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Employee Information 
First Name Robert 
Last Name: Hinson 
Location: Fort Myers High School 
Position: Teacher, Classroom 
Employment Date: 08/22/1995 

COMPLAINT(S): On or about 04/06/2023, Professional Standards (PS) received 
information that Robert Hinson, Teacher, Fort Myers High School may have 
violated The Principles of Professional Conduct for the Education Profession in 
Florida, The Teachers Association of Lee County (TALC) contract, and Board 
Policies. 

ALLEGATION(S): On or about 04/06/2023, Professional Standards (PS) 
received information that Mr. Robert Hinson, Teacher, Fort Myers High School 
may have walked out of a baseball game, while it was being played, with other 
student athletes leaving other student athletes behind. It is alleged that the 
walkout was planned . It is also alleged that th is act may involve equity and/or 
racism. The walking out may have exposed student(s) to unnecessary 
embarrassment or disparagement. In addition, on or about 04/05/2023, 
Professional Standards received information that Mr. Hinson may have given 
inaccurate information to the head baseball coach which resulted in a student 
athlete being benched . This same athlete was left behind during the walkout. 

COMPLAINANT(S): 

• School District of Lee County 

WITNESSES: 

• Kyle Burchfield, Teacher, Head Baseball Coach, Fort Myers High School 
• Dr. Robert Butz, Principal , Fort Myers High School 
• Toni Wash ington-Kn ight, Assistant Principal, Fort Myers High School 
• Darya Grote, Assistant Principal, Fort Myers High School 
• Steven Cato, Athletic Director, Fort Myers High School 
• , 12th Grade Student, Fort Myers High School 
• ., 9th Grade Student, Fort Myers High School 
• , 11 th Grade Student, Fort Myers High School 
• ., 11 th Grade Student, Fort Myers High School 
• :., 11 th Grade Student, Fort Myers High School 
• Keeth Jones, Teacher, Fort Myers High School 
• Shane and Melanie Parents of 



• 
• Crysta __ ., Parent, Fort Myers High School 
• Steve - Parent, Fort Myers High School 
• Christopher Chappell, Athletic Coach, Fort Myers High School 
• Robert Hinson, Teacher/Baseball Coach, Fort Myers High School 

VIDEO/AUDIO: 

• Videos from 04/06/2023, Fort Myers High School (Flash Drive) 

RECORD: 

• Statement, Kyle Burchfield , Teacher, Head Baseball Coach , Fort Myers High 
School (Pages 1-6) 

• Statement, Dr. Robert Butz, Principal, Fort Myers High School (Pages 7-8) 
• Statement, Toni Washington-Knight, Assistant Principal, Fort Myers High 

School (Pages 9-10) 
• Statement, Darya Grote, Assistant Principal , Fort Myers High School 

(Pages 11-12) 
• Statement, Steven Cato, Athletic Director, Fort Myers High School 

(Pages 13-17) 
• Statement, 12th Grade Student, Fort Myers High School (Pages 18-25) 
• Statement, 9th Grade Student, Fort Myers High School (Pages 26-28) 
• Statement, 11 th Grade Student, Fort Myers High School (Pages 29-32) 
• Statement, 11 th Grade Student, Fort Myers High School (Pages 33-36) 
• Statement, , 11 th Grade Student, Fort Myers High School (Pages 37-42) 
• Statement, Keeth Jones, Teacher, Fort Myers High School (Pages 43-46) 
• Statement, Shane and Melanie _ Parents of T.R. (Page 47) 
• Statement, Crystal Parent, Fort Myers High School (Pages 48-50) 
• Statement, Steve Parent, Fort Myers High School (Pages 51-54) 
• Statement, Christopher Chappell , Athletic Coach , Fort Myers High School 

(Page 55) 
• Statement, Robert Hinson, Teacher/Baseball Coach, Fort Myers High School 

(Page 56) 
• Emails (Pages 57-100) 
• Media/Text Information (Pages 101-121) 
• Title VI (Page 122) 
• Prior Discipline/Arrests (Pages 123-126) 
• Rule 6A-10.081 , Florida Administrative Code, Principles of Professional 

Conduct for Education Profession in Florida (Pages 127-130) 
• TALC Article 6-Working Conditions (Pages 131-134) 
• Board Policy 1.28, Eth ics in Education (Pages 135-139) 
• Board Policy 2.02, Civil ity- Conduct of Parents/Guardians, Visitors, and Staff 

(Pages 140-141) 
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• Board Policy 5.02, General Requirements for Appointment or Employment 
(Pages 142-144) 

• Board Policy 5.26, Professional Standards (Page 145) 
• Job Description, Teacher, Classroom (Pages 146-148) 
• 2021-2022 School Year Final Performance Assessment (Pages 149-154) 
• 2020-2021 School Year Final Performance Assessment (Pages 155-160) 
• 2019-2020 School Year Final Performance Assessment (Pages 161-166) 

SUMMARY OF INVESTIGATIVE FINDINGS (point by point): 

04/04/2023, Video #1 (Flash Drive) : 

• Based on the videos provided , this investigator observed the following : 
o 12:47:30 - Mr. Cato walks into the frame where Mr. Hinson is 

already standing . 
o 12:47:34 - Student wearing a long black sleeve shirt, walks down 

the hall. 
o 12:47:42 - Same student with the long black sleeve shirt looks 

down the hallway. 
o 12:47:43 - Same student puts his hand up in the direction of Mr. 

Hinson and Mr. Cato; appears to rub his nose with his thumb and 
proceeds to walk past Mr. Hinson and Mr. Cato. 

Note: Student wearing a long sleeve black shirt was identified to be , 12th 

Grade Student, Fort Myers High School. 

04/11/2023, Video #3 (Flash Drive): 

o 6:33:55 - Video shows Mr. Hinson walk into the school 
o 6:33:59 - Video shows Mr. Hinson walking into the gym lobby and 

turning to walk down a hall. 
o 6:34: 10 - Hinson can be seen walking down the hall, passing a 

colleague. 
o 6:41 :38 - Hinson is seen walking out of the build ing and walk 

toward his car, which he gets into and leaves the campus. 

Video #1 (Google drive): 

o Video shows Mr. Hinson walking away from the dugout, 16 seconds 
into the video. 

Video #4 (Google drive): 

o Video shows Mr. Hinson walking out at 26 seconds into the video. 
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04/13/2023 and 04/27/2023, Statement, Kyle Burchfield, Teacher, Head 
Baseball Coach, Fort Myers High School (Pages 1-6): 

Note: Fernando Vazquez (Director, Professional Standards, Lee County School 
District) sent an email to Kyle Burchfield on 04/22/2023. Good evening Mr. 
Burchfield- Thank you speaking with me, via a phone call, on 04/13/2023 at 
9:30am. Present on the call was Dr. Butz and Ms. Grote . Please see bullet points 
below regarding the statement you provided me. Please respond back to this 
email verify the information below is accurate. Please make any edits/changes as 
necessary. Please feel free to add anything you feel is relevant regarding this 
situation. Your ass istance with this matter is greatly appreciated. Thanks . 

• Mr. Burchfield stated that he has been at Ft. Myers High School as a 
teacher and baseball coach for four (4) years. Mr. Robert Hinson is the 
assistant baseball coach and he has been your assistant for four (4) years 

• When asked who makes the line-up, Mr. Burchfield stated "I and Hinson 
do." 

• Mr. Burchfield stated, "Naples game, where threw his helmet, bat, 
said the N-word, threatened to beat someone up, this was witnessed by 
everyone, that game I made line-up. was not there because he was 
sick. His ( ) his dad texted letting me know he was sick. I had to 
change the line-up. After the game, next game had to check with Cato." 

o In his response , Mr. Burchfield stated, "In a mentoring 
spirit I provided guidance to during that game after 
a strikeout telling him he needs to calm down and control 
his emotions . 

• Mr. Burchfield stated, "I had to get approval (for the line-up) because of 
what happened at Naples. Downtown said I had to start. Cato double 
checked to make sure •. was in there . Could not punish in anyway. 
There could be no punishment until the investigation was over. March 5th 

and still no one has received discipline." 
o I was instructed by Chuck Bradley that I had to start M.T. in his 

normal position and hitting spot until investigation is over. 
• When asked if you had any conversations with parents, students, 

coaches, administration about the walkout, Mr. Burchfield stated, "Not 
prior. I was told often of the potential. That night I was at Mighty Muscle 
game. My phone was going off. Lots of people upset ... I was getting text 
and phone calls. I talked to 1 - 2 parents briefly. I don't recall the parents ." 

o I had no prior knowledge of any walkout and or the possibility of 
a walkout. 

• Mr. Burchfield stated, "That when he was removed , he was told not to talk 
about the investigation and not discuss anything with Coach Hinson" 

o I was told not to tell Hinson or any of the boys I was removed 
until they were informed by the administration. As I have no 
details about the investigation I did not discuss with the other 
Coaches. 
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• Mr. Burchfield stated , "Prior to my removal there was lots of conflict with 
parents. Mostly the and a little with the --·- ·- , primarily with the 
• _ They (the J _ ) never came to me. I found out about the 
issues/problems but the never came to me. I guess they went to the 
District. I'm clueless." 

• Mr. Burchfield stated , "I have known them t- /S) for seven (7) years. My 
sister taught him when he was in 7th grade. I have given over 100 
lessons. I have helped with college and summer baseball. Even through 
COVID I helped . I have helped in different ways . This is 100% out of the 
blue. Last year there were no issues with the _ s or ·s . I have 
known the • s for seven (7) years as well. There was no 
issues/concerns whatsoever." 

o My sister taught him when he was in 5th grade. I have known 
the , for 8 to 9 years. ; • even attended my 
wedding in 2017. 

• Mr. Burchfield stated , "Coach Alex, coached last year, 2021 - 2022, there 
was an incident with (11 th grade African American) , 
(Caucasian) ;. said the N-word." 

o accused of saying the N-word . 
• Mr. Burchfield stated , "When it was brought to my attention I talked to both 

of the boys. I intervened and it never happened again ." 
• Mr. Burchfield stated , "In January of 2023 .' mother and grandmother 

brought to your attention a matter that occurred in the fall of 2022; Mr. 
Burchfield stated, "He told them that it was not baseball and it was out of 
his control. 

o The matter was in another teacher's class back in August or 
September. Even . didn't remember exactly when . 

• Mr. Burchfield stated , "I think, don't quote me, admin did let me know and I 
stepped in. I th ink Kelly B, not sure, brought it to me. JV Coach, I believe 
Chris Chappell, even discussed it with the players as well. You stated that 
Chris Chappell has been coaching with you for four (4) years. You 
reported that played football and th is year you had a discussion with 
him in January of 2023 about football and baseball ; he wanted to play 
football only; he did not play baseball this year. Two (2) days later there 
was a meeting. Grandmother and mother met with me, Butz, Toni 
(Washington Knight) and . I told everyone whatever he want to do it's 
his choice. He ( - ) never tried out (for baseball) ." 

• With regards to the line-up, Mr. Burchfield stated , "It's usually me and 
Hinson. I have last call. 51% me and 49% Hinson ." 

• Mr. Burchfield stated , "." • is 1-3 in line-up, it varies . The line-up changes 
depend ing kids moving up from JV. Almost always 1-4, most consistent 
hitters. " 

• With regards to , Mr. Burchfield stated, " ... bats anywhere from 6-8 
because of his speed, he's very slow. He doesn't have the best baseball 
IQ . When he is on base he gets picked off .. . he get's signs wrong . It costs 
us wins." 

5 



• With regards to the situation with · .. in the hallway, Mr. Burchfield 
stated, "Coach Hinson, Coach Cato, and two (2) other teachers were in 
the hallway. Palmer and I don't know the other, it was definitely four (4) 
adults. was walking and Cato said hi. didn 't say anything, he 
completely did not acknowledge .. . he blew him off. Teacher points what's 
up with that kid . Others asked. That's bad that he ignored the AD .. . no 
acknowledgement." 

• When asked if you had seen the video, Mr. Burchfield stated , "No." 
• Mr. Burchfield stated, " .. . because of that he ( :.) did not start the game. 

There were a couple of other times when he did not start because of 
disrespect, skipping practice, etc. When asked if you ever articulated this 
to .'s parents, Mr. Burchfield stated , 'Never with the parents. I 
articulated this to . I pulled him to the side and explained '." The 
parents never came to me at any point in the season about playing time or 
concerns . 

o They never discussed with me and from my understanding it 
was never discussed with the administration , they went straight 
to the county about playing time. I don't have full knowledge 
on this issue it is just what I was being told by the 
administration. 

• With regards to the line-up for the game at Terry Park, Mr. Burchfield 
stated , "I believe Hinson made the line-up and Cato approved it. I had 
nothing to do with it, it was a Thursday night game." 

• When asked if you and Hinson met up at the Edison restaurant on 
Wednesday, the day before the game at Terry Park, Mr. Burchfield stated, 
"Yes ... there was no discussion of the line-up or the investigation. Hinson 
never brought up the line-up." 

o I had just been suspended without reason from a passion of 
mine. I wanted to get my mind off baseball. 

• When asked why he would start , leadoff, if he batted 6-8, Mr. 
Burchfield stated , "Probably because of the political pressure .. . scared of 
something happening next. Scared in that position ... problems again." 

• Regarding the four (4) players being sent down to JV, Mr. Burchfield 
stated , "That's nothing new. Prior to Thursday, they had been brought 
down to JV. ., 1 '? , 1 . , We did send messages during the 
season about moves. Either Hinson or Chappell would have 
communicated this. We even had to send 11 th grader down to JV because 
there was (sic) not enough kids." 

o We sent multiple freshmen , sophomores, and juniors down to 
JV the majority of the games due to injuries and low numbers. 

• With regards to the walkout, Mr. Burchfield stated, "I was not aware. Early 
in the year Cato came to me about a walkout. It was the first time I had 
heard about this. It was after the Naples game because there was no 
discipline. The second time I heard about a walkout, not sure. Maybe the 
Coach Alex incident. .. maybe preseason. I was not told about the walkout. " 
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o Your notes on this are not correct - the first walkout rumors 
were with the incident of Coach Alex and the 2nd was after 

;creamed the N-word and threatened a teammate and 
was never given consequences for it. 

• Mr. Burchfield stated, "There has been no guidance and representation. I 
feel I'm being blamed. I have sent multiple emails to admin about issues 
but nothing was addressed ." 

o Mr. Vazquez responded, "Please forward me the emails you 
sent to admin." 

• Ms. Grote verified that your phone history on your phone only went to 
Friday, did not show the call history with parents from Thursday (Terry 
Park game) 

• How about text messages? Do you have text messages with parents, 
coaches, players with regards to the walkout? 

o I had no knowledge about a walk-out or the possibility of a 
walkout 

o I received the following text messages on Thursday at 7pm after 
the walkout and I will gladly share. 

• Mr. Burchfield stated, "The I told you about the boys walking out; 
afterwards I was told the boys walked out. I had no idea. All I know is 

• Hinson made the line-up and Cato approved it. Rob told me this. " 
o Your notes on this are not correct - I stated "I do not recall who 

told me this. I do not remember." 
• Mr. Burchfield stated , "What significant about moving the kids down to JV 

is that we were in the championship game. It would have been three (3) 
years in a row/3 rd year winning the Riverdale Tournament. " 

o Winning 3 years in a row has never happened in history of the 
tournament. 

• Mr. Burchfield stated, "I feel like I'm being targeted ... my position, teaching 
and baseball. The stuff on the news is false ... it's extremely lopsided. I'm 
getting calls from coaches in Georgia. I run a non-profit baseball team. I 
got a call from the head guy, he doesn't call people. This is complete 
slander which could cost me my baseball future." 

• Mr. Burchfield stated , "I saw the video of I assuming the District 
found something . The kids at school won't talk to me. This is ruining my 
reputation . I taught at Dunbar, I never had one single incident and I 
coached there as well. This is all about playing time. Not the - ,, it's 
the _ He(' .) is the slowest outfielder, he has the weakest arm, 
he's an ok hitter. He is going to play Division Ill baseball. There is no 
Division Ill baseball in Florida. A good high school team would beat a 
Division Ill school. I tried to help him with Division II schools, no school 
wanted him. I tried to help with travel teams, no travel team wanted him. 
He/they are upset about him not starting/playing every single game ... they 
are using race as an excuse. told me in my face, along with 
Cato and someone else, 'I know you are not racist. The problem is them 
not you . Has to do with the school and its history.' This was at the parent 
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meting (sic) after the Naples game. She (Ms. - .' sent a message that 
the N-word was not ok to use. That was the week that . said it. The 
meeting was with me, Mr. ·, Ms. , Cato, Kelly or Toni , I don't 
remember." told me to my face in the school meeting on 
Monday 3/6 along with Cato and Britton, after the Naples game, she 
said to me "I for a fact that you are not racist. That you not the 
problem. There is a history with the school with racism ." 

• Mr. Burchfield stated, "I told Dr. Butz before Spring Break. 
o No context here?? Not sure what th is statement means . 

• Mr. Burchfield stated, "I had no issues with the · . . before. I helped and 
cared about this family ." 

o I've never has issue with the ! s or the s. I have no 
idea where any of this started and why it involves me. 

Note: Kyle Burchfield sent an email reply to Mr. Vazquez on 04/27/2023. Mr. 
Burchfield provided additional comments in red (annotated in the above 
statement) to the conversation he had with Mr. Vazquez. 

• Mr. Burchfield stated, "Mr. Vazquez, Sorry this has taken a wh ile to get 
back . A lot of things have happened to me th is week . Now one of my 
travel teams that I coach has broken up and ended with still 2 
months to go . I stated to you in the phone meeting that this situation 
can seriously damage my baseball reputation and earnings as a coach. 
The accusations against me has been affecting my family 's life and is 
already impacting my basebal l career outside of Fort Myers . As a 
follow up to our phone meeting on 04/13/2023 at 9:30am and a 
response to the meeting minutes you presented to me on April 22 , 
2023 you will find below a general statement that summarizes the 
current situation along with feedback on some of your points . 

General Statement 

• Mr. Burchfield stated, "It is quite unfortunate how the entire season 
unfolded. Due to the early season issue that occurred on February 
14th with Coach Carcioppolo I feel like my hands have been tied to 
positively impact the players on the team. After the February 14th 
issue the district pretty much has been in charge with very little 
communication to me as to what was occurring in the background . 
Under no situation is racism ever permitted and when the 
family sent a letter to all the other parents on the team about racism 
and then their own son •. dropped the N word twice, with very 
little to no consequences, it created a caustic environment showing 
the team there are no consequences to breaking the rules. The 
district tied my hands throughout the balance of the season." 

8 



06/12/2023, Statement, Dr. Robert Butz, Principal, Fort Myers High School 
(Pages 7-8): 

Note: Fernando Vazquez (Director, Professional Standards, Lee County School 
District) sent an email to Dr. Robert Butz on 06/10/2023. Dr. Butz responded to 
the questions on 06/12/2023. 

• Dr. Butz stated, "Please find the answers listed below. It is also important 
to note that we were instructed in a phone conference meeting with Mr. 
Dodig, Mr. Simmons, Mr. Bradley, and you that we had to be very limited 
in what we could share with the parents and players as Mr. Burchfield was 
being removed from his duties. The following was what was approved by 
the group to say to both parents and players: 

o "Please be advised that at this time Mr. Burchfield has been 
removed from coaching ." 

• Mr. Cato, Mrs. Grote, and I received heated emails and phone calls from 
parents, prior to the walkout, demanding to know why Coach Burchfield 
was removed . I attempted to send an email to the parents/players stating 
this : 

o "Thank you to those parents who have expressed their concerns 
with the current process. At this time Mr. Burchfield is being 
removed from his coaching duties as a result of information that 
has been brought forward. To ensure that the process of the Title 
VI investigation is done with fidelity he is relieved of his coaching 
duties pending the outcome of the investigation ." 

• Dr. Butz stated, "I asked for approval to send the email message above to 
set the parents/players at ease since many of them felt that Mr. Burchfield 
was being fired, however the email message was not approved . During 
individual meetings with parents and players, after the walkout, the 
parents/players stated that the walkout occurred because the players did 
not know why Mr. Burchfield was released and they wanted their voice to 
be heard . When told that he was being relieved of his duties pending the 
outcome of the investigation the parents/players stated that if they had 
been told that information previously then the walkout would not have 
happened ." 

• Mr. Vazquez stated, "Good evening- I have a few questions with regards 
to the walkout that occurred: Dr. Butz you were not present in town when 
this incident occurred , correct?" 

o Dr. Butz stated, "Correct" 
• Mr. Vazquez stated, "When were you informed of a potential walkout?" 

o Dr. Butz stated, "We were informed for weeks prior to the actual 
walkout about the potential for a walkout. Most of the information 
that we received was based on rumors. Steve Cato shared with us 
that he heard rumors about the possibility of a walkout at 3 or 4 
games prior to the walkout itself. I believe that it was shared with 
Misty Bernard for the April 4th game that there was a possibility of a 
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walkout and for her to be vigilant if she heard anything as she was 
there, but nothing happened, and she did not hear or see anything. 
I do not recall hearing anything specific to the April 6th walkout. 

• Mr. Vazquez stated , "By whom and what action was taken? What 
guidance was given as the principal?" 

o Dr. Butz stated , "Please see previous answer." 
• Mr. Vazquez stated, "When were you told of the actual walkout? By 

Whom?" 
o Dr. Butz stated, "Steve Cato called me during the walkout. 

• By whom? Steve Cato" 
• Mr. Vazquez stated , "Did you know before the night in question that there 

would be a walkout?" 
o Dr. Butz stated, "No" 

• Mr. Vazquez stated, "I f so, by whom?" 
o Dr. Butz stated, "After the walkout, did anyone (admin , AD, coach, 

player, and/or parent) inform you that they were aware of the 
walkout prior to? Steve told me that Coach Jones was informed that 
there was the possibility of a walkout, and that he was told that by 

. I believe he told me this during the walkout itself." 
• Mr. Vazquez stated , "If so, who and what exactly was articulated?" 

o Dr. Butz stated , "Please see the previous answer." 
• Mr. Vazquez stated, "Any relevant information regarding this matter please 

include. Your assistance is greatly appreciated ." 

06/07/2023, Statement, Toni Washington-Knight, Assistant Principal, Fort 
Myers High School (Pages 9-10): 

Note: Fernando Vazquez (Director, Professional Standards, Lee County School 
District) sent an email to Toni Washington-Knight on 06/10/2023. Good 
afternoon- Thank you for taking my call on 06/07/2023 at 1 :05pm. Please see 
bullet points below that summarize the statement you provided . Please respond 
back verifying the information is accurate. If necessary (sic) make any edits 
and/or add an additional information that is relevant regarding this matter. Your 
assistance is greatly appreciated . 

• Ms. Washington Knight stated , "Prior to the walkout, the night it occurred, 
she had no prior knowledge" 

• Ms. Washington Knight stated , "Me, Ms. Grote, and Cato met that day 
around 12:30pm because K. Jones was coaching . Discussed the pan for 
him. We felt that we should cancel the game because .... I don 't remember. 
Dr. Butz said no to canceling the game, to move forward with K. Jones, 
Hinson, and Chappy as the coaches. We went ahead with the game." 

• Ms. Washington Knight stated , "I got there at a quarter to 6pm and I went 
to the dugout. I talked to Steve (Cato) .. he was behind me." 

• Ms. Washington Knight stated, "The boys were in the dugout 
chatting ... nothing seemed strange. I sat on the bench ... nothing was said , 



there were no strange vibes. I saw K. Jones and went to talk to him. He 
said he already talked to the other team." 

• Ms. Washington Knight stated, "While there, I noticed a young man 
(player}, who had come up to K. Jones, and he (player) said, ' ... since you 
all can't give me answers due to Coach Burchfield I'm not playing until I 
get answers. ' K. Jones said ok. The kid (player) left out the gate. I told K. 
Jones we are not going to chase him, he can leave. We will deal with it 
when we get back to school. .. ! need to let Steve (Cato) know." 

• Ms. Washington Knight stated , "I was frustrated, I went to sit down and 
kids were packing up. I looked at one of the boys, . (have an excellent 
relationship with) and I said , ' ... we going to another dugout?' and he 
looked at me and smirked. They started to walkout. I don't know when 
Hinson walked out." 

• Ms. Washington Knight stated , "I looked at the field and I see two (2) boys 
on the field . · . (was on the field) came to me and asked what was 
happening and he started to question the boys. I could hear the parents 
clapping. This was so selfish ... an injustice for the kids . The ones left on 
the field were and 

• Ms. Washington Knight stated, .. -, and • •. were upset and were 
questioning. I said not to say a word ... don't get caught up in this. I was 
trying to protect the two (2) boys. Parent ·, came up and I told 
her not to let her kid get involved and not to say anything." 

• You stated , "Throughout the whole process I tried to stay unbiased. I kept 
relationships with lots of the players up until that moment. I look at the kids 
differently ... those that walked out. I also look at the ones who stayed back 
d iff ere ntly." 

• Ms. Washington Knight stated, "that there was a phone conversation with : 
her, Cato, Jones, Grote, Butz, Kelly B, and you weren't sure if Bernard 
was on the call" 

• Ms. Washington Knight stated, "I said this is just sickening. Parents 
applauding kids for whatever reason when the kids walked out." 

• Ms. Washington Knight stated, "Prior to arrival for the game, I did not hear 
of a walkout. If I had heard I would have requested for the game to be 
canceled. " 

• Ms. Washington Knight stated, " ... this was planned ... to walkout in front of 
other schools at a tournament, this was planned." 

06/10/2023, Statement, Darya Grote, Assistant Principal, Fort Myers High 
School (Pages 11-12): 

Note: Mr. Vazquez sent an email to Ms. Grote. Good evening- Thank you for 
taking my call on 06/08/2023 at 5:01 pm. Please see bullet points below that 
summarize the statement you provided. Please respond back verifying the 
information is accurate. If necessary make any edits and/or add an additional 
information that is relevant regarding this matter. Your assistance is greatly 
appreciated . 
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• With regards to the walkout, Ms. Grote stated, "I found out by text after 
walkout from another AD at another school. I texted the admin team, at 
7:30pm, and Butz texted back 'yes' to the walkout. The AD was Steve 
Larson ." 

• Ms. Grote stated , "I texted that Hinson and players had it (walkout) 
planned . I called K. Jones and Cato ." 

• Ms. Grote stated, "I was informed that i:alled K. Jones at 
home and told him that they were going to walkout and (her 
son/baseball player) was conflicted as to what to do. This was a phone 
conversation with Butz, me, Cato, and Jones. It was during this call that K. 
Jones told us that D told him of walkout. " 

• Ms. Grote stated , "Prior to Larson, I did not hear anything of a walkout. I 
had no idea of a potential walkout. " 

• Ms. Grote stated, " .. . the day of the game, I had asked for the line-up. I did 
not get until Cato went up to K. Jones and got it, this was afterschool. I 
sent line-up to Butz and he questioned it. Cato sent a pie of the line-up to 
admin and I don't think anyone answered . I don't know why Butz asked 
about the line-up. I guess he wondered if · , would be in the line-up 
because of the waving incident. I have no clue of when . bats ." 

• Ms. Grote stated, "K. Jones told me if Hinson didn't put him ( .) in the 
line-up, he (Hinson) would get called for not putting him in the line-up. " 

Note: Mr. Vazquez asked some additional follow-up questions to Ms. Grote. 

Question(s): 
• Was there ever discussion regarding canceling the game the night in 

question? If so, why? 
• Why wasn 't the game canceled? 
• At any time to the game did Mr. Cato inform you and/or admin of a 

walkout? That he had heard from K. Jones or anyone that there was 
potential of a walkout? 

• Did anyone speak to Ms. and/or about the walkout? 

• Mr. Vazquez commented, "As stated , please provide any additional 
relevant information regarding this matter. Please provide screen shots of 
text messages regarding this matter. Please make sure to explain the text 
messages: who it was from, the date, the context, etc. Again, your 
assistance with th is matter is greatly appreciated." 

02/15/2023, 04/22/2023, 04/23/2023, Statement, Steven Cato, Athletic 
Director, Fort Myers High School (Pages 13-17): 

Note : Mr. Vazquez sent Mr. Cato an emai l on 04/22/2023. Good evening 
Mr. Cato- I still have not received your statement as requested per my 
phone conversation with Dr. Butz that you were present for. In your 
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statement, I need you to address: Mr. Cato responded via email to Mr. 
Vazquez on 04/24/2023, "Attached are a couple of my statements from earlier 
this season as well as answers to your specific questions." 

02/15/2023 

• Mr. Cato stated , "On 2/15 following our meeting with the · family I 
was called on the radio again to come up to the front office and there 
was Mr. and Mrs .· and 1• l. 's mother. I asked what was going on 
and I was told that there was an issue taking place within the team that I 
needed to be aware of. I asked them to come to my office. They to ld me 
that students during baseball weights confronted . . regarding the 
message that was sent out from coach Alex. Around this same time 

. and . both arrived at my office and knocked on the door. I asked 
for the names of the students involved and was told by . it was 
and . who confronted . I told them we needed to look into this 
and sa id we would follow back up with them later." 

• Mr. Cato stated , "After they left I called down both and • . to talk 
to them about what had taken place in the weight room . . and 
did admit to talking to , but claimed that they were just expressing 
how they were upset that this had spread so quickly and has now become 
such a big issue. At this same time I received a call from Student affairs 
asking me what students were in my office and was directed to bring 
them over to student affairs . I proceeded to walk them over to student 
affairs . Later that day after school was completed we held a meeting 
with the entire baseball team. Below is an outline of the meeting : 

o Derogatory Language or terms of any kind are completely 
unacceptable here at Fort Myers High School, athletics, or FMHS 
baseball 

o Not going to discuss what is happening with Coach Alex -that is 
an ongoing investigation within the district now. 

o Reviewed code of conduct and FMHS behavior contract in relation 
to use of derogatory language. 

o This has affected the entire team and we need to take steps to 
help move our team move forward. 

o Open discussion from team for thoughts, comments, questions, or 
concerns. 

04/22/2023 

• What was articulated to you w ith regards to the baseball players 
being held accountable/disciplined for their behavior? 

o Mr. Cato stated , "I was informed of a few different baseball 
players being disciplined throughout the season this year. 
Most notably was the discipline toward ' · fo r a 5 
games suspension issues by Coach Burchfield for racial 
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profanity and threats toward another player. This took place in 
the dugout of the game and was witnessed by the coaches 
and other players in the dugout. did not admit to using 
any racial profanity . This incident led to multiple parent and 
administrative meetings and was ultimately ruled by Chuck 
Bradley to be unable to be upheld until the Title VI 
investigation was completed. There was discipline for 
later in the season that was upheld when he used racial 
profanity in the locker room. It was overheard by Coach 
Burchfield and other teammates and admitted to by •. He 
was suspended for 4 innings in the following game. Other 
discipline was issued for other players for a variety of reasons 
throughout the season - 1. when I witnessed him act out in 
the dugout (yelling and throwing his glove) he was disciplined 
for 4 innings, I was made aware of other players discipline 
from either admin or coach Burchfield throughout the season 
and Coach Burchfield was recording all of the discipline in his 
binder. I also came to be aware of two instances that · . was 
disciplined this season one for missing a portion of the hitting 
practice and another when he was informed that · . did not 
acknowledge me in the hallway. Both I believe were for 4 
innings each. 

• Did the .. , 's ever approach you/bring anything to your attention 
about :.'splaying time, not starting or playing at all? 

o Mr. Cato stated, "They had talked to me a couple different 
times this year about :.'s playing time . Mr. brought up 
playing time when I talked on the phone with him and Ms. 
Knight during a follow up conversation to our meeting. He was 
addressing . and other players in respect to playing time. It 
was brought up again after a game when I was asked to have a 
conversation with him and his wife regarding . and how he 
was pulled from the game because he missed a sign ." 

• Did the 's ever approach you/bring anything to your attention? 
o Mr. Cato stated, "I had a meeting with the 's where they 

said that · 's glove went missing and suggested that it could 
have been stolen . The glove was later returned and when I 
spoke with the student that returned it I had him explain the 
situation directly to . that the player who found the glove 
actually saw the glove in the same spot (under the couch) 
before it was claimed to be stolen. . earlier had stated to me 
that he did not believe the player that found the glove had any 
reason not to be trusted or would steal his glove . It was at that 
point reasonably deduced that the glove was actually just 
misplaced rather than stolen ." 

• Did the ·s ever approach you/bring anything to your attention? 
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o Mr. Cato stated, "I have had several meetings with the s 
since February 15th • During that time, we have discussed 
several different topics. They have brought things to my 
attention such as after the text was sent by Coach Alex they 
came to the school to tell me about how some players on the 
team were talking to other teammates to find out who sent the 
message." 

• Did you have to approve the baseball line-up prior to Mr. Burchfield's 
removal? 

o Mr. Cato stated, "I have not approved any baseball lineups for 
Coach Burchfield. " 

• After his removal, did you have approve the baseball line-up? 
o Mr. Cato stated, "I did not approve the baseball line-up after 

Coach Burchfield was removed . The only thing I was asked to 
do by Ms. Grote was to get the lineup for her. I got the lineup 
from Coach Hinson and sent a copy of it to Ms. Grote and Dr. 
Butz." 

• If so, who directed you to do so? 
o Mr. Cato stated, "Ms Grote said that she had asked for the 

lineup multiple times and still had not seen it. She asked me if I 
could get it for her." 

• Did you approve the baseball line-up the night of the walkout at Terry 
Park? 

o Mr. Cato stated, "I did not approve the line-up I just got a copy 
from Coach Hinson and sent it as directed" 

• Why you called the 1s and - ·s to inform them to be at Terry 
Park at S:30pm? Did you call any other parents/players and inform 
them of this? 

o Mr. Cato stated , "I was called by Mr. _ earlier that day and 
he asked if was allowed to miss the batting practice prior 
to the game and hit on his own . I called him back with Ms Grote 
and Ms Bernard after discussing it with admin and Mr. LaRosa 
and it was decided that he did not have to hit if he did not want 
to , but he still had to report at the same time as the rest of the 
team. I did not call any other parents as I only received a call 
from Mr. • concerning " 

• Did you have any knowledge of the walkout prior to it occurring at 
Terry Park? 

o Mr. Cato stated, "I did not know that the players were going to 
conduct the walkout prior to the game." 

• Have there ever been conversations/discussions about a walkout prior 
to the Terry Park incident? Any and all information that is relevant 
regarding this matter, please include. Please provide ASAP. Thank you 
for your assistance with this matter. 

o Mr. Cato stated, "There were rumors of a protest by the players 
that began around the time of the Estero game on March 9th• 
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The only time I can remember any team member or parent has 
said to me that there would be a walkout was by Mr. 

and Following the Port 
Charlotte game Mr. approached me very upset that 
his son did not play and played the entire game. They 
said something about no one will be showing up at the next 
game. The next game was the Estero game on March 9th , but 
to my knowledge everyone showed up and there was not a 
walkout at that game. These rumors continued throughout the 
season without incident. After coach Burchfield was released I 
did voice concerns of a possible walkout to administration and 
Mr. LaRosa leading up to the game and asked for support at 
the game that night as it was a very volatile situation." 

April 6, 2023 - Baseball game walk out. - Steven Cato 

• Mr. Cato stated , "I walked into Terry Park around 7 pm with SRO 
Mike Perry . We were directed toward field 2 where the Varsity 
Fort Myers Baseball team was playing vs Estero. As we approached 
we saw FM team members walking out of the dugout. As the 
players were walking by I was asking them what was going on 
with little to no responses that I could understand. I then saw Mr. 
Dailey who was asking me to come with them and said 'you need 
to be a man and take a stand with us'. Then coach Hinson walked 
past me and I asked him 'where are you going?' His response 
was 'I am going with my guys.' I began to call our administrator 
Toni Knight as I knew she was in the dugout for tonight's game. 
She said something like 'They walked out.. . there's nothing we 
could do .' I had a couple brief interactions with some parents 
regarding not getting information and they want answers . Also, 
there were multiple people with their phones out recording the 
incident. I then called Justin Budmayr the AD at Riverdale as they 
were hosting the tournament. I saw Ms. Knight make her way 
over toward the crowd and then I met up with Mr. Budmayr by the 
dugout and we then entered the field. I saw .. and . in their 
batting helmets on the field and a couple players in the dugout with 
Coach Jones. One was . . who also had a helmet on ." 

