excellent customer service.

Link to Customer Service Survey

From: Robert Hinson <robhinson.rh@gmail.com>
Sent: Wednesday, April 12, 2023 9:38 AM

To: Shepard, Sheila <sheilas@LeeSchools.net>
Subject: Re: conversation

NOTICE: This message originated from outside the District's network.

Good morning,

Is it possible to find out when the letter will be mailed or if | can get it emailed to me today.
Thank you

Rob

On Tue, Apr 11, 2023, 11:17 AM Shepard, Sheila <sheilas@leeschools.net> wrote:

Good morning Mr. Hinson,

Thank you for taking my call this morning. Regarding any personal items at the school, that you need to retrieve, you
may reach out to Dr. Butz (cc’d on the email) to determine a time after school when students are not present to pick up
your personal belongings. You will also need to turn into Dr. Butz, per District protocol, your district laptop, 1D card and
Centegix card. | spoke with Mr. Vazquez about the upcoming graduation for your son and Mr. Vazquez indicated that
when those events are upcoming he will discuss with you as needed. With regards to mailing your letter, it will be mailed
to your residence/address in PeopleSoft. It will also be emailed to you at both District and personal email accounts.

Regards,
Sheila Shepords
Sheila Shepard | Secretary to the Director, Professional Standards | School District of Lee County

2855 Colonial Blvd. | Fort Myers, FL 33966 | Phone (239) 337-8330 | Fax (239} 335-1507

SheilaS@leeschools_ net

THE SCHOOL DISTRICT OF LEE COUNTY









McQuagge Law Firm
P. O. Box 818

Fort Myers, FL 33902
1533 Hendry Street
Suite #301

Fort Myers, FL 33901
(239) 334-4455
Liz@Mcquaggelaw.com

Notice:

This communication is an electronic communication within the meaning of the Electronic Communications Pravacy Act, 18 U.S.C. sec.

510. Its disclosure is strictly limited to the recipient(s) intended by the sender of this message. This transmission and any attachments may

contain propretary, confidential, attorney-client privileged information and/or attomey work product. If you are not the intended
recipient, any disclosure, copying, distribution, reliance on, or use of any of the information contained herein is STRICTLY

PROHIBITED. Please destroy the original transmission and its attachments without reading or saving in any matter and confirm by return

email.












Vazquez, Fernando

N _ 000 A
From: Cato, Steven
Sent: Sunday, April 23, 2023 10:37 AM
To: Vazquez, Fernando
Cc: Butz, Dr. Robert
Subject: Re: Statement
Follow Up Flag: Follow up
Flag Status: Flagged

| have statements that have already been written that | will share with you. | will need to review as | don’t think they
cover all of your questions. { can also help you get the contact information you are requesting for all of the players and
parents. | am on my way to the State tennis tournament and may not be back until late Tuesday depending on how we
do. | will get you everything | can now and anything else upon my return.

Steven Cato

Athletic Director

Fort Myers High School
stevenc@leeschools.net

On Apr 22, 2023, at 8:49 PM, Vazquez, Fernando <FernandoV@®leeschools.net> wrote:

Good evening Mr. Cato- | still have not received your statement as requested per my phone
conversation with Dr. Butz that you were present for. In your statement, | need you to address:

1. What was articulated to you with regards to the baseball players being held
accountable/disciplined for their behavior?

2. Didthe ever approach you/bring anything to your attention about™  ’s playing time,
not starting or playing at all?

3. Did thel s ever approach you/bring anything to your attention?

4. Didthe s ever approach you/bring anything to your attention?

5. Did you have to approve the baseball line-up prior to Mr. Burchfield’s removal?
1. If so, who directed you to do so?
6. After his removal, did you have approve the baseball line-up?
1. If so, who directed you to do so?
7. Did you approve the baseball line-up the night of the walkout at Terry Park?
8. Why you called the and’ ; to inform them to be at Terry Park at 5:30pm? Did you
call any other parents/players and inform them of this?
9. Did you have any knowledge of the walkout prior to it occurring at Terry Park?
10. Have there ever been conversations/discussions about a walkout prior to the Terry Park
incident?

Any and all information that is relevant regarding this matter, please include. Please provide ASAP.
Thank you for your assistance with this matter.

Fernando Vazquez, Jr.



Vazguez, Fernando

From: Petrizzo, Lora

Sent: Monday, April 24, 2023 9:51 AM
To: Vazquez, Fernando

Cc: Cato, Steven; Butz, Dr. Robert
Subject: FMHS Baseball Contacts
Attachments: Varsity Baseball Contact List.xisx
Follow Up Flag: Follow up

Flag Status: Flagged

Morning Fernando,
Please see attached contacts for FMHS baseball.

Thanks,

Lora Petrizzo
Bookkeeper/Athletic Secretary
239-334-2167, Ext. 209

Fort Myers High School

Home of the Greenwave




Year

2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23
2022-23

School

Fort Myers
Fort Myers
For: Myers
Fort Myers
Fort Myers
Fort Myers
Fort Myers
Fort Myers
Fort Myers
Fort Myers
Fort Myers
Fort Myers
Fort Myers
Fort Myers
Fort Myers
Fort Myers
Fort Myers
Fort Myers

Sport

Baseball
Baseball
Baseball
Baseball
Baseball
Baseball
Baseball
Baseball
Baseball
Baseball
Baseball
Basebalf
Baseball
Basebalf
Basebal!
Baseball
Baseball
Baseball

Level

Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity

Assigned Sport
Baseball
Baseball
Baseball
Basebali
Baseball
Baseball
Basebail
Basebal!
Baseball
Baseball
Basebalt
Baseball
Baseball
Baseball
Baseball
Baseball
Baseball
Baseball

First Name

Last Name

Grade

11
12
12
11 -
11
9
i1 .
9

12 v

10

12 w:in
91 ..
12

11

9

ic

11

10 e

Parent Guardian #1 First Name

Parent Guardian #1 Last Name

[

Parent Guardian #1 Cell
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Vazquez, Fernando

From: Cato, Steven

Sent: Monday, April 24, 2023 10:35 AM
To: Vazquez, Fernando

Cc: Butz, Dr. Robert

Subject: Re: FMHS Baseball Contacts
Follow Up Flag: Follow up

Flag Status: Flagged

You should now have all the parent contact information. | included my original statement from the day after the waikout
in my previous email. That has information regarding coaches and players including tv that were present. Since that
statement was written there has been updated information regarding who actually participated in the walk-out. That
information came out from the individual meetings with Dr. Butz and Ms. Grote and the parents. | was present for some,
but not all of the meetings.

Steven Cato

Athletic Director

Fort Myers High School
stevenc@leeschools.net

On Apr 24, 2023, at 9:51 AM, Petrizzo, Lora <LoraP@leeschools.net> wrote:

Morning Fernando,
Please see attached contacts for FMHS baseball.

Thanks,

Lora Petrizzo
Bookkeeper/Athletic Secretary
239-334-2167, Ext. 209

Fort Myers High School

Home of the Greenwave
<image001.png>

<Varsity Basebali Contact List.xlsx>






On May 2, 2023, at 10:13 AM, Butz, Dr. Robert <Rgbertl B@leeschools.net> wrote:

The purpose of this email is to make you aware that Fernando Vazquez from the Office of Professional
Standards will be on campus 5/3/2023 to interview students concerning the walkout that occurred on
4/6/2023.

<image001.jpg>









Princlpal
Tort Myers High s ool
2615 Cortez Rt
ToriMyers 1§ 33001
230314 MO P it 205
P2 R R




Vazsuez, Fernando - -

From: Butz, Dr. Robert

Sent: Tuesday, May 2, 2023 2:41 PM
To: .

Cc: Vazquez, Fernando

Subject: RE: 5/3 investigation interviews

Thank you for your email...I'm sorry that you were not on the original email distribution, | have your email listed as
stevecsap@gmail.com. | am carbon copying Mr. Vazquez on this email to ensure he is made aware of your wishes.

From: . @yahoo.com>
Sent: Tuesday, May 2, 2023 2:35 PM

To: Butz, Dr. Robert <RobertLB@LeeSchools.Net>

Subject: 5/3 investigation interviews

Fkrdkckkkkokokokkokkokkkokokkokk ok ko kkkk ok kkkkkkokk ok kokkkokkkkkkk k¥

NOTICE: This message originated from outside the District's network.
BEEFk kR kR rkokkk ok kok ok k ko ko kok ok ok ok ok k kK ok ok ki kR ko ok ok ko ok R K ok ok kK

We were not on the email distribution list for the player interviews tomorrow.

. nas a final tomorrow and wili solely focus on academics this week and next. He is not to be contacted or spoken
with on this topic. If the investigator want input, he may contact me directly.

L e N e

o

Sent from my iPhone

-~






On May 2, 2023, at 10:13 AM, Butz, Dr. Robert <RohertLB@leeschools.net> wrote:

The purpose of this email is to make you aware that Fernando Vazquez from the Office of Professional
Standards will be on campus 5/3/2023 to interview students concerning the walkout that occurred on

4/6/2023.
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On May 2, 2023, at 10:13 AM, Butz, Dr. Robert <RobertLB@leeschools.net> wrote:

The purpose of this email is to make you aware that Fernando Vazquez from the Office of Professional
Standards will be on campus 5/3/2023 to interview students concerning the walkout that occurred on
4/6/2023.
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Eaton, David

From: Cato, Steven

Sent: Monday, June 12, 2023 9:20 AM
To: Vazquez, Fernando

Subject: RE: Please Call

See below for my responses to your additional questions and clarification to your bullet points.

Steven Cato

Athletic Director

Fort Myers High School
239-334-2167 ext. 207

stevenc@Ileeschools.net

From: Vazquez, Fernando <FernandoV@LeeSchools.net>
Sent: Saturday, June 10, 2023 5:43 PM

To: Cato, Steven <StevenC@LeeSchools.net>

Subject: RE: Please Call

Good afternoon- Than you for taking my call on 06/05/2023 at 12:56pm. Please see bullet points below that summarize
the statement you provided. Please respond back verifying the information is accurate. If necessary make any edits
and/or add an additional information that is relevant regarding this matter. Your assistance is greatly appreciated.

e When asked when you found out of a potential walkout, you stated, “Maybe Spm the night of the game.” | was
told by Coach Jones (phone cafl). He had heard it from a parent or somebody.”
e When asked if you told anyone in admin, you stated, “Yes...| told Dr. Butz (in Tenn.), Ms. Bernard, Ms. Grote, and
Mr. LaRosa. | begged all admin to come to the game. It was a vital situation. | even offered the APs dinner to
come to the game. | asked Mr. LaRosa and he said no because he had an FCA event. He said he would be there
ASAP,
s Youstated, “I had heard for months of a potential walkout. There was no way to know if it was actually going to
happen. Had heard for months prior.”
To clarify = There had been a rumor of a possible walkout or something of the sort for the baseball game on March 9™,
There was no incident that happened at that game.
e You stated, “When | talked to Dr. Butz he said that we can’t stop them if they walkout.”
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Eaton, David

From:
Sent:
To:

Cc:
Subject:

Fernando Vazquez (via Google Drive) <drive-shares-dm-noreply@google.com>
Monday, July 3, 2023 5:56 PM

Eaton, David

Whittington, Melissa; Harris, Michael

Folder shared with you: "R. Hinson/FMHS"

NOTICE: This message originated from outside the District's network.

Fernando Vazquez shared a folder

Fernando Vazquez (fernandov@leeschools.net) has invited you to

contribute to the following shared folder:

The videos for the R. Hinson file. Make note that there are four (4) videos.
Need to document video 1 and 4 showing Mr. Hinson walking out.

MR Hinson/FMHS

Google LLC, 1600 Amphitheatre Parkway, Mountain View, CA 94043, USA
You have received this email because fernandov@leeschools.net shared a file or folder Google Workspace
located in Google Drive with you.



Eaton, David

From:

Sent:

To:

Cc:

Subject:
Attachments:

Follow Up Flag:

Flag Status:

Morning Fernando,

Petrizzo, Lora

Monday, April 24, 2023 9:51 AM
Vazquez, Fernando

Cato, Steven; Butz, Dr. Robert
FMHS Baseball Contacts

Varsity Baseball Contact List.xlsx

Foliow up
Flagged

Please see attached contacts for FMHS baseball.

Thanks,

Lora Petrizzo

Bookkeeper/Athletic Secretary
239-334-2167, Ext. 209
Fort Myers High School
Home of the Greenwave
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Baseball
Baseball
Baseball
Baseball
Baseball
Baseball
Baseball
Basebali
Baseball
Baseball
Baseball
Baseball
Baseball
Baseball
Baseball
Baseball
Baseball
Baseball

Level

Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity
Varsity

Assigned Sport First Name Last Name
Baseball
Baseball
Baseball
Baseball
Baseball
Baseball
Baseball
Baseball
Baseball
Baseball
Baseball
Basebali
Baseball
Baseball
Baseball
Baseball
Baseball
Baseball

Grade

11
12
12
11
11

11

12
10
12

12
11

10
11
10

jee



























4/13/23, 8:52 AM Families of Fort Myers High Baseball team allege racism, prejudice in fiery School Board meeting

WINK News broke the news that this incident was reported to the FHSAA, which has yet

to make aruling on the case.

Parents then brought their frustrations and concerns of outright racismto the Lee

County School Board on Tuesday night.

Some parents believe there has been an overwhelming lack of leadership on the team, in
the school and in the district. Others believe the head coach was removed too soon and
without explanation. One parent told WINK News that she believes deliberate racism

and prejudice led to the team’s derailment over the last few months.

“Not one Black team member was told about the walkout. So they weren't able to

participate,’ ,the parent of a player said. “It was planned only for two Black
kids to be left behind. This is 100% premeditated and malicious.”

“This has left me to question the ethics and behavior by peers and adults witnessed by
impressionable young men,’ ,the parent of one of two Black players on the

team said.

“It's not about the game anymore. It's not it's all political,” Madi , a player’s sister
said. 's brother, who is still on the team, wants to transfer schools because of what

is taking place.

Some parents didn’'t want to speak with WINK News on camera, fearing it may

jeopardize saving the season.

“It’s behavior that he should have put a stop to,” Jacqueline Perez said of the now former
Head Coach. “He’s the adult. He's in charge, he has to set the culture, he has to be the

leadership for that team.”

Perez is working closely with the families of players on the Fort Myers High School
baseball team. She spoke to WINK News amid the investigation into the baseball

am.
/‘,r“‘ tfj

hitps //winknews.com/2023/04/12/lee-county-school-board-parents-meet-after-fmhs-assistant-baseball-coach-sends-racial-slur-text/ 4/8



4/13/23, 6:52 AM Families of Fort Myers High Baseball team allege racism, prejudice in fiery School Board meeting
“He should have corrected it. He should have never utilized that language,” Perez also

said of Carcioppolo’s racial slur.

“I was absolutely shocked to see this. This is not the man that | had known him to be,’

former player . *said of Carcioppolo.

WINK News reached out to the school district which said because this is an ongoing
investigation, it is “inappropriate to comment at this time.” The team’s game on

Wednesday, April 12, was canceled in light of recent events.

Submit a correction

Copyright ©2023 Fort Myers Broadcasting. All rights reserved.

This material may not be published, broadcast, rewritten, or redistributed without prior written consent.
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4/11/23, 3:00 PM Fort Myers basebali: Coach removed, Lee County investigates discrimination

News=Press.

HIGH SCHOOL

Fort Myers baseball coach removed amid Lee
School's discrimination claim investigation

Dustin B Levy
Fort Myers News-Press

Published 11:48 a.m. ET Aprit 11, 2023 [ Updated 12:11 p.m. ET April 11, 2023
The future of the Fort Myers High School baseball season is uncertain amid the removal of two
coaches and an ongoing Lee County School District discrimination investigation.

Kyle Burchfield, the Green Wave's head coach since 2020, was removed from his post last
Wednesday, according to an email sent to parents that day by Fort Myers High Principal Robert
Butz. Lee County School District spokesperson Rob Spicker declined to cite the cause of his firing.

That followed second-year assistant coach Alex Carcioppolo being removed on Feb. 16 for using a
racial slur on Feb. 14 in a team group message. A screenshot of the team's GroupMe chat with the
slur was sent to The News-Press. Spicker said the slur was the cause of Carcioppolo's dismissal as a
coach and "That incident is closed and complete.”

Members of the Fort Myers baseball team staged a walkout after the first out of their game against
Estero at Terry Park on Thursday in protest of their coach's removal, according to Fort Myers and
Estero High parents.

Butz sent an email to the parents of players on Easter Sunday in response to the walkout and
subsequent forfeit.

"On Tuesday, I will be setting up meetings individually with parents to have conversations about the
rest of the season and a plan moving forward," Butz wrote in the email. He added that the walkout
and forfeit have been reported to the FHSAA.

More: 2023 Midseason Report: Accolades, surprises, updated rankings for Southwest Florida
baseball

More: Meet the 2022 News-Press All-Area Baseball Team

The Green Wave's first scheduled game since the walkout was supposed to be at Parrish Community
on Wednesday night but a Parrish Community official said that game has been canceled.

1
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4/11/23, 3:00 PM Fort Myers baseball: Coach removed, Lee County investigates discrimination

Fort Myers athletic director Steve Cato sent an email to Green Wave baseball parents on March 8
which read in part there was "an open Title VI investigation (discrimination/harassment based on
race, color, ethnicity, national origin) by the School District of Lee County occurring at Fort Myers
High School."

Spicker said he could not confirm nor deny that there is an investigation ongoing because Title VI
investigations are confidential.

Butz did not immediately respond to a request for comment and, when reached, Cato deferred
comment to the school district.

When reached, Burchfield said he could not comment at this time because of the investigation.

The Green Wave went 48-15 in Burchfield's first three seasons before starting 7-11 this year. He was
The News-Press Baseball Coach of the Year last season after leading Fort Myers to a 21-7 record.
Burchfield played collegiately at FGCU and North Georgia University. He also coaches with the East
Cobb Astros travel organization in the summer and fall and, according to his East Cobb bio, he is a
scout for the Atlanta Braves.

Carcioppolo, a Fort Myers graduate and former Marine, played college baseball at Campbellsville
University. He has served in coaching roles at Cypress Lake, Dunbar, and Southwest Florida
Christian Academy.

Carcioppolo could not be reached for comment.

Fort Myers baseball team's remaining schedule
4/12: @ Parrish Community (canceled)

4/14: vs. Gulf Coast

4/17: @ Ida Baker

4/19: @ Lemon Bay

4/20: vs. Riverdale

4/25: @ Island Coast

4/27: @ Mariner

y ~

.
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4/13/23, 3:21 PM Fort Myers coach removed, Lee County investigates discrimination
News-Press.

HIGH SCHOOL

Fort Myers High School baseball coach removed amid Lee Schools'
discrimination investigation

ﬂ Dustin B Levy
% 7 Fort Myers News-Press
Published 11:48 a.m. ET April 11, 2023 | Updated 8:51 p.m. ET April 11, 2023

The future of the Fort Myers High School baseball season is uncertain amid the removal of two coaches and an ongoing Lee County School District discrimination
investigation.

Kyle Burchfield, the Green Wave's head coach since 2020, was removed from his post last Wednesday, according to an email sent to parents that day by Fort Myers High
Principal Robert Butz. Lee County School District spokesperson Rob Spicker declined to cite the cause of his firing.

That followed second-year assistant coach Alex Carcioppolo being removed on Feb. 16 for using a racial slur on Feb. 14 in a team group message. A screenshot of the team's
GroupMe chat with the slur was sent to The News-Press. Spicker said the slur was the cause of Carcioppolo's dismissal as a coach and "That incident is closed and complete.”

Members of the Fort Myers baseball team staged a walkout after the first out of their game against Estero at Terry Park on Thursday in protest of their coach's removal,
according to Fort Myers and Estero High parents.

Bufz sent an email to the parents of players on Easter Sunday in response to the walkout and subsequent forfeit.

"On Tuesday, I will be setting up meetings individually with parents to have conversations about the rest of the season and a plan moving forward,” Butz wrote in the email.
He added that the walkout and forfeit have been reported to the FHSAA.

More: 2023 Midseason Report: Accolades, surprises, updated rankings for Southwest Florida baseball
More: Meet the 2022 News-Press All-Area Baseball Team

The Green Wave's first scheduled game since the walkout was supposed to be at Parrish Community on Wednesday night but a Parrish Community official said that game has
been canceled.

Fort Myers athletic director Steve Cato sent an email to Green Wave baseball parents on March 8 which read in part there was "an open Title VI investigation
(discrimination/harassment based on race, color, ethnicity, national origin) by the School District of Lee County occurring at Fort Myers High School.”

Spicker said he could not confirm nor deny that there is an investigation ongoing because Title VI investigations are confidential.

Butz did not immediately respond to a request for comment and, when reached, Cato deferred comment to the school district.

https://www.news-press.com/story/sports/high-schoot/2023/04/11 /fort-myers-baseball-caach-removed-lee-county-investigates-discrimination/70101081007/ 12



4/13/23, 3:21 PM Forl Myers coach removed, Lee County investigates discrimination
When reached, Burchfield said he could not comment at this time because of the investigation.

The Green Wave went 48-15 in Burchfield's first three seasons before starting 7-11 this year. He was The News-Press Baseball Coach of the Year last season after leading Fort
Myers to a 21-7 record. Burchfield played collegiately at FGCU and North Georgia University. He also coaches with the East Cobb Astros travel organization in the summer
and fall and, aceording to his East Cobb bio, he is a scout for the Atlanta Braves.

Carcioppolo, a Fort Myers graduate and former Marine, played college baseball at Campbellsville University. He has served in coaching roles at Cypress Lake, Dunbar, and
Southwest Florida Christian Academy.

Carcioppolo could not be reached for comment.

Fort Myers baseball team's remaining schedule
4/12: @ Parrish Community (canceled)

4/14: vs. Gulf Coast

4/17: @ 1da Baker

4/19: @ Lemon Bay

4/20: vs. Riverdale

4/25: @ Island Coast

4/27: @ Mariner

hitps:/fwww.news-press.com/story/sporis/high-school/2023/04/11/forl-myers-baseball-coach-removed-iee-county-investigates-discrimination/70101081007/ 2/2






4/19/23, 10:40 AM Fort Myers baseball team: 5 things to knaow after school cancels season
Assistant coach Rob Hinson was suspended from his teaching and coaching duties pending a district investigation into the walkout,
according to school district spokesperson Rob Spicker.

What happened at Terry Park?
Cato self-reported the forfeit to the Florida High School Athletic Association for unsportsmanlike conduct.

"Players walked out of the dugout in protest of an ongoing situation (within) the baseball program,” he wrote in his report to the
FHSAA.

Players began to vacate the field after the first out, according to Michael James with the South Gulf Umpires Association.

"Fort Myers no longer had enough players to continue the contest," James wrote. "The head coach indicated that Fort Myers was
forfeiting the contest."

Fort Myers head boys basketball coach Keeth Jones was serving as the interim head baseball coach.

Cato said in his report that the school was trying to identify the players and coaches involved in the walkout, but noted Jones
remained in the dugout and "should not be held liable."