• Mr. Cato stated , "Me and Justin Budmayr went to talk to the 
umpire on the field to discuss the situation . It was determined that 
due to not having enough players to continue we needed to forfeit 
the game. The Estero head coach came over next with a couple of 
his assistant coaches. We discussed that we would not be able to 
play the game due to the actions of players on our team . I 
apologized on behalf of Fort Myers High School to the Estero 
coaches, players, and spectators and let them know that this had 
nothing to do with them and this is a Fort Myers issue . As this was 
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going on I was calling Dr. Butz and Mr. LaRosa to try and get 
guidance and deliver information. I was able to get Dr. Butz on the 
phone as I was still on the field. I tried explaining the situation to 
him as best I could . At that time, I noticed that we still had players 
and parents congregating behind home plate in the bleachers. 
Some people began raising their voices towards each other. At that 
time Officer Perry began blowing his whistle and was directing 
people to leave the area. I walked over to the area some people 
began leaving while other remained and still engaged in verbal 
disputes. Finally, everyone cleared the bleacher area and 
dispersed to the parking lot where many of the parents, players, 
and some spectators remained for a while until it began to rain 
heavy enough that most had left for cover. A few people remained 
that were again asked to leave and they did comply when asked 
without further incident. " 

Coaches who left during the game: 

• Rob Hinson - Confirmed Cato Chris Chappel - most likely 
• Andrew Dailey (volunteer) - unsure Max Flemming (volunteer) -

unsure Aiden Donovan (volunteer) - unsure 
Players who left during the games: 

• - Confirmed Cato 
..... - Confirmed video 

- Confirmed video 
. - Confirmed video 
- Confirmed Coach Jones 
- Confirmed Video 
- Most likely video 

Managers who left during the game: 
- Confirmed video 
. - Unsure 

Players who stayed during the game: 
. - Confirmed Cato 

- Confirmed Cato 
- Confirmed Cato 
- Confirmed Video 
- Most likely 

Uncomfirmed by lineup card: 

05/03/2023, Statement, 
(Pages 18-25): 

, 12th Grade Student, Fort Myers High School 
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Note: Fernando Vazquez (Director, Professional Standards, Lee County School 
District) wrote , .'s statement as he dictated. 's Mom, , , was present 
in a phone conference for the interview C • - - I at 11 :52 am). Statement 
was read back to , Mom was on phone, and , . signed to authenticate it. 

• stated, "12th grade, 1st, 3rd on team position. All 4yrs at FMHS. Coach 
Burchfield was the coach. 9th JV, 10th JVN, 11 th and 12th Varsity." 

• Terry Park- 04/06/2023 Walkout 
• reported that school ends, at school go home, and then head to 

Terry Park. 
• . stated, "Drove myself to Terry Park. JV game still going on. Sat at 

stadium in stands to watch JV team. Me, ., 1. , 

1, , Everyone but the freshman and . was 
standing on the other side with his parents, and in stands with team. 

• Conversation - stated, " , ., ., . asked me are you gonna 
(sic) walk. I said I haven't made up my mind yet. " 

• Everyone kind of heard the conversation. . probably only one that 
didn't hear. -. behind us while in stands. Other than ., majority of 
players knew of walkout. Previous night on call , during the day, after 
school. 

• not aware along with was because we don't talk to them 
because they distance themselves from us. Except 1 . Only time I 
communicate w/ him is when we are on the field . I'm actually good with 

• After JV game done, walked to other field where we were going to play vs 
Estero. Everyone puts stuff in dugout. Team stretch and warm-up like 
normal. Couple kids- and • . and 1 . say why warm-up if we 
gonna (sic) walkout or were not going to play. . as well. Still , . and 

. didn't know anything probably nothing. 
• Coach Jones, was , Coach Hinson, Coach Daly, and another JV asst 

coach. Coach Chappell (sic) there. Ms. Knight was in dugout. 
• Went back to dugout. We were away team, we hit. 
• First 3 batters get helmets to get ready 
• Who makes lineup- Coach Burchfield. That day Coach Hinson. 
• Typically lead off is (sic) 9th or . typically bats #2. This day 

was lead off. On most days his usually 7th/8th (sic) or player. Why · 
lead off- It's his call (Hinson) Mom- Roster and normal lineup. Boys were 
pulled back to JV 5-6 pulled back. Mom- · ! real active with team 
so ... like they were trying to keep from him. 

• . .. goes out to bat, once 1st pitch is thrown, and · start (sic) bags 
and coach Hinson follows. No one said anything. Coach Hinson knew of 
walkout. Coach Hinson is the one that recommended it. Other players 
started to follow . The ones stayed back: I., - • • 1.,, ., /". Left: 

., . ., .. (dugout) play JV that day, ., ., 
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(not sure), __ , I. , Uv not part of it) . (Not make team) 
O.K. (not part jv). 

• Coach Hinson recommended on 04/05/2023 right before around 7pm he 
called ., ., . (the seniors) and basically told us we have (sic) 
group to play tomorrow. 5 freshmen on JV. He was saying that if us 3 
Seniors walked out we wouldn 't have enough to play. I was on the fence 
on the call and next day, I was trying to understand logic and the 
reasoning for the walkout. Coach Hinson told us he wouldn 't leave us to 
dry if one of us walked out so would he. 

• 'smother, , stated, "I called Coach Jones and told him 3 were 
gonna (sic) walk out. 3 boys for sure were gonna (sic) walkout and parents 
knew it. I had spoken to 's mom and dad and they said he was gonna 
(sic). Coach Hinson called me, along with 3 senior parents to inform. I told 
him I do not agree with it. I don't see purpose. , . committed to play 
college ball. Told him as a parent to find your kid walking, it's hard. " 

• Mom- Talk about repercussion for Hinson said he would (sic) happen 
to them. Day of walkout I text Coach Jones and he called me. Talked 
about walkout. Told him I knew for sure 3 were walking, I spoke to 
parents. Asked Coach Jones to talk to because .. plays basketball. 
Mom- When talking to Jones, Cato called through. Jones called me back 
and told me that he told Cato, AID that the boys were gonna (sic) walk. 
Mom-Talked to Dr. Butz day after, that I was embarrassed and sad due 
the action of coach and admin knew and didn't stop it. Butz said he had 
heard throughout season of walk. I called BS on that because there was 
knowledge they were gonna (sic) do it. 

• Walkout happens, I know a lot of the guys on Estero's team so ones left in 
dugout and Coach Jones went and shook hands with other team. From 
there I was talking to Estero kids , apologizing and catching up. 

• Packed my stuff up and walked out dugout went to Estero fan section. 
Just kept ta lking to Estero kids trying to stay neutral. 

• Coach Hinson didn't mention Coach Burchfield in this . During call Hinson 
said about (sic) • :. as lead off and pitch. Funny because his parents and 
him complaining about him not playing . He ( .) told Mr. Burchfield (sic) 
like him and (sic) play him. "(sic) be funny to put him as lead off pitch that 
game" (Hinson) . :. was supposed to pitch that night, something 
happened and dad called school and said he was not ready to pitch. 

• mom- throwing F bombs at parents and then back away. . dad 
videotaped. 1 

•. and • . (sic) thoughts/verbal altercation and harmful 
explaining both point of view. has a loud voice so mom thought 
he yelling at • 

• • trying to calm • • down; . mom and dad yelling at 
each other. 

• By then (sic) time , (dad) saying something to · 0xchanging 
words. 

• Cop there try to de-escalate situation. 
• People continue to exchange words and then people eventually leave. 
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• Cato and Ms. Knight were not answering anyone or doing anything with 
this situation. Did nothing to help situation, just bystanders at this point. 
Coach Jones too. 

• Coach Hinson left he wasn 't involved in this. He packed up stuff and left. 
• They thought more beneficial statement to show up and walkout in front of 

admin and team. Than to show up at all. Hinson, · . and people 
(sic) on phone previous night. 

• Brought up to rest of team through talk. Couldn't get me on board so 
talked to . about it, the walkout. These are the 3 that we knew for sure 
that were going to walkout. 

• Mom- I know and · were gonna (sic) walkout. I spoke tc .'s 
parents and talk to _ parent. Hinson told me they were going to walk. 
( . and ). I didn't know was going to walkout. called me the 
day of and he was torn. Told to tell and that he supports but 
makes no sense to do. Has to think about more than FMHS. 

• Mom- Adults around all of this let boys down again . 
• Mom- Hinson called . phone and wanted to speak and parents to 

let them know what he wanted to do. He called phone to talk to 
me. 2 separate calls. One with players and one to my mom. 

• The reason they told me they were walking out is because of not getting 
answers and our coach being released. 

• They= Coach Hinson, . , 
• Mom- and (moms) "leave team on the field ". Hinson called 

the 3 seniors, don't think he intended for others. I spoke to and 
told her that Hinson called 3 seniors. Didn't try to leave anyone out. 
keeps himself out of equation and •. on fence . Race issue. 

• False statement that two kids left on field , others left on field as well. 
• Coach Jones was in dugout, Hinson was HC that night (s ic, ,.). 
• Mom, was called at 11 :52am, present for interview and present for 

statement when read back to . and he confirmed. 

Note: and provided a statement to Mr. Vazquez. In their statement, 
they had no knowledge of a walk-out that occurred on 04/06/2023 . 

05/03/2023, Statement, 
(Pages 26-28) 

. , 9th Grade Student, Fort Myers High School 

• commented he had no knowledge of the walk-out. 

05/03/2023, Statement, 
(Pages 29-32) 

.. , 11 th Grade Student, Fort Myers High School 

• commented he had no knowledge of the walk-out. 

Note: . and also provided statements to Mr. Vazquez. 
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05/03/2023, Statement, 
(Pages 33-36): 

., 11 th Grade Student, Fort Myers High School 

• . stated , "I believe almost everyone on the team knew of the walkout, 
but only a few of us chose to do so." 

05/03/2023, Statement, 1 ···-·' ' 11th Grade Student, Fort Myers High School 
(Pages 37-42) 

• . commented to Mr. Vazquez that he was aware of a walkout. 
stated " . made comment night before and told me about this. I think he 
mentioned other players with regards to walkout. " 

04/10/2023 and 05/31/2023, Statement, Keeth Jones, Teacher, Fort Myers 
High School (Pages 43-46): 

04/10/2023 

• Mr. Jones stated , "Here is my statement for the events of 4/6 at the 
baseball game. As the game started and we were the visiting team. 
batted first, which I was informed that he never hit in that spot all season, I 
don't know if he made an out or reached base. I was talking to Mrs. Knight 
at the time of . at bat. • batted next. During his 2nd or 3rd pitch, a 
player, I do not know his name, walked by me and out of the dugout and 
said 'you didn't give us a reason , so I'm out'. The next person that passed 
by me and left was Coach Hinson, who said 'I'm out to '. As other players 
gathered their equipment and left the dugout, I went out onto the field and 
called time out and told the home umpire that we would have to forfe it the 
game. Oddly, the umpire seemed to not be surprised as to what was 
happening. When I returned to the dugout most of the players and 
coaches were gone." 

• Mr. Jones stated, "The players that remained were , , 
and . There may have been a player that did not dress that stayed . 
The players that left and their parents congregated beh ind home plate 
outside the fence. There were words exchanged from the Estero coaches 
and our parents. After about 5-10 minutes, the parents remained in that 
area and I felt like they were waiting for something. As the parents 
approached the other parents, words were exchanged and the SRO was 
summoned to break up the crowd. The parents soon left that area and 
gathered outside the entrance gate to the park and continued to exchange 
words. They finally left when it started to rain heavily and there was no 
cover. Those are the events at the game. Before I got to the game, I 
received a call from . She informed me that the players 
were talking about walking out at the game. She also told me that the 
previous evening she was included on a call to some of the parents and 
Coach Hinson. There was a discussion about walking out at the game. I 
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believe some of the parents in the call were the 
and one other parent." 

05/31/2023 

s, 's , I 

Note: Fernando Vazquez (Director, Professional Standards, Lee County School 
District) sent an email to Keeth Jones on 06/03/2023 . Mr. Vazquez stated, "Good 
afternoon- Thank you calling me and speaking with me on 05/31/2023 at 8:37am 
to discuss FMHS. Please see bullet points below. Please review and respond to 
this email acknowledging the information below is accurate. If necessary, please 
make any edits and/or add any additional information that is relevant regard ing 
this matter. Your assistance is greatly appreciated. 

• Mr. Jones stated , "I was the PE teacher, the Assistant AD, and the Boys 
Head Basketball Coach at FMHS" 

• Mr. Jones stated , "I filled in as the Head Baseball Coach for one game; 
the game where there was a walkout" 

• Mr. Jones stated , "A player walked out first then Coach Hinson walked 
out. Coach Hinson stated as he was walking out, ' .. . never gave an answer 
and I'm out also.' I don't know the names of the players that walked out. .. I 
don't know them. Someone told me who it was but I don't remember who 
the first player was that walked out. " 

• Mr. Jones stated, "I had been informed by a parent at 3pm and we played 
at 5pm that there was going to be a walkout. The parent that called and 
told me of the walkout was I She called me because her 
son, , played basketball for me. I was at home when she called me. 
After talking to her I called Cato." 

• Mr. Jones stated , "I don't remember if she told anyone else. I told her I 
had heard the same thing through the grapevine. After she told me I called 
Coach Cato. He said if they walkout to let them go. I did not know if the 
walkout was definite ." 

• Mr. Jones stated , "Ms. told me that there was a conference call 
with other parents. The , her, 4-5 other parents, and Coach Hinson. 
They discussed walking out of the game. She said she put the phone 
speaker and there were other kids in the room (on the phone call) ." 

• Mr. Jones stated, "At no time did Coach Hinson tell me about the walkout. " 
• You stated, "Cato did not say he would let admin know. I don't know what 

he did after I talked to him. I told Cato because chain of command . He 
said if they decide to walk to let them go. " 

• Mr. Jones stated, "The line-up (that game/the walkout) was made by 
Coach Hinson. He told me that the starting pitcher would be and 
would was also be batting lead-off. I had heard that · was not very 
good so I asked about him leading off and Hinson said ne (" .) was 
hitting the ball well the last couple of games. I had no reason to think 
anything was strange." 

• Mr. Jones stated, "No kids came to me and told me about the walkout. " 
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• Mr. Jones stated , "I have not spoken to Coach Burchfield. I did not have a 
conversation with him about the line-up." 

Note: Mr. Jones replied by email to Mr. Vazquez on 06/05/2023. 

• Mr. Jones stated , "Only a couple of things were mistaken . Mrs. 
told me on the phone that 'they were talking about walking out' nothing 
definite. Lastly, the first player that walked out said 'they never gave us a 
reason' Coach Hinson said 'I'm out of here' when he left the dugout. I 
probably misspoke when I talked to you . Everyth ing else is correct. " 

04/08/2023, Statement, , and - , Parents of · (. (Page 47): 

Note: and _ sent an email to various people in the Lee 
County School District to include Dr. Christopher Bernier, Superintendent, Lee 
County School District. 

• Mr. and Ms. _ stated , "Hello. Due to the recent disgusting display by 
coaches/students of the Fort Myers high school baseball team on 4/6/23, 
the phone conversation at 3pm that I had should be documented in 
writing . At 3pm on 4/6/23, I received a phone call from Steven Cato. He 
explained that and . must be at Terry Park by 530pm like the rest 
of the team at the cages ready to hit. I expressed my heavy concern 
having our son around Mr. Hinson due to Mr. Hinson's recent actions 
of fabricating a story during school hours with intentions to punish my son 

. (a minor, and studenUbaseball player at the school). Ms. Grote on the 
call said she received the final word from the district in a text at I believe 
she said at 1 :50pm, that Mr. Hinson will coach the team . I said even 
though the school has incriminating evidence aga inst him? Ms. Grote said 
unfortunately yes . Mr. Cato said that there would be a school resource 
officer and police presence at the game. I stated verbally to all the school 
staff that were on that phone call that I would like that call on the record. 
My wife and I began making plans to take add itional time off from work to 
be sure we were at Terry Park by 5pm to protect our son. Please note 

. and were at Terry Park by 511pm (life360 service support) on 
4/6/23 and NO coaches/players ever appeared at the cages to meet or hit 
at 530pm like Mr. Cato indicated ." 

• Mr. and Ms. _ stated, "Once again, was intentionally, maliciously, 
& racially targeted by coaches, students, & school staff. . was the 
victim again along with ·., the two (2) boys with dark skin on the varsity 
team. The angry mob that formed at the beginning of the game and during 
the events was shocking. The angry mob of Fort Myers high school 
parents and students warranted a police escort for my family to safely get 
to our vehicles. And , to think we came to Fort Myers high school for 
diversity! How are the school district, and high school going to protect our 
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son . when he returns to school next week, at prom, as well as grad 
bash, & other school functions?" 

05/02/2023, Statement, 
(Pages 48-50): 

Parent, Fort Myers High School 

Note: sent an email to Dr. Robert Butz on 05/02/2023. 

• Ms. l stated , "Hello Dr. Butz, I hope all is well. I did not receive the 
email you sent out as for some reason, some emails from the school do 
not come through on my business email. This is my personal email. I only 
know from Marc Lorenz's response. I honestly thought this was all behind 
us or at least till the investigation is over. I am only interested at this point 
in getting my children graduated . I have stopped talking about this entire 
incident as it was a terrible experience for my son and my family for his 
senior year. I do not want to have to bring this up again to him as we are 
near the end of his senior year and only want to have a positive ending . 
As per our meeting, I expressed our feelings about the entire situation and 
how it was handled in our own opinion . The walk-out was done silently 
and it doesn't matter, at this point, who said what and did what. If Mr. 
Vazquez needs to speak to my son, he will need to contact me directly. 
Thank you" 

Note: Mr. Vazquez sent an email to Ms. on 05/13/2023. 
• Mr. Vazquez stated, "Good afternoon Ms. - My name is Fernando 

Vazquez and I am the Director of Professional Standards for the District. 
My office is investigating the walkout that occurred at Terry park with the 
FMHS Baseball Team. I would like the opportunity to interview your son 
regarding this event. You are more than welcome to be present for the 
interview. Please give me a call to discuss this matter and my request. 
You and your son's assistance with this matter is greatly appreciated . I 
look forward to hearing from you. Thank you for your time." 

Note: At the time of this report being written , Ms. 
Mr. Vazquez's email. 

has not responded to 

05/19/2023, Statement, 
(Pages 51-54): 

. Parent, Fort Myers High School 

Note: Fernando Vazquez (Director, Professional Standards, Lee County School 
District) sent an email to . ,n 05/13/2023. Mr. Vazquez stated, 
"Good afternoon Mr. - Thank you for taking my call and speaking with 
me on 05/11/2023 at approximately 5:54pm; our call ended at approximately 
6:18pm. The purpose of my call was to request the opportunity to interview your 
son, , • '., you may be present, regarding the walkout that occurred at the 
baseball game at Terry Park." 
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o Mr. declined the inteNiew. 
o Mr. stated, "the walkout was on behalf of Coach 

Burchfield due (sic) his termination and that no information had 
been given with regards to his removal/no longer leading the 
baseball program." 

o Mr. stated, "he and his son discussed the walkout." 
o Mr. stated, "unless the inteNiew had to do with the 

removal of Dr. Butz and Mr. Cato, there was no need for the 
inteNiew." 

o Mr. i stated, "the only thing that had been done right 
was the release of Coach Alex." 

Mr. Vazquez stated, "my focus is with regards to the night of the walkout. I have 
some specific questions for your son. Again , you are more than welcome to be 
present for the inteNiew. In order for things to get addressed/handled moving 
forward , I am in need of information that will assist in that to occur hence the 
desire to inteNiew your son . Please respond back to this email indicating 
whether or not I will be able to inteNiew your son . You and your son's assistance 
with this matter is greatly appreciated . Thank you for your time and I look forward 
to hearing back from you. " 

Note: Mr. replied to Mr. Vazquez on 05/19/2023 . 

• Mr. ;tated, "Mr. Vazquez, After our conversation , I had a 
follow up conversation with . Given the narrow and short sited scope 
of this investigation , we are respectfully declining to participate. IF the his 
(sic) investigation is solely focused on the lowest levels, then it's is (sic) a 
failed and deeply flawed investigation . You may disagree, and that is your 
right. Still makes this investigation 100% wrong . Butz and Cato fa iled 
miserably in this saga , they failed in leadership, they failed in protecting 
the kids, they failed in telling the truth, they failed in leading the parents 
through this Issue, they failed in stopping abusive behavior. They failed ." 

• Mr. stated , "When my son is threatened, called the N word , 
and my son is the ONE who had a consequence, I call that failed 
leadership. So (sic) when we have a coach removed with no reason 
given , our season was over. His senior season, his baseball career-over. 
All because of pathetic leadership from Butz and Cato, resulting in My 
(sic) son, again punished and suspended for 6 games, by the pathetic and 
weak Butz and Cato. And this investigation is targeting coaches? No (sic) 
having it, not participating as the truth in this situation is second to 
leadership covering their butts and protecting their jobs. A disgusted 
parent, " 

04/10/2023, Statement, Christopher Chappell, Athletic Coach, Fort Myers 
High School (Page 55): 
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• Mr. Chappe ll stated , "On Thursday, April 6, 2023, my JV Team played 
in the stadium at Terry Park. Our game started at 4 pm and ended 
around 6pm . We received our trophy and took team pictures . After 
speaking to the JV players , I took the trophy, balls and other gear to 
my vehicle in the parking lot. Since I told Coach Hinson I would assist 
him in coach ing the Varsity game that night, I went back up to the fie ld. 
The game was just getting ready to start so I grabbed my helmet and 
went to first base. After the first out, one of the Estero players who was 
sitting on their bench closest to where I was standing at first base, 
mentioned that it looked like we were going to have a glorified 
scrimmage. Another player commented that he couldn't bel ieve that he 
had driven all the way to the field for this . Yet another player said 
something to the effect of 'seven players just walked out of their 
dugout. ' I was still standing at first base . The Estero head coach came 
out of the dugout and headed towards home plate. While he was 
doing so , he was hollering at the players and the parents that 'it is all 
about politics over there at Fort Myers.' I told him that he didn't need 
to be saying anything and asked him to just be quiet. I then went back 
to our dugout. Coach Jones informed me that he advised the umpires 
that we forfe ited the game. One of the player: , walked over to 
me and sa id 'I am so confused, what just happened? ' I told him it 
'looked like some of your teammates didn't want to play tonight.' Once 
Coach Jones told me the game was forfeited , I asked if he wanted me 
to grab the baseballs . I do not recall who else was still in the dugout. I 
grabbed the bucket of baseballs , and my gear, and walked through the 
crowd straight to my car and left the park. " 

04/15/2023, Statement, Robert Hinson, Teacher/Baseball Coach, Fort Myers 
High School (Page 56): 

Note: Mr. Vazquez sent an email to Mr. Hinson. Good evening Mr. Hinson
Thank you for taking my call on 04/11/2023 at 8:24am; present for the call was 
Mr. David Eaton, Coordinator, Professional Standards. Please see bullet points 
below and verify the information is accurate. If any edits need to be made or if 
you would like to provide any add itional information that is relevant to this 
situation , please feel free to do so in your response. If you have any questions or 
if I can be of any assistance, please feel free to contact me. Thank you for your 
time. 

• After reading you the letter and the allegations, Mr. Hinson was asked if 
he knew what th is was about to which he stated, "I have no idea what this 
is about. This is all new to me. I need to process th is and maybe get 
consultation." 

• When asked if Mr. Hinson would like to provide a statement, Mr. Hinson 
stated, "I prefer to wait. .. I would like to see the letter ... consultation with 
my TALC rep ." 
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• Mr. Hinson was informed that he was not entitled to TALC representation 
as the matter that is being investigated occurred prior to him becoming a 
dues paying member 

• Mr. Hinson was asked how he knew to contact the Office of Professional 
Standards, he stated, " ... your voicemail and you left me an email." 

• Mr. Vazquez asked why Mr. Hinson was on campus, Mr. Hinson stated, 
"That's where I saw your email. I signed in and left. I checked my email 
and voice message and then left." 

Emails (Pages 57-100) 

Media/Text Information (Pages 101-121) 

Title VI (Page 122) 

Prior Discipline/Arrests (Pages 123-126): 

Note: Mr. Hinson was an employee of the district at the time of his arrests; no 
documentation that these arrests were investigated by The Lee County School 
District. 

• 05/25/2002 - DUI -Statute 316.193 
o Disposition: 08/1/2002 Nolle Pressed 

• 02/13/1999 -Assault (Domestic Violence) Statute: 784.011 -
Misdemeanor - Second Degree 

o Disposition : 11/04/1999 No Information 

Rule 6A-10.081, Florida Administrative Code, Principles of Professional 
Conduct for Education Profession in Florida (Pages 127-130) 

TALC Article 6- Working Conditions (Pages 131-134) 

Board Policy 1.28, Ethics in Education (Pages 135-139) 

Board Policy 2.02, Civility- Conduct of Parents/Guardians, Visitors, and 
Staff (Pages 140-141) 

Board Policy 5.02, General Requirements for Appointment or Employment 
(Pages 142-144) 

Board Policy 5.26, Professional Standards (Page 145) 

Job Description, Teacher, Classroom (Pages 146-148) 

2021-2022 School Year Final Performance Assessment (Pages 149-154) 
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Respectfully Submitted, 

David W. Eaton 

School District of Lee County 
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Vazquez, Fernando 

From: Burchfield, Kyle 
Sent: Thursday, April 27, 2023 10:15 AM 

Vazquez, Fernando To: 
Cc: 
Subject: 

Butz, Dr. Robert; Grote, Darya 
Re: Statement 

Attachments: 

Follow Up Flag: 
Flag Status: 

Mr. Vazquez, 

2-16 & • phone calls.pdf; 2-17 Dee emai l.pdf; 2-24 Additional Rules.pdf; 
2-27 Seeking help about parents. No repsonse.pdf; 3-2 cornering Hinson 2nd 
time.pdf; 3-5 N-word Naples.pdf; 3-7 Suspension Naples.pdf; 3-16 

2nd N-word.pdf; 3-31 skipping practice.pdf; 4-11 Statement to Butz.pdf; 
IMG_4318.PNG; IMG_4319.PNG 

Follow up 
Flagged 

Sorry this has taken a while to get back. A lot of things have happened to me this week. Now one of my travel teams that 
I coach has broken up and ended with still 2 months to go. I stated to you in the phone meeting that this situation can 
seriously damage my baseball reputation and earnings as a coach. The accusations against me has been affecting my 
family's life and is already impacting my baseball career outside of Fort Myers. 

As a follow up to our phone meeting on 04/13/2023 at 9:30am and a response to the meeting minutes you presented to 
me on April 22, 2023 you will find below a general statement that summarizes the current situation along with feedback 
on some of your points. 

General Statement 
It is quite unfortunate how the entire season unfolded. Due to the early season issue that occurred on February 
14th with Coach Carcioppolo I feel like my hands have been tied to positively impact the players on the team. After the 
February 14th issue the district pretty much has been in charge with very little communication to me as to what was 
occurring in the background. Under no situation is racism ever permitted and when the · family sent a letter to all 
the other parents on the team about racism and then their own son , dropped the N word twice , with 
very little to no consequences, it created a caustic environment showing the team there are no consequences to 
breaking the rules. The district tied my hands throughout the balance of the season. 

1. You stated that you have been at Ft. Myers High School as a teacher and baseball coach for four (4) years 
2. You stated that Mr. Robert Hinson is the assistant baseball coach and he has been your assistant for four (4) 

years 
3. When asked who makes the line-up, you stated, "I and Hinson do." 
4. You stated, "Naples game, where . threw his helmet, bat, said the N-word, threatened to beat someone 

up, this was witnessed by everyone, that game I made line-up. was not there because he was sick. His 
( •) his dad texted letting me know he was sick. I had to change the line-up. After the game, next game had to 
check with Cato." 

• In a mentoring spirit I provided guidance to I I during that game after a strikeout te lling him he 
needs to ca lm down and control his emotions. 

5. You stated, "I had to get approval (for the line-up) because of what happened at Naples. Downtown said I had to 
start. Cato double checked to make sure was in there. Could not punish in anyway. There could be no 
punishment until the investigation was over. March 5th and still no one has received discipline ." 



_____ -_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_-_~_-_-_-_-_-_---=--~--============-==----

Vazquez, Fernando 

From: Burchfield, Kyle 
Sent: Thursday, April 27, 2023 10:15 AM 

Vazquez, Fernando To: 
Cc: 
Subject: 

Butz, Dr. Robert; Grote, Darya 
Re: Statement 

Attachments: 

Follow Up Flag: 
Flag Status: 

Mr. Vazquez, 

2-16 & • phone calls.pdf; 2-17 Dee email.pdf; 2-24 Additional Rules.pdf; 
2-27 Seeking help about parents. No repsonse.pdf; 3-2 cornering Hinson 2nd 
time.pdf; 3-5 N-word Naples.pdf; 3-7 Suspension Naples.pdf; 3-16 

2nd N-word.pdf; 3-31 skipping practice.pdf; 4-11 Statement to Butz.pdf; 
IMG_4318.PNG; IMG_4319.PNG 

Follow up 
Flagged 

Sorry this has taken a while to get back. A lot of things have happened to me this week. Now one of my travel teams that 
I coach has broken up and ended with still 2 months to go. I stated to you in the phone meeting that this situation can 
seriously damage my baseball reputation and earnings as a coach. The accusations against me has been affecting my 
family's life and is already impacting my baseball career outside of Fort Myers. 

As a follow up to our phone meeting on 04/13/2023 at 9:30am and a response to the meeting minutes you presented to 
me on April 22, 2023 you will find below a general statement that summarizes the current situation along with feedback 
on some of your points. 

General Statement 
It is quite unfortunate how the entire season unfolded. Due to the early season issue that occurred on February 
14th with Coach Carcioppolo I feel like my hands have been tied to positively impact the players on the team. After the 
February 14th issue the district pretty much has been in charge with very little communication to me as to what was 
occurring in the background. Under no situation is racism ever permitted and when the family sent a letter to all 
the other parents on the team about racism and then their own son , dropped the N word twice , with 
very little to no consequences, it created a caustic environment showing the team there are no consequences to 
breaking the rules. The district tied my hands throughout the balance of the season. 

1. You stated that you have been at Ft. Myers High School as a teacher and baseball coach for four (4) years 
2. You stated that Mr. Robert Hinson is the assistant baseball coach and he has been your assistant for four (4) 

years 
3. When asked who makes the line-up, you stated, "I and Hinson do." 
4. You stated, "Naples game, where . threw his helmet, bat, said the N-word, threatened to beat someone 

up, this was witnessed by everyone, that game I made line-up. was not there because he was sick. His 
( •) his dad texted letting me know he was sick. I had to change the line-up. After the game, next game had to 
check with Cato." 

• In a mentoring spirit I provided guidance to I I during that game after a strikeout telling him he 
needs to calm down and control his emotions. 

5. You stated, "I had to get approval (for the line-up) because of what happened at Naples. Downtown said I had to 
start. Cato double checked to make sure was in there . Could not punish in anyway. There could be no 
punishment until the investigation was over. March 5th and still no one has received discipline ." 



• I was instructed by Chuck Bradley that I had to start , in his normal position and hitting 
spot until investigation is over. 

6. When asked if you had any conversations with parents, students, coaches, administration about the walkout, 
you stated, "Not prior. I was told often of the potential. That night I was at Mighty Muscle game. My phone was 
going off. Lots of people upset...! was getting text and phone calls. I talked to 1- 2 parents briefly. I don't recall 
the parents." 

• I had no prior knowledge of any walkout and or the possibility of a walkout. 
7. You stated that when you were removed, you were told not to talk about the investigation and not to discuss 

anything with Coach Hinson. 
• I was told not to tell Hinson or any of the boys I was removed until they were informed by the 

administration. 
• As I have no details about the investigation I did not discuss with the other Coaches. 

8. You stated, "Prior to my removal there was lots of conflict with parents. Mostly the 'sand a little with the 
, primarily with the , 's. They (the o' s) never came to me. I found out about the issues/ problems 

but the never came to me. I guess they went to the District . I'm clueless." 
9. You stated, "I have known them ( s) for seven (7) years. My sister taught him when he was in 7th grade. I 

have given Tate over 100 lessons. I have helped with college and summer baseball. Even through COVID I 
helped. I have helped in different ways. This is 100% out of the blue. Last year there were no issues with the 

11 s or s. I have known the s for seven (7) years as well. There was no issues/concerns 
whatsoever." 

• My sister taught him when he was in 5th grade. I have known the s for 8 to 9 years. 
• even attended my wedding in 2017. 

10. You stated that Coach Alex, coached last year, 2021- 2022, there was an incident with (11th grade 
African American), (Caucasian); said the N-word. 

• •accused . . of saying the N-word. 
11. You stated, "When it was brought to my attention I talked to both of the boys. I intervened and it never 

happened again." 
12. You stated that in January of 2023 mother and grandmother brought to your attention a matter that 

occurred in the fall of 2022; you stated that you told them that it was not baseball and it was out of your 
control. 

• The matter was in another teacher's class back in August or September. Even I didn't 
remember exactly when. 

13. You stated, " I th ink, don't quote me, admin did let me know and I stepped in. I think Kelly B, not sure, brought it 
to me. JV Coach, I believe Chris Chappell, even discussed it with the players as well." This was back from the 
Spring 2022. 

14. You stated that Chris Chappell has been coaching with you for four (4) years. 
15. You reported that . played football and this year you had a discussion with him in January of 2023 

about football and baseball; he wanted to play football only; he did not play baseball this year 
16. You stated, "Two (2) days later there was a meeting. Grandmother and mother met with me, Butz, Toni 

(Washington Knight) and . I told everyone whatever he want to do it ' s his choice. He ( ) never tried out 
(for baseball) ." 

17. With regards to the line-up, you stated, "It's usually me and Hinson. I have last ca ll. 51% me and 49% Hinson." 
18. You stated, 11 

• is 1-3 in line-up, it varies. The line-up changes depending kids moving up from JV. Almost 
always 1-4, most consistent hitters." 

19. With regards to , you stated, " ... bats anywhere from 6-8 because of his speed, he's very slow. He 
doesn' t have the best baseball IQ. When he is on base he gets picked off ... he get's signs wrong. It costs us wins." 

20. With regards to the situation with in the hallway, you stated, "Coach Hinson, Coach Cato, and two (2) other 
teachers were in the hallway. Palmer and I don't know the other, it was definitely four (4) adults. • was 
walking and Cato said hi. didn't say anything, he completely did not acknowledge ... he blew him off. Teacher 
points what's up with that kid . Others asked. That's bad that he ignored the AD ... no acknowledgement." 

21. When asked if you had seen the video, you stated, "No." 
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22. You stated, " .. . because of that he I ) did not start the game. There were a couple of other times when he did 
not start because of disrespect, skipping practice, etc." 

23. When asked if you ever articulated this to · 's parents, you stated, "Never with the parents . I articulated this 
to · . I pulled him to the side and explained." The parents never came to me at any point in the season about 
playing time or concerns. 

• They never discussed with me and from my understanding it was never discussed with the 
administration, they went straight to the county about playing t ime. I don' t have full knowledge on this 
issue it is just what I was being told by the administration. 

24. With regards to the line-up for the game at Terry Park, you stated, "I believe Hinson made the line-up and Cato 
approved it. I had nothing to do with it, it was a Thursday nightgame." 

25. When asked if you and Hinson met up at the Edison restaurant on Wednesday, the day before the game at Terry 
Park, you stated, "Yes ... there was no discussion of the line-up or the investigation. Hinson never brought up the 
line-up." 

• I had just been suspended without reason from a passion of mine. I wanted to get my mind off baseball. 
26. When asked why he would start . leadoff, if he batted 6-8, you stated, "Probably because of the political 

pressure ... scared of something happening next. Scared in that position ... problems again ." 
27. Regarding the four (4) players being sent down to JV, you stated, "That's nothing new. Prior to Thursday, they 

had been brought down to JV. . .., 11 ,. We did send messages during the season about 
moves. Either Hinson or Chappell would have communicated this. We even had to send 11th grader down to JV 
because there was not enough kids." 

• We sent multiple freshmen, sophomores, and juniors down to JV the majority of the games due to 
injuries and low numbers. 

28. With regards to the walkout, you stated, "I was not aware. Early in the year Cato came to me about a walkout. It 
was the first time I had heard about this. It was after the Naples game because there was no discipline. The 
second time I heard about a walkout, not sure. Maybe the Coach Alex incident...maybe preseason. I was not told 
about the walkout." 

• Your notes on this are not correct - the first walkout rumors were with the incident of Coach Alex and 
the 2nd was after : :f screamed the N-word and threatened a teammate and was never given 
consequences for it. 

29. You stated, "There has been no guidance and representation. I feel I'm being blamed . I have sent multiple emails 
to ad min about issues but nothing was addressed." 

• There has been no guidance and representation from the county. Dr. Butz has tried to help me guide 
through th is storm on several occasions, but the county took over and was out of all of our hands. 

• Emails are attached. 
30. Ms. Grote verified that your phone history on your phone only went to Friday, did not show the call history with 

parents from Thursday(Terry Park game) 
31. How about text messages? Do you have text messages with parents, coaches, players with regards to the 

walkout? 
• I had no knowledge about a walk-out or the possibility of a walkout 
• I received the following text messages on Thursday at 7pm after the walkout and I will glad ly share. 

32. You stated that the ; told you about the boys walking out; afterwards I was told the boys walked out 
33. You stated, "I had no idea. All I know is Hinson made the line-up and Cato approved it. Rob told me this." 

• Your notes on this are not correct - I stated "I do not recall who told me this. I do not remember." 
34. You stated, "What' significant about moving the kids down to JV is that we were in the championship game. It 

would have been three (3) years in a row/3rd year winning the Riverdale Tournament." 
• Winning 3 years in a row has never happened in history of the tournament. 