The FHSAA sanctioned Fort Myers for the incident, which included a $500 fine.

How does a Title VI investigation work?

Title VI of the Civil Rights Act prohibits discrimination based on race, color or national origin in any program or activity that receives
federal funding, like a public high school in the case of the Fort Myers baseball team.

Title VI complaints are reported to "the appropriate School District official," according to Lee County School District policy.
Complaints can be submitted anonymously and within 20 school days of the alleged harassment, discrimination or retaliation.

The complaint can lead to an investigation if the report is deemed to have an "appropriate factual basis."

The investigator — who is a site-based administrator, equity coordinator or the District Directors of Professional Standards and
Equity Student Services and Personnel Services — has 20 school days to render a determination based on interviews with the
complainant, those whom the complaint has been filed against and others who might have knowledge of alleged incidents.

The investigator's findings will be submitted to the principal and "appropriate district director,” who will make a recommendation for
the superintendent's approval.

Disciplinary actions can rise to the level of expulsion for students or termination for employees.

What penalties will Fort Myers suffer for ending their season early?

In addition to the $500 fine, the sanctions for the forfeit against Estero included a requirement to cover the cost of the umpires and a
requirement to cover any of Estero's lost gate revenue, according to a determination by FHSAA Associate Executive Director for
Athletics Services Scott Jamison.

There will be no further actions against Fort Myers for canceling the rest of the games on their schedules as those can be handled
locally, according to FHSAA administrator Jamie Rohrer.

'11‘
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4/12/23, 8:15 AM

FORT MYERS, Fla. — Two baseball coaches at Fort
Myers High School were dismissed in recent months,

according to the School District of Lee County.

The district said assistant coach Alex Carcioppolo sent
an inappropriate text to members of the boys

varsity baseball team.

A parent of one of the players sent NBC2 a screenshot
of the conversation, showing a message containing the
sentence “Happy Valentine’s Day n***** >

Carcioppolo was removed on February 16.

Head Coach Kyle Burchfield was removed on April 5,
a district spokesperson said. The district has not
confirmed why Burchfield was removed from his

position.

The head basketball coach has stepped in as interim

coach for the baseball team.

Count on NBC2 to bring you any updates on this
developing story.

Collapse

*Crawl, *Top News, High School Sports, Lee County, Local, News

baseball coach  Fired Fort Myers High School  inappropriate conduct

Related Content

Evacuations ordered as massive industrial fire burns in Indiana

https:/inbc-2.com/news/lacalllee-county/2023/04/11/fort-myers-high-school-baseball-coach-fired-after-sending-inappropriate-text-to-players/amp/

Fort Myers High School baseball coach fired after sending inappropriate text to players - NBC2 News
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Laneti a wun Ut yuu al ia yUUI
family. 1 know how much this
program means to you...,.hang in
there.

Parents are already requesting ~
meetings with the school board

#westandforburch ®®

L '!

Kids just walked off the field

W family made it about
them and Il tried to apologize
to MR that this was not about
his family it was about coach
burchfield. And he responded
that because they walked off it
looked like it was about them cuz
)y - d @l were still on the
field. Then parents started
chiming in and it was getting
loud. Then it just got out of
hand. Cops broke it up

| heard. That's unfortunate

{~



The team just walked off the
field.

How many?

Most of the team.

It went bead quickly.

I'll call you when | can.

Just got bad again.

W started yelling at the kids.

We left.










4/10/23, 8:20 AM

https://www.sheriffleefl.org/booking/?id=270372

Booking —~ Lee County Sheriff's Office

OFF
Arrest By LEE COUNTY SHERIFFS OFFICE

Bond

Type
Amount
Not Set
Paid On
Court

Location
Case#
# BK-270372
Hearing
6/10/2002, 8:00:00 AM

Contact Us
. Enegencies (Voiwe Text TTY)

L

Non-Einergencies

TTY Non Energency Z24hrs tali frew voice and TTY

.

Main Jail

.

Carectivns Core

Locations

14750 Six Miie Cypress, Fort Myers, FL 33912

Main Jail

2115 Martin Luther ing Bive, Fort Myers, Fo 33301

Quick Links

Follow Us

Fotiow the iatest news and updates on our saciat media piatforms.
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4/10/23, 8:19 AM

https://www.sheriffleefl org/booking/?id=196547

Booking — Lee County Sheriffs Office

Arrest By LEE COUNTY SHERIFFS OFFICE
Bond

Type
Amount
Not Set
Pald On
Court

Location
Case#
# BK-196547
Hearing
3/8/1999, 8:30:00 AM

Contact Us

Zneigencies (Voica Text,TTY)
Non-Eme:gencres

v iven B nergaany Zabre ol feze woce and TTY

tan Jal

Corrections (iore

Locations

RECTTRCla 14

14730 Six Mie Cypress, Fort Myers, FL 33912

Seati-dall

2115 Martin Luther King Bive, Fort Myers, FL 33901

Quick Links

Follow Us

Follow the latest news and updates on ovr social metia olatforms,
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PRINCIPLES OF PROFESSIONAL
CONDUCT FOR THE EDUCATION
PROFESSION IN FLORIDA

Rule 6A-10.081, Florida Administrative
Code, Principles of Professional Conduct for the
Education Profession in Florida.

(1) Florida educators shall be guided by the following ethical principles:

{(a) The educator values the worth and dignity of every person, the pursuit of truth,
devotion to excellence, acquisition of knowledge, and the nurture of democratic
citizenship. Essential to the achievement of these standards are the freedom to learn
and to teach and the guarantee of equal opportunity for all.

(b) The educator’s primary professional concem will always be for the student and for
the development of the student’s potential. The educator will therefore strive for
professional growth and will seek to exercise the best professional judgment and
integrity.

(c) Aware of the importance of maintaining the respect and confidence of one's
colleagues, of students, of parents, and of other members of the community, the
educator strives to achieve and sustain the highest degree of ethical conduct.

(2) Florida educators shall comply with the following disciplinary principles. Violation of
any of these principles shall subject the individual to revocation or suspension of the
individual educator’s certificate, or the other penalties as provided by law.

(a) Obligation to the student requires that the individuat:

1. Shall make reasonable effort to protect the student from conditions harmful to
learning and/or to the student's mental and/or physical health and/or safety.

2. Shall not unreasonably restrain a student from independent action in pursuit of
learning.

3. Shall not unreasonably deny a student access to diverse points of view.

4, Shalf not intentionally suppress or distort subject matter relevant to a student's
academic program.



5. Shall not intentionally expose a student to unnecessary embarrassment or
disparagement.

6. Shall not intentionally provide classroom instruction to students in kindergarten
through grade 3 on sexual orientation or gender identity.

7. Shall not intentionally violate or deny a student’s legal rights.

8. Shall not harass or discriminate against any student on the basis of race, color,
religion, sex, age, national or ethnic origin, political beliefs, marital status, handicapping
condition, sexual orientation, or social and family background and shall make
reasonable effort to assure that each student is protected from harassment or

discrimination. Discrimination on the basis of race, color, national origin, or sex includes

subjecting any student to training or instruction that espouses, promotes, advances,

inculcates, or compels such student to believe any of the concepts listed in Section
1000.05(4)(a), F.S. '

8. Shall not exploit a rela\tionship with a student for personal gain or advantage.

10. Shall keep in confidence personally identifiable information obtained in the course of

professional semvice, unless disclosure serves professional purposes or is required by
law.

(b) Obligation to the public requires that the individual:

1. Shall take reasonable precautions to distinguish between personal views and those
of any educational institution or organization with which the individual is affiliated. -

2. Shall not intentionally distort or misrepresent facts concerning an educational matter
in direct or indirect public expression. |

3. Shall not use institutional privileges for personal gain or advantage.

4. Shall accept no gratuity, gift, or favor that might influence professioﬁal judgment.
5. Shall offer no gratuity, gift, or favor to obtain special advantages.

(c) Obligation to the profession of education requires that the individual:

1. Shall maintain honesty in all professional dealings.

2. Shall not on the basis of race, color, religion, sex, age, national or ethnic origin,
political beliefs, marital status, handicapping condition if otherwise qualified, or social

and family background deny to a colleague professional benefits or advantages or
participation in any professional organization.
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3. Shall not interfere with a colleague's exercise of political or civil rights and
responsibilities.

4, Shall not engage in harassment or discriminatory conduct which unreasonably
interferes with an individual's performance of professional or work responsibilities or
with the orderly processes of education or which creates a hostile, intimidating, abusive,
offensive, or oppressive environment; and, further, shall make reasonable effort to
assure that each individual is protected from such harassment or discrimination.

5. Shall not make malicious or intentionally false statements about a colleague:

8. Shall not use coercive means or promise special treatment to influence professional
judgments of colleagues.

7. Shall not misrepresent one's own professional qualifications.

8. Shall not submit fraudulent information on any document in connection with
professmnal acttvmes

9. Shall not make any fraudulent statement or fail to disclose a material fact in one's
own or another’s application for a professional position.

10. Shall not withhold information regarding a position from én applicant or misrepresent
an assignment or conditions of employment.

11. Shall provide upon the request of the cettificated individual a written statement of
specific reason for recommendations that lead to the denial of increments, significant
changes in employment, or termination of employment.

12. Shall not assist entry into or continuance in the profession of any person known to
be unqualified in accordance with these Principles of Professional Conduct for the

Education Profession in Florida and other applicable Florida Statutes and State Board
of Education Rules.

13. Shall self-report within forty-eight (48) hours to appropriate authorities (as
determined by district) any arrests/charges involving the abuse of a child or the sale
and/or possession of a controlled substance. Such notice shall not be considered an
admission of guilt nor shall such notice be admissible for any purpose in any
proceeding, civil or criminal, administrative or judicial, investigatory or adjudicatory. In
addition, shall self-report any conviction, finding of guilt, withholding of adjudication,
commitment to a pretrial diversion program, or entering of a plea of guilty or Nolo
Contendere for any criminal offense other than a minor traffic violation within forty-eight -
(48) hours after the final judgment. When handling sealed and expunged records
disclosed under this rule, school districts shall comply with the confidentiality provisions
of Sections 943.0585(4)(c) and 843.058(4)(c), F.S.

-0



14. Shall report to appropriate authorities any known allegation of a violation of the

Florida School Code or State Board of Education Rules as defined in Section
1012.795(1), F.S.

15. Shall seek no reprisal against any individual who has reported any allegation of a

violation of the Florida School Code or State Board of Education Rules as defined in
Section 1012.795(1), F.S.

16. Shall comply with the conditions of an order of the Education Practices Commission
imposing probation, imposing a fine, or restricting the authorized scope of practice.

17. Shall, as the supervising administrator, cooperate with the Education Practices
Commission in monitoring the probation of a subordinate.

Rulemaking Authority 1001.02, 1012.795(1)(j) FS. Law Implemented 1012.795 FS.
History-New 7-6-82, Amended 12-20-83, Formerly 6B-1.06, Amended 8-10-52, 12 29-
98, Formerly 6B-1.006, AmendedB 23-16, 11-22-22.
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ARTICLE 6 ~ WORKING CONDITIONS
6.01 - PHYSICAL FACILITIES

(1) Fadilitles Planning: The Board shall Involve teachers in the preparation of educational specifications
for school facllides. The specifications shall be used in the planning and construction of new facilities
and In the planning of additions or the remodeling of existing facilifes. These specifications will
be used, at the discretion of the Board. Such specifications may include:

(2) Room Assignment: teaching room/station for each teacher commensurate with the design

capadty of the school;

(b) Dining Area: teacher dining area;

(c) Lounge: teacher preparation/rest areas and furnishings;

(d) Restrooms: adult rest roo facllitles;

(e) Conference Rooms: conference rooms;

(f) Temperature: climate control;

\ (g) Parking Area: designated employee parking area;

(h) Supplies: Instructional equipment; .

() Boards: chalk boards and tack board areas;

() Safety/Security: building and grounds safety and security provisions;

(k) Maintenance: custodial and maintenance provislons;

() Sound: acoustical control.

(2) Storage: Each teacher shall have a securable storage space for teaching materlals and equipment.

(3) Safe and Secure Condifons: Adequate, clean, safe and sanitary working condftions shall be
provided for all employees. No employee shall be required to work in conditions that are not safe or
secure or perform tasks which endanger health and safety. The site supervisor or principal shall, In
consultation with the department responsible for safety and security, whenever possible, make an
initial determination as to whether an unsafe working condition exists.

(4) Reporting Unsafe Conditions: An employee who becomes aware of an unsafe working
condition shall immedlately report the situation to thelr supervisor. A safety/securitydeficiency form
shall be provided to employees either by electronic file or by hardcopy for reporting purposes. Tha
supervisor shall investigate and Initiate whatever corrective action they deem appropriate with
consultation and notice given to the department responsible for safety and security. If the employee
belleves that the condition has not been corrected, they may report ft to the School Safety/Security

Committee in writing on the Safety/Security Deficlency Form, All hard copies of the Safety/Security
Deficlency Form shall be directed to the Safety & Security department.

6.02 - PROTECTION OF PERSON

(1) Injury: The District assures employees of its support when employees have followed the laws and
regulations of the State and the policles of the Board in carrying out their responsibllity. An employee
involved In Injury to themselves, a student or another employee shall immedlately report same to

thelr immediate supervisor and thereafter make such written reports as necessary to comply with
School Board Pollcy.

=
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{2) student Discipline: The teachers responsibility for the control and direction of students shall be
exerdlsed throughout the campus of each school and Is not limited to a specific group of children or
classroom. If In the judgment of the teacher a student requires the attention of the principal or other
school or District staff speclalist, the teacher shall so inform the principal or thelr designee on
the appropriate school form. If administrative assistance Is provided, the teacher shall receive a
written statemnent of the specific action taken within five (5) days. Individual records of student

discipline, where available, will be accessible to teachers as an ald for determining disciplinary
recommendations concerning particular students.

(3) Workplace Civility: Employees shall not engage in speech, conduct, behavier (verbal or nonverbal),

or commit any act of any type which is reasonably Interpreted as abusive, profane, intolerant,
menacing, Intimidating, threatening, or harassing agalnst any person in the workplace.

(4) District Support: The District assures employees of its support if an employee’s conduct Is in
accordance with applicable state and federal laws, regulations, and board policy. In carrying out their
responsibility for maintaining good discipline, an employee shall impose classroom discipline
consistent with administrative direction. In the event that an employee feels it is necessary to protect

themselves or others from'injury, the employee may refer to board policy and/or Florida Statute
1003.32

(5) Assaultz Any case of assault upon a teacher which occurs In the line of duty shall promptly be
reported to the principal. The District shall provide legal advice to the teacher concerning their rights
and obllgations with respect to such assault, and its legal assistance to the teacher in connection
with handling of the incident by law enforcement and judicial authorities. In such event, the
following shall apply: -

(a) Legal Proceedings: Time for appearance before a Judicial body or legal authority shall result
In no loss of salary or reduction of accumulated leave.,

{b) Criminal Actor: Whert a teacher Is found guilty of & criminal charge related to the incident
by a court of competent jurisdiction, the District shall be immediately released from further
responsiblility to the teacher.

(c) Injury: In the case of Injury occurring under such circumstances, the teacher shall provide
a written statement from a licensed medical physician regarding the extent and nature of
Injuries sustained. A teacher shall be entitled to Jliness or Injury In-Line-Of-Duty Leave as
provided by Florida Statute 1012.63, and Article 12.02(2) of this Agreement. After ten (10)
work days, the teacher shall receive the salary difference between Workers' Compensation
and regular salary under emergency sick leave status, for such term and under such
conditions as the District shall deem appropriate after medical consultation.

(6) Harassment or Disarimination: The District Is committed to ensuring equity in school programs
and employment practices. The District prohibits harassment and discrimination as provided in
Florida Statute 100.05 and School Board Policy 1.23. Employees who feel they have been harassed or
discriminated agalnst are encouraged to submit a complalnt In accordance with board policy.

(7) Nursing Mothers: Protections shall be granted to nursing mothers in accordance with applicable
state and federal laws, Including Section 7 of the Falr Labor Standards Act. Nursing mothers will be
provided with reasonable break time to express breastmilk for ohe year after a child's birth, The
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District will provide a place, other than a bathroom, that Is shielded from view and free from Intrusion
by co-workers and the public, which may be used by an employee to express breastmilk. Employees
must keep thelr immedlate supervisor informed of thelr needs so that appropriate accornmodatlons
can be made with minimal disruption to the employee and the worksite. Nursing mothers who feel
they have been denled appropriate accommodations are encouraged to contact Human Resources,

Nothing herein shall be construed to expand these protections beyond the limits of applicable state
and federal law.

(8) Domestic or Sexual Violence: Protections shall be granted to employees who are victims of

10  domestic or sexual violence in accordance with Florida Statute 743.313, Employees will be provided
11 withleave in accordance with Article 12. The District will ensure thatrelated public records exemptions
12 are provided, may refer reported cases to the appropriate Threat Assessment Team for review, and
13 will allow amployees to request a temporary transfer or reasslgnment. Employees must keep thelr
14 immedlate supervisor Informed of their needs so that appropriate accommodations can be made
15  withminimal disruption to the emnployee and the workstte, Employees who feel they have been denled
16  appropriate accommodations are encouraged to contact Human Resources, Nothing herein shall be
17  construed to expand these protections beyond the limits of applicible state and federal law.
18 .
19 6.03-PROTECTION OF PERSONAL PROPERTY: The Board shall reimburse each teacher if either ofthe
20 following occurs while the teacher Is discharging thelr duties In accordance with their Job description:
21 :
22 (1) Criminal Act: Loss or damage to items of clothing and related personal property worn or carried
23 about the person which is damaged or destroyed as a result of an assault, less any amount pald by
24 . Insurance.
25 , 4
26 (2) Negligence: Loss or damage of personal property as a result of negligence by the building
27  administrator or their designee as determined by the appropriate administrator of the
28  Property/Casualty Loss Program within the guidelines of the current Property/Casualty ilabllity
29. guldellnes. The total llabllity of the Board under this section, per teacher occurrence, shall not
30 exceed six hundred dollars ($600) less any amount reimbursed by Insurance. A proof of loss
31  statement, Including verified replacement value, shall be provided by the teacher.
32
33 6.04-ALCOHOL, TOBACCO, AND DRUG-FREE WORKPLACE: Campuses shall be tobacco/smoke-free at
34 all imes, Including e-Clgarettes and/or vapor dgarettes, per School Board Policy 5.37. No employee
35  shall possess, consume, be under the influence of (as defined by the prevailing legal limit) or sell
36  alcohollc beverages or manufacture, distribute, dispense, possess or use alcoholic beverages on the
37 Job or in the workplace. Employees are prohibited from using, distributing, manufacturing,
38 processing, selling, cultivating or attempting to sell illegal, controlled substances at any time whether
38 onoroff duty oron or off District property.
40
41 (1) Notice of Arrest: As a condition of employment, each employee shall: abide by the terms of this
42  article and notify the appropriate administrator of any arrest/charges Involving the sale and/or
43  possession of drugs within 48 hours of any such arrest/charge.
44
45  (2) Notice of Convicdon: The District shall take one or more of the following actions, within thirty (30)
46  days of receiving such notice, with respect to any employee who Is so convicted:
A7 (a) Program Participation: Require such an employee to partidpate satisfactorilyin a drug abuse
————The UGS DIETIEE 57 [58 County 2
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(3) Alcohol, Tobacco, or Drug Testin

asslstance or rehabllitation program approved for such purposes by a federal, state or local
health, law enforcement, or other appropriate agency,
(b) Failure to Participate: If the employee falls to satlsfactorlly particlpate In a drug abuse

assistance or rehabilitation program, the District will recommend non-reappointment,
suspension, or termination the employee.

(c) Other Personnel Action: Take other appropriate personnel action, up to and Including
termination,

g: Al alcohol, tobacco, or drug testing shall be conducted In

accordance with District policy and procadures.

(8) Mandatory: Safety sensitive positions, indudin
Transportation standards, may be re
random basls,

g those defined by the U.S. Department of
quired to submit to alcohol, tobacco, or drug testing on a

(b) Reasonable Suspicion: No emnployee shall be required to submit to drug or alcohol testing
without reasonable suspicion except as otherwise required by law or this agreement. All

drug and alcohol testing shall be conducted in accordance with District policy and procedures
for drug and alcohol testing,

(4) Exemptions

(a) Prescripﬁon Drugs: Possession or use of prescription drugs by an employee for which they
hold the prescription is exempt from thls section: ‘
(b) Confiscation: Employees who perform duties which require the disposition or confiscation

of alcohollc beverages or controlled substances are exempt from this sectdon ff performing
those specified duties.

(5) Employee Assistance Program: Employee assistance will be available through Human Resources

and the Employee Assistance Program (EAP)

(6) Last Chance Agreement: A first-time Alcohol, Tobacco, and Drug-Free Worlkplace violatlon will result
in an offer of a Last Chance Agreement (LCA) to the employee, a letter of reprimand (LOR), and/or

mandatory referral to EAP, except in cases where aggravating factors exist. Aggravating factors may
include any conduct that would be independent grounds for disdplinary actlon.
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The School Board
POLICY  '"i\leecounty 1.28

Related Entries: School Board Policies 1.05, 1.11 to 1.13, 1.22 and 1.23, 2.02 and 2.03, 4.02
to 4.15, 5.01 to 5.05, 5.26 to 5.37, and 6.01 to 6.13

Ethics in Education

(1) Purpose: In an effort to establish clearly defined standards of performance for ethical
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conduct, which achieve the overall interest of preserving the public trust in elected
officials and appointed officers of the School District of Lee County, the School Board
of Lee County believes it is necessary to adopt a comprehensive policy to assist in
the identification, consolidation, implementation, and oversight of existing policies,
processes, and procedures necessary to secure ethics in education.

The Superintendent of Schools is responsible for the direction of staff necessary to
accomplish this objective. Appropriate procedures for the adoption or revision of
relevant policies shall be followed and reports shall be made at School Board
meetings to ensure that the public is aware of these efforts and their results.

Guiding documents shall include, but not be limited to the Principles of Professional
Conduct for Education Professionals in Florida, the Code of Ethics for Public Officers
and Employees, and School Board Policy 5.26 (Professional Standards). All covered
individuals shall be reminded of the education professional’s duties owed to students,
their profession, and the public.

(2) Notice: To promote widespread awareness of this policy, notice of this policy shall

be given upon first contact with the School District of Lee County and at least once
annually thereafter.

(a)  Schools and Worksites: Notice of this policy shall be posted at all school and
worksite locations.

(b) Parents and/or Guardians: Notice of this policy shall be provided to all
parents and/or guardians at the time of a student’s initial enrollment and at
least once annually thereafter.

(c) Students: Notice of this policy shall be provided to all students by a reference
to be included in the Student Code of Conduct.

(d)  Applicants for Employment: Notice of this policy shall be provided to all
applicants for employment.

(e) Employees and Unions: Notice of this policy shall be provided to all current

employees and their official representative for collective bargaining purposes,
at least once annually.
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Ethics in Education Policy 1.28

) Community Members: Notice of this policy shall be provided to community
members at one or more School Board meetings annually, and by posting on
the District website.