35. You stated, "I feel like I'm being targeted ... my position, teaching and baseball. The stuff on the news is false ... it's 
extremely lopsided. I'm getting calls from coaches in Georgia. I run a non-profit baseball team . I got a call from 
the head guy, he doesn't call people. This is complete slander which could cost me my baseball future." 

36. You stated, "I saw the video of r assuming the District found something. The kids at school won't talk 
to me. This is ruining my reputation. I taught at Dunbar, I never had one single incident and I coached there as 
well. This is all about playing time. Not the ;, it's the ;. He ( !) is the slowest outfielder, he has the 
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weakest arm, he's an ok hitter. He is going to play Division Ill baseball. There is no Division Ill baseball in Florida. 
A good high school team would beat a Division Ill school. I tried to help him with Division II schools, no school 
wanted him. I tried to help with travel teams, no travel team wanted him. He/they are upset about him not 
starting/playing every single game ... they are using race as an excuse. told me in my face, along with 
Cato and someone else, 'I know you are not racist. The problem is them not you. Has to do with the school and 
its history.' This was at the parent meeting after the Naples game. She (Ms. ) sent a message that the N-
word was not ok to use. That was the week that said it. The meeting was with me, Mr. , Ms. 

, Cato, Kelly or Toni, I don't remember." • , told me to my face in the school meeting on Monday 
3/6 along with Cato and Britton, after the Naples game, she said to me "I for a fact that you are not racist. That 
you not the problem. There is a history with the school with racism." 

37. You stated, "I told Dr. Butz before Spring Break.'' Not sure what I told Dr. Butz before spring break? 
• No context here?? Not sure what this statement means. 

38. You stated, "I had no issues with the _ ; before. I helped and cared about this family." 
• I've never has issue with the : or the . I have no idea where any of this started and why it 

involves me. 

Kyle Burchfield 
Head Baseball Coach 
Fort Myers High 
History Teacher 

From: Vazquez, Fernando <FernandoV@LeeSchools.net> 
Sent: Saturday, April 22, 2023 8:15 PM 
To: Burchfield, Kyle <KyleAB@LeeSchools.net> 
Cc: Butz, Dr. Robert <RobertLB@LeeSchools.Net>; Grote, Darya <DaryaNG@LeeSchools.Net> 
Subject: Statement 

Good evening Mr. Burchfield- Thank you speaking with me, via a phone call, on 04/13/2023 at 9:30am. Present on the 
call was Dr. Butz and Ms. Grote. Please see bullet points below regarding the statement you provided me. Please 
respond back to this email verify the information below is accurate. Please make any edits/changes as necessary. Please 
feel free to add anything you feel is relevant regarding this situation. Your assistance with this matter is greatly 
appreciated. Thanks. 

• You stated that you have been at Ft. Myers High School as a teacher and baseball coach for four (4) years 
• You stated that Mr. Robert Hinson is the assistant baseball coach and he has been your assistant for four (4) 

years 
• When asked who makes the line-up, you stated, "I and Hinson do." 
• You stated, "Naples game, where threw his helmet, bat, said the N-word, threatened to beat someone 

up, this was witnessed by everyone, that game I made line-up. was not there because he was sick. His 
( ) his dad texted letting me know he was sick. I had to change the line-up. After the game, next game had to 
check with Cato." 
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• You stated, "I had to get approval (for the line-up) because of what happened at Naples. Downtown said I had to 
start. Cato double checked to make sure was in there. Could not punish in anyway. There could be no 
punishment until the investigation was over. March 5th and still no one has received discipline." 

• When asked if you had any conversations with parents, students, coaches, administration about the walkout, 
you stated, "Not prior. I was told often of the potential. That night I was at Mighty Muscle game. My phone was 
going off. Lots of people upset ... ! was getting text and phone calls. I talked to 1- 2 parents briefly. I don't recall 
the parents." 

• You stated that when you were removed, you were told not to talk about the investigation and not to discuss 
anything with Coach Hinson 

• You stated, "Prior to my removal there was lots of conflict with parents. Mostly the ; and a little with the 
s, primarily with the They (the . ;) never came to me. I found out about the issues/problems 

but the never came to me. I guess they went to the District. I'm clueless." 
• You stated, "I have known them ( ;) for seven (7) years. My sister taught him when he was in 7th grade. I 

have given · over 100 lessons. I have helped with college and summer baseball. Even through COVID I 
helped. I have helped in different ways. This is 100% out of the blue. Last year there were no issues with the 

; or · . I have known the · for seven (7) years as well. There was no issues/concerns 
whatsoever." 

• You stated that Coach Alex, coached last year, 2021- 2022, there was an incident with 1 (11th grade 
African American), . (Caucasian); said the N-word. 

• You stated, "When it was brought to my attention I talked to both of the boys. I intervened and it never 
happened again." 

• You stated that in January of 2023 ' mother and grandmother brought to your attention a matter that 
occurred in the fall of 2022; you stated that you told them that it was not baseball and it was out of your control. 

• You stated, "I think, don't quote me, admin did let me know and I stepped in. I think Kelly B, not sure, brought it 
to me. JV Coach, I believe Chris Chappell, even discussed it with the players as wel l." 

• You stated that Chris Chappell has been coaching with you for four (4) years. 
• You reported that played football and this year you had a discussion with him in January of 2023 

about football and baseball; he wanted to play football only; he did not play baseball this year 
• You stated, "Two (2) days later there was a meeting. Grandmother and mother met with me, Butz, Toni 

(Washington Knight) and I told everyone whatever he want to do it's his choice. He 1. ) never tried out 
(for baseball) ." 

• With regards to the line-up, you stated, "It's usually me and Hinson. I have last call. 51% me and 49% Hinson." 
• You stated, '· is 1-3 in line-up, it varies. The line-up changes depending kids moving up from JV. Almost 

always 1-4, most consistent hitters." 
• With regards to . , you stated, " ... bats anywhere from 6-8 because of his speed, he's very slow. He 

doesn't have the best baseball IQ. When he is on base he gets picked off ... he get's signs wrong. It costs us wins." 
• With regards to the situation with ; in the hallway, you stated, "Coach Hinson, Coach Cato, and two (2) other 

teachers were in the hallway. Palmer and I don't know the other, it was definitely four (4) adults. was 
walking and Cato said hi. didn't say anything, he completely did not acknowledge ... he blew him off. Teacher 
points what's up with that kid. Others asked. That's bad that he ignored the AD ... no acknowledgement." 

• When asked if you had seen the video, you stated, "No." 
• You stated, " ... because of that he ( . did not start the game. There were a couple of other times when he did 

not start because of disrespect, skipping practice, etc." 
• When asked if you ever articulated this to s parents, you stated, "Never with the parents. I articulated this 

to . I pulled him to the side and explained." 
• With regards to the line-up for the game at Terry Park, you stated, "I believe Hinson made the line-up and Cato 

approved it. I had nothing to do with it, it was a Thursday night game." 
• When asked if you and Hinson met up at the Edison restaurant on Wednesday, the day before the game at Terry 

Park, you stated, "Yes ... there was no discussion of the line-up or the investigation. Hinson never brought up the 
line-up." 

• When asked why he would start , leadoff, if he batted 6-8, you stated, "Probably because of the political 
pressure ... scared of something happening next. Scared in that position ... problems again." 
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• Regarding the four (4) players being sent down to JV, you stated, "That's nothing new. Prior to Thursday, they 
had been brought down to JV. , . We did send messages during the season about 
moves. Either Hinson or Chappell would have communicated th is. We even had to send 11th grader down to JV 
because there was not enough kids." 

• With regards to the walkout, you stated, "I was not aware. Early in the year Cato came to me about a walkout. It 
was the first time I had heard about this. It was after the Naples game because there was no discipline. The 
second t ime I heard about a walkout, not sure. Maybe the Coach Alex incident...maybe preseason. I was not told 
about the walkout." 

• You stated, "There has been no guidance and representation . I feel I'm being blamed. I have sent multiple emails 
to admin about issues but nothing was addressed." 

o Please forward me the emails you sent to admin. 
• Ms. Grote verified that your phone history on your phone only went to Friday, did not show the call history with 

parents from Thursday (Terry Park game) 
o How about text messages? Do you have text messages with parents, coaches, players with regards to 

the walkout? 
• You stated that the to ld you about the boys walking out; afterwards I was told the boys walked out 
• You stated, " I had no idea. All I know is Hinson made the line-up and Cato approved it. Rob told me this." 
• You stated, "What' significant about moving the kids down to JV is that we were in the championship game. It 

wou ld have been three (3) years in a row/3 rd year winning the Riverdale Tournament." 
• You stated, " I feel like I'm being targeted ... my position, teaching and baseball . The stuff on the news is false ... it's 

extremely lopsided. I'm getting calls from coaches in Georgia. I run a non-profit baseball team . I got a call from 
the head guy, he doesn't call people. This is complete slander which could cost me my baseball future ." 

• You stated, " I saw the video of _ assuming the District found something. The kids at school won't talk 
to me. This is ruin ing my reputation . I taught at Dunbar, I never had one single incident and I coached there as 
well . This is all about playing time. Not the · s, it's the ·s. He(' i) is the slowest outfielder, he has the 
weakest arm, he's an ok hitter. He is going to play Division Ill baseball. There is no Division Ill baseball in Florida. 
A good high school team would beat a Division Ill school. I tried to help him with Division II schools, no school 
wanted him. I tried to help with travel teams, no travel team wanted him. He/they are upset about him not 
starting/playing every single game ... they are using race as an excuse. told me in my face, along with 
Cato and someone else, ' I know you are not racist. The problem is them not you . Has to do with the school and 
its history. ' This was at the parent meting after the Naples game. She (Ms. ·) sent a message that the N-
word was not ok to use. That was the week that I said it, The meeting was with me, Mr. , Ms. 

, Cato, Kelly or Toni, I don't remember." 
• You stated, " I told Dr. Butz before Spring Break." 
• You stated, " I had no issues with the s before. I helped and cared about this fam ily." 

Fernando Vazquez, Jr. 
Director. Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461 -8441 
f: 239-335-1507 
fernandov@leeschools.net 
www.leeschools.net 

THE SCHOOL DISTRICT OF LEE COUNTY 

PERSONAL I PASSIONATE I PROGRESSIVE 

OOQ90 
Link to Customer Service Survey 
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Eaton, David 

From: Butz, Dr. Robert 
Sent: Monday, June 12, 2023 5:16 PM 

Vazquez, Fernando To: 
Subject: RE: FMHS Wa lkout 

Please find the answers listed below. 

It is also important to note that we were instructed in a phone conference meeting with Mr. Dod ig, Mr. Simmons, Mr. 
Bradley, and you that we had to be very limited in what we could share with the parents and players as Mr. Burchfield 
was being removed from his duties. 

The following was what was approved by the group to say to both parents and players: 

"Please be advised that at this time Mr. Burchfield has been removed from coaching ." 

Mr. Cato, Mrs. Grote, and I received heated emails and phone calls from parents, prior to the walkout, demanding to 
know why Coach Burchfield was removed . I attempted to send an email to the parents/players stating th is: 

"Thank you to those parents who have expressed their concerns with the current process. At this time Mr. Burchfield is 
being removed from his coach ing duties as a result of information that has been brought forward . To ensure that the 
process of the Title VI investigation is done with fidelity he is relieved of his coaching duties pending the outcome of the 
investigation." 

I asked for approval to send the email message above to set the parents/players at ease since many of them felt that Mr. 
Burchfield was being fired, however the email message was not approved. 

During individual meetings w ith parents and players, after the walkout, the parents/players stated that the walkout 
occurred because the players did not know why Mr. Burchfield was released and they wanted their voice to be heard. 
When told that he was being relieved of his duties pending the outcome of the investigation the parents/players stated 
that if they had been told that information previously then the walkout would not have happened . 

From: Vazquez, Fernando <FernandoV@LeeSchools.net> 
Sent: Saturday, June 10, 2023 6:03 PM 
To: Butz, Dr. Robert <RobertLB@LeeSchools.Net> 
Subject: FMHS Walkout 

Good evening- I have a few questions with regards to the walkout that occurred : 

• You were not present in town when this incident occurred , correct? Correct 
• When were you informed of a potential walkout? We were informed for weeks prior to the actual walkout 

about the potential for a walkout. Most of the information that we received was based on rumors. Steve Cato 
shared with us that he heard rumors about the possibility of a walkout at 3 or 4 games prior to the walkout 
itself. I believe that it was shared with Misty Bernard for the April 4th game that there was a possibility of a 
walkout and for her to be vigilant if she heard anything as she was there, but nothing happened, and she did not 
hear or see anything. I do not recall hearing anything specific to the April 6th walkout. 

o By whom and what action was taken? What guidance was given as the principal? Please see previous 
answer. 

• When were you told of the actual walkout? Steve Cato called me during the walkout. 
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o By whom? Steve Cato 
• Did you know before the night in question that there would be a walkout? No 

o If so by whom? 
• After the walkout, did anyone (ad min, AD, coach, player, and/or parent) inform you that they were aware of the 

walkout prior to? Steve told me that Coach Jones was informed that there was the possibility of a walkout, and 
that he was told that by . I believe he told me this during the walkout itself. 

o If so, who and what exactly was articulated? Please see the previous answer. 

Any relevant information regarding this matter please include. Your assistance is greatly appreciated . 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461-8441 
f: 239-335-1507 
fernandov@leeschools.net 
www.leeschools.net 

THE SCHOOL DISTRICT OF LEE COUNTY 

'' 1' I PASSIONATE I PROGRESSIVE 

000@@ 
Link to Customer Service Survey 
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Eaton, David 

From: Vazquez, Fernando 
Sent: Saturday, June 10, 2023 6:38 PM 

Washington-Knight, Toni To: 
Subject: RE: Please Ca ll 

Good afternoon- Than you for taking my call on 06/07/2023 at 1:05pm. Please see bullet points below that summarize 
the statement you provided. Please respond back verifying the information is accurate . If necessary make any edits 
and/or add an additional information that is relevant regarding this matter. Your assistance is greatly appreciated. 

• You stated that prior to the walkout, the night it occurred, you had no prior knowledge 
• You stated, "Me, Ms. Grote, and Cato met that day around 12:30pm because K. Jones was coaching. Discussed 

the pan for him. We felt that we should cancel the game because .... ! don't remember. Dr. Butz said no to 
canceling the game, to move forward with K. Jones, Hinson, and Chappy as the coaches. We went ahead with 
the game." 

• You stated, "I got there at a quarter to 6pm and I went to the dugout. I talked to Steve (Cato) .. he was behind 
me." 

• You stated, "The boys were in the dugout chatting ... nothing seemed strange. I sat on the bench ... nothing was 
said, there were no strange vibes . I saw K. Jones and went to talk to him . He said he already talked to the other 
team." 

• You stated, "While there, I noticed a young man (player), who had come up to K. Jones, and he (player) said, 
' ... since you all can't give me answers due to Coach Burchfield I'm not playing unti l I get answers.' K. Jones said 
ok. The kid (player) left out the gate. I told K. Jones we are not going to chase him, he can leave. We will deal 
with it when we get back to school...! need to let Steve (Cato) know." 

• You stated, "I was frustrated, I went to sit down and kids were packing up. I looked at one of the boys, 
(have an excellent relationship with) and I said, ' .. . we going to another dugout?' and he looked at me 

and smirked. They started to walkout. I don't know when Hinson walked out." 
• You stated, "I looked at the field and I see two (2) boys on the field. (was on the field) came to me and 

asked what was happening and he started to question the boys. I could hear the parents clapping. This was so 
selfish ... an injustice for the kids . The ones left on the field were __ . and 

• You stated, ,,. and were upset and were questioning. I said not to say a word ... don't get caught up in 
this. I was trying to protect the two (2) boys . Parent, , came up and I told her not to let her kid get 
involved and not to say anything." 

• You stated, "Throughout the whole process I tried to stay unbiased . I kept relationships with lots of the players 
up until that moment. I look at the kids differently .. . those that walked out. I also look at the ones who stayed 
back differently." 

• You stated that there was a phone conversation with : you, Cato, Jones, Grote, Butz, Kelly B, and you weren't 
sure if Bernard was on the call 

• You stated, "I said this is just sickening. Parents applauding kids for whatever reason when the kids walked out." 
• You stated, "Prior to arrival for the game, I did not hear of a walkout. If I had heard I would have requested for 

the game to be canceled ." 
• You stated, " ... this was planned ... to walkout in front of other schools at a tournament, this was planned ." 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461-8441 
f: 239-335-1507 
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From: Washington-Knight, Toni <ToniWK@LeeSchools.net> 
Sent: Tuesday, June 6, 2023 6:53 AM 
To: Vazquez, Fernando <FernandoV@LeeSchools.net> 
Subject: Re : Please Call 

Good morning what is a good time to call you? 

Get Outlook for iOS 

From: Vazquez, Fernando <FernandoV@LeeSchools.net> 
Sent: Monday, June 5, 2023 8:06:48 PM 
To: Washington-Knight, Toni <ToniWK@LeeSchools.net> 
Subject: Please Call 

Good evening- Please give me a call tomorrow as I need to follow-up with you regarding a matter. Thanks and I look 
forward talking with you . 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461 -8441 
f: 239-335-1507 
fernandoy@leeschools.net 
www.leeschools.net 

THE SCHOOL DISTRICT OF LEE COUNTY ~,~· 
,''"li>hM I PASSIONATE I PROGRESSIVE 

000@~ 
Link to Customer Service Survey 

2 

{0 



Eaton, David 

From: Grote, Darya 
Sent: Monday, June 12, 2023 9:33 AM 

Vazquez, Fernando To: 
Subject: RE: Statement 

From: Vazquez, Fernando <FernandoV@LeeSchools.net> 
Sent: Saturday, June 10, 2023 7:32 PM 
To: Grote, Darya <DaryaNG@LeeSchools.Net> 
Subject: Statement 

Good evening- Thank you for taking my call on 06/08/2023 at 5:01pm. Please see bullet points below that summarize 
the statement you provided. Please respond back verifying the information is accurate. If necessary make any edits 
and/or add an additional information that is relevant regarding this matter. Your assistance is greatly appreciated. 

• With regards to the walkout, you stated, "I found out by text after walkout from another AD at another school. I 
texted the admin team, at 7:30pm, and Butz texted back 'yes' to the walkout. The AD was Steve Larson." 

• You stated, "I texted that Hinson and players had it (walkout) planned. I called K. Jones and Cato." 
• You stated, "I was informed that called K. Jones at home and told him that they were going to 

walkout and , her son/baseball player) was conflicted as to what to do. This was a phone conversation 
with Butz, me, Cato, and Jones. It was during this call that K. Jones told us that told him of walkout." 

• You stated, "Prior to Larson, I did not hear anything of a walkout. I had no idea of a potential walkout." 
• You stated, " ... the day of the game, I had asked for the line-up. I did not get until Cato went up to K. Jones(I think 

he went to Hinson who had it in his truck) and got it, this was afterschool. I sent line-up to Butz and he 
questioned it.{Cato sent the line up to me and Dr, 8utz) Cato sent a pie of the line-up to ad min (Dr. Butz 
responded via text, "who made the line up"? and I don't think anyone answered. I don't know why Butz asked 
about the line-up. I guess he wondered if would be in the line-up because of the waving incident. I have no 
clue of when bats." 

• You stated, "K. Jones told me if Hinson didn't put him ( in the line-up, he (Hinson) would get called for not 
putting him in the line-up." 

Question(s): 
• Was there ever discussion regarding canceling the game the night in question? 

o If so, why? -there was discussion back and forth with Cato, myself K. Jones, the district and Dr. Butz 
about whether we should remove Hinson from coaching the game due to the waving incident not being 
true. 

o Why wasn' t the game canceled? 
• At any time to the game did Mr. Cato inform you and/or admin of a walkout? That he had heard from K. Jones or 

anyone that there was potential of a walkout?-1 believe he may have spoken with Dr. Butz, but I did not get 
informed about the possibility or that it actually happened until it happened. 

• Did anyone speak to Ms. : and/or . about the walkout?- I did not. I believe she called coach jones 
the afternoon of the game while he was home getting ready. 

As stated, please provide any additional relevant information regarding this matter. Please provide screen shots of text 
messages regarding this matter. Please make sure to explain the text messages: who it was from, the date, the context, 
etc. Again, your assistance with this matter is greatly appreciated. 

1 ,, 



Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
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On 2/15 following our meeting with the· family I was called on the radio aga in to come up to the 
front office and there was Mr. and Mrs. and , . ' smother. I asked what was going on 
and I was told that there was an issue taking place within the team that I needed to be aware of. I asked 
them to come to my office. They told me that students during baseball weights confronted 

regarding the message that was sent out from coach Alex. Around this same time 
and . 1 both arrived at my office and knocked on the door. I asked for the names of the students 
involved and was told by I it was . r and · who confronted . I to ld 
them we needed to look into this and said we would follow back up with them later. 

After they left I called down both . and • to talk to them about what had taken place in the 
weight room . · and · did admit to talking to 1, but claimed that they were just expressing 
how they were upset that this had spread so quickly and has now become such a big issue. At this same 
time I received a call from Student affairs asking me what students were in my office and was directed 
to bring them over to student affairs. I proceeded to walk them over to student affairs . 

Later that day after school was completed we held a meeting with the entire baseball team. Below is an 
outline of the meeting: 

• Derogatory Language or terms of any kind are completely unacceptable here at Fort Myers High 
School, athletics, or FMHS baseball 

• Not going to discuss what is happening with Coach Alex - that is an ongoing investigation within 
the district now. 

• Reviewed code of conduct and FMHS behavior contract in relation to use of derogatory 
language. 

• This has affected t he entire team and we need to take steps to help move our team move 
forward . 

• Open discussion from team for thoughts, comments, questions, or concerns. 

Steven Cato 
Athletic Director 
Fort Myers High School 
239-334-2167 ext. 207 
stevenc@leeschools.net 



Responses to questions regarding baseball this season: 

Steven Cato - Athletic Director, Fort Myers High School 

• What was articulated to you with regards to the baseball players being held 
accountable/disciplined for their behavior? 

I was informed of a few different baseball players being disciplined throughout the season th is year. 

Most notably was the discipline toward I for a 5 games suspension issues by Coach 

Burchfield for racial profan ity and threats toward another player. This took place in the dugout of the 

game and was witnessed by the coaches and other players in the dugout. ' • did not admit to using 

any racial profanity. This incident led to multiple parent and administrative meetings and was ultimately 

ruled by Chuck Bradley to be unable to be upheld until the Title VI investigation was completed. There 
was discipline for ·ater in the season that was upheld when he used racial profanity in the locker 

room . It was overheard by Coach Burchfield and other teammates and admitted to by . He was 
suspended for 4 innings in the following game. Other discipline was issued for other players for a variety 

of reasons throughout the season - when I witnessed him act out in the dugout (yelling 

and throwing his glove) he was disciplined for 4 innings, I was made aware of other players discipline 

from either ad min or coach Burchfield throughout the season and Coach Burchfield was recording all of 
the discipl ine in his binder. I also came to be aware of two instances that . was disciplined this 

season one for missing a portion of the hitting practice and another when he was informed that · i did 

not acknowledge me in the hallway. Both I believe were for 4 innings each. 

• Did the , ; ever approach you/bring anything to your attention about 'splaying t ime, 
not starting or playing at all? 

They had talked to me a couple different times this year about · 'splaying time. Mr. brought 

up playing time when I talked on the phone with him and Ms. Knight during a follow up conversation to 

our meeting. He was addressing and other players in respect to playing time. It was brought up 
again after a game when I was asked to have a conversation with him and his wife regarding · ! and 

how he was pulled from the game because he missed a sign. 

• Did the ____ 'sever approach you/bring anything to your attention? 

I had a meeting with the . 's where they said that 's glove went missing and suggested that it 

could have been stolen. The glove was later returned and when I spoke with the student that returned 
it I had him explain the situation directly to that the player who found the glove actually saw the 

glove in the same spot (under the couch) before it was claimed to be stolen. _ earlier had stated to 

me that he did not bel ieve the player that found the glove had any reason not to be trusted or would 
steal his glove. It was at that point reasonably deduced that the glove was actua lly just misplaced rather 
than stolen. 

• Did the ·sever approach you/bring anything to your attention? 

I have had several meetings with the s since February 15th
. During that time, we have discussed 

several different topics. They have brought things to my attention such as after the text was sent by 

Coach Alex they came to the school to tell me about how some players on the team were talking to 

other teammates to find out who sent the message. 
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• Did you have to approve the baseball line-up prior to Mr. Burchfield's removal? 
o If so, who directed you to do so? 

I have not approved any baseball lineups for Coach Burchfield. 

• After his removal, did you have approve the baseball line-up? 

I did not approve the baseball line-up after Coach Burchfield was removed. The only thing I was asked 

to do by Ms. Grote was to get the lineup for her. I got the lineup from Coach Hinson and sent a copy of 
it to Ms. Grote and Dr. Butz. 

o If so, who directed you to do so? 

Ms Grote said that she had asked for the lineup multiple times and still had not seen it. She asked me if 

I could get it for her. 

• Did you approve the baseball line-up the night of the walkout at Terry Park? 

I did not approve the line-up I just got a copy from Coach Hinson and sent it as directed. 

• Why you cal led the sand -··-··s to inform them to be at Terry Park at 5:30pm7 Did you 
call any other parents/players and inform them of this? 

I was called by Mr. • earlier that day and he asked if was allowed to miss the batting practice 

prior to the game and hit on his own. I called him back with Ms Grote and Ms Bernard after discussing it 

with admin and Mr. La Rosa and it was decided that he did not have to hit if he did not want to, but he 

still had to report at the same time as the rest of the team. I did not call any other parents as I only 
received a call from Mr. concerning 

• Did you have any knowledge of the walkout prior to it occurring at Terry Park? 

I did not know that the players were going to conduct the walkout prior to the game. 

• Have there ever been conversations/discussions about a walkout prior to the Terry Park 
incident? 

There were rumors of a protest by the players that began around the time of the Estero game on March 
9th

. The only time I can remember any team member or parent has said to me that there would be a 

walkout was by Mr. and . . Following the Port Cha rlotte game Mr. 

approached me very upset that his son did not play and i played the entire game. 

They said something about no one will be showing up at the next game. The next game was the Estero 

game on March 9th
, but to my knowledge everyone showed up and there was not a walkout at that 

game. These rumors continued throughout the season without incident. After coach Burchfield was 

released I did voice concerns of a possible walkout to administration and Mr. LaRosa leading up to the 

game and asked for support at the game that night as it was a very volatile situat ion. 



April 6, 2023 - Baseball game walk out. - Steven Cato 

I walked into Terry Park around 7 pm with SRO Mike Perry. We were directed toward field 2 where the 

Varsity Fort Myers Baseball team was playing vs Estero. As we approached we saw FM team members 
walking out of the dugout. As the players were walking by I was asking them what was going on with 

little to no responses that I could understand. I then saw Mr. Dailey who was asking me to come with 
them and said "you need to be a man and take a stand with us". Then coach Hinson walked past me and 
I asked him "where are you going?" His response was "I am going with my guys." I began to call our 

administrator Toni Knight as I knew she was in the dugout for tonight's game. She said something like 

"They walked out... there's nothing we could do." I had a couple brief interactions with some parents 

regarding not getting information and they want answers. Also, there were multiple people with their 

phones out recording the incident. I then called Justin Budmayr the AD at Riverdale as they were hosting 

the tournament. I saw Ms. Knight make her way over toward the crowd and then I met up with Mr. 
Budmayr by the dugout and we then entered the field. I saw · and in their batting helmets 

on the field and a couple players in the dugout with Coach Jones. One was . who also had 

a helmet on. 

Me and Justin Budmayr went to talk to the umpire on the field to discuss the situat ion. It was 

determined that due to not having enough players to continue we needed to forfeit the game. The 

Estero head coach came over next with a couple of his assistant coaches. We discussed that we would 

not be able to play the game due to the actions of players on our team. I apologized on behalf of Fort 
Myers High School to the Estero coaches, players, and spectators and let them know that this had 
nothing to do with them and this is a Fort Myers issue. As this was going on I was calling Dr. Butz and 

Mr. LaRosa to try and get guidance and deliver information. I was able to get Dr. Butz on the phone as I 

was still on the field . I tried explaining the situation to him as best I could. At that time, I noticed that 

we still had players and parents congregating behind home plate in the bleachers. Some people began 

raising their voices towards each other. At that time Officer Perry began blowing his whistle and was 

directing people to leave the area. I walked over to the area some people began leaving while other 

remained and still engaged in verbal disputes. 

Finally, everyone cleared the bleacher area and dispersed to the parking lot where many of the parents, 

players, and some spectators remained for a while until it began to rain heavy enough that most had left 

for cover. A few people remained that were again asked to leave and they did comply when asked 

without further incident. 

Coaches who left during the game: 

Rob Hinson - Confirmed Cato 

Chris Chappel - most likely 

Andrew Dailey (volunteer)- unsure 

Max Flemming (volunteer)- unsure 

Aiden Donovan (volunteer) - unsure 



Players who left during the games: 

- Confirmed Cato 

,· - Confirmed video 

Confirmed video 

- Confirmed video 

l - Confirmed Coach Jones 

_ - Confirmed Video 

. - Most likely video 

Managers who left during the game: 

Anthony Savage - Confirmed video 

Ethan Monrad - Unsure 

Players who stayed during the game: 

- Confirmed Cato 

- Confirmed Cato 

, - Confirmed Cato 

- Confirmed Video 

- Most likely 

Uncomflrmed by lineup card: 



Name: 

Address: 

(Area Code)'Te·lephone: 

The School Di~_trict of Lee County 
Statement Form 

City/State: 

Date: 

Position/Grade: 

z '/1J.. 
Zip: 

I, having been advi~ed that I need not make this statement, declare that the f lowi g statement is given freely and 
voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows: 

~ 
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Name: 

Address: 

(Area Code)·Telephone: 

The School District of Lee County 
Statement Form 

City/State: 

Date: 

Zt 7, 

Position/Grade: 

Zip: 

I, having been advil?ed that I need not make this statement, declare that e fol wing statement is given freely and 
voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows: 

IA ... ..e_ 

f 

• 
AluM~ 

contain~d h ei,n e true rd correct to thr best of my knowledge. . _ . 
I have read eac~pa e of this stateme , each page of which bears my signatur , and corrections, and I certify that the facts 

. • t t Lec ~·"...d- }{- -
by: _1:a.,.,;:,1-t,r. . of person giving statement 

Page Number: 

··········-·····--·····-------------------



Name: 

Address: 

(Area Code) Telephone: 

The School Dl~.trict of Lee County 
Statement Form 

City/State: 

Date: 

Position/Grade: 

Zip: 

I, having been advised that I need not make this statement, declare that e fo wing sta ement is given freely and 
voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows: 

e 

o..d-(.,w 

f-r ( 

rA.7 ytltJM~ 

- ----- --- / JIIU._ l 

, 

Sigpa re qf,person giving statement 
• Page Number .. cJ 

'lJ) 



Name: 

Address: 

(Area Code)'Telephone: 

The School DlS¥.trict of Lee County 
Statement Form 

City/State: 

Date: 

Position/Grade: 

Zip: 

I, having been advised that I need not make this statement, declare that th folio ng statement is given freely and 
voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows: 

q__ ~ttii ~ .;J: A_J 5 ,!tut t0 • · HA_~1-t1✓ 
'ffu._ . J ~u_ µc(i A tL 4 {~ tU,,/4 litv?J Ht. Z ~ ~ 

h 
I nt, each pa ears my signature, and corrections, and I certify that the facts 

o the best of my knowledge. 

person giving statement ll) 
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Name: 

Address: 

(Area Code)Te'lephone: 

The School Dis.trict of Lee County 
Statement Form 

City/State: 

Date: 

Position/Grade: 

Zip: 

I, having been advi~ed that I need not make this statement, declare that the followi statement is given freely and 
voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows: 

) 

>'--a...ei..~ 
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Page Number: 
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Name: 

Address: 

(Area Code)·Telephone: 

The School District of Lee County 
Statement Form 

City/State: 

Date: 

Position/Grade: 

Zip: 

I, having been advised that I need not make this statemen~ declare at following statement is given freely and 
voluntarily, withowt promise to benefit or threat or use of force or duress to proceed to state as follows: 

0 

.,. 

at) 

h - v1c:I~ k 
J/1/Jd 

t. 

son giving statement 

Page Number: 

I 
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I 

I 



Name: 

Address: 

(Area Code)" Telephone: 

The School Oj~trict of Lee County 
Statement Form 

City/State: 

Date: 

Position/Grade: 

Zip: 

I, having been advi~ed that I need not make this statement, declare th t the following statement is given freely and 
voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows: 

t1I 

erson giVing statement 

Page Number. 
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Name: 

,\' 

The School Di~trict of Lee County 
Statement Form 

Position/Grade: 

Address: City/State: Zip: 

(Area Code) Telephone: Date: 

I, having been advil?ed that I need not make this statement, declare that th foll ·ng statement is given freely and 
voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows: 
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page of this statement, each page of which bears my signature, and corrections, and I certify that the fact • 

correct to the best of my knowledge. -

)<:... 

Signatur , rson giving statement ~ 

Page Number: (.t1} 



Name: 

Address: 

(Area Code)Telephone: 

The School Dis_trict of Lee County 
Statement Form 

City/State: 

Date: 

Zip: 

I, having been advi~ed that I need not make this statement, declare that the follow g statement is given freely and 
voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows: 

• 

• 

• 1,is/4~ 
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------~~--,---- - --.- - - -----------,------------1 
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I each page of wh rs my signature, and corrections, and I certify that the facts 
e best of my knowledge. 
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Signature of person giving statement /'>,. 
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Name: 

Address: 

(Area Code) Telephone: 

The School Dls.trict of Lee County 
Statement Form 

City/State: 

Date: 

Position/Grade: 

Zip: 

I, having been advi~ed that I need not make this statement, declare that he f lowing statement is given freely and 
voluntarily, without promise to benefit or threat or use of force or duress to proceed to stale as follows: 

• 

• 

Ir ~ . 

page of which bears my signature, and corrections, and I certify that the facts 
est of my knowledge. 

Signature of person giving statement 

Page Number: 
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Name: 

Address: 

(Area Code)'Te'lephone: 

··••n:;;: 

The School Di!$~rict of Lee County 
Statement Form 

City/State: 

Date: 

Position/Grade: 

Zip: 

I, having been advised that I need not make this statement, declare that t e foll wing statement is given freely and 
voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows : 

u- '1Y 

t~ 

I have read each page of this statement, each page of which bears my signature, and corrections , and I certify that the facts 
contained re true and correct to the best of my knowledge. J . 

Signature of person giving statement ,/';\ 
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Name: 

Address: 

(Area Code) Telephone: 

The School Dis.trict of Lee County 
Statement Form 

City/State: 

Date: 

Position/Grade: 

Zip: 

I, having been advi~ed that I need not make this statement, declare that the f llowi g statement is given freely and 
voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows: 

• V:) . . 

. ~ 
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d I certify that the facts 
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Name: 

Address: 

(Area Code)"Telephone: 

The School Dis_trict of Lee County 
Statement Form 

City/State: 

Date: 

Position/Grade: 

Zip: 

I, having been advised that I need not make this statement, declare that the llowin statement is given freely and 
voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows: 

• 

• 

v(.,W) 

of this sta t, each page of which bears 
e a c the best of my knowledge. 
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Name: 

The School District of Lee County 
Statement Form 

Position/Grade: 

• • • - • : .. I 
;; ~ -

-< - • - - - I "----------~------------+--~~-----t 
Address: City/State: Zip: 

(Area Code)'Telephone: Date: 

I, having been advised that I need not make this statement, declare that e fo owing statement is given freely and 
voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows: 
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each page of this st tement, each pag f which bears my signature, and corrections, and I certify that the facts 

contain e~ -.?Le true and correct to the best of my knowledge. 
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Signature ·of persoogMng statement 
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Name: · 

Address: 

(Area Code) Telephone: 

The School Di~ .. t rict of Lee County 
Statement Form 

City/State: 

Date: 

Position/Grade: 

Zip: 

I, having been advised that I need not make this statement, declare tha he to owing statement is given freely and 
voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows: 
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Name: 

Address: 

(Area Code)"Telephone: 

The School Di~_trict of Lee County 
Statement Form 

City/State: 

Date: 

Position/Grade: 

;/V!l . 
Zip: 

I, having been advised that I need not make this statement, declare that the llowi g statement is given freely and 
voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows: 

'l .,-

~ 

, ;.. r 
• 

• .,-
r- 5 J'S . 

.. 
I have read each page of this statement, each page of which bears my signature, and corrections, and I certify that the facts 
contain herein are true and correct to the best of my knowledge. 

,(J, ,.~ 
Signature of person giving statement 
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Name: 

Address: 

(Area Code)'Telephone: 

The School Dis.trict of Lee County 
Statement Form 

City/State: 

Date: 

Position/Grade: 

Zip: 

I, having been advi~ed that I need not make this statement, declare that e f lowing statement is given freely and 
voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows: 

c-+--,c.itL. 

,. .. . P-S . 
I have read each page of this statement, each page of which bears my signature, and corrections, and I certify that the facts 
contain h in ~~e and correc o the best of my knowledge. 

r ~ __,,._-, ~ 
nessed by: Signature of person giving statement <9 
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Name: 

Address: 

(Area Code) Telephone: 

The School Dis.trict of Lee County 
Statement Form 

City/State: 

Date: 

Position/Grade: 

Zip: 

I, having been advised that I need not make this statement, declare tha the fol wing statement is given freely and 
voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows: 

I ment, each page of which bears 
to the best of my knowledge. 

~ 

Signature of person giving statement 

Page Numbe 
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Name: 

Address: 

(Area Code) Telephone: 

The School District of Lee County 
Statement Form 

City/State: 

Date: 

Position/Grade: 

Zip: 

I, having been advi~ed that I need not make this statement, declare thfit theffollowing statement is given freely and 
voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as fo llows: 

( r V C,,../ 

CJW1 f/C. 

~ I - I ( 

I have read each page of this statement, each page of which bears my signature, and corrections , and I certify that the facts 

contV7:Jrnlrrect to~• be~ of my knkodge • . _ . , 

✓ I Page Number:(!1/ l
rnissed by: }/ J Signature of person giving statement Rl 



Name: 

Address: 

(Area Code)Telephone: 

The School Dls.trict of Lee County 
Statement Form 

City/State: 

Date: 

Position/Grade: 

11~· 
Zip: 

I, having been advised that I need not make this statement, declare that the foll wing atement is given freely and 
voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows: 

~ -
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• 

I h ch page of • ns, and I certify that the facts 
the best of my knowledge. 

ignature of person giving statement /7' 
Page Number: lV 
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Name: I 

Address: 

(Area Code) Telephone: 

The School District of Lee County 
statement Form 

City/State: 

Date: 

Position/Grade: 

Zip: 

I, having been advi~ed that I need not make this statement, declare at the allowing statement is given freely and 
voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows: 

• 

J . 

ent, f which bears my signature, and corrections, and I certify that the facts 
to the best of my knowledge. 

---' 

• \Jitne d by: 
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Signature of person giving stateme t 
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Name: 

Address: 

(Area Code)'Telephone: 

The School Dis.trict of Lee County 
Statement Form 

City/State: 

Date: 

Position/Grade: 

Zip: 

I, having been advi~ed that I need not make this statement, declare that th follo mg statement is given freely and 
voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows: 

f ___ _...;. ___ ...,_ __ _ , 

• cWZI/..IAJd 

I h page of which corrections, nd I certify that the facts 
con • • ar e an corre o e est of my knowledge. 

Signature of person giving statement 

Page Number 



The School Di~trict of Lee County 
Statement Form 

::~:~• -~-.....,....,----------.---C-ity_/_St-at-e:--------+-:-~:-.it-io-n/-Gr_a_de-·: ----t i J 
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(Area Code)·Telephone: Date: ~ 
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voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows: ~ ~ 

~~ 

l~ 
~ 

• 

I have read each page ofthi tatement, each page of which bears my signature, and corrections, 

eont.aioe he,e:n Tl"' and co] to the best of my koowledge. 

- ---------------; Signature of person giving statement 
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---- ------ -------------



Name: 

Address: 

The School Dis_trict of Lee County 
Statement Form 

City/State: 

Position/Grade: 

Zip: 

(Area Code)' Telephone: Date: 

I, having been advised that I need not make this statement, declare that e foll wing statement is given freely and 
voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows: 

.. 

~ t1,..l11~} . (c~ __ In~ vJf f:-JA . 
ML 4,-c--/tt; Wl ~ i- J/Jb.. ~ , CM_ ,av kJ /r/41• 

I have read each page of this statement, each page of which bears my signature, nd corrections, and I certify that the facts 
co • a e true an~rr ct to the best of my knowledge. 

Signature of person giving statement ' ~, 
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Name: 

Address: 

(Area Code) Telephone: 

The School District of Lee County 
Statement Form 

City/State: 

Date: 

Position/Grade: 

Zip: 

I, having been advised that I need not make this statement, declare th'at the following statement is given freely and 
voluntarily, without promise to benefit or threat or use of force or duress to proceed to state as follows: 
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l;:~~~ach page of this statement, each page of which bears my signature, and corrections, and I certify that the facts 
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Witliessed' by: /' / (_) Signature of person giving statement /7"\ 
/.; Page Number: l!(-/ 
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Vazque~ Fernando 

From: 
Sent: 
To: 
Cc: 

Grote, Darya 
Monday, April 10, 2023 2:19 PM 
Vazquez, Fernando 
0221 .Administration 

Subject: Fwd: Statement 4/6 

Sent from my iPhone 

Begin forwarded message: 

From: "Jones, Keeth" <KeethGJ@leeschools.net> 
Date: April 10, 2023 at 2:07:39 PM EDT 
To: "Grote, Darya" <DaryaNG@leeschools.net> 
Subject: Statement 4/6 

Here is my statement for the events of 4/6 at the baseball game. 

As the game started and we were the visiting team. . batted first, which I was 
informed that he never hit in that spot all season, I don't know if he made an out or 
reached base. I was talking to Mrs. Knight at the time of 'sat bat. 
batted next. During his 2nd or 3rd pitch, a player, I do not know his name, walked by me 
and out of the dugout and said 11you didn't give us a reason, so I'm out" . The next 
person that passed by me and left was Coach Hinson, who said" I'm out to". As other 
players gathered their equipment and left the dugout, I went out onto the field and 
called time out and told the home umpire that we would have to forfeit the 
game. Oddly, the umpire seemed to not be surprised as to what was happening. When 
I returned to the dugout most of the players and coaches were gone. The players that 
remained were and .. There may have been a 
player that did not dress that stayed. The players that left and their parents 
congregated behind home plate outside the fence. There were words exchanged from 
the Estero coaches and our parents. After about 5-10 minutes, the parents remained in 
that area and I felt like they were waiting for something. As the • and 
parents approached the other parents, words were exchanged and the SRO was 
summoned to break up the crowd. The parents soon left that area and gathered 
outside the entrance gate to the park and continued to exchange words. They finally 
left when it started to rain heavily and there was no cover. 
Those are the events at the game. 
Before I got to the game, I received a call from 1 • She informed me that 
the players were talking about walking out at the game. She also told me that the 
previous evening she was included on a call to some of the parents and Coach 
Hinson. There was a discussion about walking out at the game. I believe some of the 
parents in the call were the , I and one other parent. 

Get Outlook for iOS 
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Eaton, David 

From: Vazquez, Fernando 
Sent: Saturday, June 3, 2023 1 :20 PM 

Jones, Keeth To: 
Subject: FMHS Baseball 

Good afternoon- Thank you call ing me and speaking with me on 05/31/2023 at 8:37amto discuss FMHS. Please see 
bullet points below. Please review and respond to this email acknowledging the information below is accurate. If 
necessary, please make any edits and/or add any add itional information that is relevant regarding th is matter. Your 
assistance is greatly appreciated . 

• You stated that you are a PE teacher, the Assistant AD, and the Boys Head Basketball Coach at FMHS 
• You stated that you filled in as the Head Baseball Coach for one game; the game where there was a wa lkout 
• You stated, "A player walked out first then Coach Hinson walked out. Coach Hinson stated as he was walking 

out, ' ... never gave an answer and I'm out also.' I don't know the names of the players that walked out...! don't 
know them. Someone told me who it was but I don't remember who the first player was that walked out." 

• You stated, "I had been informed by a parent at 3pm and we played at 5pm that there was going to be a 
walkout. The parent that called and told me of the walkout was i . She called me because her son, 

1, played basketball for me. I was at home when she called me. After talking to her I called Cato." 
• You stated, "I don't remember if she told anyone else. I told her I had heard the same thing through the 

grapevine. After she told me I called Coach Cato. He said if they walkout to let them go. I did not know if the 
walkout was definite ." 

• You stated, "Ms. 1 told me that there was a conference call with other parents. The , her, 4-5 other 
parents, and Coach Hinson. They discussed walking out of the game. She sa id she put the phone speaker and 
there were other kids in the room (on the phone call)." 

• You stated, "At no t ime did Coach Hinson tell me about the walkout. " 
• You stated, "Cato did not say he would let admin know. I don't know what he did after I talked to him. I told 

Cato because chain of command. He sa id if they decide to walk to let them go." 
• You stated, "The line-up (that game/the walkout) was made by Coach Hinson. He to ld me that the starting 

pitcher would be · ' and · would was also be batting lead-off. I had heard that · was not very good 
so I asked about him leading off and Hinson sa id he ( 1 was hitting the ball well the last couple of games. I 
had no reason to think anything was strange." 

• You stated, "No kids came to me and told me about the walkout." 
• You stated, "I have not spoken to Coach Burchfield . I did not have a conversation with him about the line-up." 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461 -8441 
f: 239-335-1507 
fernandov@leeschools.net 
www.leeschools.net 

THE SCHOOL DISTRICT OF LEE COUNTY 

r,fii<,drJ I PASSIONATE I PROGRESSIVE 

000@~ 
Link to Customer Service Survey 



Eaton, David 

From: Jones, Keeth 
Sent: Monday, June 5, 2023 8:05 AM 

Vazquez, Fernando To: 
Subject: Re: FMHS Baseball 

Only a couple of things were mistaken. 

Mrs. told me on the phone that "they were talking about walking out" nothing definite. 

Lastly, the first player that walked out said "they never gave us a reason" 

Coach Hinson said "I'm out of here" when he left the dugout. 

I probably misspoke when I talked to you . 

Everything else is correct. 

Keeth Jones 
Head Boys Basketbal I Coach 
Physical Education Teacher 
Drivers Education Instructor 
Fort Myers High School 
Home of the Green Wave 
(239)334-2167 

From: Vazquez, Fernando <FernandoV@LeeSchools.net> 
Sent: Saturday, June 3, 2023 1:20 PM 
To: Jones, Keeth <KeethGJ@LeeSchools.net> 
Subject: FMHS Baseball 
Good afternoon- Thank you calling me and speaking with me on 05/31/2023 at 8:37amto discuss FMHS. Please see 
bullet points below. Please review and respond to this email acknowledging the information below is accurate. If 
necessary, please make any edits and/or add any additional information that is relevant regarding this matter. Your 
assistance is greatly appreciated. 

• You stated that you are a PE teacher, the Assistant AD, and the Boys Head Basketball Coach at FMHS 
• You stated that you filled in as the Head Baseball Coach for one game; the game where there was a walkout 
• You stated, "A player walked out first then Coach Hinson walked out. Coach Hinson stated as he was walking 

out, ' ... never gave an answer and I'm out also.' I don't know the names of the players that walked out ... l don't 
know them. Someone told me who it was but I don't remember who the first player was that walked out." 

• You stated, "I had been informed by a parent at 3pm and we played at 5pm that there was going to be a 
walkout. The parent that called and told me of the walkout was . She called me because her son, 

1, played basketball for me. I was at home when she called me. After talking to her I called Cato." 
• You stated, "I don't remember if she told anyone else . I told her I had heard the same thing through the 

grapevine. After she told me I called Coach Cato. He said if they walkout to let them go. I did not know if the 
walkout was definite." 

• You stated, "Ms. told me that there was a conference call with other parents. The . her, 4-5 other 
parents, and Coach Hinson. They discussed walking out of the game. She said she put the phone speaker and 
there were other kids in the room (on the phone call) ." 

• You stated, "At no time did Coach Hinson tell me about the walkout." 
• You stated, "Cato did not say he would let admin know. I don't know what he did after I talked to him. I told 

Cato because chain of command . He said if they decide to walk to let them go." 



• You stated, "The line-up (that game/the walkout) was made by Coach Hinson. He told me that the starting 
pitcher would be · and Nould was also be batting lead-off. I had heard that .-.: was not very good 
so I asked about him leading off and Hinson said he ( ) was hitting the ball well the last couple of games. I 
had no reason to think anything was strange." 

• You stated, "No kids came to me and told me about the walkout." 
• You stated, "I have not spoken to Coach Burchfield. I did not have a conversation with him about the line-up." 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461-8441 
f: 239-335-1507 
fernandov@leeschools.net 
www.leeschoo!s.net 

THE SCHOOL DISTRICT OF LEE COUNTY 

000~ 
Link to Customer Service Survey 
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Eaton, David 

From: 
Sent: 
To: 

Subject: 

, , l@gmail.com> 
Saturday, April 8, 2023 10:57 AM 
Grote, Darya; Washington-Knight, Toni; Bradley, Charles; Bernier, Dr. Christopher; Diaz, 
Clara; Vazquez, Fernando; Cato, Steven; Heinzman-Britton, Kelly; Hendrix, Melissa; 
LaRosa, David 

NOTICE: This message originated from outside the District's network. 

Hello. Due to the recent disgusting display by coaches/students of the Fort Myers high school baseball team on 4/6/23, 
the phone conversation at 3pm that I had should be documented in writing. At 3pm on 4/6/23, I received a phone call 
from Steven Cato. He explained that and ' must be at Terry Park by 530pm like the rest of the 
team at the cages ready to hit . I expressed my heavy concern having our son · around Mr. Hinson due to Mr. 
Hinson's recent actions of fabricating a story during school hours with intentions to punish my son · (a minor, and 
student/baseball player at the school). Ms. Grote on the call said she received the final word from the district in a text at 
I believe she said at 1:50pm, that Mr. Hinson will coach the team. I said even though the school has incriminating 
evidence against him? Ms. Grote said unfortunately yes. Mr. Cato said that there would be a school resource officer and 
police presence at the game. I stated verbally to all the school staff that were on that phone call that I would like that 
call on the record. My wife and I began making plans to take additional time off from work to be sure we were at Terry 
Park by 5pm to protect our son. Please note and were at Terry Park by Sllpm (life360 service support) on 
4/6/23 and NO coaches/players ever appeared at the cages to meet or hit at 530pm like Mr. Cato indicated. 

Once aga in, was intentionally, maliciously, & racially targeted by coaches, students, & school staff. · 
was the victim again along with I , the two (2) boys with dark skin on the varsity team. The angry mob that 
formed at the beginning of the game and during the events was shocking. The angry mob of Fort Myers high school 
parents and students warranted a police escort for my family to safely get to our vehicles. And, to th ink we came to Fort 
Myers high school for diversity! 
How are the school district, and high school going to protect our son · , when he returns to school next week, at 
prom, as well as grad bash, & other school functions? 

From:! md 

1 



Vazquez, Fernando 

From: Butz, Dr. Robert 
Sent: Tuesday, May 2, 2023 4:21 PM 
To: 
Cc: Vazquez, Fernando 
Subject: RE: Professional Standards Interview 

Thank you for your email ... ! am carbon copying Mr. Vazquez on this email to ensure he is made aware of your wishes. 

Principal 
r1111 111"'9' 11\ch school 
.w, , .. Corin Rtnl 
rort M"""' n .lll901 
JJl·H4·Jl,.7(p)«al"1M 
.IJ9·JW·l09'il0 

From: 1 @hotmail.com> 
Sent: Tuesday, May 2, 2023 4:12 PM 
To: Butz, Dr. Robert <RobertLB@LeeSchools.Net> 
Subject: Professional Standards Interview 

NOTICE: This message originated from outside the District's network. 

Hello Dr. Butz, 
I hope all is well. I did not receive the email you sent out as for some reason, some emails from the school do 
not come through on my business email. This is my personal email. I only know from Marc Lorenz's response. 
I honestly thought this was all behind us or at least till the investigation is over. I am only interested at this 
point in getting my children graduated. I have stopped talking about this entire incident as it was a terrible 
experience for my son and my family for his senior year. I do not want to have to bring this up again to him as 
we are near the end of his senior year and only want to have a positive ending. As per our meeting, I 
expressed our feelings about the entire situation and how it was handled in our own opinion. The walk-out 
was done silently and it doesn't matter, at this point, who said what and did what. If Mr Vazquez needs to 
speak to my son, he will need to contact me directly. 
Thank you 

1 



Eaton, David 

From: Vazquez, Fernando 
Sent: 
To: 

Saturday, May 13, 2023 3:26 PM 
g)hotmail.com 

Subject: FW: Professional Standards Interview 

Good afternoon Ms. - My name is Fernando Vazquez and I am the Director of Professional Standards for the 
District. My office is investigating the walkout that occurred at Terry park with the FMHS Baseball Team. I would like the 
opportunity to interview your son regarding this event. You are more than welcome to be present for the interview. 

Please give me a call to discuss this matter and my request. You and your son's assistance with this matter is greatly 
appreciated. I look forward to hearing from you. Thank you for your time. 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461-8441 
f: 239-335-1507 

fernandov@leeschools.net 
www.leeschools.net 

THE SCHOOL DISTRICT OF LEE COUNTY 

\ I PASSIONATE I PROGRESSIVE 

Unk to Customer Service Survey 

From: Butz, Dr. Robert <RobertLB@LeeSchools.Net> 
Sent: Tuesday, May 2, 2023 4:21 PM 
To: < @hotmail.com> 
Cc: Vazquez, Fernando <FernandoV@LeeSchools.net> 
Subject: RE: Professional Standards Interview 

Thank you for your email...! am carbon copying Mr. Vazquez on this email to ensure he is made aware of your wishes. 
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From: ,1 ilhotmail.com> 
Sent: Tuesday, May 2, 2023 4:12 PM 
To: Butz, Dr. Robert <RobertLB@LeeSchools.Net> 
Subject: Professional Standards Interview 

NOTICE: This message originated from outside the District's network. 

Hello Dr. Butz, 
I hope all is well. I did not receive the email you sent out as for some reason, some emails from the school do 
not come through on my business email. This is my personal email. I only know from Marc Lorenz's response. 
I honestly thought this was all behind us or at least till the investigation is over. I am only interested at this 
point in getting my children graduated . I have stopped talking about this entire incident as it was a terrible 
experience for my son and my family for his senior year. I do not want to have to bring this up again to him as 
we are near the end of his senior year and only want to have a positive ending. As per our meeting, I 
expressed our feelings about the entire situation and how it was handled in our own opinion. The walk-out 
was done silently and it doesn't matter, at this point, who said what and did what. If Mr Vazquez needs to 
speak to my son, he will need to contact me directly. 
Thank you 

l 
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From: Vazquez, Fernando 
Sent: Saturdav. Mav 13, 2023 3:17 PM 
To: < 
Subject: RE: 5/3 investigation interviews 

@yahoo.com> 

Good afternoon Mr. t 1- Thank you for taking my call and speaking with me on 05/11/2023 at 
approximately 5:54pm; our call ended at approximately 6:18pm. The purpose of my call was to request 
the opportunity to interview your son, . , you may be present, regarding the walkout that occurred 
at the baseball game at Terry Park. You declined the interview. You stated the walkout was on behalf of 
Coach Burchfield due his termination and that no information had been given with regards to his 
removal/no longer lead ing the baseball program. You stated that you and your son discussed the 
walkout. You stated unless the interview had to do with the removal of Dr. Butz and Mr. Cato, there was 
no need for the interview. You stated that the only th ing that had been done right was the release of 
Coach Alex. 
As stated, my focus is with regards to the night of the walkout. I have some specific questions for your 
son. Again, you are more than welcome to be present for the interview. In order for things to get 
addressed/handled moving forward, I am in need of information that will assist in that to occur hence 
the desire to interview your son. 
Please respond back to this email indicating whether or not I will be able to interview your son. You and 
your son's assistance with this matter is greatly appreciated. Thank you for your time and I look forward 
to hearing back from you . 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461-8441 
f: 239-335-1507 
fernandov@leeschools.net 

www.leeschools.net 

THE SCHOOL DIST'RICT OF LEE COUNTY 
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From: Vazquez, Fernando 
Sent: Tuesday, May 9, 2023 11:45 AM 
To:~ •{ vyahoo.com> 
Subject: RE : 5/3 investigat ion interviews 
Good morning- Thank you for reaching out. I actually was going to contact you this week about 
scheduling a time to interview your son, . regarding FMHS Baseball. Please give me a call at 239-
461-8441 to discuss. Thank you for your time and I look forward to speaking to you. 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461-8441 
f: 239-335-1507 

fernandov@leeschools.net 
www.ieeschoois.net 

THE SCHOOL DISTRICT OF LEE COUNTY 
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Link to Customer Service Survey 

From: , <, 1@yahoo.com> 
Sent: Monday, May 8, 2023 10:23 PM 
To: Vazquez, Fernando <FernandoV@LeeSchools.net> 
Subject: Fw: 5/3 investigation interviews 

NOTICE: This message originated from outside the District's network. 

Fernando, 
It has been 6 days; can assume you have no questions? 

7 
----- Forwarded Message -----
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From: But? Dr. Roh~rt <robP.rtlb®leeschools.net> 
To: . <, @yahoo.com> 
Cc: Vazquez, Fernando <fernandov@leeschools.net> 
Sent: Tuesday, May 2, 2023 at 02:41 :31 PM EDT 
Subject: RE: 5/3 investigation interviews 
Thank you for vour email ... l'm sorry that you were not on the original email distribution, I have your email 
listed as, _ _ @gmail.com. I am carbon copying Mr. Vazquez on this email to ensure he is made 
aware of your wishes. 

-----Original Message-----

From: ~ . & < : 

Sent: Tuesday, May 2, 2023 2:35 PM 
To: Butz, Dr. Robert <RobertLB@LeeSchools.Net> 
Subject: 5/3 investigation interviews 

'.alyahoo.com> 

NOTICE: This message originated from outside the District's network . ....................................................... 
We were not on the email distribution list for the player interviews tomorrow. 

has a final tomorrow and will solely focus on academics this week and next He is not to be 
contacted or spoken with on this topic. If the investigator want input, he may contact me directly. 

Sent from my iPhone 
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Eaton, David 

From: 
Sent: 
To: 
Subject: 

& < 

Friday, May 19, 2023 10:30 AM 
Vazquez, Fernando 
Re: 5/3 investigation interviews 

--------------·---·---------
NOTICE: This message originated from outside the District's network. 

---------- -- ---- · --------------- --

Mr. Vazquez, 

@yahoo.com> 

After our conversation, I had a follow up conversation with . Given the narrow and short sited scope of this 
investigation, we are respectfully declining to participate. IF the his investigation is solely focused on the lowest levels, 
then it's is a failed and deeply flawed investigation. You may disagree, and that is your right . Still makes this investigation 
100% wrong. 

Butz and Cato failed miserably in this saga, they failed in leadership, they failed in protecting the kids, they failed in 
telling the truth, they failed in leading the parents through this Issue, they failed in stopping abusive behavior. They 
failed. 
When my son is threatened, called the N word, and my son is the ONE who had a consequence, I call that failed 
leadership. 

So when we have a coach removed with no reason given, our season was over. His senior season, his baseball career
over. 
All because of pathetic leadership from Butz and Cato, resulting in My son, again punished and suspended for 6 games, 
by the pathetic and weak Butz and Cato. 

And this investigation is targeting coaches? No having it, not participating as the truth in this situation is second to 
leadership covering their butts and protecting their jobs. 

A disgusted parent, 

Sent from my iPhone 

On May 18, 2023, at 8:04 PM, Vazquez, Fernando <FernandoV@leeschools.net> wrote: 

Good evening- I hope this email finds you well. I wanted to follow-up with you with regards to the email 
below that was sent on 05/13/2023 . Please respond back ASAP. Your assistance is greatly appreciated. I 
look forward to hearing back from you. 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461-8441 
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Vazquez, Fernando 

From: Butz, Dr. Robert 
Sent: 
To: 
Subject: 

Monday, April 10, 2023 7:10 PM 
Grote, Darya; Vazquez, Fernando 
Fwd: Statement 

Get Outlook for iOS 

From: chap5@comcast.net <chap5@comcast.net> 
Sent: Monday, April 10, 2023 7:06:41 PM 
To: Butz, Dr. Robert <RobertLB@LeeSchools.Net> 
Subject: Statement 

NOTICE: This message originated from outside the District's network. 

On Thursday, April 6, 2023, my JV Team played in the stadium at Terry Park. Our game started at 4 
pm and ended around 6pm. We received our trophy and took team pictures. After speaking to the 
JV players, I took the trophy, balls and other gear to my vehicle in the parking lot. Since I told Coach 
Hinson I would assist him in coaching the Varsity game that night, I went back up to the field. The 
game was just getting ready to start so I grabbed my helmet and went to first base. After the first out, 
one of the Estero players who was sitting on their bench closest to where I was standing at first base, 
mentioned that it looked like we were going to have a glorified scrimmage. Another player 
commented that he couldn't believe that he had driven all the way to the field for this. Yet another 
player said something to the effect of "seven players just walked out of their dugout." I was still 
standing at first base. The Estero head coach came out of the dugout and headed towards home 
plate. While he was doing so, he was hollering at the players and the parents that "it is all about 
politics over there at Fort Myers." I told him that he didn't need to be saying anything and asked him 
to just be quiet. I then went back to our dugout. Coach Jones informed me that he advised the 
umpires that we forfeited the game. One of the players, , walked over to me and said "I 
am so confused, what just happened?" I told him it "looked like some of your teammates didn't want 
to play tonight." Once Coach Jones told me the game was forfeited, I asked if he wanted me to grab 
the baseballs. I do not recall who else was still in the dugout. I grabbed the bucket of baseballs, and 
my gear, and walked through the crowd straight to my car and left the park. 

Coach Chappell 

1 



Eaton, David 

From: Vazquez, Fernando 
Sent: Saturday, April 15, 2023 7:04 PM 
To: 
Cc: 

'Hinson, Robert'; robhinson.rh@gmail.com 
Eaton, David 

Subject: Statement 

Good evening Mr. Hinson- Thank you for taking my call on 04/11/2023 at 8:24am; present for the call was Mr. David 
Eaton, Coordinator, Professional Standards. Please see bullet points below and verify the information is accurate. If any 
edits need to be made or if you would like to provide any additional information that is relevant to this situation, please 
feel free to do so in your response . If you have any questions or if I can be of any assistance, please feel free to contact 
me. Thank you for your time. 

• After reading you the letter and the allegations, you were asked if you knew what this was about to which you 
stated, "I have no idea what this is about. This is all new to me. I need to process this and maybe get 
consultation." 

• When asked if you would like to provide a statement, you stated, "I prefer to wait...l would like to see the 
letter ... consultation with my TALC rep." 

• You were informed that you were not entitled to TALC representation as the matter that is being investigated 
occurred prior to you becoming a dues paying member 

• You were asked how you knew to contact the Office of Professional Standards, you stated, " ... your voicemail and 
you left me an email." 

• You were asked why you were on campus, you stated, "That's where I saw your email. I signed in and left. I 
checked my email and voice message and then left." 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461-8441 
f: 239-335-1507 
fernandov@leeschools.net 
www.leeschools.net 

THE SCHOOL DISTRICT OF LEE COUNTY 

' " I PASSIONATE I PROGRESSIVE 

000©0 
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Eaton, David 

From: Shepard, Sheila 
Sent: 
To: 

Monday, April 10, 2023 8:09 AM 
Peterman, Donna 

Cc: Vazquez, Fernando 
Subject: RE: TALC membership? 

Thank you and have a great Monday. 

Sheila 

From: Peterman, Donna <donna.peterman@floridaea .org> 
Sent: Monday, April 10, 2023 8:09 AM 
To: Shepard, Sheila <sheilas@LeeSchools.net> 
Cc: Vazquez, Fernando <FernandoV@LeeSchools.net> 
Subject: RE : TALC membership? 

NOTICE: This message originated from outside the District's network. 

Good morning: 

Mr. Hinson is not a TALC member. 

Donna 

Donna Peterman 
Administrative Assistant 
Island Coast - FEA 
6830 International Center Blvd. 
Fort Myers, FL 33912 

239.275.8252 

From: Shepard, Sheila <sheilas@LeeSchools.net> 
Sent: Monday, April 10, 2023 8:03 AM 
To: Peterman, Donna <donna.peterman@floridaea .org> 
Cc: Vazquez, Fernando <FernandoV@LeeSchools.net> 
Subject: TALC membership? 

[EXTERNAL EMAIL] 

Good morning, 

Checking on TALC membership for Robert Hinson, thanks . 

Regards, 

1 

----·------ -------



Sheila Shepard I Secretary to the Director, Professional Standards I School District of Lee County 
2855 Colonial Blvd. I Fort Myers, FL 33966 I Phone (239) 337-8330 I Fax (239) 335-1507 
SheilaS@leeschools .net 

THE SCHOOL DISTRICT OF LEE COUNTY 

SUNSHINE LAW & PUBLIC RECORDS CAUTION: Most E-mail communications made or received by District staff are considered public records that must be retained 
and, upon request, made available to the public and media. There should be no expectation of privacy. 

Thank you for contacting the Professional Standards department. Please take a few moments to complete the survey below to provide 
valuable data to assist us with providing excellent customer service. 

Link to Customer service survey 

FEA I 213 S. Adams St. Tallahassee, FL 32301 I 850.201.2800 I Fax 850.222.1840 
Send an email to unsubscribe@floridaea.org to opt-out from receiving future messages. Only the individual sender is 
responsible for the content of the message, and the message does not necessarily reflect the position or policy of the 
Florida Education Association or its affiliates. This e-mail, including attachments, may contain information that is 
confidential, and is only intended for the use of the individual or entity to which it is addressed. 
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Eaton. David 

From: 
Sent: 
To: 
Subject: 

That is confirmed. 

Get Outlook for iOS 

Butz, Dr. Robert 
Monday, April 10, 2023 5:14 PM 
Vazquez, Fernando; Grote, Darya 
Re: R. Hinson 

From: Vazquez, Fernando <FernandoV@LeeSchools.net> 
Sent: Monday, April 10, 2023 5:10:41 PM 
To: Butz, Dr. Robert <RobertLB@LeeSchools.Net>; Grote, Darya <DaryaNG@LeeSchools.Net> 
Subject: R. Hinson 
Good afternoon- Please confirm that the male wearing the light shirt is Mr. Robert Hinson. 

Sent from my iPhone 



Eaton, David 

From: 
Sent: 
To: 
Cc: 

Grote, Darya 
Monday, April 10, 2023 5:30 PM 
Butz, Dr. Robert 
Vazquez, Fernando 

Subject: Re: R. Hinson 

Yes that is him. I have forwarded you request for download to Kelly so she can do it first thing with the time frame you 
requested . 

Sent from my iPhone 

On Apr 10, 2023, at 5:14 PM, Butz, Dr. Robert <RobertLB@leeschools.net> wrote: 

That is confirmed. 

Get Outlook for iOS 

From: Vazquez, Fernando <FernandoV@LeeSchools.net> 
Sent: Monday, April 10, 2023 5:10:41 PM 
To: Butz, Dr. Robert <RobertLB@LeeSchools.Net>; Grote, Darya <DaryaNG@LeeSchools.Net> 
Subject: R. Hinson 
Good afternoon- Please confirm that the male wearing the light shirt is Mr. Robert Hinson. 

<IMG_l907 .jpg> 

Sent from my iPhone 



......................... ,._......,....,.. ___ """"' ____ .....,."""""""" .... -'"'·""""'""""'""""'"""""=--.:-----~--

Eaton, David 

From: Vazquez, Fernando 
Sent: 
To: 

Monday, April 10, 2023 5:51 PM 
Hinson, Robert 

Cc: 
Subject: 

Butz, Dr. Robert; Grote, Darya 
Phone Call 

Good evening Mr. Hinson- I called you earlier today, at 5:21pm, 239-236-6067, and left you a message to call me. Please 
give me a call ASAP as I have some information that I need to share with you. I will be in the office until 6pm. If you and I 
do not connect this evening, you are being directed not to come to work tomorrow, you will be paid as normal. I will 
explain further when we speak. I look forward to speaking with you. 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461-8441 
f: 239-335-1507 

fernandov@leeschools.net 
www.leeschoo!s.net 

THE SCHOOL DISTRICT OF LEE COUNTY 

! PASSIONATE I PROGRESSIVE 

00090 
Link to Customer Service Survey 
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Eaton, David 

From: 
Sent: 
To: 

Kelly Heinzman-Britton (via Google Drive) <drive-shares-dm-noreply@google.com> 
Tuesday, April 11 , 2023 7:29 AM 
Vazquez, Fernando 

Subject: Folder shared with you: "Export 4-11 -2023 7-23-13 AM" 

----·----- -
NOTICE: This message originated from outside the District's network. 

Kelly Heinzman-Britton shared a folder 

c:~ i•• 
,tt1 Iii, Kelly Heinzman-Britton (kellymh@leeschools.net) has invited you to 
~-~~ 

contribute to the following shared folder: 

Please review and let me know if you need anything 

• Export 4-11-2023 7-23-13 AM 

.. 
Google LLC , 1600 Amph itheatre Parkway, Mountain View, CA 94043 , USA 
You have received this email because kellymh@leeschools .net shared a file or folder 
located in Google Drive with you . 

1 
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Eaton, David 

From: Vazquez, Fernando 
Sent: 
To: 

Tuesday, April 11, 2023 7:33 AM 
Heinzman-Britton, Kelly 

Subject: RE: Folder shared with you: "Export 4-11-2023 7-23-13 AM" 

Please provide me the date, time, camera folder, camera name for when Mr. Hinson was on campus. I can pull the 
footage from my desktop. Thanks. 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461 -8441 
f: 239-335-1507 

fernandov@leeschools.net 
www.leeschools.net 

THE SCHOOL DISTRICT OF LEE COUNTY 

, , I ' I PASSIONATE I PROGRESSIVE 

000@~ 
Link to Customer Service survey 

From: Kelly Heinzman-Britton (via Google Drive) <drive-shares-dm-noreply@google.com> 
Sent: Tuesday, April 11, 2023 7:29 AM 
To: Vazquez, Fernando <FernandoV@LeeSchools.net> 
Subject: Folder shared with you: "Export 4-11-2023 7-23-13 AM" 

NOTICE: This message originated from outside the District's network. 

Kelly Heinzman-Britton shared a folder 

Kelly Heinzman-Britton (kellymh@leeschools.net) has invited you to 

contribute to the following shared folder: 

Please review and let me know if you need anything 

1 



~xport 4-11-2023 7-23-13 AM 

- . 

Google LLC , 1600 Amphitheatre Parkway , Mountain View, CA 94043, USA 
You have rece ived this email because kellymh@leeschools .net shared a file or folder 
located in Google Drive with you . 
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Eaton, David 

From: 
Sent: 
To: 
Cc: 
Subject: 

Good morning Mr. Hinson, 

Shepard, Sheila 
Tuesday, April 11, 2023 11 :17 AM 
Hinson, Robert; robhinson.rh@gmail.com 
Vazquez, Fernando; Butz, Dr. Robert 
Re: conversation 

Thank you for taking my call this morning. Regarding any personal items at the school, that you need to 
retrieve, you may reach out to Dr. Butz (cc'd on the email) to determine a time after school when students are 
not present to pick up your personal belongings. You will also need to tum into Dr. Butz, per District protocol, 
your district laptop, ID card and Centegix card. I spoke with Mr. Vazquez about the upcoming graduation for 
your son and Mr. Vazquez indicated that when those events are upcoming he will discuss with you as needed. 
With regards to mailing your letter, it will be mailed to your residence/address in PeopleSoft. It will also be 
emailed to you at both District and personal email accounts. 

Regards, 

S~Shepa¥cL 

Sheila Shepard I Secretary to the Director, Professional Standards I School District of Lee County 
2855 Colonial Blvd. I Fort Myers, FL 33966 I Phone (239) 337-8330 I Fax (239) 335-1507 
SheilaS@leeschools.net 

THE SCHOOL DISTRICT OF LEE COUNTY 

r 1 " ': I PASSIONATE I PROGRESSIVE 

SUNSHINE LAW & PUBLIC RECORDS CAUTION: Most E-mail communications made or received by 01strict staff are con5idered public records that must be retained 
and, upon request, made available to the public and media. There should be no eMpectation of privacy. 

Thank you for contacting the Professional Standards department. Please take a few moments to complete the survey below to provide 
valuable data to assist us with providing excellent customer service. 

Unk to Customer Service Survey 
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Eaton, David 

From: 
Sent: 
To: 
Subject: 
Attachments: 

Vazquez, Fernando 
Thursday, April 13, 2023 8:28 AM 
Shepard, Sheila 
FW: conversation 
Letter 

Please send to his personal email account as well. Thanks. 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461 -8441 
f: 239-335-1507 

fernandov@leeschools.net 
www.leeschools.net 

THE SCHOOL DISTRICT OF LEE. COUNTY -• 1, 1, I PASSIONATE I PROGRESSIVE 

000~ 
Link to Customer Service Survey 

From: Shepard, Sheila <sheilas@LeeSchools.net> 
Sent: Thursday, April 13, 2023 8:20 AM 
To: Robert Hinson <robhinson.rh@gmail.com> 
Cc: Vazquez, Fernando <FernandoV@LeeSchools.net> 
Subject: RE : conversation 

Good morning, 

Please see the attached, it was emailed on Tuesday, April 11, 2023 at 11 :34 a.m. 