(@) School Board: Notice of this policy shall be provided to all candidates for
School Board upon completion of proper filings with the Lee County Supervisor
of Elections and to all elected Schoo! Board members at least once annually.

(h)  Outside Contractors and Vendors: Notice of this policy shall be provided to
all outside contractors and vendors and their employees at the
commencement of their work with the District and at least once annually.

(i) Visitors and Volunteers: Notice of this policy shall be provided to all visitors
and volunteers at the commencement of their status as a volunteer and at least
once annually.

Professional Development

The Superintendent and staff shall develop appropriate training and professional
development for all District employees. Training and professional development shall
be comprehensive in nature and focused on operational deployment of the strategic
purpose of this policy.

In order to stay abreast of changes in standards for ethical conduct and to ensure
workforce success through the sharing of best practices related to maintenance of
ethics in education, all District employees shall receive training on this policy and
related laws and regulations at least once annually. Record of training shall be
maintained by the District in accordance with state mandated record retention
schedules, and all employees shall be required to formally acknowledge that they
have received this training and understand the standards of performance for ethical
conduct established by the School Board.

Employees with an FLSA status of exempt may be required to complete professional
development either during or outside regularly scheduled work hours. Employees
with an FLSA status of non-exempt must complete professional development during
regularly scheduled work hours or be compensated appropriately.

As required by Florida Statute 112.3142, in order to stay abreast of changes in
standards for ethical conduct, and to ensure workforce success through the sharing
of best practices related to maintenance of ethics in education, all School Board
members shall receive training on this policy and related laws and regulations at least
once annually. Training shall be provided to the School Board based on the
recommendations of the School Board Attorney. Training opportunities may include
those offered by the Florida School Board Association or the National School Board
Association. Record of training shall be maintained by the District in accordance with
state mandated record retention schedules.

20of5
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Ethics in Education Policy 1.28

91 (4) Covered Individuals: Covered individuals shall include, but not be limited to, parents

92 and/or guardians, applicants for employment, employees and union representatives,
93 community members, School Board Members, outside contractors and vendors, and
94 visitors and volunteers.
95
96 (a) Ethical Conduct: Standards for ethical conduct for covered individuals have
97 been established by the Student Code of Conduct, the Principles of
98 Professional Conduct for the Education Profession in Florida, the Code of
99 Ethics for Public Officers and Employees, and School Board Policy to include
100 the District’s vision, mission and goals as well as strategic plan.
101
102 (b) Self-Reporting: All covered individuals have an affirmative duty to self-report,
103 as applicable; Criminal arrests (including non-custodial arrests), criminal
104 convictions, notice by the Florida Department of Children and Families (FL
105 DCF) that the employee is the subject of a child protective investigation, the
106 outcome of FL DCF investigations to which the employee is a subject of
107 investigation, prior disciplinary action related to employment, and potential
108 conflicts of interest that may influence professional judgment or present the
109 appearance of impropriety. Covered individuals maintain their constitutional
110 rights to due process and rights against self-incrimination
111
112 1. School Board Members: School Board members shall abide by the
113 Florida Commission on Ethics and requisite requirements.
114
1156 2. Employees: An employee’s failure to self-report complaints or their
116 disposition may result in disciplinary action up to and including termination,
117 or other applicable disciplinary remedies.
118
119 3. Outside contractors and vendors: Failure to self-report complaints or
120 other violations of this policy may result in contract
121 termination/canceliation.
122
123 (c) Rights to due process. Failure to report suspected violations may result in
124 disciplinary action up to and including termination or other applicable
125 disciplinary remedies. Due process protocols will be followed pursuant to
126 District processes and procedures.
127
128 (5) Protected Individuals: Federal and state laws and regulation, along with Schoo!
129 Board Policy and Collective Bargaining Agreements, may identify protected classes
130 of persons. Legal protections for these individuals are in place to ensure equitable
131 treatment.
132
133 (6) Prohibited Acts: Federal and state laws and regulation, along with School Board
134 Policy and Collective Bargaining Agreements, identify prohibited acts. Prohibited acts
135 are those that negatively impact the School District of Lee County’s ability to maintain
136 the respect and confidence of education professionals, students, parents, and other
137 community members. They also include acts that frustrate the vision, mission and
3of5
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Ethics in Education Policy 1.28

goals of the District and its strategic plan. Prohibited acts included, but are not limited

to:

(a)

(b)

Harassment or Discrimination: Harassment or discrimination on the basis of
race, color, religion or creed, sex, sexual orientation, national or ethnic origin,
marital status, pregnancy, political affiliation, union membership status, age,
gender identity or expression, disability if otherwise qualified, or any other
unlawful factor is strictly prohibited.

Misconduct: Conduct during the course and scope of employment that
negatively impacts the performance of assigned duties is prohibited.

Misrepresentation or Falsification: Knowingly and willfully falsifying or
concealing a material fact; making a false, fictious, fraudulent statement or
representation; or knowingly making or using any false document is prohibited.

Institutional Privilege for Personal Gain: Covered individuals shall not
knowingly and willfully use institutional privilege for personal gain including, but
not limited to the following:

1. Improper Remunerative Conduct: A covered individual engaging in
improper remunerative conduct.

2. Improper Gifts or Favors: A covered individual soliciting or accepting gifts
or favors that influence or are intended to influence the performance of
assigned duties or other official action.

3 Improper Disclosures: A covered individual disclosing confidential
information to an unauthorized individual.

4. Criminal Acts: A covered individual committing a criminal act, especially
those that disrupt district operations or have a direct nexus to a covered
individual’s assigned duties.

5. Conflict of Interest: A covered individual failing to report potential conflicts
of interest or other relationships that may create an appearance of
impropriety that undermines public confidence in the School District of Lee
County.

6. Financial Disclosures: A covered individual failing to make appropriate
financial disclosures when engaged in or attempting to engage in a business
relationship with the School District of Lee County.

7. Fraud, Mismanagement, or Waste: A covered individual engaging in

fraud, mismanagement, or waste, or engaging in the concealment of fraud,
mismanagement, or waste.
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()

8. Public Funds or Property: A covered individual failing to take reasonable
precautions to protect and care for public funds and property.

9. Drug, Alcohol, Tobacco-Free Workplace: A covered individual violating
School Board Policy 5.37. Covered individuals with substance abuse issues
are encouraged to utilize available counseling services provided by the
Schooil District of L ee County, including the Employee Assistance Program
(EAP). Maintaining a healthy and productive workforce, safe working
conditions free from the effects of drugs, and quality products and services
is important. Substance abuse issues create a variety of workplace
problems including increased risk of injury on the job, increased
absenteeism, increased financial burden on health and benefit programs,
increased incidents of workplace theft, decreased empioyee morale,
decreased productivity, and a decline in the quality of products and services.

10.Maintaining Credentials: A covered individual is required to maintain the
appropriate credentials required for his or her position, as established by
Florida Statute or the minimum qualifications for the position. The School
Board may approve the appointment of an individual based upon the
satisfaction of acceptable alternatives to the minimum qualifications for the
position provided the appointment does not conflict with iegal requirements
for licensure or certification.

11.Financial Controls: A covered individual failing to adhere to legal
requirements as it relates to the financial controls established by Chapter 6
(Business Services) of School Board Policy.

Interference, Influence, or Retaliation: Covered individuals are strictly
prohibited from taking adverse action against a protected individual as a
means of retaliation for reporting a suspected violation, participating in an
investigation, or other conduct designed to interfere with an investigation,
inappropriately influence an investigation, or frustrate the purposes of this
policy and Board Policies 5.311 and 5.331.

Community Members: Community members are encouraged to report
suspected violations in writing to the appropriate school or site-based
administrator before submitting a complaint to the Superintendent. A complaint
made during public comment at a School Board meeting shall be reduced to
writing by the Secretary to the Board and provided to the Superintendent.

STATUTORY AUTHORITY:  39.201, 39.301, 112.313, 112.3142, 112.3187, 112.3189,

112.0455, 112.326, 119.021, 119.071, 1001.41, 1001.42,
1001.49, 1001.51, 1012.23, 1012.27, and 1012.28 F.S.

Adopted: 10/06/2020
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The School Board
POLICY of Lee County 2.02

Related Entries: (Not identified at this time)

Civility — Conduct of Parents/Guardians, Visitors, and Staff

The following procedures shall be followed for appropriate behavior of a parent/guardian,
visitor and school staff on all District facilities and buses or during school sponsored

events:

(1)  Expected Level of Behavior

(a)

(b)

School and District personnel shall treat a parent/guardian and other
members of the public with courtesy and respect.

A parent/guardian and other visitor to schools and District facilities shall treat
teachers, school administrators, other school staff, and District employees
with courtesy and respect.

(2)  Unacceptable/Disruptive Behavior

(a)

Disruptive behavior includes but is not necessarily limited to: behavior which
interferes with or threatens to interfere with the operation of a classroom,
buses, an employee’s office or office area, areas of a school or facility open
to a parent/guardian and the general public, areas of a school or facility
which are not open to the general public or areas where educational learning
is under the direct supervision of an instructional staff member. This includes
audio or visual recording of students without appropriate administrative
approval.

Using unreasonably loud and/or offensive language, swearing, cursing, using
profane language, or display of temper.

Threatening to do bodily or physical harm to a teacher, school administrator,
school employee, or student regardiess of whether or not the behavior
constitutes a criminal violation.

Damaging or destroying School District property.

Any other behavior which disrupts the orderly operation of a school, a school
classroom, or any other School District facility.

Abusive, threatening, or obscene text, e-mail, voice mail messages or other
digital messages.
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(3)  Authority of School Personnel

()

(c)

In the event a parent/guardian or visitor commits unacceptable/disruptive
behavior as described in paragraph (2), the school principal, after
consultation with the Superintendent or his/her designee, may prohibit or
place limitations on the parent/guardian or visitor's ability to enter the school
campus. If a parent/guardian is prohibited from entering the school campus,
the principal must arrange alternative means for the parent/guardian to
access student records and attend meetings concerning his/her child.

Any administrative or instructional personnel may direct persons to leave the
school grounds or other District-owned property who exhibit unacceptable or
disruptive behavior as described in paragraph (2).

Any employee who receives a text, e-mail, voice message or digital message
which is abusive, threatening, or obscene is not obligated to respond to the
message or telephone calls. The employee should save the message and
contact his or her supervisor. If the immediate supervisor is not available or
the issue cannot be resolved, the employee shall contact the Safety and
Security Department. If the message threatens personal harm, the employee
may contact law enforcement.

(4)  Parent/Guardian Recourse: Any parent/guardian who believes he/she was
subjected to unacceptable/disruptive behavior on the part of a staff member should
bring such behavior to the attention of the staff member's immediate supervisor,
appropriate executive administrator and/or the Superintendent or designee.

STATUTORY AUTHORITY:  386.209, 810.097, 1001.42, 1001.43, 1006.145, F.S.

Adopted:
Revised:
Revised:
Revised:
Affirmed:

1/6/09

4/28/15
8/22/19
7115/19
9/10/19
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The School Board
PO LlCY of Lee County 5-02

Related Entries: (Nof identified at this time)

General Requirements for Appointment or Employment_

The following procedures shall be followed for the general requirements for appointment or
employment:

(1) Any person desiring employment shall submit a completed electronic application.
(2)  Qualifications:
(@)  Must be of good moral character.

(b) Must have attained the age of eighteen (18) years of age, or have attained a
high school diploma or equivalent (GED), unless employed as an hourly
student.

(3)  Certificate requirements - Each applicant for an instructional or a certificated
administrative position shall hold a certificate or shall have a valid Statement of Status
of Eligibility from the Florida Department of Education acknowledging that an
application has been filed and that issuance of the certificate is pending.

(4) To be considered for a position, any applicant shall be duly qualified for that position
in accordance with Federal and State law. If it appears that the applicant is eligible
for proper certification, appointment may be made subject to the conditions set forth
in the annual contract of employment as approved by the School Board.

(5)  If the position requires a Florida certificate and the person does not hold a valid
Florida certificate at the time of employment the person shall be required upon initial
employment, to make application to the Florida Department of Education for such a
certificate. When such certificate is received, it must be filed with Human Resources.
If the Department of Education declines to issue a certificate, the person's
employment shall be terminated immediately. Failure to file such certificate, except
for good cause as determined by the Superintendent, shali result in the termination
of employment. ‘

(8) Interviews and appointments:
(@) When interviews are conducted, interview teams, including those with

community representatives, shall reasonably reflect the District's diverse
racial, ethnic, and gender composition.
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General Requirements for Appointment or Employment Policy 5.02

(11)

(b)  After the initial interview, the Superintendent or designee shall conduct a
personal interview with the finalist(s).

(c) Each recommendation for an appointment shall be on the form prescribed by
the District, initialed by the principal or administrative department head, and
sent to the Superintendent or designee. |f approved, the Superintendent shall
submit a recommendation in writing to the School Board for appointment.

(d)  The Superintendent or designee shall review recruiting efforts to determine
their success in ensuring that appointments and assignments are consistent
with the District's intent of maintaining a diverse work force.

Fingerprinting, background screening, and determination of employment eligibility
shall be conducted in accordance with Board Policy 5.04.

Acceptance of appointment - Failure to signify acceptance of appointment within ten
(10) days after receipt of the official notice of appointment shall be considered a
rejection of the offer and the position shall be declared vacant.

Health examination —~ File a report of health examination no later than thirty (30) days
following the date of employment.

The District shall ensure that all aspects of the recruitment and selection process are
job-related and are consistent with business necessity so as to ensure equal
employment opportunity. Neither the District nor its agents shall engage in any
discrimination with respect to employment in violation of any State or Federal laws.
Applicants shall be recruited, selected and assigned to duty solely on the basis of
experience, qualifications, and the requirements of the position. Race, religion,
national origin, disability, age, veteran's status, marital status, sexual orientation or
sex shall not be considered as factors in the recruitment, selection and assignment
of such personnel.

An employee shall fulfill the following requirements prior to the payment of any salary
warrant:

(a) Complete and file an application, including supporting documents.
(b)  Complete and file a retirement form.

(c) Complete and file a Department of Homeland Security Employment Eligibility
Verification (form 1-9).

(d)  Be fingerprinted and undergo background screening.
(e)  Complete and file a withholding tax authorization form.
(f) Provide an official copy of social security card.

20f3
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General Requirements for Appointment or Employment Policy 5.02

(@) Indicate insurance payroll deduction authorization, if applicable.
(h)  Fulfill requirements prescribed by regulatory agencies for specific position

groups, including but not limited to school bus operators and food services
personnel.

STATUTORY AUTHORITY: 20 USC Section 86311; 1001.42, 1001.43, 1012.23,
1012.315, 1012.32, , 1012.56, F.S.

Adopted: 3/20/12
Revised: 8/9/16
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The School Board
PO LICY oef Lgeocoounc')t;r 5-26

Related Entries: (Not identified at this time)

Professional Standards

A high-performing learning community committed to student achievement must seek and
retain a fully qualified and high-performing workforce. Through its professional standards
practices, the School District of Lee County shall establish high standards and expectations
for its instructional personnel, administrative personnel, school officers and support staff,
including:

(1)

(2)

(3)
(4)
(5)
(6)

Compliance with applicable federal and State laws, rules, codes, regulations,
applicable collective bargaining agreements and school board policies concerning
professional credentials and employment. Failure to comply with applicable laws,
rules, codes, regulations and school board policies concerning professional
credentials and employment may result in discipline, up to and including termination
of employment. The criteria for suspension and dismissal of employees as specified
in Rule 6A-5.056, F.A.C., shall apply to District employees as appropriate for the
employee's position,

Dedication to high ethical standards. For certified instructional personnel,
administrators and certified district based staff, this includes the Code of Ethics of the
Education Profession in Florida and the Principles of Professional Conduct for the
Education Profession in Florida. Failure to adhere to high ethical standards, may
result in discipline, up to and including termination of employment.

Establishment of high standards in educational practice.

Commitment to diversity and equity.

Responsiveness and service to the school community.

Commitment to best practices, research, innovation, and staff development that
results in improved student learning.

An employee'’s failure to meet the above standards and expectations may resuitin discipline,
up to and including termination of employment.

STATUTORY AUTHORITY: 1001.41, 1001.42, 1001.43, 1012.23, F.S.

Adopted: 3/20/12
Revised: 8/9/16
Revised: 2/12/19
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Job Title: Teacher, Classroom

Salary Schedule: Instructional job Code: Multiple
Pay Grade: Instructional JDE: T-1.04

MAJOR FUNCTION:

Lead students toward the fulfiljment of their potentlal for intellectua), emotional, physical, and soclal growth in a safe and cost-effective
manner that supports the goals of the District.

MINIMUM QUALIFICATIONS:

Bachelor's degree from an accredited Institution.
Valld Florida teachlng certificate covering appropriate area of responsibility,

Proven experlence successfully managing business/department functions and staff preferred.
Industry certification preferred.

Lean Six Slgma Certification preferred.

Such altematives to the above qualifications as the Board may find acceptable.

KNOWLEDGE, SKILLS, AND ABILITIES:

Clear and concise oral and written communlcation skllls; analytical, mathematical, organizational, and prioritization skills; fexibllity
and adaptabllity In dealing with rapldly changing prioritles and demands; interpersonal sklils,

Knowledge of and d\e abllity to Interpret and enforce pertlnent regulations, policles, and procedures for the functional area of
assignment,

Knowledge of and experlence using multiple project management tools and methodologles.

Knowledge of HIPAA, Public Recards, Sunshine Law, FERPA, and other laws/regulations related to student and employee privacy,
public Information, and records retention,

Abllity to work effectively under stress of dead!lines, volume of workload, and multitasking requirements,

Abllity to organize self, proritize tasks, and malntain a high level of energy In a fast-paced environment to provide efficient services,
Ablitty to communicate technical information to technlcal and non-technical personnet.

Abliity to deliver high-quality customer service in a timely and professionat manner,

REPORTS TO; Princlpal or Deslgnated Administrator

ESSENTlALJOB FUNCTIONS:

Plan lndlv!dually or cooperatlvely a program of study that mee1sthe Indlvldual needs, Interests, diverse backgrounds, and abllitles
of students,

Asslst In establlshing department or grade-level curriculum objectives and the development of the comprehensive plan for the
implementation and evaluation of the objectives,

Create a dassroom environment that Is conducive to learning and appropriate to the maturty and Interests of students.

Gulde the leaming process toward the achlevernent of curiculum goals and, In harmony with the goals, establish clear objectives
forall lessons, unlts, projects, and the likeé to communicate these objectives to students.

Employ Instructlonal methods and materlals that are most appropriate for meeting stated objectives,

Assess the accomplishments of students on a regular basls and provide progress reports as required.

Dlagnose the feaming strengths and weaknesses of students on a regular basls, seeking the asslstance of District speclalists as
deemed approprate.

Counsel with colleagues, students, and/or parents on a regular basls,
Asslst adminlstration in Implementing all pollicles and/or rules govermning student life and conduct and, for the classroom, develop
reasonable rules of classroom behavior and procedures and maintain order In the classroom In a falr and just manner,

Plan and supervise purposeful assignments for support personnel and school volunteers to work cooperatively with department
heads or grade level chairmen; evaluate their effectiveness.

Use approprlate technology in teaching and the learning process,
Malntaln accurate, complete, and correct records and reports as required by law, District policy, and administrative regulation.

Perforrn Med!caid administrative clalms relmbursable activities as directed in accordance wlth Chapter 3 of the federally approved
Schoo! District Administrative Claiming (SDAC) Gulde,

Adhere to the Code of Ethics of the Education Profession In Florlda and meet all school and District policy requirements.
Support schoo! improvement Inltiatives by actively participating In school activities, services, and programs.

1of3
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Job Title: Teacher, Classroom

Salary Schedule: Instructional Job Code: Multlple
Pay Grade: Instructlonal IDE: T-1.04

Recognize overt Indicators of student distress or abuse and take appropriate action based on school procedures and law.
Establish an appropriate testing environment and test security.

OTHER]OB FUNCTIONS:

Attend staff meetings and participate In conferences and other trainings to enhance Job performance,
Seek out professiona! development opportunities and malntain professional licensure and certifications.

times.
engagement In education,

workplace morale.

EXERTION TYPE:

Promote the Dlistrict’s Interest in [ncreasing student achlevement by working with the educational interests of students in mind at all
Malntaln posltive communication with colleagues, community members, parents, and students to promote an increase in community
Support the retentlon of Highly Effectlve and Effective employees by exh!brting professionalism and making positive contributlons to

Promote a culture of high performance and continuous improvement by valuing fearning and making a commitment to quality.

* Lghtwork. Posltion requires exerting up to 20 pounds of force occaslonally, and/or Up to 10 pounds of force frequently, and/or a

negligible amount of force constanty to move objects.

OTHER PHYSICAL REQUIREMENTS:
The following selected physi! activities are required to perform the essential functions of this position.

Physical v Descrintion ' Percent
Requirement P of Time
X Balancing Malntaining body equillbrium to prevent falling and walking, standing or crouching on narrow, slippery,
or erratically moving surfaces, This factor Is Important if the amount of balancing exceeds that needed | 10%
for ordlnary locomotion and malntenance of body equiiibrium,
& Climbing Ascending or descending ladders, stairs, scaffolding, ramps, poles and the fike, using feet and legs 10%
and/or hands and'arms. Body agllity Is emphasized. This factor Is Important if the amount and kind of
cllimbing required exceeds that reguired for ordinary locomotion,
Crawling ' Moving about on hands and knees or hands and feet. 10%
Crouching Bending the body downward and forward by bending leg and spine. 20%
® Feeling Perceiving attributes of objects, such as slze, shape, temperature or texture by touching with skin, B80%
partlcularly that of fingertips,
Finger Picking, pinching, typing or otherwise working, primarily with fingers rather than with the whole hand 100%
Dexterity asin handling.
R Grasping Applying pressure to an object with the fingers and palm. 40%
Hearing Percelving the nature of sounds at normal speaking levels with or without correction. Ability to recelve 100%
detailed Information through oral communication, and to make the discriminations In sound.
B Kneeling Bending legs at knee to come to a rest on knee or knees, 10%
Lifting Raising objects from a lower to a higher positon or moving objects horizontally from positlon-to- 10%
position. This factor Is Important If It oceurs to a considerable degree and requires substantial use of
upper extremities and back muscles.
® Pulling Uslng upper extremitles to exert force in order to draw, haul, or tug objects In a sustained motion. 10%
Pushing Using upper extremities to press agalnst something with steady force In order to thrust forward, 10%
downward, or outward,

20f3
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Job Title: Teacher, Classroom

Salary Schedule; instructional ’ Joh Code: Muldple
Pay Grade: Instructional JDE: T-1.04

R Reaching Extending hand(s) and arm(s) in any directon. 10%
K Repetitive Substantlal movements (motions) of the wrists, hands, and/or fingers. 50%
Maotion,

] Seeing The abliity to percelve the nature of objects hy the eye. o 100%

R Sitting Partlculariy for sustained perlods of time. 30%

Standing Partlculariy for sustained perlods of tme, 40%

X Stooping Bending body downward and forward by bending spine at the walst, This factoris Importantifitoccurs | 10%
to a conslderable degree and requires full motion of the lower extremities and back muscies,

<) Talking Expressing or exchanging ldeas by means of the spoken word. Those activitles In which they must 90% .
convey detailed or Important spoken Instructions to other workers accurately, loudly, or quickly.