Regards, 

Sheaat She:pCM"~ 

Sheila Shepard I Secretary to the Director, Professional Standards I School District of Lee County 
2855 Colonial Blvd. I Fort Myers, FL 339661 Phone (239) 337-8330 I Fax (239) 335-1507 
SheilaS@leeschools.net • 

THE SCHOOL DISTRICT OF LEE COUNTY 

f'~a .... , •t:,,, I PASSIONATE I PROGRESSIVE 

000@0 
SUNSHINE LAW & PUBLIC RECORDS CAUTION: Most E-mail communications made or received by District staff are considered public records that must be retained 
and, upon request, made available to the public and media. There should be no e,cpectation of privacy. 



Thank you for contacting the Professional Standards department. Please take a few moments to complete the survey below to provide 
valuable data to assist us with providing excellent customer service. 

Link to Customer Service Survey 

From: Robert Hinson <robhinson.rh@gmail.com> 
Sent: Wednesday, April 12, 2023 9:38 AM 
To: Shepard, Sheila <sheilas@LeeSchools.net> 
Subject: Re: conversation 

NOTICE: This message originated from outside the District's network. 

----------------- ------ ---·--- --- --···--------- ------
Good morning, 
Is it possible to find out when the letter will be mailed or if I can get it emailed to me today. 
Thank you 
Rob 

On Tue, Apr 11, 2023, 11:17 AM Shepard, Sheila <sheilas@leeschools.net> wrote : 

Good morning Mr. Hinson, 

Thank you for taking my call this morning. Regarding any personal items at the school, that you need to retrieve, you 
may reach out to Dr. Butz (cc ' d on the email) to determine a time after school when students are not present to pick up 
your personal belongings. You will also need to turn into Dr. Butz, per District protocol, your district laptop, ID card and 
Centegix card. 1 spoke with Mr. Vazquez about the upcoming graduation for your son and Mr. Vazquez indicated that 
when those events are upcoming he will discuss with you as needed . With regards to mailing your letter, it will be mailed 
to your residence/address in PeopleSoft. It will also be emailed to you at both District and personal email accounts. 

Regards, 

SMWN She:pa,yii 

Sheila Shepard I Secretary to the Director, Professional Standards I School District of Lee County 

2855 Colonial Blvd. I Fort Myers, FL 33966 I Phone (239) 337-8330 I Fax (239) 335-1507 

SheilaS@leeschools .net 

THE SCHOOL DISTRICT OF LEE COUNTY 

2 
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SUNSHINE LAW & PUDLIC RECORDS CAUTION: Most E-mail communications made or received by District staff are considered public records that must be 
retained and, upon request, made available to the publ ic and media. There should be no expectation of privacy. 

Thank you for contacting the Professional Standards department. Please take a few moments to complete the survey below to provide 
valuable data to assist us with providing excellent customer service. 

Link to Customer Service Survey 
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Eaton, David 

From: 
Sent: 
To: 
Cc: 
Subject: 
Attachments: 

Vazquez, Fernando 
Monday, Apri l 17, 2023 9:13 AM 
liz@mcquaggelaw.com; service@mcquaggelaw.com 
Shepard, Sheila; Eaton, David; MCINTOSH, CORRIS; Legal.Team 
FW: Rob Hinson 
4.13.23 - Ltr to Lee County School Board.pdf 

Good morning- Thank you for reaching out and providing information . I have copied Attorney, Mr. Carris McIntosh and 
our legal team on this email as you are representing Mr. Robert Hinson. We will be in touch once the investigation is 
complete and we are ready to schedule Mr. Hinson's pre-determination hearing. In the meantime, our legal team may 
be reaching out to you. 

Thank you for your time. 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461-8441 
f: 239-335-1507 

femandov@leeschools.net 
www.leeschools.net 

THE SCHOOL DISTRICT OF LEE COUNTY 

000@~ 
Link to Customer Service Survey 

From: Liz Clement <Liz@mcquaggelaw.com> 
Sent: Monday, April 17, 2023 8:52 AM 
To: Vazquez, Fernando <FernandoV@LeeSchools.net> 
Cc: Michael McQuagge <mike@mcquaggelaw.com> 
Subject: Rob Hinson 

NOTICE: This message originated from outside the District's network. 

Mr. Vasquez: 

Attached please find a copy of the correspondence mailed to you from Attorney McQuagge on Thursday, April 13, 2023. 

Liz Clement 

Liz Clement, Legal Assistant to 
Michael C. McQuagge 

1 
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McQuagge Law Firm 
P. 0. Box 818 
Fort Myers, FL 33902 
1533 Hendry Street 
Suite #301 
Fort Myers, FL 33901 
(239) 334-4455 
Liz@Mcquaggelaw.com 

Notice: 

This commwucation is an electronic communication within the meaning of the Electronic Communications Privacy Act, 18 U.S.C. sec. 
510. Its disclosure is strictly limited to the recipient(s) intended by the sender of this message. This transmission and any attachments may 
contain proprietary, confidential, attorney-client privileged information and/ or attorney work product. If you are not the intended 
recipient, any disclosure, copying, distribution, reliance on, or use of any of the information contained herein is STRICTLY 
PROHIBITED. Please destroy the original transmission and its attachments without reading or saving in any matter and confirm by return 
email. 
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McQuagge Law Fi1J11 
Personal Injury * Wrongful Death * Civil Litigation 

Mi.ch~~l C. McQuagge, ~sq. 
Boar4 Certifiecl Civil 'trial Attorney 

Lee County School Board 
Attn: Richard Carr 
2855 Colonial Boulevard 
Fort Myers, FL 33966 

Re : Rob Hinson 

Dear Mr. Carr: 

April 13, 2023 

Please be advised that this firm represents Rob Hinson pursuant to 
current school board matters as of April 11, 2023 . I look forward to- speaking 
with you regarding this matter. Please include my firm on all correspondence 
or communications related to Mr. Hinson at the email addresses below. 

If you have any questions, please feel free to contact me. 

MCM/lc 
cc: . Fernando Vazquez, MSEd 

Sheila Shepard 

Office Address 
1533 Hendry St #301 
Fort Myers, FL 33901 
Telephone: 239.334·4455 
Facsimile: 239.334.4426 
Email: service@mcquaggelaw.com 

Respectfully, 

Michael C. McQuagge, Esq. 
service@mcguaggelaw.com 
mike@mcquaggelaw.com 

Mailing Address 
·po Box 818 
Fort Myers FL 33902 

ti 



Eaton, David 

From: Dodig, Robert 
Sent: 
To: 

Wednesday, April 19, 2023 10:42 AM 
Vazquez, Fernando 

Subject: Link 

h ttps ://www.news-press.com/ story/ spo rts/h igh-sc hoo 1/202 3/04/ 17 /fort-myers-base ba I I-team-things-to-know-after
schoo I-cancels-seaso n-a lex-ca rcioppolo-kyle-bu rchfield/70121782007 / 

Robert Dodig 
Executive Director, Human Resources 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-337-8147 
f: 239-337-8689 
RobertDo@LeeSchools. Net 
https://www.leeschools.net/our district/departments/human resources 

THE SCHOOL DISTRICT OF LEE COUNTY 

I PASSIONATE I PROGRESSIVE 
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Eaton, David 

From: Vazquez, Fernando 
Sent: 
To: 

Thursday, April 20, 2023 7:21 PM 
Vazquez, Fernando 

Subject: FMHS Baseball 

Media with regard to FMHS baseball. 

Wink News: https://winknews.com/2023/04/10/fort-myers-high-school-coach-accused-of-using-racial-slur/ 
Wink News: https://winknews.com/2023/04/11/lee-county-school-board-parents-meet-after-fmhs-assistant-baseball
coach-sends-racial-slur-text/ 
Wink News: https://winknews.com/2023/04/12/lee-county-school-board-parents-meet-after-fmhs-assistant-baseball 
coach-sends-racial-slur-text/ 
News Press: https://www.news-press.com/story/sports/high-school/2023/04/11/fort-myers-baseball-coach-removed
lee-cou nty-investigates-d iscri m ination/70101081007 / 
News Press: https://www.news-press.com/story/sports/high-school/2023/04/ll/fort-myers-baseball-coach-removed
lee-county-investigates-discrimination/70101081007 / 
News Press: https://www.news-press.com/videos/sports/high-school/2023/04/11/fort-myers-baseball-players-hold
walkout-game-vs-estero/11638450002/ 
News Press: https://www .news-press.com/story/sports/h igh-school/202 3/04/17 /fort-mye rs-baseba II-team-things-to
know-afte r-school-ca nce ls-seaso n-alex-ca rcioppo lo-kyle-burchfield/70121782007 / 
NBC2 News: https://nbc-2.com/news/local/lee-county/2023/04/11/fort-myers-high-school-baseball-coach-fired-after
sending-inappropriate-text-to-players/amp/ 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461-8441 
f: 239-335-1507 
fernandoy@leeschools.net 
www.!eeschoois.net 

THE SCHOOL DISTRICT OF LEE COUNTY 
~ 

)N A L J PASSIONATE J PROGRESSIVE 

Link to Customer Service Survey 
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Vazquez, Fernando 

From: 
Sent: 
To: 
Cc: 

Cato, Steven 
Sunday, April 23, 2023 10:37 AM 
Vazquez, Fernando 
Butz, Dr. Robert 

Subject: Re: Statement 

Follow Up Flag: Follow up 
Flagged Flag Status: 

I have statements that have already been written that I will share with you . I will need to review as I don't think they 
cover all of your questions. I can also help you get the contact information you are requesting for all of the players and 
parents. I am on my way to the State tennis tournament and may not be back until late Tuesday depending on how we 
do. I will get you everything I can now and anything else upon my return . 

Steven Cato 
Athletic Director 
Fort Myers High School 
stevenc@leeschools.net 

On Apr 22, 2023, at 8:49 PM, Vazquez, Fernando <FernandoV@leeschools.net> wrote: 

Good evening Mr. Cato- I still have not received your statement as requested per my phone 
conversation with Dr. Butz that you were present for. In your statement, I need you to address: 

1. What was articulated to you with regards to the baseball players being held 
accountable/disciplined for their behavior? 

2. Did the ever approach you/bring anything to your attention about · 'splaying time, 
not starting or playing at all? 

3. Did the I sever approach you/bring anything to your attention? 
4. Did the sever approach you/bring anything to your attention? 
5. Did you have to approve the baseball line-up prior to Mr. Burchfield's removal? 

1. If so, who directed you to do so? 
6. After his removal, did you have approve the baseball line-up? 

1. If so, who directed you to do so? 
7. Did you approve the baseball line-up the night of the walkout at Terry Park? 
8. Why you called the and · ; to inform them to be at Terry Park at 5:30pm7 Did you 

call any other parents/players and inform them of this? 
9. Did you have any knowledge of the walkout prior to it occurring at Terry Park? 
10. Have there ever been conversations/discussions about a walkout prior to the Terry Park 

incident? 

Any and all information that is relevant regarding this matter, please include. Please provide ASAP. 
Thank you for your assistance with this matter. 

Fernando Vazquez, Jr. 
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Vazquez, Fernando 

From: 
Sent: 
To: 
Cc: 
Subject: 
Attachments: 

Follow Up Flag: 
Flag Status: 

Morning Fernando, 

Petrizzo, Lora 
Monday, April 24, 2023 9:51 AM 
Vazquez, Fernando 
Cato, Steven; Butz, Dr. Robert 
FMHS Baseball Contacts 
Varsity Baseball Contact List.xlsx 

Follow up 
Flagged 

Please see attached contacts for FMHS baseball. 

Thanks, 

Lora Petrizzo 
Bookkeeper/ Athletic Secretary 
239-334-2167, Ext. 209 
Fort .Myers High School 
Ho1ne of the Greenwave 

1 



Yeillr School Sport level Assiened Sport First Name last Name Grade Parent Guardian #1 First Name Parent Guardian #1 last Namr Parent Guardian •1 Cell Parent Guardian #1 Emailt 

2022-23 Fort Myers Basebal l Varsity Baseball ll t, _ .J_ •l (239) -- - ?7@amail.com 

2022-23 Fort Myers Bueball Varsity Baseball 12 +l (239) . .._,. •1@>wlndow.splusllc.com 

2022-23 Fort Myers &.sebil ll Varsity Baseball 12 : +11732) l ~ •:-..... .,mail.com 

2022-23 Fort Myers Baseball Varsity Baseba ll ll e I +l (239) ·-•~•-·· ,@aol.com 

2022-23 Fort Myers Baseball Varsity Basebill 11 ··-• "''- ·· +l (239) . lectri:.com 

2022-23 Fort Myers Baseball Varsity Baseball 9 +l (412) ygmall.com 

2022-23 Fort Myers Baseball Varsity Basebilll 11 +1 (239) i£@outlook..com 

2022-23 Fort Myers Saseball Vars ity Ba.seball 9 +l (239'. ,5 un@gmail.c.om 

2022-23 Fort Myers Bas:ebalJ Varsity Baaball 12 - · •1(817) ___ chphoto .com 

2022-23 Fort Myers Baseball Varsity S.sebil ll .. -.. ~-·- 10 r +1(239). -~hptmail.com 

2022-23 Fort Myers Baseball Varsity Baseba ll 12 " +1 (239) I ~@email.com 

2022-23 Fort Myers Baseball Varsity Baseba ll 9 l +l (239) ,. ,o.com 

2022-23 Fort Myers Baseball Varsity Baseball 12 +1 (239) 3@GMAIL.COM 

2022-23 Fort Myers Baseball Varsity Baseball 0. 11 e +l (239) . .., . . .... ,nyre.com 

2022-23 Fort Myers Baseball Vusity Baseball 9 +l (239) 1@gmail.com 

2022-23 fort Mye rs Baseball Vars ity Baseball l C T , ' +l (239) 1 __ ._ M,,,,..,,, .... com 

2022-23 Fort Myers Baseball Varsity Baseball ll +l (2391: ,olii)com::ast.net 

2022-23 Fort Myers Baseba ll Vusity Base ball 10 ___ ,, __ +l (23~ g ,ail.com 



L_ ___ .:.=-:======================::::::=====--=-=-=-=-=-~==========-==-~ 

Vazquez, Fernando 

From: 
Sent: 
To: 
Cc: 

Cato, Steven 
Monday, April 24, 2023 10:35 AM 
Vazquez, Fernando 
Butz, Dr. Robert 

Subject: Re: FMHS Baseball Contacts 

Follow Up Flag: 
Flag Status: 

Follow up 
Flagged 

You should now have all the parent contact information. I included my original statement from the day after the walkout 
in my previous email. That has information regarding coaches and players including Jv that were present. Since that 
statement was written there has been updated information regarding who actually participated in the walk-out. That 
information came out from the individual meetings with Dr. Butz and Ms. Grote and the parents. I was present for some, 
but not all of the meetings. 

Steven Cato 
Athletic Director 
Fort Myers High School 
stevenc@leeschools.net 

On Apr 24, 2023, at 9:51 AM, Petrizzo, Lora <LoraP@leeschools.net> wrote: 

Morning Fernando, 

Please see attached contacts for FMHS baseball. 

Thanks, 

Lora Petrizzo 
Bookkeeper/ Athletic Secretary 
239-334-2167, Ext. 209 
Fort Ivlyers High School 
Home of the Greenwave 
<image00l.png> 

<Varsity Baseball Contact List.xlsx> 



Vazquez, Fernando 

From: 
Sent: 
To: 
Cc: 
Subject: 

Butz, Dr. Robert 
Tuesday, May 2, 2023 10:24 AM 

Vazquez, Fernando 
RE: Professional Standards Interview 

Thank you Mr . . •. Mr. Vazquez is carbon copied on this email. 

Principal 
f'ort '1)'N'S 111,&h SClloul 
J61'>Conn Rh'II. 
rort M,rrs n n,01 
lJl·H4·ll61(p}t1111:.J~ 
lJIHW·~IO 

' • 1 1 ;, , • ,( . 1 I I , !ti •'' !i f 

From: < _ :@outlook.com> 
Sent: Tuesday, May 2, 2023 10:22 AM 
To: Butz, Dr. Robert <RobertLB@LeeSchools.Net> 
Cc: Cato, Steven <StevenC@LeeSchools.net>; y < " @aol.com>; 
< -,@comcast.net>; ,@yahoo.com) < §)yahoo.com>; 
< 4@yahoo.com>; , ., ?@ ).com>, e c ·.@aol.com>; 

f < 1@aol.com>; Josh Ware <swflnole@gmail.com>; Katie Hayden <Katie@boselectric.com>; Kircher 
< l@gmail.com>; 1 < 1@gmail.com>; J < 1@hotmail.com>; 's 
Mother< ,'@hotmail.com>; i:: llyahoo.com>; ! < @r, >; 

~ j@: c.com>; e • !@gmail.com>; l@mac.com; 
.. @windowsplusllc.com; @gmail.com; Vazquez, Fernando <FernandoV@LeeSchools.net> 

Subject: Re: Professional Standards Interview 

NOTICE: This message originated from outside the District's network. 

Dr. Butz, 

My son is a 16 year old minor and I am NOT giving permission to you or anyone else to interview my son without me 
being present. At this point in time, all questions need to be directed to myself, or my lawyer. 

Sincerely, 

(239) 

1 
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On May 2, 2023, at 10:13 AM, Butz, Dr. Robert <RobertLB@leeschools.net> wrote : 

The purpose of this email is to make you aware that Fernando Vazquez from the Office of Professional 
Standards will be on campus 5/3/2023 to interview students concern ing the walkout that occurred on 
4/6/2023. 

<image0Ol.jpg> 
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Vazquez, Fernando 

From: 
Sent: 
To: 
Cc: 
Subject: 

~gmail.com> 
Tuesday, May 2, 2023 10:47 AM 
Butz. Dr. Robert; Vazquez, Fernando 

Re: Professional Standards Interview 

NOTICE: This message originated from outside the District's network. 

Good morning, 

I do not give permission for my son to be interviewed without a parent present. Please let me know what time is 
allotted for ~ so that we can make arrangements to be present. 

Thank you, 
Josh Ware 

On May 2, 2023, at 10:13 AM, Butz, Dr. Robert <RobertLB@leeschools.net> wrote: 

The purpose of this email is to make you aware that Fernando Vazquez from the Office of Professional 
Standards will be on campus 5/3/2023 to interview students concerning the walkout that occurred on 
4/6/2023. 

Principal 
rort '1)11."n lllgh SCho1tl 
.»111r,ort<9! llhd 
1'1trtl\l~~O l~I 
U9·Jl01f>74p) .a1:JO'i 
l~· )M· 10'JI; IO 
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Vazquez, Fernando 

From: 
Sent: 
To: 
Subject: 

@comcast.net 
Tuesday, May 2, 2023 11:27 AM 
Butz, Dr. Robert; Vazquez, Fernando 
Re: Professional Standards Interview 

NOTICE: This message originated from outside the District's network. 

Good morning Dr. Butz, my son 1 and I are willing to participate in Mr. Vazquez interview. 

Could you please provide a time so I can clear my schedule. 

Thank You, 
Chuck Walsh 

From: Butz, Dr. Robert <RobertLB@LeeSchools.Net> 
Sent: Tuesday, May 2, 2023, 10:12 AM 
To: Cato, Steven <StevenC@LeeSchools.net>; < 
<, -@comcast.net>; (1 @yahoo.com)< 

__ __ @aol.com>; t 

@yahoo.com>; 
<. mac.com>; < 

1aol.com>; .@gmail.com> 
1gmail.com>; < :@outlook.com>; 

o.com>; 

< 
<. 

< 

@yahoo.com>; -
<@aol.com>; 

:om>; 
1@gmail.com>; 

@yahoo.com>; I 
@hotmail.com>; ' ?r < @hotmail.com>; -

@ com>; , < @bbgi.com>; 
@mac.com>; l@gmail.com>; tsmonrad@mac.com · 

@gmail.com>; 1@-v .lie.com• 1@ ,lie.com>; 
1@gmail.com <chelseytokan@gmail.com>; @mac.com>; 

< com> 
Cc: Vazquez, Fernando <FernandoV@LeeSchools.net> 
Subject: Professional Standards Interview 

l@mac.com>; 

The purpose of this email is to make you aware that Fernando Vazquez from the Office of Professional Standards will be 
on campus 5/3/2023 to interview students concerning the walkout that occurred on 4/6/2023. 

1 
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Vazquez, Fernando 

From: Butz, Dr. Robert 
Sent: Tuesday, May 2, 2023 2:41 PM 
To: 
Cc: Vazquez, Fernando 
Subject: RE: 5/3 investigation interviews 

Thank you for your email. .. l'm sorry that you were not on the original email distribution, I have your email listed as 
stevecsap@gmail.com. I am carbon copying Mr. Vazquez on this email to ensure he is made aware of your wishes. 

-----Original Messa~e----
From: 
Sent : Tuesday, May 2, 2023 2:35 PM 
To: Butz, Dr. Robert <RobertLB@LeeSchools.Net> 
Subject: 5/3 investigation interviews 

·@yahoo.com> 

NOTICE: This message originated from outside the District's network. 
************************************************••····· 
We were not on the email distribution list for the player interviews tomorrow . 

. nas a final tomorrow and will solely focus on academics this week and next. He is not to be contacted or spoken 
with on this topic. If the investigator want input, he may contact me directly. 

Sent from my iPhone 



Vazquez, Fernando 

From: 
Sent: 
To: 
Cc: 
Subject: 

Butz, Dr. Robert 
Tuesday, May 2, 2023 2:48 PM 

!@mac.com; 
Vazquez, Fernando 
RE: Professional Standards Interview 

Thank you for your email. I am carbon copying Mr. Vazquez on this email to ensure he is made aware of your wishes. 

Principal 
r11rt ""~"' 111$11 SCll•ul 
.164\ Cnrtc-z Rh11 
r•rt ,..~..._ n J)OOI 
UIJ·JJ4·JU>1 Ip) ,,ouiJ~ 
lJ9·Jl4-~ 10 

From. @mac.com> 
Sent: Tuesday, May 2, 2023 10:41 AM 
To: Butz, Dr. Robert <RobertLB@LeeSchools.Net>; 
Subject: Re: Professional Standards Interview 

NOTICE: This message originated from outside the District's network. 

Hi Dr Butz. 

< ·@LeeSchools.Net> 

I hope this means that there is some progress towards a resolution that allows for closure of the past season and creates 
a hopeful positive outlook to next season. 

As we spoke of on our call, I am OK with participating - if he is needed to- I just require that my wife and/ or I 
be present during any/ all questioning as he is only 17 years old . 

Thanks 

Sent from my iPhone 

1 



On May 2, 2023, at 10:13 AM, Butz, Dr. Robert <RobertLB@leeschools.net> wrote: 

The purpose of this email is to make you aware that Fernando Vazquez from the Office of Professional 
Standards will be on campus 5/3/2023 to interview students concerning the walkout that occurred on 
4/6/2023. 

Iott \1~'\•f' 111~1 •;.,;t,<1111 
llll',(e,rll'.1. Rini 

I ,,t1 '1.\'l'I' fl f'l'>OI 
J l'J U.ol Jlt,1 t II) ,.,,Jc,~ 
)l'H 1-4 lQI)', Ill 
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Vazquez, Fernando 

From: Butz, Dr. Robert 
Sent: Tuesday, May 2, 2023 3:38 PM 
To: 
Cc: Vazquez, Fernando; 
Subject: RE: Professional Standards Interview 

Thank you for your email...! am carbon copying Mr. Vazquez on this email to ensure he is made aware of your wishes. 

Principal 
rori 1'1,it'f'I 1111111 l'icholll 
J&l .. Clll1\"7. llhd 
I ort M~~ n. 1)1901 
JJ9·1M·Jl67fp)•l•JlK 
ffl·JM·1"'itn 

From: < g)aol.com> 
Sent: Tuesday, May 2, 2023 2:44 PM 
To: Butz, Dr. Robert <RobertLB@LeeSchools.Net> 
Cc: Vazquez, Fernando <FernandoV@LeeSchools.net>; 
Subject: Re: . 0 rofessional Standards Interview 

< 

NOTICE: This message originated from outside the District's network. 

Dr. Butz, 

y@ nt.org> 

fs a minor. We do NOT give permission to interview our son. If there are any questions you may direct them to our 
attention. 

Sincerely, 

1 



239 

On May 2, 2023, at 10:13 AM, Butz, Dr. Robert <RobertLB@leeschools.net> wrote : 

The purpose of this email is to make you aware that Fernando Vazquez from the Office of Professional 
Standards will be on campus 5/3/2023 to interview students concerning the walkout that occurred on 
4/6/2023. 

<image00l.jpg> 
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Eaton, David 

From: Vazquez, Fernando 
Sent: Saturday, May 6, 2023 2:41 AM 
To: 
Cc: 

'Hinson, Robert'; robh inson.rh@gmail.com 
Shepard, Sheila; Eaton, David 

Subject: Contact 
Attachments: Hinson, Robert - Opening Ltr 4-10-2023.pdf 

Good evening Mr. Hinson- I was informed that there may be a gathering for the coaches and player associated with the 
baseball team. If this is true, I wanted to reiterate that since you have a pending case, as stated in the attached letter, 
"You are advised that during your suspension you are to refrain from contacting any students or staff of The School 
District of Lee County and from entering onto the premises of The School District of Lee County. If there is any reason for 
you to contact any School District students or staff, or enter onto District premises, you are requested to first contact the 
Department of Professional Standards at {239} 337-8330, to discuss the matter." Please adhere to this. 

Should you have any questions, please feel free to contact me. Thank you for your time. 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461 -8441 
f: 239-335 -1507 

fernandov@leeschools,net 
www,leeschools.net 

THE SCHOOL DISTRICT OF LEE COUNTY 
> ' 

' - '. I ' I PASSIONATE I PROGRESSIVE 

0009@ 
Link to Customer Service Survey 
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Eaton, David 

From: Vazquez, Fernando 
Sent: Thursday, May 18, 2023 8:03 PM 
To: " . _ .@hotmail.com 
Subject: RE: Professional Standards Interview 

Follow Up Flag: 
Flag Status: 

Follow up 
Flagged 

Good evening- I hope this email finds you well. I wanted to follow-up with you with regards to the email below that was 
sent on 05/13/2023. Please respond back ASAP. Your assistance is greatly appreciated. I look forward to hearing back 
from you. 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461-8441 
f: 239-335-1507 
fern a ndov@leeschools.net 
www.leeschools.net 

THE SCHOOL DISTRICT OF LEE COUNTY 

H! ·• . I PASSIONATE I PROGRESSIVE 

OOOG>e, 
Link to Customer Service Survey 

From: Vazquez, Fernando 
Sent: Saturday, May 13, 2023 3:26 PM 
To: @hotmail.com 
Subject: FW: Professional Standards Interview 

Good afternoon Ms. 1- My name is Fernando Vazquez and I am the Director of Professional Standards for the 
District. My office is investigating the walkout that occurred at Terry park with the FMHS Baseball Team. I would like the 
opportunity to interview your son regarding this event. You are more than welcome to be present for the interview. 

Please give me a call to discuss this matter and my request. You and your son's assistance with this matter is greatly 
appreciated. I look forward to hearing from you. Thank you for your time. 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461 -8441 
f: 239-335-1507 

fernandov@teeschools.net 
www.leeschools.net 

lHE SCHOOL DISTRICT OF LEE COUNTY 
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000@~ 
Link to Customer Service Survey 

From: Butz, Dr. Robert <RobertLB@LeeSchools.Net> 
Sent: Tuesday, May 2, 2023 4:21 PM 
To: <. @hotmail.com> 
Cc: Vazquez, Fernando <FernandoV@LeeSchools.net> 
Subject: RE: Professional Standards Interview 

Thank you for your email...I am carbon copying Mr. Vazquez on this email to ensure he is made aware of your wishes. 

Principal 
.-1111 M)'l'Oi 111.Kh SChnol 
Jfl J'o cort~z Rh1t. 
rort M)'l,'l'!i. 11. ll')OI 
~l'J·JJ4·Alf•l(p) ••t:lO\ 
J.l<)·lJ.4-w,scn 

From: 1 <. l@hotmail.com> 
Sent: Tuesday, May 2, 2023 4:12 PM 
To: Butz, Dr. Robert <RobertLB@LeeSchools.Net> 
Subject: Professional Standards Interview 

NOTICE: This message originated from outside the District's network. 

Hello Dr. Butz, 
I hope all is well. I did not receive the email you sent out as for some reason, some emails from the school do 
not come through on my business email. This is my personal email. I only know from 1's response. 
I honestly thought this was all behind us or at least till the investigation is over. I am only interested at this 
point in getting my children graduated. I have stopped talking about this entire incident as it was a terrible 
experience for my son and my family for his senior year. I do not want to have to bring this up again to him as 
we are near the end of his senior year and only want to have a positive ending. As per our meeting, I 
expressed our feelings about the entire situation and how it was handled in our own opinion. The walk-out 
was done silently and it doesn't matter, at this point, who said what and did what. If Mr Vazquez needs to 
speak to my son, he will need to contact me directly. 
Thank you 
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Eaton, David 

From: Vazquez, Fernando 
Sent: Saturday, June 10, 2023 6:03 PM 

Butz, Dr. Robert To: 
Subject: FMHS Walkout 

Good evening- I have a few questions with regards to the walkout that occurred: 

• You were not present in town when this incident occurred, correct? 
• When were you informed of a potential walkout? 

o By whom and what action was taken? What guidance was given as the principal? 
• When were you told of the actual walkout? 

o By whom? 

• Did you know before the night in question that there would be a walkout? 
o If so by whom? 

• After the walkout, did anyone (ad min, AD, coach, player, and/or parent) inform you that they were aware of the 
walkout prior to? 

o If so, who and what exactly was articulated? 

Any relevant information regarding this matter please include. Your assistance is greatly appreciated. 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461-8441 
f: 239-335-1507 
fernandov@leeschools.net 
www.leeschools.net 

THE SCHOOL DISTRICT OF LEE COUNTY 

11 I PASSIONATE I PROGRESSIVE 

000©~ 
link to Customer Service Survey 
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Eaton, David 

From: 
Sent: 
To: 
Subject: 

Cato, Steven 
Monday, June 12, 2023 9:20 AM 
Vazquez, Fernando 
RE: Please Call 

See below for my responses to your additional questions and clarification to your bullet points. 

Steven Cato 
Athletic Director 
Fort Myers High School 
239-334-2167 ext. 207 
stevenc@leeschools.net 

From: Vazquez, Fernando <FernandoV@LeeSchools.net> 
Sent: Saturday, June 10, 2023 5:43 PM 
To: Cato, Steven <StevenC@LeeSchools.net> 
Subject: RE: Please Call 

Good afternoon- Than you for taking my call on 06/05/2023 at 12:56pm. Please see bullet points below that summarize 
the statement you provided. Please respond back verifying the information is accurate. If necessary make any edits 
and/or add an additional information that is relevant regarding this matter. Your assistance is greatly appreciated. 

• When asked when you found out of a potential walkout, you stated, "Maybe 5pm the night of the game." I was 
told by Coach Jones (phone call) . He had heard it from a parent or somebody." 

• When asked if you told anyone in admin, you stated, "Yes ... l told Dr. Butz (in Tenn.), Ms. Bernard, Ms. Grote, and 
Mr. La Rosa. I begged all ad min to come to the game. It was a vital situation. I even offered the APs dinner to 
come to the game. I asked Mr. La Rosa and he said no because he had an FCA event. He sa id he would be there 
ASAP. 

• You stated, "I had heard for months of a potential walkout. There was no way to know if it was actually going to 
happen. Had heard for months prior." 

To clarify-There had been a rumor of a possible walkout or something of the sort for the baseball game on March 9th
. 

There was no incident that happened at that game. 
• You stated, "When I talked to Dr. Butz he said that we can't stop them if they walkout." 

I 

I 

I 



• When asked if anyone from admin spoke to the team about a potential walkout and what could occur, you 
stated, "No one presented that idea. Kelly Britton said we should cancel the game. Discussed with Dr. Butz but 
he said it would be unfair to cancel to the game as it would effect the kids who had nothing to do with it." 

• You stated, "I told Coach Jones to call me if it happens ... ! planned on being there. I told him (Jones) there wasn't 
much we could do if they decide to walkout." 

• You stated that Grote could not make the game as she had to pack for a trip, Bernard had something, and Knight 
would be there in the dugout 

• You stated, "Earlier Ms. Grote and I were in the office and we were told of a walkout. That day was a whirlwind. 
We had been reviewing the video of kid ) waving at the coach." 

This is not accurate. We were not told of a walkout earlier when I was in Ms. Grete's office. Me and Ms. Grote did 
review video of the wave incident in the hallway in her office earlier that day. When I received the call from Coach Jones 
was the first time I was informed there was a possibility of a walkout and that was around 5 pm as stated previously. 

• You stated, "I did not want to be there but felt as the AD someone needed to be there ... ! needed to be there. 
This was the first game that Coach Burchfield wouldn't be at." 

• You stated, "I called the Riverdale AD and gave him a heads up. I asked about an SRO and he said that if I felt I 
needed an SRO I should get one." 

• You stated, "No parents called me directly, it was all hearsay. No kid said anything, I had no direct information. 
Only Coach Jones had heard from a parent that there could be a walkout." 

Questions: 

• Did Coach Jones ind icate who the parent was that called him and informed him of the walkout? 
I do not remember if Coach Jones told me that night what parent had informed him of the walkout. 

• If you and Ms. Grote were in the office reviewing video and were informed of a possible walkout, why wasn't 
any action taken? 

o Was this when you called and informed everyone or was that a different time in the day? Please be 
specific on time-line . 

We were not informed of the possibility of a walkout earlier in the day when we were reviewing video . I was only 
notified of the possibility of the walkout by Coach Jones around 5 pm and then I called Dr. Butz and Mr. La Rosa to inform 
them and get guidance. 

Again, thank you for your assistance with this matter. 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461 -8441 
f: 239-335-1507 
fernandov@leeschoois.net 
www.leeschools.net 

THE SCHOOL DISTRICT OF LEE COUNTY ,. 

OOOG>tn, 
Link to Customer Service Survey 

From: Cato, Steven <StevenC@LeeSchools.net> 
Sent: Sunday, June 4, 2023 7:52 AM 
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To: Vazquez, Fernando <FernandoV@LeeSchools.net> 
Subject: Re : Please Call 

I called you and left a message w ith your secretary with my cell number on Wednesday. 

Steven Cato 
Athletic Director 
Fort Myers High School 
stevenc@leeschools.net 

On Jun 3, 2023, at 9:10 PM, Vazquez, Fernando <FernandoV@leeschools.net> wrote: 

Good evening- Please let' s touch base next week. Thanks. 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461 -8441 
f: 239-335- 1507 

fernandov@leeschools.net 
www.leeschools.net 

THE SCHOOL DISTRICT OF LEE COUNTY 

•"' I PASSIONATE I PROGRESSIVE 
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Link to Customer SeNice SuNey 

From: Cato, Steven <StevenC@LeeSchools.net> 
Sent: Tuesday, May 30, 2023 6:47 PM 
To: Vazquez, Fernando is <FernandoV@LeeSchools.net> 
Subject: Re: Please Call 

I will call you in the morning. 

Steven Cato 
Athletic Director 
Fort Myers High School 
stevenc@leeschools.net 
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On May 30, 2023, at 6:06 PM, Vazquez, Fernando <FernandoV@leeschools.net> wrote : 

Good evening- Please give me a call at your earliest convenience as I need to aske you 
some questions with regards to FMHS baseball. Your assistance is greatly appreciated. 
Thanks and I look forward to speaking with you . 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461-8441 
f: 239-335- 1507 

fernandov@leeschools.net 
www.leeschools.net 

THE SCHOOL DISTRICT OF LEE COUNTY 

, ; -,, ', I PASSIONATE I PROGRESSIVE 
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Eaton, David 

From: Vazquez, Fernando 
Sent: 
To: 

Monday, June 12, 2023 3:41 PM 
McIntosh Jr., Corris 

Subject: RE: FMHS baseball team 

Good afternoon- Mr. Hinson's case is still pending. 

The only other thing I am inquiring about is the work that was/is being done on the baseball facility. 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461-8441 
f: 239-335-1507 

fernandov@leeschools.net 
www.leeschools.net 

THE SCHOOL DISTRICT OF LEE COUNTY 

' 1 ' i I PASSIONATE I PROGRESSIVE 

000~ 
Link to Customer Service Survey 

From: McIntosh Jr., Carris <corrism@LeeSchools.net> 
Sent: Monday, June 12, 2023 3:34 PM 
To: Vazquez, Fernando <FernandoV@LeeSchools.net> 
Subject: RE: FMHS baseball team 

Good afternoon, 

Is the investigation of Coach R. Hinson still ongoing? 

Are there any other matters being investigated by Professional Standards regarding the FMHS Baseball case? 

From: Vazquez, Fernando <FernandoV@LeeSchools.net> 
Sent: Tuesday, April 11, 2023 12:40 PM 
To: MCINTOSH, CORRIS <corrism@LeeSchools.net> 
Subject: RE: FMHS baseball team 

Good afternoon- As of right now the only action taken with regards to the Head Coach, K. Burchfield, he was removed 
from his coaching duties pending the Investigation. With regards to the Assist. Coach, R. Hinson, a case has been opened 
through the Office of Professional Standards. He is suspended with pay pending the outcome of the investigation. 

Please let me know if you need further information. Thanks. 

Fernando Vazquez, Jr. 