® Walking Moving about on foot to accomplish tasks, particularly for Iong distances or moving frormn one work site | 30%
to another.

TERMS OF EMPLOYMENT: Wark yearand salary as established by the Board and the TALC bargalning unit through the coliective bargaining

process,

DAYS PER YEAR: 196, 201, 206, 216, 226, 255, Casual

FLSA STATUS: Exempt

BARGAINING UNIT: TaLC

WORKER'S COMP., CATEGORY: 2868 - School Professlonals

BOARD ADOPTION: 12-20-74

REVISED:
REVIEWED:

8-15-06, 11-7-18, 7-2B-20, 1-26-21
COMPENSATION & LABOR RELATIONS WILL COMPLETE

Every job duty In a job description need not always be specifically described, and any omission does not preclude the required performance

of all dutles that are job-related.
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Evaluation Detall

Name: Robert Hinson EDmpl 585187443 Empl Rcd: 0 Experience: Experienced Teacher
1D:

Document Type: Manager Review Eval Period:  Final Document Action

- School Year: 2021-2022 Complete

Evaluation Type: Instr Classroom Evaluation

05/02/2022 . Caleulate Rating
Evaluation Date ' Kelly Helnzman-Britton '
Manager/Evaluator: Indicator Rating: Effective

View Comments:

Administrator  Employee Goal Rating:
Indicator Rating
1a Demonstrating Knowledge of Contant and Pedagogy
Unsatisfactory Needs Effective Highly Effective

Improvement/Developing*

Elnstructional practices display no
{knowledge of the state or program
:standards, content, or the

!Instructional practices refiect © iInstructional practices reflect
consistent and appropriate : :extensive knowledge of state or |
knowledge of state or program program standards, content,

| some knowledge of the state or
rogram standards, content, and

instructional practices specific to he instructionai practices specific standards, content, and the : :and the instructional practices
that discipline. Instructional i o that discipline. Instructional instructional practices specificto : | specific to that discipline.
i practices lack evidence of lesson ' . practices lack basic elements or | :that discipline. Instructional i |Instructional practices include
‘and assessment design retative to re difficult for others to follow. ¢ practices include basic elements : ! extensive use of higher-leve!
ithe state or program standards or : :Insiructional practices are . :of lesson and assessment design i thinking skilfs, activities, and
i content. instructional practices are rudimentary. Some evidence of | including objectives. Consistent ~  application. Research and new

evidence of extension activities, .or innovative methods are
methods, and higher level thinking | | extensively incorporated into
i iskills. ' “instructional practices.

:not evident on a consistent basis. : :extenslon activities, methods, and |
; i higher level thinking skills.

1h Designing Student Assessment

Unsatisfactory Needs Effective Highly Effective
Improvement/Developing”

‘Teacher's plan for assessing .Teacher’s plan for student Teacher's plan for student i Teacher’s plan for student * E

:student learning contains no clear | :assessment is partially aligned iassessment is aligned with the . iassessment is fully aligned %
i criteria or standards, is poorly i with the instructional outcomes, | !instructional outcomes, uses clear | [with the instructional

- aligned with the instructional i tlacks clear criteria, and is not criteria, and is appropriate to the : ‘outcomes, with ciear criterfa ‘{*
‘outcomes, or is not appropriate for | appropriate for at least some : ineeds of students, Teacher ; ;and standards that show

:most students. The resuits of
i assessment have minimat impact
‘on the design of future instruction.

tudents. Teacher utilizes ; utilizes assessment results to plan : -evidence of student
ssessment resuits to plan for i ifor future instruction for groups of = {contribution to their
. future instruction for the class as a, :students. Assessments provide : development. Assessment

i iwhole. Assessments provide i Istudents with muitiple ways to i methodologies may have
¢ students with limited ways lo . ‘demonstrate maslery. * {been adapted for
. .demonstrate mastery. L \individuals, and the teacher

| : } ¢ 'utilizes results to plan for

P - © future instruction for

i : *individual students,

i :Assessments provide

i :students with multiple ways
.to demonstrate mastery and
imultinlannnntunitias. disring

-

ic Setting Instructional Outcomes

Unsatisfactory Needs Effective Highly Effective
improvement/Developing*

{ Instructional outcomes ara stated The teacher collaboratively
. as goals reflecting high-level i develops and monitors
ilearning and state standards, are : :ambitious and measurable

: The teacher develops general . Instructional outcomes are of
student achisvement goals for the . ‘moderate rigor and are suitable
\class or does not develop goals at : ‘for some students, but consist of a

iall, i combination of activities and suitable for most students inthe | | achievement goals with
! ¢ ;goals, some of which permit i iclass, represent different types of  {individual students, as well as
: 'viable methods of assessment. i ilearning, and can be assessed. {instructional outcomes for the
i Outcomes reflect more than one | | Outcomes reflect opponunities fo lass or course, that are !
. -activity, but there is no evidence of: :extension and interdisciplinary {aligned to the state standards.
. “or attempt at coordination or i :application. The teacher develops | !

. iintegration. The teacher develops | measurable student achievement :
measurable student achievement | :goals for the class that are aligned :
goals for her or his class. . :to content standards and are

i idifferentiated based on the needs
Pl i iofthe class.

i ‘N
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Unsatisfactory Needs

improvement/Developing*

: The teachers communication with
{families about instructional

! programs or about individual
:students is sporadic and/or

i The teachers communication with

;. families meets minimum ;
| requirements for frequency,

however; communication is not

[insensitive. always appropriate. The teacher
; makes modest attempts to
. engage familles in the
‘instructional program.

4d Participating in a Professional Community

Needs
improvement/Developing*

Unsatisfactory

The teacher becomes involved in |
the professional community and i
schoo! and/or district events and
| i projects when specifically asked,
! makes some effort to collaborate
i with colleagues, and has cordial
i irelationships with colleagues.

| a professiona! community or in
i school and district events and
i projects, rarely collaborates with
i colleagues, and has negative or
i self-serving relationships with
-colleagues.,

4e Growing and Developing Professlonally

Needs
Improvement/Developing*

Unsatisfactory

: The teacher participates in

i professional development
\activities that are convenientor |
iare required, and makes limited |
contribution to the profession.

The teacher accepts feedback
from supervisors and colleagues
with some reluctance.

- The teacher does not participate in :
: professional development :
‘activities, and makes no effort to
share knowledge with colleagues.
{The teacher is resistant to
-feedback from supervisors or
.colleagues.

Scoring Summary RAW WGTD
Indicator Rating: 200 .
Goals Rating: = MGR Rating:
Total MGR Scr: 200

Cancel ]

Lo ]l

https://ps858-hcm.leeschools.net/psc/HRPRD/EMPLOYEE/HRMS/c/NUI_FRAMEWORK.PT_AGSTARTPAGE_NUL.GBL?CONTEXTIDPARAMS=TEM. ..

Component for Eval Detail

Effective

: The teachers communication with
:families is frequent and conveyed .
;in an appropriate manner. The :
| teacher successfully engages
;families in the instructional
iprogram, as appropriate.

Highly Effective

: The teacher frequently ;
.communicates with all families
‘using a variety of methods.
:Communication is sensitive to
icultura) traditions. Students
‘participate in the
:communication, The teacher
successfully engages families in ;

© lthe instructional programs, as
i lappropriate.

Effective

The teacher participates actively

in the professionai community and
in school and/or district events
and projects, actively seeks out

: opportunities to collaborate with
;others, and maintains positive and .
: productive relationships with :
colleagues.

Effective

he teacher seeks out

pportunities for professional
' development based on an

individual assessment of needs, |
‘and actively shares expertise with |
:others, The teacher welcomes
: feedback from supervisors and
colleagues.

Py

Highly Effective

:The teacher makes a .
| substantial contribution to the ~ :
i professional community and to

i Ischool and district events and |

‘projects, collaborates
iwith/coaches others through

* {difficult situations, and assumes
i ;aleadership role among the

faculty.

Highly Effective

The teacher aclively pursues

. .professional development

[opportunities and initiates
- activities to contribute to the
profession. in addition, the

. iteacher seeks feedback from

‘supervisors and colleagues.

RAW WGTD RAW  WGTD Final Performance
Rating

2 200 ¥  SPRating: 5 200 T 4 4.00

Effective Effective Effective

Yy

’,,
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Name: Robert Hinson EDmPI 585187443
ID:

Document Type: Manager Review

i School Year: 2020-2021
Evaluation Type: Instr Classroom Evaluation
05/01/2021

Evafuation Date
Manager/Evajuator: Robert Butz

View Comments:

Indicator Rating

1a Demonstrating Knowiedge of Content and Pedagogy

Unsatisfactory Needs
Improvement/Developing*

{Instructional practices display no
knowledge of the state or program
|standards, content, or the
tinstructional practices specific to
‘that discipline. Instructional

i practices lack evidence of lesson
and assessment design relative fo
. the state or program standards or
. content, Instructional practices are
inot evident on a consistent basis.

; ‘ Instructional practices reflact
.some knowledge of the state or
| program standards, content, and

to that discipline. Instructional
practices fack basic elements or
are difficult for others to foliow.
.Instructional practices are
rudimentary. Some evidence of
.extension activities, methods, and
higher level thinking skills.

ib Designing Student Assessment

Unsatisfactory Needs
Improvement/Developing*

i Teacher's plan for assessing * {Teacher's plan for student
‘student learning contains no clear | iassessment is partially aligned
‘criteria or standards, is poorly i .with the instructional outcomes,
i aligned with the instructional ‘lacks clear criteria, and is not
:outcomes, or is not appropriate for | appropriate for at least some
most students. The results of “students. Teacher utilizes i
iassessment have minimal impact :assessment results to plan for
ton the design of future instruction, future instruction for the class as a
| 'whole. Assessments provide
:students with limited ways to
.demonstrate mastery.

ic Setting Instructional OQutcomes

Unsatisfactory Needs
Improvement/Developing*

i Instructional outcomes are of

imoderate rigor and are suitabie

for some students, but consist of a
{ combination of activities and
goals, some of which permit
i viable methods of assessment.
: Outcomes reflect more than one
‘activity, but there is no evidence of
1or attempt at coordination or
integration. The teacher develops !
measurable student achievement |
i goals for her or his class.

iThe teacher develops general
student achievement goals for the
.class or does not develop goals at
iall.

Empl Red: 0 Experience:

Eval Period:  Final

:the instructional practlices specific :

Component for Eval Detail

Administrator  Employee

Effective

‘Instructionat practices reflect
consistent and appropriate
knowledge of state or program

: standards, content, and the
‘instructional practices specific to
| that discipline. Instructional
{practices inciude basic efements

including objectives. Consistent
evidence of extension activities,

. skills.

Effective

i Teacher's plan for student
assessment is aligned with the

criteria, and is appropriate to the
i needs of students. Teacher

. utilizes assessment results to plan :
{ for future instruction for groups of !

: students. Assessments provide
students with multiple ways to
demonstrate mastery.

Effective

as goals reflecting high-leve{
learning and state standards, are
“ suitable for most students in the
learning, and can be assessed.

‘ extension and interdisciplinary

to content standards and are

differentiated based on ihe needs ;

1 of the class.

of lesson and assessment design .

.methods, and higher ievel thinking

instructional outcomes, uses clear :

Instructional outcomes are stated

Outcomes refiect opportunities for :

application. The teacher develops :
measurable student achievement *
goals for the class that are aligned

Experienced Teacher

Document Actlon

Complete

Calculate Rating

indicator Rating: Effective
Goat Rating:

Highly Effective

- Instructionat practices reflect X
.extensive knowledge of state or -
program standards, content,
‘and the instructional practices
‘specific to that discipline.
Instructional practices include
;extensive use of higher-ievei
ithinking skills, activities, and
‘ application. Research and new
‘or innovative methods are
‘extensively incorporated into
Instructional practices.

Highly Effective

i Teacher's plan for student b
‘assessment is fully aligned
;with the instructional
ioutcomes, with clear criteria
: jand standards that show
evidence of student
. contripution to their
development. Assessment
. methodologies may have
'been adapted for ;
-individuals, and the teacher ¥
gutiliz(-zs results to plan for
ifuture instruction for
‘individual students.
iAssessments provide
;sfudents with mulitipie ways
:to demonstrate mastery and
muliinla nonnrtunities dirina

v

Highly Effective

. The teacher collaboratively
,develops and monitors
ambitious and measurable

; achievement goals with
class, represent different types of :

individual students, as well as
‘instructional outcomes for the
iclass or course, that are

aligned to the state standards.

i

tHe

1574/
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Unsatisfactory

' The teachers communication with
-famifies about instructionat

i programs or about individual
students s sporadic and/or

Component for Eval Detail

Needs Effective Highly Effective

Improvement/Developing*

| !The teachers communication with :
‘families meets minimum
equirements for frequency,
owever; communication is not

. The teachers communication with . :The teacher frequently

i families is frequent and conveyed ;| ;communicates with all families
{in an appropriate manner. The iusing a variety of methods.
teacher successfully engages ¢ :Communication is sensitive 10

insensitive, always appropriate. The teacher familles in the instructional "cuttural traditions. Students
; makes modest attempts {o : program, as appropriate. . . pariicipate in the
iengage families in the : . .communication. The teacher
nstructional program. ' successfully engages famiiies in
the instructional programs, as ‘
tappropriate.
4d Participating in a Professional Community

Unsatisfactory

; a professional community or in
ischool and district events and

i projects, rarely coliaborates with
:colleagues, and has negative or
| self-serving refationships with

Needs
Improvement/Developing*

Effective Highly Effective

. The teacher makes a
isubstantial contribution to the

: professional community and to
ischoof and district events and |
s projects, collaborates
:with/coaches others through

i The teacher participates actively :
{in the professional community and
-in school and/or district events
‘and projects, actively seeks out
‘opportunities to collaborate with
:others, and maintains positive and !

he teacher becomes involved in
:the professional community and in
i school and/or district events and

| projects when specifically asked,
makes some effort to collaborate
with colleagues, and has cordial

: colleagues. elationships with colleagues. { productive relationships with ¢ idifficult situations, and assumes
i colleagues. | ‘a leadership role among the
; i tfacuity.
4e Growing and Developing Professionally
Unsatisfactory Needs Effective Highly Effective

.The teacher does not participate in :The teacher participates in

i professional development

{ activities, and makes no effort to
ishare knowledge with colleagues.
: The teacher is resistant to
‘feedback from supervisors or
colleagues.

Scoring Summary

Indicator Rating: 5
Goals Rating:

Total MGR Scr:

Improvement/Developing*

; The teacher actively pursues
' professional development
opportunities and Initiates
activities to contribute to the
‘profession. In addition, the
‘teacher seeks feedback from
\supervisors and colleagues.

i The teacher seeks out
;opportunities for professional

: development based on an
Individuai assessment of needs,
and actively shares expertise with :
iothers. The teacher welcomes

: feedback from supervisors and

: professional development
: activities that are convenlent or
{are raquired, and makes limited
i contribution to the profession.

i The teacher accepts feedback
i from supervisors and colleagues

| with some reluctance. : Colleagues.
RAW WGTD RAW WGTD RAW  WGTD Final Performance
Rating
200 - wmGRRating: , 54y *+  SPRating: 200 = 4 400
Effective Effective Effective
2.00

Lo ]l

Cancel '
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¢
i

Formative assessment is not used |
in instruction, either through
monitoring of progress by the
teacher or students, or through
feadback to students. Students are
unaware of the assessment criteria
used to aveluate their work.

Component for Eval Detail

Formative assessment is rarely
used in instruction, through some
monitoring of progress of learning
by teacher and/or students,
Feedback to students is uneven.
Students are aware of only some
of tha assessment criteria used to
evaluate their work.

3e Demonstrating Flexibility and Responsiveness

Unsatisfactory

(4

: The delivery of instruction daviates
from the instructional standards
and/or Academic Plan, The feacher
does not adjust the lesson plan or
instructional momentum to address
student needs. The leacher does
not re-teach or attempt to
differentiate instruction to ensure
or reinforce student learning.

Needs
Improvement/Developing*

The dalivery of instruction is
typically aligned to the
instructional standards and/or
Academic Plan. The teacher
attempts to respond to student
needs through modification of the
fesson plan or instructional
momentum, with moderate
success. The teacher rarely
attempts fo differentiate instruction
to ensure studant learning.

4s Showing Professlonalism

Unsatisfactory

to standards for professional
conduct end overail perfonmance
requirements, including attendance
and punctuality. The teacher fails
to comply with school and district
regulations and timelines. The
teacher has difficulty
demonstrating respect,
responsibility, honesty and

supervision, and resists feedback
from colieagues and
administration,

The teacher inconsistently adheres

integrity, requires frequent support

Needs
Improvement/Developing*

The teacher adheres to standards
for professional conduct and
overall parformance requirements,
including aftendance and
punctuality, with some support
supervision. The teacher complies
only minirmnally with school and
district regulations. The teacher
strives to develop behaviors that
model the values of raspect,
responsibility, honesty and
integrity, and requires some
support supervision. The teacher
responds appropriately to and
acts upon feedback,

4b Maintaining Accurate Records

Unsatisfactory

The teachers systems for
maintaining both instructional and
non-instructional records are either
nonexistant or in disarray, resulting
in errors and confusion. The
teacher does not use student
gradea to monitor and analyze
student progress.

Vs

Needs
Improvement/Developing*
P

maintaining both instructional and
non-instructional records are
rudimentary and only partially
effective. The teacher tracks and
monitors student progress.

4c Communicating with Families

Formative assessment is
sometimes used in instruction,
fhrough self-assessment by
students and monitoring of
progress of learning by the
teacher and/or studants.
Feedback to students is of high
quality. Studerits are fully aware of
the assessment criteria used to
evaluate their work.

Nrctuarvo o saan 68 vt 40 o e e 2 v e e oA,

Effective

e
The delivery of instruction is
almost always aligned to the
instructional standards and/or
Academic Plan. The teacher
successfully promotes the
learning of most students through
madification of the lesson ptan
and instructional momentum. The
teacher uses a multitude of

student leeming.

Effective

to and modets standards for
professional conduct and overall
performance requirements,
Including attendance and
punctuality. The teacher complies
fully and voluntarity with school

with minimum supervision. The
teacher models the values of
respect, responsibility, honesty,
and integrity, and performs with
minimum supervision. The
teacher responds appropriately to
and acts upon feedback,

Effective

P

The teachers systems for
maintaining both instructionat and
non-instructional records are
accurate, efficient, and effective.

drive instructional planning.

differentiated strategies to ensure .

and district regulations. Performs ;
© iwith school and district

The teacher tracks, monitors, and |
enalyzes student progress data to :

H

The teacher consistently adheres

Formative assessment is |
frequently used in a
gophisticated manner in
instruction, through studant
involvement in establishing
criteria, self-assessment by
students, and monitoring of
progress by both the teacher
and students. Feedback to
students is of high quallty and
from a veriety of sourcas.
Students are fully aware of the
assessment criteria used to
evaluate their work.

Highly Effective

IThe delivery of instruction is
always alfigned to the
instructional standards
and/or Academic Plan. The
teacher successfully
promotes the learning of all
students through
modification of the lesson
plan and instructional
momentum. The teacher
uses a multitude of
differentiated strategies to
ensure student iearning.
The teacher considers
student questions, needs, i
and interest when v 2
ingtructing. The teacher
halde shinanis. arenuntabla

Highly Effective

The teacher consistently
adheres to and models
standards for professional
conduct and overall
performance requirements,
!including attendance and

i punciuelity. The teacher
icomplies fully and voluntarity

regulations. The teather
positively influences members
of school community to
understand and adhere to thase
professional obiigations. The
teacher responds appropriatety
to and acts upon feedback.

Highly Effective

Y
L

The teachers systems for
maintaining both instructional
and non-instructional recorda
are accurate, efficient, and
effectiva. Students contribute to
the maintenance of these
systems. The teacher tracks,
monitors, and analyzes student
progress data to drive
Instructional planning and uses
results to differentiate
instructional and curriculum
design.

Iz,
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Unsatisfactory

Component for Eval Detail

Needs
improvement/Developing*

Effective

i i The teachers communication with :
‘families meets minimum :

i requirements for frequency,

"however, communication is not

The teachers communication with
‘families about instructionai

- programs or about individual
.students is sporadic and/or

in an appropriate manner. The
teacher successfully engages

{insensitive. lways appropriate. The teacher families in the instructional
: makes modest attempts to program, as appropriate. : participate in the
. engage families in the
: :'nstructional program. :
appropnate.
4d Participating in a Professional Community

Needs Effective

Improvement/Developing*

Unsatisfactory

: The teacher participates actively
in the professional community and |
in school and/or district events
and projects, actively seeks out
opportunities to collaborate with
others, and maintains positive and

i The teacher avoids participating in
a professional community or in
~school and district events and

| projects, rarely collaborates with
icolleagues, and has negative or
self-serving relationships with

: The teacher becomes involved in -
i the professional community and in ;
:school and/or district events and
| projects when specifically asked,
imakes some effort to collaborate
with colleagues, and has cordia!

colleagues. i relationships with colleagues. " productive relationships with
: colleagues.
: ‘faculty.
4e Growing and Developing Professionally
Unsatisfactory Needs Effective

improvement/Developing*

The teacher seeks out

i opporiunities for professional

' development based on an
{individual assessment of needs,
and actively shares expertise with
i others. The teacher weicomes
feedback from supervisors and
colleagues.

i The teacher does not participate in | The teacher participates in

i professional development . :professlonal development

. actlvities, and makes no effort to ctivities that are convenient or
‘share knowledge with colleagues. re required, and makes limited
i The teacher is resistant to _contributlon to the profession.
ifeedback from supervisors or ;. The teacher accepts feedback

i colleagues. i ifrom supervisors and colleagues
: ¢ iwith some reluctance.

|

Scoring Summary RAW WGTD RAW WGTD RAW WGTD
Indicator Rating: 5 200 . . .
Goals Rating: = MGRRating: ; 599 *  SPRating: 2.00
Effective Effective

Total MGR Scr: 2.00

| ox ]L Cancel
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: The teachers communication with ;| :The teacher frequently

i families is frequent and conveyed | :communicates with all families
‘using a variety of methods.
Communication Is sensitive io
icultural traditions. Students

: The teacher actively pursues

i professional development

' ;opportunities and initiates
:activities to contribute to the
i profession. in addition, the
iteacher seeks feedback from

i ;supervisors and colleagues.

Highly Effective

icommunication, The teacher
.successfully engages famities in
ithe Instructionat programs, as

Highly Effective

! The teacher makes a i
substential contribution to the

:professional community and to

¢ ischool and district events and

i iprojects, collaborates

iwith/coaches others through :
|difficult situations, and assumes !
.a leadership role among the |

}

Highly Effective

Final Performance
Rating

= 4 4.00
Effective
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