1 



Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461-8441 
f: 239-335-1507 
fernandov@leeschools.net 
www.leeschools.net 

THE SCHOOL DISTRICT OF LEE COUNTY 

, • • ', 1 I PASSIONATE I PROGRESSIVE 

000~ 
Link to Customer Service Survey 

From: MCINTOSH, CORRIS <corrism@LeeSchools.net> 
Sent: Tuesday, April 11, 2023 12:25 PM 
To: Vazquez, Fernando <FernandoV@LeeSchools.net> 
Subject: FMHS baseball team 

Good afternoon Fernando, 

I am reaching out regarding the FMHS Baseball matter specifically with regard to the head coach. Please advise whether 
ORT was implemented to render the head coach's outcome. 

Corris L. McIntosh, Jr., Esq. 
Asst. School Board Attorney I Human Resources 
Office of Legal Services 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: (239) 337-8512 
f: (239) 337-8683 

corrism@leeschools.net 
www.leeschools.net 

THE SCHOOL DISTRICT OF LEE COUNTY 

1 I PASSIONATE I PROGRESSIVE 

000@~ 
Most written communication is a public record, available to the public and the media upon request. Therefore, this e
mail communication may be subject to public disclosure 
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Eaton, David 

From: 
Sent: 
To: 
Cc: 

Fernando Vazquez (via Google Drive) <drive-shares-dm-noreply@google.com> 
Monday, July 3, 2023 5:56 PM 
Eaton, David 

Subject: 
Whittington, Melissa; Harris, Michael 
Folder shared with you: "R. Hinson/FM HS" 

NOTICE: This message originated from outside the District's network. 

Fernando Vazquez shared a folder 

,~(~ii Fernando Vazquez (fernandov@leeschools.net) has invited you to 

contribute to the following shared folder: 

The videos for the R. Hinson file. Make note that there are four (4) videos . 

Need to document video 1 and 4 showing Mr. Hinson walking out. 

.R. Hinson/FMHS 

.. 
Google LLC , 1600 Amphitheatre Parkway , Mountain View , CA 94043 , USA 
You have received this email because fernandov@leeschools .net shared a file or folder 
located in Google Drive with you. 

Google Workspace 
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Eaton, David 

From: 
Sent: 
To: 
Cc: 
Subject: 
Attachments: 

Follow Up Flag: 
Flag Status: 

Morning Fernando, 

Petrizzo, Lora 

Monday, April 24, 2023 9:51 AM 
Vazquez, Fernando 
Cato, Steven; Butz, Dr. Robert 
FMHS Baseball Contacts 
Varsity Baseball Contact List.xlsx 

Follow up 
Flagged 

Please see attached contacts for FMHS baseball. 

Thanks, 

Lora Petrizzo 
Bookkeeper/ Athletic Secretary 
239-334-2167, Ext. 209 
Fort Myers High School 
Ho1ne of the Greenwave 



------ -- ------ - -
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---Year School Sport Level Assigned Sport First Name Last Name Grade 

2022-23 Fort Myers Baseball Varsity Baseball 11 

2022-23 Fort Myers Baseball Varsity Baseball 12 

2022-23 Fort Myers Baseball Varsity Baseball 12 

2022-23 Fort Myers Baseball Varsity Baseball 11 

2022-23 Fort Myers Baseball Varsity Baseball 11 

2022-23 Fort Myers Baseball Varsity Baseball 9 

2022-23 Fort Myers Baseball Varsity Baseball 11 

2022-23 Fort Myers Baseball Varsity Baseball 9 

2022-23 Fort Myers Baseball Varsity Baseball 12 

2022-23 Fort Myers Baseball Varsity Baseball 10 

2022-23 Fort Myers Baseball Varsity Baseball 12 

2022-23 Fort Myers Baseball Varsity Baseball 9 

2022-23 Fort Myers Baseball Varsity Baseball 12 

2022-23 Fort Myers Baseball Varsity Baseball 11 

2022-23 Fort Myers Baseball Varsity Baseball 9 

2022-23 Fort Myers Baseball Varsity Baseball 10 

2022-23 Fort Myers Baseball Varsity Baseball 11 
2022-23 Fort Myers Baseball Varsity Baseball 10 



4/11123, 7:46 AM Fort Myers High School coach accused of using racial slur 

_ WINK - Q 

Home / Fort Myers High School coach accused of using racial slur 

Fort Myers High School coach accused of using racial slur 

ARTICLE DETAILS V 

An investigation is underway surrounding a Fort Myers High School baseball coach. That's because an assistant was 

accused of using a racial slur. 

The district won't say for sure why the head coach hasn't been fired. Parents of the players say it's because the team was 

in turmoil. 

Alex Carcioppolo, the assistant coach said in a message on Feb. 14, "Happy Valentine's Day;' and then the racial slur. 

The district confirmed with WINK News the coach was removed from his position within 24 hours of that message. 

Parents of players told WINK News the message was just the tip of the iceberg. 

0 
https://winknews.com/2023/04110/fort-myers-high-school-coach-accused-of-using-raclal-s<iiur/ JIJI 114 



4/11/23, 7:46 AM Fort Myers High School coach accused of using racial slur 

Fort Myers High School. CREDIT: WINK News 

Explaining the team had major problems with its coaching staff. The team started the season losing their first seven 

games. Each loss perpetuated the growing frustration felt by the coaching staff and team. 

The district confirmed coach Kyle Burchfield got removed from his head coaching duties at Fort Myers High School on 

Wednesday, nearly two months after the racial slur incident took place. 

Later that day, the team had a baseball game. But, because frustration had reached such a peak, some of the players 

walked off the field in the middle of the game, leading to the team forfeiting the game. 

Parents of players told WINK News the principal of Fort Myers High School told them he would arrange individual 

meetings with each family on the baseball team to discuss the future of the program. But there is no specific time and 

place for those meetings for the time being. 

Submit a correction 

Copyright 02023 Fort Myers Broadcasting. All rights reserved. 

This material may not be published, broadcast, rewritten, or redistributed without prior written consent. 
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4/12123, 8:09 AM Lee County School Board, parents meet after FMHS assistant baseball coach's racial slur text 

_ WINK 11111111 Q 

Home / Lee County School Board, parents meet after FMHS assistant baseball coach's racial slur text 

Lee County School Board, parents meet after FMHS 
assistant baseball coach's racial slur text 

ARTICLE DETAILS V 

Fort Myers High School baseball field . CREDIT: WINK News 

Parents brought their frustrations over turmoil in their children's baseball team to the Lee County School Board on 

Tuesday night. 

It stems from a message from the assistant coach at Fort Myers High School which said, "Happy Valentines Day;' followed 

by a racial slur. 

Angry parents and students made their thoughts known about what happened. The head coach and assistant coach have 

both been removed from the team. 

Some parents believe there has been an overwhelming lack of leadership on the team, in the school and in the school 

district. Others believe the head coach was removed too soon and without explanation. 

"It lacks a lot of qualities of ethics and morals," Jacqueline Perez, a community advocate said . 

• he behavior. The lack of leadership;' Perez said. 

https://winknews .com/2023/04/11 /lee-county-school-board-parents-meet-after-fmhs-assistant-baseball-coach-sends-racial-slur-text/ 1/5 



4/12123, 8:09 AM Lee County School Board, parents meet after FMHS assistant baseball coach's racial slur text 

Perez is working closely with the families of players on the Fort Myers High School baseball team. She spoke to WINK 

News amid the investigation into the baseball program. 

According to an email parents received from the athletic director, it's a Title Six investigation. Title Six is part of Federal 

Law prohibiting discrimination based on race in any program getting federal money. 

"It's not about the game anymore. It's not it's all political;' Madi Baron, a player's sister said. 

" It's behavior that he should have put a stop to," Perez said. "He's the adult he's in charge, he has to set the culture, he has 

to be the leadership for that team." 

WINK News broke the story of Alex Carcioppolo, the assistant coach for the Fort Myers High School baseball team, 

getting removed from his position with the team after sending a racial slur in a group chat message to the entire team and 

staff. 

Less than 24 hours after the incident, Carcioppolo posted on Facebook about retiring from basebal l. 

"He should have corrected it. He should have never utilized that language;' Perez said. 

WINK News also broke the development in the story when Kyle Burchfield, the head coach for the Fort Myers High 

School baseball team, was also removed from his position on Wednesday, April 5. 

This was confirmed by the Lee County School District. 

The frustrations of the last few months culminating with the head coach's removal led to a boiling point at the team's last 

•. which happened just hours after Burchfield was removed. 

https://winknews.com/2023/04/11/lee-county-school-board-parents-meet-after-fmhs-asslstant-baseball-<:oach-sends-racial-slur-text/ 
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4/12/23, 8:09 AM Lee County School Board, parents meet after FMHS assistant baseball coach's racial slur text 

While their kids were playing on the same team, parents were at war with each other. Especially after some players 

walked off the field because they were fed up with the school program. 

Regardless of others wanting to finish the game, they had to forfeit, losing their last game of the season. 

Parents of players at the Lee County School Board openly displayed their frustration. 

!rsaid. "I was absolutely shocked to see this. This is not the man that I had known him to be," former player J 

"Not one black team member was told about the walkout. So they weren't able to participate;· 

parent said. 

a player's 

"It was planned only for two black kids to be left behind. This is 100% premeditated, malicious;• said. 

Some parents didn't want to speak with WINK News on camera fearing it may jeopardize saving the season. 

WINK News reached out to the school district and said because of an ongoing investigation, it is "inappropriate to 

comment at this time:' 
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4/13/23, 6:52 AM Famil ies of Fort Myers High Baseball team allege racism, prejudice in fiery School Board meeting 

Home / Families of Fort Myers High Baseball team allege racism, prejudice in fiery School Board meeting 

Families of Fort Myers High Baseball team 
allege racism, prejudice in fiery School Board 
meeting 

ARTICLE DETAILS V 

Families of the Fort Myers High School baseball team are alleging racism and prejudice in 

the team program and in the school district. They made their voices heard Tuesday night 

at a public school board meeting. 

Families are upset because they said the team walkout last week was not even 

Gioned to the black kids on the team, and for months their children have been subject 

https:/lwinknews.oom/2023/04/12/lee-county-school-board-parents-meet-after-fmhs-assistant-basebalk:oach-sends..racial...slur-text/ 
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to prejudicial behavior in the baseball program. 

The parents have confided in local advocates and the NAACP. 

"After that day, he's lost all respect for Fort Myers:• Maddie 

players said. 

It all started with a text message. 

__ .,a sister to one of the 

The text, sent by assistant baseball coach Alex Carcioppolo to the Fort Myers High 

School Baseball program group chat in February, read "Happy Valentines Day;' followed 

by a racial slur. 

The incident was reported to the school and the School District of Lee County. As a 

result, WINK News broke the news that Carcioppolo was removed from his position with 

the team less than 24 hours after the message was sent. 

"The baseball team needs more diversity. There's a systemic practice of racism that has 

taken place in the district;' NAACP representative James Muwakkil said. 

fttext message, according to an email parents received from the school's athletic 

Vtor, sparked a Title VI investigation into the school 's baseball program. Title VI of 

https:/lwinknews.com/2023/04/12/lefKXlunty-school-board-parents-meet-after-fmhs-assistant-baseball-coach-sends-raclal-slur-text/ 
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the Civil Rights Act of 1964 protects people from discrimination based on race, color or 

national origin in programs or activities that receive federal financial assistance. 

Nearly two months into the investigation, the team's head coach Kyle Burchfield was 

removed from his position on Wednesday, April 5. WINK News also broke this news after 

confirming with LCSD. 

Frustrations with the baseball program over the last few months, culminating in 

Burchfield's removal, led to a boiling point at the team's most recent game, which 

happened just hours after Burchfield was removed. 

The majority of the baseball team walked off the field in the middle of the game in 

protest of the recent turmoil. 

Parents, with children who played on the same team, were at war with each other, 

getting into a shouting match outside the field that had to be de-escalated by law 

enforcement. Regardless of others wanting to finish the game, the team had to forfeit. 

0 
https://winknews.com/2023/04/12/lee-county-school-board-parents-meet-after-fmhs-assistant-baseball-coach-sends-racial-slur-text/ 3/8 
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WINK News broke the news that this incident was reported to the FHSAA, which has yet 

to make a ruling on the case. 

Parents then brought their frustrat ions and concerns of outright racism to the Lee 

County School Board on Tuesday night. 

Some parents believe there has been an overwhelming lack of leadership on the team, in 

the school and in the district. Others believe the head coach was removed too soon and 

without explanation. One parent told WINK News that she believes deliberate racism 

and prejudice led to the team's derailment over the last few months. 

"Not one Black team member was told about the walkout. So they weren't able to 

participate," , the parent of a player said. "It was planned only for two Black 

kids to be left behind. This is 100% premeditated and malicious." 

"This has left me to question the ethics and behavior by peers and adults witnessed by 

impressionable young men," 

team said. 

. ·, the parent of one of two Black players on the 

"It's not about the game anymore. It's not it's all political," Madi 1, a player's sister 

said. 's brother, who is still on the team, wants to transfer schools because of what 

is taking place. 

Some parents didn't want to speak with WINK News on camera, fearing it may 

jeopardize saving the season. 

"It's behavior that he should have put a stop to;' Jacqueline Perez said of the now former 

Head Coach. "He's the adult. He's in charge, he has to set the culture, he has to be the 

leadership for that team:• 

Perez is working closely with the families of players on the Fort Myers High School 

baseball team. She spoke to WINK News amid the investigation into the baseball 

f)am. 

https://winknews.com/2023/04/12/lee-county-school-board-parents-meet-after-fmhs-assistant-baseball-coach-sends-racial-slur-text/ 
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"He should have corrected it. He should have never utilized that language;' Perez also 

said of Carcioppolo's racial slur. 

"I was absolutely shocked to see this. This is not the man that I had known him to be;' 

former player _· • said of Carcioppolo. 

WINK News reached out to the school district which said because this is an ongoing 

investigation, it is "inappropriate to comment at this time." The team's game on 

Wednesday, April 12, was canceled in light of recent events. 

Submit a correction 

Copyright ©2023 Fort Myers Broadcasting. All rights reserved. 

This material may not be published, broadcast, rewritten, or redistributed without prior written consent. 
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News-Press. 
HIGH SCHOOL 

Fort Myers baseball coach removed amid Lee 
School's discrimination claim investigation 
~ . Dustin B LevY._ 

' t~J Fort Myers News-Press 

Published 11 :48 a.m. ET April 11 , 2023 I Updated 12:11 p.m. ET April 11, 2023 

The future of the Fort Myers High School baseball season is uncertain amid the removal of two 

coaches and an ongoing Lee County School District discrimination investigation. 

Kyle Burchfield, the Green Wave's head coach since 2020, was removed from his post last 

Wednesday, according to an email sent to parents that day by Fort Myers High Principal Robert 

Butz. Lee County School District spokesperson Rob Spicker declined to cite the cause of his firing. 

That followed second-year assistant coach Alex Carcioppolo being removed on Feb. 16 for using a 

racial slur on Feb. 14 in a team group message. A screenshot of the team's GroupMe chat with the 

slur was sent to The News-Press. Spicker said the slur was the cause of Carcioppolo's dismissal as a 

coach and "That incident is closed and complete." 

Members of the Fort Myers baseball team staged a walkout after the first out of their game against 

Estero at Terry Park on Thursday in protest of their coach's removal, according to Fort Myers and 

Estero High parents. 

Butz sent an email to the parents of players on Easter Sunday in response to the walkout and 

subsequent forfeit . 

."On Tuesday, I will be setting up meetings individually with parents to have conversations about the 

rest of the season and a plan moving forward," Butz wrote in the email. He added that the walkout 

and forfeit have been reported to the FHSAA. 

More: 2023 Midseason Report: Accolades, surprises, updated rankings for Southwest Florida 

baseball 

More: Meet the 2022 News-Press All-Area Baseball Team 

The Green Wave's first scheduled game since the walkout was supposed to be at Parrish Community 

on Wednesday night but a Parrish Community official said that game has been canceled. 

https://www.news-press.com/story/sports/hig h-school/2023/04/11 /fort-myers-baseball-coach-removed-lee-cou nty-investigates-discrirnination/70 101081 . . . 1 /2 
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Fort Myers athletic director Steve Cato sent an email to Green Wave baseball parents on March 8 

which read in part there was "an open Title VI investigation (discrimination/harassment based on 

race, color, ethnicity, national origin) by the School District of Lee County occurring at Fort Myers 

High School." 

Spicker said he could not confirm nor deny that there is an investigation ongoing because Title VI 

investigations are confidential. 

Butz did not immediately respond to a request for comment and, when reached, Cato deferred 

comment to the school district. 

When reached, Burchfield said he could not comment at this time because of the investigation. 

The Green Wave went 48-15 in Burchfield's first three seasons before starting 7-11 this year. He was 

The News-Press Baseball Coach of the Year last season after leading Fort Myers to a 21-7 record. 

Burchfield played collegiately at FGCU and North Georgia University. He also coaches with the East 

Cobb Astros travel organization in the summer and fall and, according to his East Cobb bio, he is a 

scout for the Atlanta Braves. 

Carcioppolo, a Fort Myers graduate and former Marine, played college baseball at Campbellsville 

University. He has served in coaching roles at Cypress Lake, Dunbar, and Southwest Florida 

Christian Academy. 

Carcioppolo could not be reached for comment. 

Fort Myers baseball team's remaining schedule 

4/12:@ Parrish Community (canceled) 

4/14: vs. Gulf Coast 

4/17: @ Ida Baker 

4/19: @ Lemon Bay 

4/20: vs. Riverdale 

4/25: @ Island Coast 

4/27: @ Mariner 

https://www.news-press.com/story/sports/high-school/2023/04/ 11 /fort-myers-baseball-coach-removed-lee-county-investigates-di scri mination/7010108 1 . . . 2/2 
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News-Press. 
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Fort Myers High School baseball coach removed amid Lee Schools1 

discrimination invest igation 
£ , Dustin B Levy 

f ~ J Fort Myers News-Press 

Published 11 :48 a.m. ET April 11 . 2023 I Updated 8:51 p.m. ET April 11 , 2023 

The future of the Fort Myers High School baseball season is uncertain amid the removal of two coaches and an ongoing Lee County School District discrimination 

investigation. 

Kyle Burchfield, the Green Wave's head coach since 2020, was removed from his post last Wednesday, according to an email sent to parents that day by Fort Myers High 

Principal Robert Butz. Lee County School District spokesperson Rob Spicker declined to cite the cause of his firing. 

That followed second-year assistant coach Alex Carcioppolo being removed on Feb. 16 for using a racial slur on Feb. 14 in a team group message. A screenshot of the team's 

GroupMe chat with the slur was sent to The News-Press. Spicker said the slur was the cause of Carcioppolo's dismissal as a coach and "That incident is closed and complete." 

Members of the Fort Myers baseball team staged a walkout after the first out of their game against Estero at Terry Park on Thursday in protest of their coach's removal, 

according to Fort Myers and Estero High parents. 

Butz sent an email to the parents of players on Easter Sunday in response to the walkout and subsequent forfeit. 

"On Tuesday, I will be setting up meetings individually with parents to have conversations about the rest of the season and a plan moving forward," Butz wrote in the email. 

He added that the walkout and forfeit have been reported to the FHSAA. 

More: 2023 Midseason Report: Accolades, surprises, updated rankings for Southwest Florida baseball 

More: Meet the 2022 News-Press All-Area Baseball Team 

The Green Wave's first scheduled game since the walkout was supposed to be at Parrish Community on Wednesday night but a Parrish Community official said that game has 

been canceled. 

Fort Myers athletic director Steve Cato sent an email to Green Wave baseball parents on March 8 which read in part there was "an open Title VI investigation 

(discrimination/harassment based on race, color, ethnicity, national origin) by the School District of Lee County occurring at Fort Myers High School." 

Spicker said he could not confirm nor deny that there is an investigation ongoing because Title VI investigations are confidential. 

Butz did not immediately respond to a request for comment and, when reached, Cato deferred comment to the school district. 

https ://www.news-press.com/ story/s ports/high-school/20 23/04/ 11 /fort-myers-base ba 11-coach-removed-lee-cou nty-in vestigates-d i scriminali on/701 01 081 007 / 1/2 
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When reached, Burchfield said he could not comment at this time because of the investigation. 

The Green Wave went 48-15 in Burchfield's first three seasons before starting 7-11 this year. He was The News-Press Baseball Coach of the Year last season after leading Fort 

Myers to a 21-7 record. Burchfield played collegiately at FGCU and North Georgia University. He also coaches with the East Cobb Astros travel organization in the summer 
and fall and, according to his East Cobb bio, he is a scout for the Atlanta Braves. 

Carcioppolo, a Fort Myers graduate and former Marine, played college baseball at Campbellsville University. He has served in coaching roles at Cypress Lake, Dunbar, and 

Southwest Florida Christian Academy. 

Carcioppolo could not be reached for comment. 

Fort Myers baseball team's remaining schedule 

4/12: @ Parrish Community (canceled) 

4/14: vs. Gulf Coast 

4/17: @ Ida Baker 

4/19: @ Lemon Bay 

4/20: vs. Riverdale 

4/25: @ Island Coast 

4/ 2T @ Mariner 

https://www.news-press.com/story/sports/h igh-school/2023/04/11 /fort-myers-baseball-coach-removed-lee-county-investigates-<liscrim ination/70101081007 / 2/2 
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Fort Myers High School baseball: S things to know about 
how the season unraveled 
£.ili Dustin B LevY. 

f•J~:J Fott Myers News-Press 

Published 4:02 p.m. ET April 17, 2023 

A tumultuous season for the Fort Myers baseball team came to an end last week when Fort Myers High School Principal Robert Butz 

on Thursday canceled the remainder of the season. 

This decision followed the dismissal of two coaches, a Title VI discrimination investigation involving a racial slur made by one of the 

assistant coaches and a walkout during a game by its players that led to a forfeit. 

The Florida High School Athletic Association has sanctioned the school for forfeiting the game. 

Kyle Burchfield removed from post: Fort Myers High School baseball coach removed amid Lee Schools' discrimination 

investigation 

Here are 5 things to know about how we got here: 

Why was the Fort Myers High School baseball season canceled? 
In an email to parents of players on the team, Butz explained there was no "viable path forward" after meeting with every baseball 

family and evaluating all options. 

Fort Myers (7-11) had six regular-season games left and at least one district playoff game. 

On March 8, Fort Myers athletic director Steve Cato informed team parents that the Title VI investigation had been opened after 

assistant coach Alex Carcioppolo had posted a message on the team group chat that read, "Happy Valentine's Day," followed by a 

racial slur. He was fired two days later. 

Head coach Kyle Burchfield was removed April 5 and a day later, the players staged a walkout during a game against Estero High at 

Terry Park, which resulted in a forfeit. 

"Our staff will also be working on ways to facilitate the healing of our players," Butz wrote to team families. 

When was Alex Carcioppolo fired and Kyle Burchfield removed 
from coaching? 
Carcioppolo was removed on Feb. 16, two days after his comment in the group chat, which was obtained by The News-Press via 

screenshot. 

Burchfield was removed from his coaching position on April 5 with no cause given by the school district. He remains at the school as 

a social studies teacher. 

https:/Jwww.news-press.com/story/sports/high-school/2023/04/17 /fort-myers-baseball-team-things-to-know-after-school-cancels-season-alex-carciopp.. . 1 /3 
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Assistant coach Rob Hinson was suspended from his teaching and coaching duties pending a district investigation into the walkout, 

according to school district spokesperson Rob Spicker. 

What happened at Terry Park? 
Cato self-reported the forfeit to the Florida High School Athletic Association for unsportsmanlike conduct. 

"Players walked out of the dugout in protest of an ongoing situation (within) the baseball program," he wrote in his report to the 

FHSAA. 

Players began to vacate the field after the first out, according to Michael James with the South Gulf Umpires Association. 

"Fort Myers no longer had enough players to continue the contest," James wrote. "The head coach indicated that Fort Myers was 

forfeiting the contest." 

Fort Myers head boys basketball coach Keeth Jones was serving as the interim head baseball coach. 

Cato said in his report that the school was trying to identify the players and coaches involved in the walkout, but noted Jones 

remained in the dugout and "should not be held liable." 

The FHSAA sanctioned Fort Myers for the incident, which included a $500 fine . 

How does a Title VI investigation work? 
Title VI of the Civil Rights Act prohibits discrimination based on race, color or national origin in any program or activity that receives 

federal funding, like a public high school in the case of the Fort Myers baseball team. 

Title VI complaints are reported to "the appropriate School District official," according to Lee County School District policy. 

Complaints can be submitted anonymously and within 20 school days of the alleged harassment, discrimination or retaliation. 

The complaint can lead to an investigation if the report is deemed to have an "appropriate factual basis." 

The investigator - who is a site-based administrator, equity coordinator or the District Directors of Professional Standards and 

Equity Student Services and Personnel Services - has 20 school days to render a determination based on interviews with the 

complainant, those whom the complaint has been filed against and others who might have knowledge of alleged incidents. 

The investigator's findings will be submitted to the principal and "appropriate district director," who will make a recommendation for 

the superintendent's approval. 

Disciplinary actions can rise to the level of expulsion for students or termination for employees. 

What penalties will Fort Myers suffer for ending their season early? 
In addition to the $500 fine, the sanctions for the forfeit against Estero included a requirement to cover the cost of the umpires and a 

requirement to cover any of Estero's lost gate revenue, according to a determination by FHSAA Associate Executive Director for 

Athletics Services Scott Jamison. 

There will be no further actions against Fort Myers for canceling the rest of the games on their schedules as those can be handled 

locally, according to FHSAA administrator Jamie Rohrer. 

https://www.news-press.com/story/sports/high-school/2023/04/17/fort-myers-baseball-team-things-to-know-after-school-cancels-season-alex-carciopp .. . 2/3 
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Fort Myers High School baseball coach fired after 
sending inappropriate text to players 

By Ashley Graham - 9 hours Ago 

https ://nbc-2. com/news/locaVlee-county/2023/04/ 11 lfort-myers-h lg h-school-baseball-coach-fired-after-send ing-inappropriate-text-to-players/amp/ 1 /3 
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FORT MYERS, Fla. - Two baseball coaches at Fort 

Myers High School were dismissed in recent months, 

according to the School District of Lee County. 

The district said assistant coach Alex Carcioppolo sent 

an inappropriate text to members of the boys 

varsity baseball team. 

A parent of one of the players sent NBC2 a screenshot 

of the conversation, showing a message containing the 

sentence "Happy Valentine's Day n***** ." 

Carcioppolo was removed on February 16. 

Head Coach Kyle Burchfield was removed on April 5, 

a district spokesperson said. The district has not 

confirmed why Burchfield was removed from his 

position. 

The head basketball coach has stepped in as interim 

coach for the baseball team. 

Count on NBC2 to bring you any updates on this 

developing story. 

Collapse 

*Crawl, *Top News, High School Sports, Lee County, Local, News 

baseball coach Fired Fort Myers High School inappropriate conduct 
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Eaton, David 

From: Vazquez, Fernando 
Sent: 
To: 

Wednesday, July 12, 2023 9:19 PM 
Bradley, Charles 

Cc: Eaton, David 
Subject: FMHS Baseball 

Good evening Mr. Bradley- We are finalizing Mr. Hinson, FMHS Baseball Coach, investigation and we need to document 
a section for the Title VI investigation you conducted . You stated to me that your investigation determined that there 
was no violation, Title VI. Please confirm this and include any and all information relevant for our case from your 
investigation so it can be documented in Mr. Hinson's District investigation. 

If this can be done tomorrow or Friday it would be very much appreciated as we will be able to schedule the pre
determination hearing for the week of 07/24/2023. Your assistance is greatly appreciated. 

Fernando Vazquez, Jr. 
Director, Professional Standards 
2855 Colonial Blvd, Fort Myers, FL 33966 
o: 239-461-8441 
f: 239-335-1507 
fernandov@leeschools.net 
www.leeschools.net 
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https://www.sheriffleefl.org/booking/?ld=270372 

Booking - Lee County Sheriff's Office 

Person 

Name 

HINSON, ROBERT J 

Number 

155719 
DOB 

4/28/1972 
Race 

w 
Sex 
M 

Height 

5" " 
W•lght 
180Ibs 

Address 

5025 BANKER ST LEHIGH ACRES FL 33936 

Booking 

Number 

270372 

Booked On 

5/25/2002, 3:38:33 AM 
Housing 

Statue 

Released 

Releaaed On 

5125/2002, 12:06:20 PM .--------... 

1/3 
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htlps://www.sheriffleefl .org/booking/?id=270372 

Booking - Lee County Sheriff's Office 

OFF 

Arrest By LEE COUNTY SHERIFFS OFFICE 

Bond 

Type 

Amount 

Not Set 

Paid On 

Court 

Location 

Case# 

# BK-2 70372 

Hearing 

611012002, 8:00:00 AM 

Coniact Us 

TTY ~or. Emargency 24h1'5 101, free ,.,.o,ce :inc! TTY 

Location s 

14750 Six M1ie Cypress, <=an Myers. FL 3391'.:'. 

'l!a; n Ja ii 

2115 Manin Luther King Blvd , Fon Mye.-s , FL 3390 1 

Quick Li nks 

Foll ow Us 

Follow the latest news and updates on our social media platforms. 
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https://www.sheriffleefl.org/booking/?id= 19654 7 

Booking - Lee County Sheriffs Office 

Person 

Name 

HINSON. ROBERT J 

Number 

155719 

DOB 

4/28/1972 

Race 
w 

Sax 

M 
Height 

5"" 

Weight 

180Ibs 

Address 
5025 BANKER ST LEHIGH ACRES FL 33936 

Booking 

Number 

196547 

Booked On 

2113/1999. 9:15:00 AM 

Housing 

Status 

Released 

Released On 

2114/1999, 12:44:22 PM 

1/3 



4/10/23, 8:19AM 

* ' . 

https://www.sherlffleefl .org/booking/?id= 19654 7 

Booking - Lee County Sheriffs Office 

Arrest By LEE COUNTY SHERIFFS OFFICE 

Bond 

Type 

Amount 

Not Set 

Paid On 

Court 

Location 
Case# 

# BK-196547 

Hearing 

3/8/1999, 8:30:00 AM 

Contact Us 

\. E"l'fli"Qdnci&s (Voir.a .Te,,:t,lTY) 

t.. 

Locations 

14 730 Six V.i,e Cypress, Fort Myers, FL 33912 

21'15 ~AarM Luther king 8Ivc, Fort Myers, FL 33901 

Quick Links 

Follow Us 

Follow the latc-st ,\ews and updates on 0l. i soc;al ffie::'. ia olatforms. 
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PRINCIPLES OF PROFESSIONAL 
CONDUCT FOR THE EDUCATION 
PROFESSION IN FLORIDA 

Rule 6A--10.081, Florida Administrative 
Code, Principles of Professional Conduct for the 
Education Profess.ion in Florida. 

(1) Florida educators shall be guided by the following ethical principles: 

(a) The educator values the worth and dignity of every person, the pursuit of truth, 
devotion to excellence, -acquisition of knowledge, and the nurture of democratic 
citizenship. Essential to the achievement of these standards are the freedom to learn 
arid to teach and the guarantee of equal opportunity for all. 

(b) The educator's primary professional concern will always be for the student and for 
the development of the student's potential. The educator will therefore strive for 
professional growth and will seek to exercise the best professional judgment and 
integrity. 

(c) Aware of the importance of maintaining the respect and confidence of one's 
colleagues, of students, of parents, and of other members of the community, the 
educator strives to achieve and sustain the highest degree of ethical conduct. 

. . 
(2) Florida educators shall comply with the following disciplinary principles. Violation of 
any of these principles shall subject the individual to revocation or suspension of the 
individual educator's certificate, or the other penalties as provided by law. 

(a) Obligation to the student requires that the individual: 

1. Shall make reasonable effort to protect the student from conditions harmful to 
learning and/or to the student's mental and/or physical health and/or safety. 

2. Shall not unreasonably restrain a student from independent action in pursuit of 
learning. 

3. Shall not unreasonably deny a student access to diverse points of view. 

4. Shall not intentionally suppress or distort subject matter relevant to a student's 
academic program. 



5. Sha\\ not intentionally expose a student to unnecessary embarrassment or 
disparagement. 

6. Shall not intentionally provide classroom instruction to students in kindergarten 
through grade 3 on sexual orientation or gender identity. 

7. Shall not intentionally violate or deny a student's legal rights . 

8. Shall not harass or discriminate against any student on the 9asis of race, color, 
religion, sex, age, national or ethnic origin, political beliefs, marital status, handicapping 
condition, sexual orientation, or social and family background and shall make 
reasonable effort to assure that each student is protected from harassment or 
discrimination. Discrimination on the basis of race, color, national origin, or sex includes' 
subjecting any student to training or instruction that espouses, promotes, advances, 
inculcates, or compels such student to believe any of the concepts listed in Section 
1000.05(4)(a); F.S. • 

9. Shall not exploit a rela
1

tionship with a student for personal gain or advantage. 

10. Shall keep in confidence personally identifiable information obtained in the course of 
professiqnal seNice, unless disclosure serves professional purposes or is required by 
law. 

(n) Obligation to th~ public requires that the individual: 

1. Shall take reasonable precautions to distinguish between personal views and those 
of any educational institution or organization with which the individual is affiliated. • 

2. Shall not intentionally distort or misrepresent facts concerning an educational matter 
in direct or indirect public expression. 

3. Shall not use institutional privileges for personal gain or advantage. 

4. Shall accept no gratuity, gift, or favor that might influence professional judgment. 

5. Shall offer no gratuity, gift, or favor to obtain special advantages. 

(c) Obligation to the profession of education requires that the individual: 

1. Shall maintain honesty in all professional dealings. 

2. Shall not on the basis of race, color, religion, sex, age, national or ethnic origin, 
political beliefs, marital status, handicapping condition if otherwise qualified, or social 
and family background deny to a colleague professional benefits or advantages or . 
participation in any professional organization. 



3. Shall not interfere with a colleague's exercise of political or civil rights and 
responsibilities. 

4. Shall not engage in harassment or discriminatory conduct which unreasonably 
interferes with an individual's performance of professional or work responsibilities or 
with the orderly processes of education or which creates a hostile, intimidating, abusive, 
offensive, or oppressive environment; and, further, shall make reasonable effort to 
assure that each individual is protected from such harassment or discrimination. 

5. Shall not make malicious or intentionally false statements about a colleague: 

6. Shall not use coercive means or promise special treatment to influence professional 
judgments of colleagues. 

7. Shall not misrepresent one's own professional qualifications. 

s.· Shall not submit fraudulent information on any document in connection with 
professional activities. • 

9. Shall not make any fraudulent statement or fail to disclose a material fact in one's 
own or another's application for a professional position . 

10. Shall not withhold information regarding a position from an applicant or misrepresent 
an assignment or conditions of employment. 

11 . Shall provide upon the request of the certificated individual a written statement of 
specific reason for recommendations that lead to the denial of increments, significant 
changes in employment, or termination of employment. • 

12. Shall not assist entry into or continuance in the profession of any person known to 
be unqualified in accordance with these Principles of Professional Conduct for the 
Education Profession in Florida and other applicable Florida Statutes and State Board 
of Education Rules. 

13. Shall self-report within forty-eight (48) hours to appropriate authorities (as 
determined by district) any arrests/charges involving the abuse of a child or the sale 
and/or possession of a controlled substance. Such notice shall not be considered an 
admission of guilt nor shall such notice be admissible for any purpose in any 
proceeding, civil or criminal, administrative or judicial, investigatory or adjudicatory. In 
addition, shall self-report any conviction, finding of guilt, withholding of adjudication, 
commitment to a pretrial diversion program, or entering of a plea of guilty or Nolo 
Contend ere for any criminal offense other than a minor traffic violation within forty-eight 
(48) hours after the final judgment. When handling sealed and expunged records 
disclosed under this rule, school districts shall comply with the confidentiality provisions 
of Sections 943.0585(4)(c) and 943.059(4)(c), F.S. 



14. Shall report to appropriate authorities any known allegation of a violation of the 
Florida School Co(le or State Board of Education Rules as defined in Section 
1012.795(1), F.S. 

15. Shall seek no reprisal against any individu~I who has reported any allegation of a 
violation of the Florida School Code or State Board of Education Rules as defined in 
Section 1012.795(1), F.S. 

16. Shall comply with the conditions of an order of the Education Practices Commission 
imposing probation, imposing a fine, or restricting the authorized scope of practice. 

17. Shall, as the supervising administrator, cooperate with the Education Practices 
Commission in monitoring the probation of a subordinate. 

Rulemaking Authority 1001.02, 1012.795(1)U) FS. Law Implemented 1012.795 FS. 
History-New 7~6-82, Amended 12-20-83, Formerly 6B-1.06, Amended 8-10-92, 12-29-
98, Formerly 6B-1.006, Amended 3-23-16, 11-22-22. 



ARTICLE 6 -WORKING CONDITIONS 

1 6.01 - PHYSICAL FACIUllES 
2 
3 (1) Fadlitles Plannlng:The Board shall Involve teachers In the preparation of educatlonal spedficatlons 
4 for school facllitles. The specifications shall be used In the planning and construction of new facilities 
5 and In the planning of additions or the remodeling of existing faciltties. These specifications will 
6 be used, at the discretion of the Board. Such specifications may include: 
7 (a) Room Assignment: teaching room/station for each teacher commensurate with the design 
8 capacity of the school; 
9 (b) Dining Area: teacher dining area; 

10 (c) Lounge: teacher preparation/rest areas and furnishings; 
11 (d) Restrooms: adult re.st roo_rn facilities; 
12 (e) Conference Rooms:_ conference rooms; 
13 (t) Temperature: climate control;· 
14 (g) Parking Area: designated employee parking area; 
15 (h) Supplies: Instructional equipment; . 
16 (i) Boards: chalk boards _and tack board areas; 
17 G) Safety/Security: building and grounds safety and security provisions; 
18 (k) Maintenance: custodial and maintenance provislonsi 
19 (I) S.ound: acoustical control. 
20 
21 (2) S_to rage: Each teacher shall have a securable storage space for teaching materials 'and equipment. 
22 

23 (3) Safe and Secure Conditions: Adequate, clean, safe and sanitary working conditions shall be 
24 provided for all employees. No employee shall be required to work in conditions that are not safe or 
25 secure or perform tasks which endanger health and safety. The stte superylsor or principal .shall, In 
26 consultation with the department responsible for safety and security, whenever possible, make an 
27 initial determination as to whether an unsafe working condition exists. 
28 

29 (4) Reporting Unsafe Conditions: An employee who becomes aware of an unsafe working 
30 condition shall immediately report the sttuation to their supervisor. A safety/security deficiency form 
31 shall be provided to employees either by electronic file or by hardcopy for reporting purposes. The 
32 supervisor shall investigate and initiate whatever corrective action they deem appropriate· with 
33 consultation and notice given to the department responsible for safety and security. If the employee 
34 believes that the condition has not.been corrected, they may report rt to the School Safety/Security 
3S Committee in writing on the Safety/Security Deficiency Form. All hard copies of the Safety/Security 
36 Deficiency Form shall be directed to the Safety &Security°department 
37 
38 6.02 - PROTECTION OF PERSON 
39 
4D (1) Injury: The District assures employees of its support when employees have followed the laws and 
41 regulations of the State and the policies of the Board in carrying out their re.sponsibllity. An employee 
42 Involved In Injury to themselves, a student or another employee shall Immediately report same to 
43 their immediate supervisor and thereafter make such wrttten reports as necessary to comply with 
44 School Board Polley. 

=====~, he.3~.of..teuciIJJ'.\lF==-=========·==='==2£n==l=::====::::i~~~..AL"'C05!1ectiv.e::Era~~mW::========== 
January 2021 



1 
2 
.3 

4 
s 
6 

7 
8 

9 
10 

11 
12 
13 
14 
15 
15 
17 
18 
19 
20 

21 
22 
23 
24 
25 
25 
27 
28 
29 
30 
31 
32 
33 
34 
35 
35 
37 
38 
39 

(2) Student Discipl ine: The teachers responsibility for the control and direction of students shall be 
exercised throughout the campus of each school and Is not lim\ted to a specific group of children or 
classroom. lfln the judgment of the teacher a student requires the attention of the principal or other 
school or District staff specialist, the teacher shall so Inform the princlpal or their deslgnee on 
the appropriate school form. If administrative assistance Is provided, the teacher shall receive a 
written statement of the specific action taken within five (5) days. Individual records of student 
discipl-lne, where available, will be accessible to teachers as an aid for determining disciplinary 
recommendations concerning partlcular students. 

(3) Workplace Civility: Employees shall not engage in speech, conduct, behavior (verbal or nonverbal), 
or commit any act of any type which is reasonably Interpreted as abusive, profane, intolerant, 
menacing, intimidating, threatening, or harassing against any person In the workplace. 

. . . - . 
(4) District Support: The District assures employees of its support rf an employee's conduct Is in 
accordance with applicable state and federal laws, regulations, and board policy. ln carrying out their 
responsibility for maintaining good discipline, an employee shall impose classroom discipline 
consistent with administrative direction. In the event that an employee feels it Is necessary to protect 
themselves or others frorn•injury, the employee may refer to board policy and/or Florida Statute 
1003.32. 

(5) Assault My case of assault upon a teacher which occurs In the line of duty shall promptly be 
reported to the principal. The District sha II provide legal advice to the teacher concerning their rights 
and obligations with respect to such assault, and its legal assistance to the teacher In connection 
with handling of the incident by law enforcement and Judicial authorities. In such event, the 
following shall apply: • 

(a) Legal Proceedings: lime for appearance before a jud icial body or legal authortty shall result 
In no loss of salary or reduction of accumulated leave. 
.(b) Criminal Actor: Where a tea cher Is found guilty of a criminal charge related to the incident 
by a court of competent jurisdiction, the District shall be Immediately released from further' 
responsibility to the teacher. 
(c) Injury: In the case of Injury occurring under such circumstances, the teacher shall provide 
a written statement from a licensed medical physician regarding the extent and nature of 
Injuries sustal11ed. A teacher shall be ·entitled to Illness or Injury In-Line-Of-Duty Leave as 
provided by Florida Statute 1012.63, and Artide 1 2. 02(2) of this Agreement. After ten (1 D) 

work days, the teacher shall receive the salary dtfference between Workers' Compensation 
and regular salary under emergency sick leave status, for such term and under such 
conditions as the District shall deem appropriate after medical consultation. 

40 (6) Harassment or Discrimination: The District ls c.ommitted to ensuring equ ity in school programs 
41 and employment practices. The District prohibits harassment and discrimination as provided in 
42 Florida Statute 1 OD.OS and School Board Polley 1.23. Employees who feel they have been harassed or 
43 discriminated against are encouraged to submit a complaint In accordance wtth board policy. 
44 
45 (7) Nursing Mothers: Protections shall be granted to nursing mothers in accordance with applicable 
46 state and federal laws, Including Section 7 of the Fair Labor Standards Act. Nursing mothers will be 
47 provided with reasonable break time to express breastmilk for ohe year after a child's birth. The 
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1 District Will provide a place, other than a bathroom, that 1s shlelded from view and free from Intrusion 
2 by co-workers and the public, which may be used by an employee to express breastrnilk. Employees . 
3 must keep their Immediate supervisor informed of their needs so that appropriate accommodat1ons 
4 can be made with minimal disruption to the employee and the worksite. Nursing mothers who feel 
5 they have been denied appropriate accommodations are encouraged to contact Human Resources. 
6 Nothing herein shall be construed to expand these protections beyond the limits of applicable state 
7 and federal law. 
8 

9 (B) Domestic or Sexual Violence: Protections shall be granted to employees who are victims of 
10 domestic or sexual violence lri accordance with Florida Statute 743.313, Employees will be provided 
11 with le.ave In accordance with Article 12.. The District will ensure that related public records exemptions 
12 are provided, may refer reported cases to the appropriate Threat Assessment Team for review, and 
13 will allow employees to request a temporary transfer or reassignment. Employees must keep their 
14 imm~dlate supervisor informetj of their needs so that appropriate acc_ommodatlons can be made 
15 with minima! disruption to the employee and the workslte. Employees who feel they have been denied 
16 appropriate accommodations are encouraged to contact Human R'esources, Nothing herein shall be 
17 construed to expand these protections beyond the limits of applicable state and federal law. 
18 
19 6.03- PROTECTION OF PERSONAL PROPERTY: The Board shall reimburse each teacher if either of the 
20 following occurs while the teacher Is discharging their duties In accordance with their job description: 
21 
22 (1) Criminal Act Loss or damage to items of dothlng and related personal property worn or carried 
23 about the person which Is damaged or destroyed as a result of an assault, less any amount paid by 
24 . Insurance. 
25 

26 
27 
28 
29 . 
30 

31 
32 

(2) Negligence: Loss or damage of personal property as a result of negligence by the building 
administrator · or their designee as determined by the appropriate administrator of the 
Property/Casualty Loss Program within the guidelines of the current Property/Casualty liability 
guidelines. The total llabllity of the Board under this section, per teacher occurrence, shall not 
exceed six hundred dollars ($500) less any amount reimbursed by Insurance. A proof of loss 
statement, I ncludlng verified replacement value, shall be provided by the teacher. 

33 6,04-ALCOHOL, TOBACCO, AND DRUG-FREE WORKPLACE: Campuses shall.be tobacco/smoke-free at 
34 all times, indudlng e-Clgarettes and/or vapor cigarettes, per School Board Policy 5.37. No employee 
35 shall possess, consume, be under the Influence of (as defined by the prevailing legal limit) or sell 
36 alcoholic beverages or manufacture, distribute, dispense, possess or use alcoholic beverages on the 
37 Job or in the workplace. Employees are prohibited from using, distributing, manufacturing, 
38 processing, selling, cultivating or attempting to sell illegal, controlled substances at any time wheth~r 
39 on or off duty or on or off District property. 
40 
41 (1) Notice of Arrest As a condition of employment, each employee shall: abide by the terms of this 
42 article and notify the appropriate administrator of any arrest/charges Involving the sale and/or 
43 possession of drugs wfthln 48 hours of any such arrest/charge. 
44 
45 (2) Notlce of Conviction: The District shall take one or more of the following actions, wfthin thirty(30) 
46 days of receMng such notice, wfth respect to any employee who Is so convicted: 
47 (a) Program Participation: Require such an employee to participate satisfactorily In ad rug abuse 
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1 assistance or rehabil itation program approved for such purposes by a federal, state or local 
2 he.a Ith, law enforcement, or other appropriate agency. 

3 (b) Failure to Participate: If the employee falls to satlmctorlly participate In a drug abuse 
4 assistance or rehabil itation program, the District will recommend non-reappointment, 
5 suspension, or termination the employee. 

6 (c) Other Personnel Action: Take ot'ler appropriate personnel action, up to and includlng 
7 termination. 
g 

9 (3) Alcohol, Tobacco, or Drug Testing: All alcohol, tobacco, or drug testing shall be conducted In 
10 accordance with District pollcy and procedures. 

11 (a) Mandatory: Safety sensitive positions, including those defined by the U.S. Department of 
12 Transportation standards, may be required to submit to alcohol, tobacco, or drug testing on a 
13 random basis. 

14 (b) Reasonable Suspicion: No employee shall be required to subrnttto drug or alcohol testing 
15 without reasonable suspicion except as otherwise required by law or this agreement All 
16 drug and 91cohol testing shall be conducted In accordance with District policy and procedures 
17 for drug and alcohol testing, 
18 

19 (4) Exemptions . 

20 (a) Prescription Drugs: Possession or use of prescription drugs by an employee for which they 
21 hold the prescription is exempt from this section: 

22 (b) Confiscation: Employees who perform duties which require the disposition or confiscation 
23 of alcoholic beverages or controlled substances are exempt from this section rf performing 
24 those specified duties. 
25 

26 (5) Employee Assistance Program: Employee assistance will be available through Human Resources 
27 and the Employee Assistance Program (EAP). 
28 

29 (6) Last Chance Agreement A first-time Alcohol, Tobacco, and Drug-Free Workplace violatlon wlll result 
30 in an offer of a Last Chance Agreemeht (LCA) to the employee, a lett~r of reprimand (LOR), and/or 
31 mandatory referral to EAP, except in cases where aggravating factors exist Aggravatfngfactors may 
32 In dude any conduct that would be Independent grounds for disc!pllnary action. 
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POLICY The School Board 
of Lee County 1.28 

Related Entries: School Board Policies 1.05, 1.11 to 1.13, 1.22 and 1.23, 2.02 and 2.03, 4.02 
to 4.15, 5.01 to 5.05, 5.26 to 5.37, and 6.01 to 6.13 

1 
2 
3 Ethics in Education 
4 
5 
6 (1) Purpose: In an effort to establish clearly defined standards of performance for ethical 
7 conduct, which achieve the overall interest of preserving the public trust in elected 
8 officials and appointed officers of the School District of Lee County, the School Board 
9 of Lee County believes it is necessary to adopt a comprehensive policy to assist in 

10 the identification, consolidation, implementation, and oversight of existing policies, 
11 processes, and procedures necessary to secure ethics in education. 
12 
13 The Superintendent of Schools is responsible for the direction of staff necessary to 
14 accomplish this objective. Appropriate procedures for the adoption or revision of 
15 relevant policies shall be followed and reports shall be made at School Board 
16 meetings to ensure that the public is aware of these efforts and their results. 
17 
18 Guiding documents shall include, but not be limited to the Principles of Professional 
19 Conduct for Education Professionals in Florida, the Code of Ethics for Public Officers 
20 and Employees, and School Board Policy 5.26 (Professional Standards). All covered 
21 individuals shall be reminded of the education professional's duties owed to students, 
22 their profession, and the public. 
23 
24 (2) Notice: To promote widespread awareness of this policy, notice of this policy shall 
25 be given upon first contact with the School District of Lee County and at least once 
26 annually thereafter. 
27 
28 (a) Schools and Worksites: Notice of this policy shall be posted at all school and 
29 worksite locations. 
30 
31 (b) Parents and/or Guardians: Notice of this policy shall be provided to all 
32 parents and/or guardians at the time of a student's initial enrollment and at 
33 least once annually thereafter. 
34 
35 (c) Students: Notice of this policy shall be provided to all students by a reference 
36 to be included in the Student Code of Conduct. 
37 
38 (d) Applicants for Employment: Notice of this policy shall be provided to all 
39 applicants for employment. 
40 
41 (e) Employees and Unions: Notice of this policy shall be provided to all current 
42 employees and their official representative for collective bargaining purposes, 
43 at least once annually. 
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Ethics in Education Policy 1.28 

(3) 

(f) Community Members: Notice of this policy shall be provided to community 
members at one or more School Board meetings annually, and by posting on 
the District website. 

(g) School Board: Notice of this policy shall be provided to all candidates for 
School Board upon completion of proper filings with the Lee County Supervisor 
of Elections and to all elected School Board members at least once annually. 

(h) Outside Contractors and Vendors: Notice of this policy shall be provided to 
all outside contractors and vendors and their employees at the 
commencement of their work with the District and at least once annually. 

(i) Visitors and Volunteers: Notice of this policy shall be provided to all visitors 
and volunteers at the commencement of their status as a volunteer and at least 
once annually. 

Professional Development 

The Superintendent and staff shall develop appropriate training and professional 
development for all District employees. Training and professional development shall 
be comprehensive in nature and focused on operational deployment of the strategic 
purpose of this policy. 

In order to stay abreast of changes in standards for ethical conduct and to ensure 
workforce success through the sharing of best practices related to maintenance of 
ethics in education, all District employees shall receive training on this policy and 
related laws and regulations at least once annually. Record of training shall be 
maintained by the District in accordance with state mandated record retention 
schedules, and all employees shall be required to formally acknowledge that they 
have received this training and understand the standards of performance for ethical 
conduct established by the School Board. 

Employees with an FLSA status of exempt may be required to complete professional 
development either during or outside regularly scheduled work hours. Employees 
with an FLSA status of non-exempt must complete professional development during 
regularly scheduled work hours or be compensated appropriately. 

As required by Florida Statute 112.3142, in order to stay abreast of changes in 
standards for ethical conduct, and to ensure workforce success through the sharing 
of best practices related to maintenance of ethics in education, all School Board 
members shall receive training on this policy and related laws and regulations at least 
once annually. Training shall be provided to the School Board based on the 
recommendations of the School Board Attorney. Training opportunities may include 
those offered by the Florida School Board Association or the National School Board 
Association. Record of training shall be maintained by the District in accordance with 
state mandated record retention schedules. 
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Ethics in Education Policy 1.28 

91 (4) Covered Individuals: Covered individuals shall include, but not be limited to, parents 
92 and/or guardians, applicants for employment, employees and union representatives, 
93 community members, School Board Members, outside contractors and vendors, and 
94 visitors and volunteers. 
95 
96 (a) Ethical Conduct: Standards for ethical conduct for covered individuals have 
97 been established by the Student Code of Conduct, the Principles of 
98 Professional Conduct for the Education Profession in Florida, the Code of 
99 Eth ics for Public Officers and Employees, and School Board Policy to include 

100 the District's vision, mission and goals as well as strategic plan. 
101 
102 (b) Self-Reporting: All covered individuals have an affirmative duty to self-report, 
103 as applicable, Criminal arrests (including non-custodial arrests), criminal 
104 convictions, notice by the Florida Department of Children and Families (FL 
105 DCF) that the employee is the subject of a child protective investigation, the 
106 outcome of FL DCF investigations to which the employee is a subject of 
107 investigation, prior disciplinary action related to employment, and potential 
108 conflicts of interest that may influence professional judgment or present the 
109 appearance of impropriety. Covered individuals maintain their constitutional 
110 rights to due process and rights against self-incrimination 
111 
112 1. School Board Members: School Board members shall abide by the 
113 Florida Commission on Ethics and requisite requirements . 
114 
115 2. Employees: An employee's failure to self-report complaints or their 
116 disposition may result in disciplinary action up to and including termination, 
117 or other applicable disciplinary remedies. 
118 
119 3. Outside contractors and vendors: Failure to self-report complaints or 
120 other violations of this policy may result in contract 
121 termination/cancellation. 
122 
123 (c) Rights to due process. Failure to report suspected violations may result in 
124 disciplinary action up to and including termination or other applicable 
125 disciplinary remedies. Due process protocols will be followed pursuant to 
126 District processes and procedures. 
127 
128 (5) Protected Individuals: Federal and state laws and regulation, along with School 
129 Board Policy and Collective Bargaining Agreements, may identify protected classes 
130 of persons. Legal protections for these individuals are in place to ensure equitable 
131 treatment. 
132 
133 (6) Prohibited Acts: Federal and state laws and regulation, along with School Board 
134 Policy and Collective Bargaining Agreements, identify prohibited acts. Prohibited acts 
135 are those that negatively impact the School District of Lee County's ability to maintain 
136 the respect and confidence of education professionals, students, parents, and other 
137 community members. They also include acts that frustrate the vision, mission and 
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Ethics in Education Policy 1.28 

138 goals of the District and its strategic plan. Prohibited acts included, but are not limited 
139 to: 
140 
141 (a) Harassment or Discrimination: Harassment or discrimination on the basis of 
142 race, color, religion or creed, sex, sexual orientation, national or ethnic origin, 
143 marital status, pregnancy, political affiliation, union membership status, age, 
144 gender identity or expression, disability if otherwise qualified, or any other 
145 unlawful factor is strictly prohibited. 
146 
147 (b) Misconduct: Conduct during the course and scope of employment that 
148 negatively impacts the performance of assigned duties is prohibited. 
149 
150 (c) Misrepresentation or Falsification: Knowingly and willfully falsifying or 
151 concealing a material fact; making a false, fictious, fraudulent statement or 
152 representation ; or knowingly making or using any false document is prohibited. 
153 
154 (d) Institutional Privilege for Personal Gain: Covered individuals shall not 
155 knowingly and willfully use institutional privilege for personal gain including, but 
156 not limited to the following: 
157 
158 1. Improper Remunerative Conduct: A covered individual engaging in 
159 improper remunerative conduct. 
160 
161 2. Improper Gifts or Favors: A covered individual soliciting or accepting gifts 
162 or favors that influence or are intended to influence the performance of 
163 assigned duties or other official action. 
164 
165 3 Improper Disclosures: A covered individual disclosing confidential 
166 information to an unauthorized individual. 
167 
168 4. Criminal Acts: A covered individual committing a criminal act, especially 
169 those that disrupt district operations or have a direct nexus to a covered 
170 individual's assigned duties. 
171 
172 5. Conflict of Interest: A covered individual failing to report potential conflicts 
173 of interest or other relationships that may create an appearance of 
174 impropriety that undermines public confidence in the School District of Lee 
175 County. 
176 
177 6. Financial Disclosures: A covered individual failing to make appropriate 
178 financial disclosures when engaged in or attempting to engage in a business 
179 relationship with the School District of Lee County. 
180 
181 7. Fraud, Mismanagement, or Waste: A covered individual engaging in 
182 fraud , mismanagement, or waste, or engaging in the concealment of fraud, 
183 mismanagement, or waste . 
184 
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Ethics in Education Policy 1.28 

185 8. Public Funds or Property: A covered individual failing to take reasonable 
186 precautions to protect and care for public funds and property. 
187 
188 9. Drug, Alcohol, Tobacco-Free Workplace: A covered ind ividual violating 
189 School Board Policy 5.37. Covered individuals with substance abuse issues 
190 are encouraged to utilize available counsel ing services provided by the 
191 School District of Lee County, including the Employee Assistance Program 
192 (EAP). Maintaining a healthy and productive workforce , safe working 
193 conditions free from the effects of drugs, and quality products and services 
194 is important. Substance abuse issues create a variety of workplace 
195 problems including increased risk of injury on the job, increased 
196 absenteeism, increased financial burden on health and benefit programs, 
197 increased incidents of workplace theft, decreased employee morale, 
198 decreased productivity, and a decline in the quality of products and services. 
199 
200 10. Maintaining Credentials: A covered individual is required to maintain the 
201 appropriate credentials required for his or her position, as established by 
202 Florida Statute or the minimum qualifications for the position. The School 
203 Board may approve the appointment of an individual based upon the 
204 satisfaction of acceptable alternatives to the minimum qualifications for the 
205 position provided the appointment does not conflict with legal requirements 
206 for licensure or certification. 
207 
208 11. Financial Controls: A covered individual failing to adhere to legal 
209 requirements as it relates to the financial controls established by Chapter 6 
210 (Business Services) of School Board Policy. 
211 
212 ( e) Interference, Influence, or Retaliation: Covered individuals are strictly 
213 prohibited from taking adverse action against a protected individual as a 
214 means of retaliation for reporting a suspected violation, participating in an 
215 investigation, or other conduct designed to interfere with an investigation , 
216 inappropriately influence an investigation, or frustrate the purposes of this 
217 policy and Board Policies 5.311 and 5.331 . 
218 
219 (f) Community Members: Community members are encouraged to report 
220 suspected violations in writing to the appropriate school or site-based 
221 administrator before submitting a complaint to the Superintendent. A complaint 
222 made during public comment at a School Board meeting shall be reduced to 
223 writing by the Secretary to the Board and provided to the Superintendent. 
224 
225 
226 STATUTORYAUTHORITY: 39.201, 39.301, 112.313, 112.3142, 112.3187, 112.3189, 
227 112.0455, 112.326, 119.021, 119.071, 1001.41, 1001.42, 
228 1001.49, 1001 .51 , 1012.23, 1012.27, and 1012.28 F.S. 
229 
230 Adopted : 10/06/2020 
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POLICY The School Board 
of Lee County 

Related Entries: (Not identified at this time) 

2.02 

Civility- Conduct of Parents/Guardians, Visitors, and Staff . . 

The following procedures shall be followed for appropriate behavior of a parenUguardian, 
visitor and school staff on all District facilities and buses or during school sponsored 
events: 

(1) Expected Level of Behavior 

(a) School and District personnel shall treat a parent/guardian and other 
members of the public with courtesy and respect. 

(b) A parent/guardian and other visitor to schools and District facilities shall treat 
teachers, school administrators, other school staff, and District employees 
with courtesy and respect. 

(2) Unacceptable/Disruptive Behavior 

(a) Disruptive behavior includes but is not necessarily limited to: behavior which 
interferes with or threatens to interfere with the operation of a classroom, 
buses, an employee's office or office area, areas of a school or facility open 
to a parent/guardian and the general public, areas of a school or facility 
which are not open to the general public or areas where educational learning 
is under the direct supervision of an instructional staff member. This includes 
audio or visual recording of students without appropriate administrative 
approval. 

(b) Using unreasonably loud and/or offensive language, swearing, cursing, using 
profane language, or display of temper. 

(c) Threatening to do bodily or physical harm to a teacher, school administrator, 
school employee, or student regardless of whether or not the behavior 
constitutes a criminal violation. 

(d) Damaging or destroying School District property. 

(e) Any other behavior which disrupts the orderly operation of a school, a school 
classroom, or any other School District facility. 

(f) Abusive, threatening, or obscene text, e-mail, voice mail · messages or other 
digital messages. 
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Civility - Conduct of Parents/Guardians and Visitors Policy 2.02 

(3) Authority of School Personnel 

(4) 

(a) In the event a parent/guardian or visitor commits unacceptable/disruptive 
behavior as described in paragraph (2), the school principal, after 
consultation with the Superintendent or his/her designee, may prohibit or 
place limitations on the parent/guardian or visitor's ability to enter the school 
campus. If a parent/guardian is prohibited from entering the school campus, 
the principal must arrange alternative means for the parent/guardian to 
access student records and attend meetings concerning his/her child. 

(b) Any administrative or instructional personnel may direct persons to leave the 
school grounds or other District-owned property who exhibit unacceptable or 
disruptive behavior as described in paragraph (2). 

(c) Any employee who receives a text, e-mail, voice message or digital message 
which is abusive, threatening, or obscene is not obligated to respond to the 
message or telephone calls. The employee should save the message and 
contact his or her supervisor. If the immediate supervisor is not available or 
the issue cannot be· resolved, the employee shall contact the Safety and 
Security Department. If the message threatens personal harm, the employee 
may contact law enforcement. 

Parent/Guardian Recourse: Any parent/guardian who believes he/she was 
subjected ·to unacceptable/disruptive behavior on the part of a s'taff member should 
bring such behavior to the attention of the staff member's immediate supervisor, 
appropriate executive administrator and/or the Superintendent or designee. 

STATUTORY AUTHORITY: 386.209, 810.097, 1001.42, 1001.43, 1006.145, F.S. 

Adopted: 1 /6/09 
Revised: 4/28/15 
Revised: 8/22/19 
Revised: 7 /15/19 
Affirmed: 9/10/19 
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POLICY The School Board 
of Lee County 

Related Entries: (Not identified at this time) 

5.02 

General Requirements for Appointment or Employment 

The following procedures shall be followed for the general requirements for appointment or 
employment: 

(1) Any person desiring employment shall submit a completed electronic application. 

(2) Qualifications: 

(a) Must be of good moral character. 

(b) Must have attained the age of eighteen (18) years of age, or have attained a 
high school diploma or equivalent (GED), unless employed as an hourly 
student. 

(3) Certificate requirements - Each applicant for an instructional or a certificated 
administrative position shall hold a certificate or shall have a valid Statement of Status 
of Eligibility from the Florida Department of Education acknowledging that an 
application has been filed and that issuance of the certificate is pending. 

(4) To be considered for a position, any applicant shall be duly qualified for that position 
in accordance with Federal and State law. If it appears that the applicant is eligible 
for proper certification, appointment may be made subject to the conditions set forth 
in the annual contract of employment as approved by the School Board. 

(5) If the position requires a Florida certificate and the person does not hold a valid 
Florida certificate at the time of employment the person shall be required upon initial 
employment, to make application to the Florida Department of Education for such a 
certificate. When such certificate is received, it must be filed with Human Resources. 
If the Department of Education declines to issue a certificate, the person's 
employment shall be terminated immediately. Failure to file such certificate, except 
for good cause as determined by the Superintendent, shall result in the termination 
of employment. 

(6) Interviews and appointments: 

(a) When interviews are conducted, interview teams, including those with 
community representatives, shall reasonably reflect the District's diverse 
racial, ethnic, and gender composition. 
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General Requirements for Appointment or Employment Policy 5.02 

(7) 

(8) 

(9) 

(10) 

( 11) 

(b) After the initial interview, the Superintendent or designee shall conduct a 
personal interview with the finalist(s). 

(c) Each recommendation for an appointment shall be on the form prescribed by 
the District, initialed by the principal or administrative department head, and 
sent to the Superintendent or designee. If approved, the Superintendent shall 
submit a recommendation in writing to the School Board for appointment. 

(d) The Superintendent or designee shall review recruiting efforts to determine 
their success in ensuring that appointments and assignments are consistent 
with the District's intent of maintaining a diverse work force. 

Fingerprinting, background screening, and determination of employment eligibility 
shall be conducted in accordance with Board Policy 5.04. 

Acceptance of appointment - Failure to signify acceptance of appointment within ten 
(10) days after receipt of the official notice of appointment shall be considered a 
rejection of the offer and the position shall be declared vacant. 

Health examination - File a report of health examination no later than thirty (30) days 
following the date of employment. 

The District shall ensure that all aspects of the recruitment and selection process are 
job-related and are consistent with business necessity so as to ensure equal 
employment opportunity. Neither the District nor its agents shall engage in any 
discrimination with respect to employment in violation of any State or Federal laws. 
Applicants shall be recruited, selected and assigned to duty solely on the basis of 
experience, qualifications, and the requirements of the position. Race, religion, 
national origin, disability, age, veteran's status, marital status, sexual orientation or 
sex shall not be considered as factors in the recruitment, selection and assignment 
of such personnel. 

An employee shall fulfill the following requirements prior to the payment of any salary 
warrant: 

(a) Complete and file an application, including supporting documents. 

(b) Complete and file a retirement form. 

(c) Complete and file a Department of Homeland Security Employment Eligibility 
Verification (form 1-9). 

(d) Be fingerprinted and undergo background screening. 

(e) Complete and file a withholding tax .authorization form. 

(f) Provide an official copy of social security card. 
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General Requirements for Appointment or Employment Policy 5.02 

92 
93 (g) Indicate insurance payroll deduction authorization, if applicable. 
94 
95 (h) Fulfill requirements prescribed by regulatory agencies for specific position 
96 groups, including but not limited to school bus operators and food services 
97 personnel. 
98 
99 

100 STATUTORY AUTHORITY: 20 use Section 6311; 1001.42, 1001.43, 1012.23, 
101 1012.315, 1012.32,, 1012.56, F.S. 
102 
103 Adopted: 3/20/12 
104 Revised: 8/9/16 

3 of 3 



1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 

POLICY The School Board 
of Lee County 

Related Entries: (Not identified at this time) 

Professional Standards 

5.26 

A high-performing learning community committed to student achievement must seek and 
retain a fully qualified and high-performing workforce. Through its professional standards 
practices, the School District of Lee County shall establish high standards and expectations 
for its instructional personnel, administrative personnel, school officers and support staff, 
including: 

(1) Compliance with applicable federal and State laws, rules, codes, regulations, 
applicable collective bargaining agreements and school board policies concerning 
professional credentials and employment. Failure to comply with applicable laws, 
rules, codes, regulations and school board policies concerning professional 
credentials and employment may result in discipline, up to and including termination 
of employment. The criteria for suspension and dismissal of employees as specified 
in Rule 6A-5 .056, F.A.C., shall apply to District employees as appropriate for the 
employee's position. 

(2) Dedication to high ethical standards. For certified instructional personnel, 
administrators and certified district based staff, this includes the Code of Ethics of the 
Education Profession in Florida and the Principles of Professional Conduct for the 
Education Profession in Florida. Failure to adhere to high ethical standards, may 
result in discipline, up to and including termination of employment. 

(3) Establishment of high standards in educational practice. 

(4) Commitment to diversity and equity. 

(5) Responsiveness and service to the school community. 

(6) Commitment to best practices, research, innovation, and staff development that 
results in improved student learning. 

An employee's failure to meet the above standards and expectations may resultin discipline, 
up to and including termination of employment. 

STATUTORY AUTHOR/TY: 1001.41, 1001.42, 1001.43, 1012.23, F.S. 

Adopted: 3/20/12 
Revised: 8/9/16 
Revised: 2/ 12/ 19 
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Job Title: Teacher, Classroom 
Salary Schedule: Instructional 
Pay Grade: Instructional 

I PASSIONATE I . 

Job Code: ·Multiple 
JDE: T-1 .04 

Lead students toward the fulfillment of their potentlal for Intellectual, emotional, physical, and social growth In a safe and cost-effective 
manner that supports the goals of the District. 

MINIMUM QUALIFICATIONS: 
• Bachelor's degree from an accredited lnstltutlbn. 
• Valid Florida teaching certificate covering appropriate area of responsibility. 
• Proven experience successfully managing business/department functions and staff preferred. 
• Industry certification preferred. 
• Lean Six Sigma Certification preferred. 

Such alternatives to the above qualifications as the Board may find acceptable. 

KNOWLEDGE, SKILLS, AND ABILITIES: 
• Clear and concise oral and wrttten communication skills; analytical, mathematical, organlzatlonal, and prioritl-z:atl_on skills; flexibility 

and adaptability In dealing with rapidly changing priorities and demands; Interpersonal skills. 
• Knowledge of and the ability to Interpret and enforce pertinent regulations, policies, and procedures for the functional area of 

assignment 
• Knowledge of and experience using multi pie project management tools and methodologle.s, 
• Knowledge of HIPM Public Records, Sunshine Law, FERPA, and other laws/regulations related to student and employee privacy, 

public Information, and records retention. 
• Ability to work effectively under stress of deadlines, volume of workload , and multitasking requirements. 
• Ability to organize self, prioritize tasks, and maintain a high level of energy In a fast-paced environment to provide efficient services. 
• Ablllty to communicate technical Information to technical and non-technical personnel. 
• Ability to deliver high-quality customer service In a timely and professional manner. 

REPORTS TO: Principal or Designated Administrator 

ESSENTIALJOB FU~CTIONS: 
• Plan lndlvldually or cooperatively a program of study that meets the Individual needs, Interests, diverse backgrounds, and abllltles 

of students, 
• Assist In establlshlng department or grade-level curriculum objectives and the development of the comprehensive plan for the 

Implementation and eyaluatlon oftl,e objectives. 
• Create a dassroom environment that Is conducive to learning and appropriate to the maturity and Interests of students. 
• Gulde the learning process toward the achievement of curriculum goals and, In hanmony with the goals, establish clear object1ves 

for all lessons, units, projects, and the like to communicate these objectives to students. 
• Employ Instructional methods and materials that are most appropriate for meeting stated objectives, 

Assess the accomplishments of students on a regtJlar basis and provide progress reports as regulred, 
• Diagnose the learning strengths and weaknesses of students on a regu lar basis, seeking the assistance of District specialists as 

deemed appropriate. 
• Counsel with colleagues, students, and/or parents on a regular basis. 
• Assist administration In Implementing all policies and/or rules governing student life and conduct and, for the classroom, develop 

reasonable rules of classroom behavior and procedures and maintain order In the classroom In a fair and Just manner. 
• Plan and supervise purposeful assignments for support per..onnel and school volunteers to work cooperatively with department 

heads or grade level chairmen; evaluate their effectJveness. 
• Use appropriate technology In teaching and the learning process, 

Maintain accurate, complete, and correct records and reports as regulred by law, District pqllcy, and administrative regulation. 
• Perform Medicaid administrative claims reimbursable activities as directed In accordance with Chapter 3 of the federally approved 

School DlstrlctAdrnlnlstratlve Clalrnlng (SDAQ Gulde. 
• Adhere to the Code of Ethics of the Education Profession In Florida and meet all school and District policy requirements. 
• Support school Improvement lnltiatlve.s by actively participating In sch?ol activities, services, and programs. 
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Job Title: Teacher, Classroom 
Salary Schedule: Instructional 
Pay Grade: Instructional 

Job Code: Multiple 
JDE: T-1 .04 

.. , 
··. ·; .. ) 

;~ i ·. -1 

• Recognlz.e overt Indicators of student distress or abuse and take appropHate action based on school procedures and law. 
• Establish an appropriate te.stlng environment and test security._ 

OTHERJOB FUNCTIONS: 
• Attend staff meetings and participate In conferences and other trainings to enhance Job performance'. 
• Seek out professional development opportunities and maintain professional llcensure and certlflcatlons. 
• Promote the Districts Interest In Increasing student achievement by working with the educational Interests of students in mind at all 

times. 
• Maintain positive communication with colleagues, community members, parents, ar.d students to promote an increase In community 

engagement In educatlon. 
• Support the retention of Highly Effective and Effective employees by exhibiting professionalism and making positive contrlbutlons to 

workplace morale. 
• Promote a culture of high performance and continuous improvement by valuing learning and making a commitment to quality. 

EXERTION TYPE: 
" Light work. Position requires exerting up to 20 pounds of force occasionally, and/or up to 1 D pounds of force frequently, and/or a 

negligible amount of force constantly to move objects. • 

OTHER PHYSICAL REQUIREMENTS: 
The following selected physical activities are required to perform the essentlal functions of this posltlon. 

Physical, 
Description 

Percent 
Requirement of Time 

~ Balancing Maintaining body equilibrium to prevent falling and walking, standing or crouching on narrow, slippery, 
or erratlcaliy moving surfaces. This factor Is Important If the amount of balancing exceeds that needed 10% 
for ordinary locomotion and maintenance of body equilibrium. 

181 Climbing Ascending or descending ladders, stairs, scaffolding, ramps, poles and the like, using feet and legs 10% 
and/or hands and·arms. Body agility Is emphasized. This factor Is Important If the amount and kind of 
cllrnbln~ required exceeds that required for ordinary locomotion. 

l8l Crawling Moving about on hands and knees or hands and feet. 10% 

I&! Crouching Bending the body downward and forward by bending leg and spine. 20% 

!isl Feeling P ercelvlng attributes of objects, such as size, shape, temperature or texture by touching with skin, 80% 
particularly that offlngertlps. 

r&I Finger Picking, plnch)ng, typing or otherwise working, primarily with fingers rather than with the whole hand 100% 

Dexterity as In handling. 

181 Grasping Applying pressure to an object with the fingers and palm. 40% 

r&I Hearing Perceiving the nature of sounds at normal speaking levels with or without correctlon. Ablllt;y to receive 100% 
detailed Information through oral communication, and to make the discriminations In sound. 

181 Kneeling Bending legs at knee to come to a rest on knee or knees. 10% 

~ Lifting Raising objects from a lower to a higher posltlon or moving objects horizontally from position-to- 10% 
pos1tlon. This factor is Important lflt occurs to a considerable degree and requires substantial use of 
upper extremities and back muscles. 

l&l Pulling Using upper extremities to exert force In order to draw, hau I, or tug objects In a sustained motion. 1 Oo/o 

181 Pushing Using upper extremities to press against something with steady force In order to thrust forward, 10% 

downward, or outward. 
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181 Reaching 
I&! Repetitive 

Motion 
I&! Seeing 

181 Sitting 

181 Standing 

181 Stooping 

l8I Talking 

~ Walking 

: · :,.: ... . ! •. \ PASSIONATE. I 

Job Title: Teacher, Classroom 
Salary Schedule: lnstruct1onal 
Pay Grade: Instructional 

Extending hand(s) and arm(s) In any direction. 

Substantial movements (motions) of the wrists, hands, and/or fingers. 

The ability to perceive the nature of objects by the eye. 

Particularly for sustained periods of time. 

P artlcularly for sustained periods of time. 

Job Code: Multiple 
JDE: T-1 .04 

Bending body downward and forward by bending spine at the waist This factor'ls Important If it occurs 
to a considerable deITTee and requires full motion ofthe lower extremities and back muscles. 
Expressing or exchanging Ideas by means of the spoken word. Those actlvltie.s In which they must 
convey detailed or Important spoken Instructions to other workers accurately, loudly, or quickly. 
Moving about on foot to accomplish tasks, particularly for long distances or moving from one work site 
to another. 

10% 

90% 

100% 

30% 

40% 

10% 

90% 

30% 

TERMS OF EMPLOYMENT: Workye.arand salary as established by the Board and the TALC bargaining unit through the col\ect1ve bargaining 
process. 

DAYS PER YEAR: 196,201,206,216,226,255, Casual 

FL.SA ST A TUS: Exempt 

BARGAJNING UNIT: TALC 

WORKER'S COMP. CATEGORY: 8868-School Profe.s~lonals 

BOARD ADOPTION: 12-20-74 

REVISED: 8-15-06, 11-7-18, 7-28-20, 1-26-21 

REVIEWED: COMPENSATION&. LABOR RELATIONS WILL COMPLETE 

Every job duty In a Job description need not always be speclfleally de.scribed, and any omission does not preclude the required performance 
of all dutle.sthat are Job-related. • 
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I Evaluation Detail 

Name: Robert Hinson 

Document Type: Manager Review 

School Year: 2021-2022 

Evaluation Type: Instr Classroom Evaluation 

05/02i2022 

Empl 
ID: 

585187443 

Eval Period: Final 

Component for Eval Detail 

Empl Red: O E,cperlence: Experienced Teacher 

Document Action 

Complete 

Evaluation Date 
Manager/Evaluator: Kelly Heinzman-Britton 

Calculate Rating 

Indicator Rating: Effective 

Goal Rating: View Comments: Administrator EmJ)loyee 

Indicator Rating 

1a Demonstrating Knowledge of Content and Pedagogy 

Unsatisfactory 

Instructional practices display no 
knowledge of the slate or program 
standards. content, or the 
instructional practices specific lo 
that discipline. Instructional 
practices lack evidence of lesson 
and assessment design relative to 
the state or program standards or 
content. Instructional practices are 
not evident on a consistent basis. 

Need& 
Improvement/Developing* 

Instructional practices reflect 
! some knowledge of the state or 
i program standards, content, and 
i the instructional practices specific 
i to that discipline. Instructional 
; practices lack basic elemenls or 
! are difficult for others to follow. 
! Instructional practices are 
i rudimentary. Some evidence of I extension activities, methods, and 
; higher level thinking skills. 
! 
' 

1 b Designing Student Aaseu_ment 

U nsatlafactory 

r .......................... . 
' Teacher's plan for assessing 
student learn ing contains no clear 
criteria or standards, is poorly 
aligned with the instructional 
outcomes, or is not appropriate for 
most students. The results of 
assessment have minimal impact 
on the design of future instruction. 

, .. 

Needs 
Improvement/Developing• 

! Teacher's plan for student 
! assessment is panially aligned 
i with the Instructional oulcomes, 
i lacks clear criteria, and is not 
i appropriate for at least some 
i sludents. Teacher utilizes 
i assessment results to plan for 
: future instruction for the class as a 
i whole. Assessments provide 
! students with limited ways to 
! demonstrale mastery. 

I 

1 c Setting lnatructtonal Outcomes 

U naatlsfactory 

/" .. 
i The teacher develops general 
i student achievement goals for the 
i class or does not develop goals at 
!all. 
i 
i 

Needs 
tmprovemenl/Developlng• 

: Instructional outcomes are of i i moderate rigor and are suitable i 
i for some students, but consist of a i 
, combination of activities and 
: goals, some of which permtt 
I viable methods of assessment. 
i Outcomes reflect more than one 
: activity, but there is no evidence of 
; or attempt at coordination or 
!integration. The teacher develops 
i measurable student achievement 
! goals for her or his class . 
i 
! 

Effective 

[ Instructional practices reHect 
! consistent and appropriate 
: knowledge of state or program 
j standards, content , and the 
! instructional practices specific to 
! that discipline. lnstruclional 
' praclices include basic elements 
i of lesson and assessment design 
including objectives. Cons istent 

, evidence of e>Ctension activities, 
i methods, and higher level thinking 
: skills. 

' 

Effective 

' Teacher's plan for student 
assessment is aligned with the 
instructional outcomes, uses clear 
criteria, and is appropriate to the 
needs of students. Teacher 
utilizes assessment resulls lo plan 
for future instruction for groups of 
students . Assessments provide 
students with multiple ways to 

. demonstrate mastery. 

Effective 

i Instructional outcomes are stated 
: as goals reflecting high-level 
! learning and state standards, are 
suitable for most students in the 
class, represent different types of 
learning, and can be assessed. 
Outcomes reflect opportunities for 
extension and interdisciplinary 
application. The teacher develops 
measurable student achievement 
goals for the class that are aligned 
to content standards and are 
differentiated based on the needs 
of the class. 

Highly Effective 

j ln·~;;uctlonal pra~li~~~ ;~fl~ct 
-
1 
extensive knowledge of state or 

. program standards, content, 
i and the instructional practices 
!specific to that discipline. 
i Instructional practices include 
j extensive use of higher-level 
! thinking skills, activities , and 
, application. Research and new 
I or innovative methods are 
I extensively incorporated Into 
, instructional practices. 

Highly Effective 

!Teacher's plan for student 
i assessment is fully aligned 
[with the instructional 
· outcomes, with clear criteria 
; and standards that show 
, evidence of student 
I contribution to their 
! development. Assessment 
methodologies may have 
been adapted for 
individuals, and the teacher 
utilizes results to plan for 
future instruction for 
individual students. 

! Assessments provide 
I students with multiple ways 

... . 

I lo demonstrate mastery and 
i m 11ltinlA .l'\f.\nndunlt.i.9.1t .d11ri.nn 

Highly Effective 

, .. 
The teacher collaboratively 
i develops and monitors 
ambitious and measurable 
achievement goals with 
individual students, as well as 
instructional outcomes for the 
class or course, that are 
aligned to the state standards. 

Ht 
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1d Damonatratlng Knowledga of Resources and Tachnology 

Un11tl1factory Naed1 

The teacher demonstrates little or 
no famlllarity wilh resources and 
technology available lo enhance 
own knowledge, use In teaching, or 
to provide for sludenta who need 
them. The teacher does not seek 
such knowledge. 

i 
···-·I 

lmprovamant/Devaloplng• 

' 
The teacher, at times, 
demonstrates some familiarity 
with resources and basic 
technology available through the 
school or district to enhance own 
knowledge, to use In teaching, or 
to provide for students who nead 

. them. The teacher does not seek 
! to extend such knowledge . 

I 

1e Designing Coherent Instruction 

Unntl1factory 

The teachers plan for leamlng 
experiences Is poorly aligned with 
instructional outcomes and doe& 
not represent a coherent structure. 
Lessons are not differentiated. 
Teacher demonstrates liUle or no 
knowledge of students' 
backgrounds, cultures, skills, 
language proficiency, lntereals, 
and special needs, and does not 
seek such understanding. 

Needs 
Improvement/Developing• 

( ) 

I
T~ teachers plan fo; leamlng 
experiences demonstrates 

• partial alignment with 
lnslructional outcomes. 
Lessons have a recognizable 

: structure and reflect partial 
; knowledge of grade level, 
'school, or district strategies 

I 
end resources found In the 
lnstrucUonal standards and/or 
Acadetni& Plan. Lessons ere 
lnfrflQl.lenlly differentiated. 
Teachll( l'Adicetes- the 
Importance of understanding 

1 students' backgrounds, 
1 cultures, skills, language ... 

Component for Eva! Detail 

Effective 

The teacher is fully aware of and 
utilizes the basic or required 
resources and technology 
available through the achoo! or 
district to enhance own 
knowledge, use In teaching, or to 
provide for students who need 
them. The teacher utilizes 
available support for required 
knowledge. 

Effective 

-------------····----··-·- --

Highly Effective 

l \ 

The teacher fully and 
consistently Integrates 
resources and technology (as 
available) In and beyond the 
school, the district and the 
community to enhance own 
knowledge, to use In teaching, 
and to provide for students who 
need them. I 

I 
I 

Highly Effective 

The teachers plan for leamlng 
experiences demonstrates 
knowledge of content, 
students, and resources to 
design lessons that are 
aligned to Instructional 
outcomes. Lessons have a 
clear structure and reflect 

... l The teachers plan for • I 
! leamlng experiences I ! 

demonstrates knowledge of ,. i 

effective knowledge of grade 
level, school, or district 
strategies and resources 
found In the Instructional 
standards and/or Academic 
Plan. Lessons are often 
dlfferenUated and suitable for 
groups of students, and are 

content, students, and : 
resources to design detailed i 
lessons that are aligned to , : 
Instructional outcomes. , 
Lessons have a clear , , , 
structure, are reflective of • I 
detailed knowledge of grade 
level, school, or district 
stretegles and resources 
found In the Instructional 
standards and/or Academic 

L _______ _ i proficiency, Interests, and 
\,.,,..ni~I ""- .anri ~U.alnR lhlR. 

1 likely to engage students In 

Plan, and allow for different ... 
1

, 

pathways according to 
student need a. Detailed .. !" ,J1 

2a Creating an Environment of Respect 

Unsatlafactory 

Classroom lnteracUons, both 
between the teacher and students 
and among students, are negative, 
Inappropriate, or insensitive to 
students cultural backgrounds or 
develOpmental differences, and are 
characterized by sarcasm, put
downs, or conflict. 

Needs 
Improvement/Developing• 

() 

Classroom Interactions, both . 
between the teacher and students \ 
and among students, are ! 
generally appropriate and free 
from conflict but may be 
characterized by occasional 
displays of insensitivity or lack of 
responsiveneS& to cultural or 
developmental differences. 

2b Eatabll1hes a Culture for Leaming 

Unaatl1factory Needs 
Improvement/Developing• 

() 

.Alt1nlfu,.AnUaAmlnn. _TAar.hf!L . lnt.,,dig,-Jnlimuv h:llltn.1r. tion. 

Effective Highly Effective 

Classroom interactions, both 
between teacher and students 
and among students, are polite 
and respectful, reflect general 
warmth and caring, and are 
appropriate to the cultural and 
developmental differences among 
groups of students. 

...... ) 1·--···-···········-··--····-··· ······-··········· ··1 
Classroom Interactions, both 
between teacher and students !,, 

and among students. are 
respectful and reflect genuine 
warmth, caring, and sensitivity 

Effective 

to the cultural and 
developmental differences 
among groups of students. 
Students themselves ensure 
high levels of civility among 
members of the class. 

Hlghly Effective 

I 
...... d 
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The teacher has not created a 
positive culture for learning. 
Teacher commitment to the subject 
matter and expectations for 
student achievement are low. 
Student pride in worlc Is not 
evident. 

The teacher has partially 
established a positive culture for 
learning. Commilment to the 
subject matter Is developing, and 
!hara are modest expectations for 
student achievement. Students 
show modest pride in their worlc. 

2c Estab11sho and Manage■ Classroom Procedurea 

Una■tlafactory Needa 
tmprovam1nt/Developlng• 

() 

Much instructional time Is lost Some Instructional time Is lost 
because of Inefficient classroom because of inefficient classroom 
routines and procedures for rouU nes and procedures for 
transitions, handNng of supplies, transitions, handling of supplies, 
and performance of non- and performance of non-
instructional duties. instructional duties, which ere only 

partially affective. 

/ 

Component for Eval Detail 

The teacher has created a 
positive classroom culture for 
learning, characterized by high 
expectations for most students, 
the belief that students can 
succeed If they worlc hard, and 
genuine commitment to the 
subject matter by both the teacher 
end students. Students 
demonstrate pride In their work. 

Effective 

Little Instructional time Is lost 
because of lnefficlanl classroom 
roulines and procedures for 
transitions, handling of supplies, 
and performance of non-
instructional duties, which occur 
smoothly. 

'--·-- - ---- ... ___ /, 

........... ...................... ___ _ 
The teacher has created a 
culture for learning 
characteriZed by high levels of 
student energy end Iha 
teacher's passion for the subject 
area. Everyone shares a belief 
In the Importance of the subject 
and the beNef that all students 
can succeed If they work hard. 
All students hold themselves to 
high standards of performance: 
for example, by Initiating 
Improvement to their won<. 

Highly Effective 

() 
-•- ---- _,. ___ -7 Students contribute to the 

seamless operation of 

I classroom routines and 
procedures for transitions, 
handling of supplies, and 
performance of non-
Instructional duties. 

2d Stops Mlaconduct by Ualng Effective, Appropriate Technique■ 

Un1■tl1factory 

There is no evidence that 
standards of conduct have been 
established 1111d little or no teacher 
monitoring of student behavior. 
Response to student misbehavior 
Is repressive or disrespectful of 
student dignity. The teacher does 
not address off-task, Inappropriate, 
or challenging behavior efficiently, 
thereby creating significant 
negative impact on the lea ming of 
students In the class. The teacher 
does not reinforce positive 
behavior. 

Need1 
Improvement/Developing• 

(') 

It appears that the teacher has 
made an effort to establish 
standards of conduct for &tudents 
and tries to monitor student 
behavior, but these efforts are not 
always successful. The teacher 
addresses some off task, 
Inappropriate, or challenging 
behavior efficiently, thereby 
creating some negative impact on 
the learning of students In the 
claaa. The teacher reinforces 
positive behavior. 

2e Organizes Physlcal Space 

UnHll1factory 

The physical environment is 
unsafe, or some students don't 
have access to learning. There Is 
poor alignment between the 
physical arrangement and the 
lesson actlvkies. 

Needs 
Improvement/Developing• ,·, ,, 

••••-MA•, 

The classroom Is safe, essential 
teeming Is accessible to most 
students, end the teache~s use of 
physical resources is moderately 
effective. Teacher may attempt to 
modify the physical arrangement 
to suit learning activities, with 
partial success. 

.__ __________ .,. 

3a Communicating with Studenta 

Effective 

<i' 

Standards of conduct appear to 11 
be clear to students, and the 
teacher monit011 student behavior , 
against those standards. The 
teacher's response to student 
misbehavior Is appropriate and 
respectful to students. The 
teacher addresses most off-task, 
Inappropriate, or challenging 
behavior efficiently, thereby 
craaUng little negative impact on 
the learning of studen1s In Iha 
class. The teacher strategically 
reinforces positive behavior. 

Effective 

C 

The classroom Is safe, and 
learning Is accessible to all 
student&. Teacher ensures that 
the physical arrangement Is 
appropriate to the learning 
activities. Teacher makes effective 
use of physical resources. 

_J 

Highly Effective 

Standards of conduct are 
clear, with evidence of 
student participation in 
setting them. EKpactations 
are developed and taught. 
The teacher's monitoring of 
student behavior Is subtle 
and preventative, and the 
teacher's response to 
student misbehavior Is 
sensitive to individual 
student needs. The teacher 
addresses almoet all off. 
task, Inappropriate, Of 
challenging behavior 
efficiently, thereby creating 
no negative Impact on the 
IAArninn nf "'" 1nAnl!I In lhA ... 

Hlghly Effective 

'"" 
The classroom Is safe, and the 
physical environment ensures 
the learning of all students, 
including those with spacial 
needs. Student& contribute to 
the u&e or adaptation of the 
physical environment to 
advance learning. 

I 
·-- -··-·- ·) 
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U nutlsfactory Needs 
lmprovament/Davaloplng• 

Component for Eval Detail 

Effective Highly Effective 

0 

The teacher has an Inadequate 
presence in the classroom. The 
teacher ineffectively develops 
students' understanding of the 
objective by not communicating It, 
the teacher does not have a clear 
objective, or the lesson does not 
connect to the objective. 

The teacher has a positive 
presence In the classroom . The 
teacher effectively develops 
students understanding of the 
objective by communicating what 
students wilt know or be able to 
do by Iha end of the lesson and 
connecting the objective to prior 
knowledge. 

/, 

The teacher has a positive 
presence In the classroom. The 
teacher effectively develops 
students' understanding of the 
objective by communicating what 
students wtll know or be able to 
do by the end of the lesson, 
connecting the objective to prior 

1 knowledge, and explaining the 
importance of the objective. 

3b Using Questioning and Dl1cu11lon TechnlquH 

Unsatisfactory Need• Effective 
Improvement/Developing• 

() ('i 

The teacher checks for 
understanding of content, but 
misses nearly all key moments. 
Checks do not pr011ide an accurate 
pulse of the class understanding. 
The teacher asks questions that 
are low- level or Inappropriate, 
elicits Nmlted student participation 
and recitation rather than 
discussion, and does not respond 
to students' correct answers by 
probing for higher-level 
understanding In an effective 
manner. 

: TlWI teacher checks for 
r understanding of content, but 
: misses several key moments. 
. Checks sometimes provide an 
: accurate pulse of the class 
: understanding, such that the 
i leaci\er has enough 
i Information to adjust 
; ~uenl Instruction, If 
, necessary. The teacher asks 
; few questions that elicit a 
i u,oughlflA response, attempts 
' to ngag• all students in the 
' di~slOl'I but Is only partially 
I successful, and rarely 
J responds to students' correct 
I answers by t:11oblng for higher 
1 lt:1w.11.t j 10({,-rcct•Mh:w:, iB ~ n 

T~ teacher checks for • 
understanding of content, but 
nU&es one or two key 
1T10rnonta. Checks often 
ptt>Yi.de an accurate pulse of 
lhe class understanding, such 
that. the teacher has enough 

' inforn\tti()n to adjust 
IUl)aagu1m1 Instruction, If 

i necessary. The teacher asks 
I many quh~ns that elicit a 
,thoughtful response and ! 
·, •!Iowa sufficient time for I 
students to answer, engages 
an students in the discussion, ,.. !' 

"' 1 steps aside when appropriate, 
!and sometimes responds to _] 

1 ; -c•11rtenlfl: f"1Yr.,-t. R.-nlUfi!N'C_ ti.li ---

3c Engaging Students In Learning 

Un1■tlsfactory 

ActMtles and assignments, 
materials, and groupings of 
students are not appropriate for the 
instructional outcome or not 
sensitive to the students culture or 
level of understanding, resulting in 
little Intellectual engagement. 
Lessons have no structure, are 
poorly paced, and have no 
academlcfocus.Theteacherdoes 
not use technology (as available) 
In the teaching and learning 
processas. Teacher's knowledge of 
subject Is vary limited. 

Needs 
Improvement/Developing• ,.., 

, .1 

Effective 

Activities and assignments, ; Activities and assignments, 
materials, and groupings of materials, and groupings of 
students are partially appropriate students are fully appropriate 
for the Instructional outcomes or for the instructional outcomes 
are rarely sensitive to the students and are sometimes sensitive 
culture or level of understanding, to the students culture and 
resulting In moderate intellectual level of understanding, 
engagement. Lessons have resulting In intellectual 
recognizable structure, but are not engagement with most 
fully maintained, are poorly paced, students engaged in \I/Ork of a 
and have limited academic focus. high level of rigor. Lessons 
The teacher rarely uses have coherent structure, are 
technology (as available) In the appropriately paced, and have 
teaching and learning processes. consistently apparent 

... 

Teacher demonstrates partial academic focus. The teacher 
knowledge of subject matter. sometimes uses appropriate "' i 

--- - - . .:.:: l ~;~~~~~~vi:!~~l~i~ -- ::.d 
3d Ualng A■■easment In lnatructlon 

Unaatl■flctory Need& 
lmprovamenl/Developlng• 

() 

Effectlv• 

The teacher has a positive 
presence in the classroom. The 
teacher effectively develops 
students' understanding of the 
objective by communicating l 
what students wtll know or be 
able to do by the end of the 
lesson, connecting the objective 
to prior knowtedge, explaining 
the Importance of the objective, 
and referring to the objecti\18 at 
key points during the lesson. 

Highly Effective 

The teacher checks for 
understanding of content at 
all key moments. Checks 

.... i 

almost always provide an 
accurate pulse of the class' 
understanding, such that the 
teacher llas enough 
Information to adjust 
subsequent instruction if 
necaS&ary. The teacher 
regularly asks questions 
that reflect high 
expectations and are 
culturally and 
developmentally 
appropriate, allows sufficient "' 
time for students to answer, 
.nromot.Alli..r..ritlr.:al anrl .... 

Highly Effective 

. ! 

•• • • .. H••••- - - ,-•-••- --- .. •- • ••-•• U .. .. ... _, .. _ , n••, 

Activities and assignments, • I 
materials, and groupings of I .. ! students promote significant ' ! 
learning for the Instructional ; 
outcomes and are 
frequently sensitive to the 
students' culture and level 
of understanding, resulting . , 
in high Intellectual ; 
engagement with all 
students engaged In work of 
a high level of rigor. 
Lessons have coherent 
!llructure that Is adapted as 
necessary to the needs of I 
individuals, are "' 
appropriately paced to allow . • I 
.fnr . .sh 1dAnl. rAIIArJinn .. Anrl ···-·····' . a: 

Highly Eff•ctlve 
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Formative assessment Is not used 
In Instruction, either through 
monitoring of progress by the 
teacher or students, or through 
feedback to students. Students are 
unaware of the assessment criteria 
used to evaluate their work. 

Formative assessment Is rarely 
used in Instruction, through some 
monitoring of progress of learning 
by teacher and/or students. 
Feedback to students is uneven. 
Students are eware of only some 
of Iha assessment criteria used to 
evaluate their work . 

/ 

3e Demonstrating Flexibility and Reaponslvenau 

Unsatisfactory 

The delivery of Instruction deviates 
from lhe Instructional standards 
and/or Academic Plan. The teacher 
does not adjust the lesson plan or 
Instructional momentum to address 
student needs. The teacher does 
not re-teach or attempt to 
differentiate instruction to ensure 
or reinforce student learning. 

Needs 
Improvement/Developing• 

The delivery of Instruction is 
typically aligned to tha 
Instructional standards and/or 
Academic Plan. The teacher 
attempts to respond to student 
needs through modification of the 
lesson plan or instructional 
momentum, with moderate 
succa86. The teacher rarely 
attempts to differentiate Instruction 
to ensure student learning. 

4a Showing ProfHelonallam 

Unsatisfactory Needs 
Improvement/Developing• 

r, 
\,,; 

The teacher inconsistently adheres 
to standards for professional 
conduct and overall performance 
requirements, Including attendance 
and punctuality. The teacher falls 

The teacher adheres to standards l 
for professional conduct and 

to comply with school and district 
regulations and tlmelines. The 
teacher has difficulty 
demonstrating respect, 
responsibility, honesty and 
Integrity, requires frequent support 
supervision, and resists feedback 
from colleagues and 
administration. 

overall performance requirements, 
Including attendance and 
punctuality, with some support 
supervision. The teacher complies 
only minimally with school and 
district regulations. The teacher 
strives to develop behaviors that 
model the values of respect, 
responsibility, honesty and 
Integrity, and requires soma 
support supervision. The teacher 
responds appropriately to and 
acts upon feedback. 

i 
. ..:::'.:i 

4b Maintaining Accurate Records 

Unsatisfactory 

--·----- ·-
i Th• teachers systems for 
! maintaining both Instructional and 
! non-Instructional records are either 
\ nonexistent or in disarray, resu lHng 
, in errors and confusion . The 
! teacher does not use student 
! grades to monitor and analyze i student progress. 

Naeds 
Improvement/Developing• 

0 

The teachers systems for 
maintaining both Instructional and 
non-Instructional records are 
rudimentary and only partially 
effective. The teacher tracks and 
monitors student progress. 

4c Communicating with Familia• 

Component for Eval Detail 
,------------·· ) 
Formative assessment Is FormaUve assessment Is 
sometimes used In instruction, frequently used In a 
through self-assessment by ; sophisticated manner In 
students and monitoring of • instruction, through student 
progress of l11arning by Iha involvement in establishing 
teacher end/or students. criteria, self-assessment by 
Feedback to students Is of high students, and monitoring of 
quality. Students are fully aware of progress by both the teacher 
the assessment criteria used to and students. Feedback to 
evaluate their work. i students Is of high quality and 

• from a variety of sources. 

Effective 

The delivery of Instruction is 
almost always aligned to the 
Instructional standards and/or 
Academic Plan. The teacher 
successfully promotes the 
learning of most students through 
modification of the lesson plan 
and instructional momentum. The 
teacher uses a multitude of 
differentiated strategies to ensure 
student learning. 

Effective 

The teacher consistently adheres 
to and models standards for 
professional conduct and overall 
performance requirements, 
lnciuding attendance and 
punctuality. The teacher compiles 
fully and voluntarily with school 
and district regulations. Performs 
with minimum supervision. The 
teacher models the values of 
respect, responsibility, honesty, 
and integrity, and performs with 
minimum supervision. The 
teacher responds appropriately to 
and acts upon feedback. 

Effective 

The teachers systems for 
maintaining both instructional and 
non-instructional records are 
accurate, efficient, and effective. 
The teacher tracks, monitors, and 
analyze& student progress data to 
drive Instructional planning. 

Students are fully aware of the 
assessment criteria used to 
evaluate their work . 

Highly Effective 

0 

The delivery of instruction Is 
always aligned to the • 
Instructional standards 
and/or Academic Plan. The 
teacher successfully 
promotes the learning of all ;: 
students through 
modification of the leason 
plan and Instructional 
momentum. The teacher 
uses a muttltude of 
differentiated strategies to 
ensure student learning. 
The teacher considers 

i 
·l 

student questions. needs, 

1

. 

and Interest when ..., 
instructing. The teacher 1 . i~: 
hnlrls. t:.t, irlAntc. ""'cn 11nfAblo. -1t 

Highly Effective 

~) 

The teacher consistenHy 
adheres to and models 
standards for professional 
conduct and overall 
performance requirements, 
Including attendance and 
punctuality. The teacher 
complies fully and voluntarily 
with school and district 
regulations. The teacher 
positively influences members 
of school community to 
understand and adhere to these 
professional obligations. Tha 
teacher responds appropriately 
to and acts upon feedback. 

Highly Effective 

0 

The teachers systems for 
maintaining both Instructional 
and non-instructionel records 
are accurate, efficient, and 
effective. Students contribute to 
the maintenance of these 
systems. The teacher tracks , 
monitors, and analyzes student 
progress data to drive 
Instructional planning and uses 
results to differentiate 
instructional and curriculum 
design. 

, 
--•-~,.~ ------ .. -~ ---• •• N~-~~,-- -·- • M - • 
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Unsatisfactory 

The teachers communication with 
families about instructional 
programs or about individual 
students is sporadic and/or 
Insensitive . 

Needs 
lmprovemenUDeveloplng' 

! The teachers communication with 
• families meets minimum 
requirements for frequency, 
however; communication is not 
always appropriate . The teacher 
makes modest attempts lo 
engage families in the 
instructional program. 

4d Participating In a ProfeSlilonal Community 

Unsatisfactory 

( The teacher avoids participating In 
a professional community or in 
school and district events and 
projects, rarely collaborates with 
colleagues, and has negative or 
self-serving relationships with 
colleagues. 

Needs 
tmprovemenUDeveloplng• 

The teacher becomes involved in 
the professional community and in 
school and/or district events and 
projects when specifically asked , 

. makes some effort to collaborate 
[with colleagues, and has cordial 
i relationships with colleagues. 

4e Growing and Developing Profeulonatly 

U nsatlsfactory 

The teacher does not participate In ; 
i professional development • 
; activities, and makes no effort to 
, share knowledge with colleagues. 
' The teacher is resistant to 
i feedback from supervisors or 
colleagues. 

Scoring Summary 

Needs 
Improvement/Developing• 

The teacher participates in 
professional development 
activities that are convenient or 
are required, and makes limited 
contribution to the profession. 
The teacher accepts feedback 
from supervisors and colleagues 
with some reluctance. 

RAW WGTD 

Indicator Rating: 2 2.00 MGR Rating : Goals Rating: 

Total MGR Ser: 
2.00 

~-O_K_~II C. _ _ _ c_a_n_c_e_i _ _ .., 

Component for Eval Detail 

Effective Highly Effective 

/ The teachers communication with 
j families is frequent and conveyed 
; in an appropriate manner. The 
i teacher successfully engages 
families In the instructional 
program, as appropriate. 

Effective 

" 
i The teacher participates actively 
!in the professional community and 
! in school and/or district events 
l and projects , actively seeks out 
opportunities to collaborate with 
others, and maintains positive and 
productive relationships with 
colleagues . 

Effective 

! The teacher seeks out 
! opportunities for professional 
l development based on an 
' individual assessment of needs, 
' and actively shares expertise with 
others . The teacher welcomes 
feedback from supervisors and 
colleagues . 

RAW WGTD 

2 2.00 + SP Rating: 

Effective 

( .... 

; The teacher frequenlly 
, : communicates with all families 
! J using a variety of methods. 

1 Communication is sensitive to 
; cultural traditions. Students 
' participate in the 
communication. The teacher , 
successfully engages families in l 
the instructional programs, as ! 
appropriate. 

Highly Effective 

! The teacher makes a 
J substantial contribution to the 
; professional community and to 
! school and district events and 
, projects, collaborates 
l with/coaches others through 
i difficult situations, and assumes 
l a leadership role among the 
,faculty. 

Highly Effective 

i The teacher actively pursues 
. professional development 
/ opportunities and initiates 
; activities to contribute to the 
, profession. In addition , the 
! teacher seeks feedback from 
! supervisors and colleagues . 

RAW WGTD 

2 

Effective 

2.00 

Final Performance 
Rating 

4 4.00 

Effective 
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I Evaluation Detail I 
Name: Robert Hinson Empl 

ID: 
585187443 Empl Red: o Experience: Experienced Teacher 

Document Type: Manager Review Eval Period: Final Document Action 

School Year: 2020-2021 Complete 

Evaluation Type: Instr Classroom Evaluation 

05/01i2021 
Evaluation Date 

Calculate Rating 

Manager/Evaluator: Robert Butz 

View Commenl5: Administrator Employee 

Indicator Rating: Effective 

Goal Rating : 

Indicator Rating 

1a Demonstrating Knowledge of Content and Pedagogy 

Unsatisfactory Needs Effective 

Instructional practices display no 
knowledge of the state or program 
standards , content, or the 
instructional practices specific to 
that discipline. Instructional 
practices lack evidence of lesson 
and assessment design relative to 
the state or program standards or 
content. Instructional practices are 
not evident on a consistent basis. 

Improvement/Developing• 

i Instructional practices reflect 
i some knowledge of the state or 
i program standards, content, and 
! the instructional practices specific 
! to that discipline. Instructional 
i practices lack basic elements or 

1 are difficult for others to follow. 
, Instructional practices are 
i rudimentary. Some evidence of 
i extension activities, methods, and 
, higher level thinking skills . 

lnstruclional practices reflect 
, consistent and appropriate 
: knowledge of state or program 

, ' standards, content, and the 
! , instructional practices specific to 

: that discipline. Instructional 
j practices include basic elements 
' of lesson and assessment design 
! Including objectives. Consistent 
' evidence of extension activities, 
/ methods, and higher level thinking 
' skills. 

1 b Dealgnln9 Student Assessment 

Unsatisfactory 

! Teacher's plan for assessing 
t student learning contains no clear 
! criteria or standards, Is poorly 
! aligned with the instructional 
; outcomes, or is not appropriate for 
i most students. The results of 
I assessment have minimal impact 

1 on the design of future instruction. 

Needs 
Improvement/Developing• 

j Teacher's plan for student 
i assessment Is partially aligned 
: with the instructional outcomes, 
: lacks clear criteria, and is not 
! appropriate for at least some 
; students. Teacher utilizes 
i assessment results ta plan for 
I future instruction for the class as a 
!whole. Assessments provide 
; students with limited ways to 
i demonstrate mastery. 

Effective 

l Teacher's plan for student 
i assessment is aligned with the 
I instructional outcomes, uses clear 
! criteria, and Is appropriate to the 
l needs of students. Teacher 

: ) utilizes assessment results to plan 
i for future instruction for groups of 
i students. Assessments provide 
! students with multiple ways to 
i demonstrate mastery. 
i 

1 c Setting Instructional Outcomes 

U nsatlafactory 

1· .. 
: The teacher develops general 
i student achievement goals for the 
, class or does not develop goals at 
i all. 

I 

Needa 
Improvement/Developing• 

Effective 

i Instructional outcomes are of l i Instructional outcomes are stated 
i moderate rigor and are suitable , ! as goals reflecting high-level 
• for some students , but consist of a i j learning and state standards, are 
combination of activities and : suitable for most students in the 
goals, some of which permit , class, represent different types of , 
viable methods of assessment. i learning, and can be assessed. l 
Outcomes reflect more than one ! i Outcomes reflect opportunities for ; 
activity, but there is no evidence of l ! extension and interdisciplinary , 
or attempt at coordination or ·application. The teacher develops i 
integration. The teacher develops measurable student achievement ' 
measurable student achievement goals for the class that are aligned ! 
goals for her or his class . lo content standards and are i 

differentiated based on the needs , 
of the class. ' 

Hl9hly Effective 

Instructional practices reflect / 
, extensive knowledge of slate or • 
I program standards, content. 
, and the instructional practices 
' specific to that discipline. 
; Instructional practices Include 
' extensive use of higher-level 
i thinking skills, activities , and 
! application. Research and new 
1 or innovative methods are 
1 
extensively incorporated into 

; lnstructiona I practices. 
; 

Highly Effective 

I Teacher's plan for student 
' assessment is fully aligned 
i with the Instructional 
\ outcomes, with clear criteria 
i and standards that show 
• evidence of student 
i contribution to their 
I develOpment. Assessment 
, methodologies may have 
' been adapted for 
: individuals, and the teacher 

I

. utilizes results to plan for 

. future instruction for 
' individual students. 
; Assessments provide 
i students with multiple ways 
, to demonstrate mastery and 
muttinlA r.u,nnrh1nitiA.~ rl11rioo 

Highly Effective 

1 The teacher collaboratively 
: develops and monitors 
' ambitious and measurable 
' achievement goals with 
, individual students, as well as 
i instructional outcomes for the 
, class or course , that are 
; aligned to the state standards. 
I 
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1
1 

L __ ______,.-:

1 

,....____._---'-j 
1d Demonatratlng Knowledge of ReaourcH and Technology 

Unaat11tactory 

[ The teacher demonstrates llltle or 
l no familiarity with resources and 
' technology available to enhance 
own knowledge, use In teaching, or 
to provide for students who need 
them. The teacher does not seek 
such knowledge. 

NeedI 
Improvement/Developing• 

' 
--·-·····.......... -----------·- -·--·--···-··--- -·· - -----, 
The teacher, at times, 1 
demonstrates some familiarity j 
with resources and basic , 
technology available through the / 
school or district to enhance own 
knowledge, to use in teaching, or 
to provide for students who need 
them. The teacher does not seek 
to extend such knowledge. 

1e Dealgntng Coherent ln1tructlon 

Un■■t11factory 

The teachers plan for learning 
experiences Is poorly aligned with 
instructlonel outcomes and does 
not represent a coherent structure. 
Lessons are not differentiated. 
Teacher demonstrates little or no 
knowledge of students' 
backgrounds, cultures, skills, 
language proficiency, Interests, 
and special needs, and does not 
seek such understanding. 

Need• 
Improvement/Developing• 

() 

: lhe teachers plan for leamlng • 
1 experiences demonstrates 
: partial alignment with 
Instructional outcomes. 

: Lessons have a recognizable 
i structure and renect partial 
' knowledge of grade level, 
, school, or district strategies 
: , ntt resources found In the 
1 Instructional standards and/or 
~csemlc Plan. Lessons are 
lnfreque11tly differentiated. 
'l oadler ·indica"s the 
: importance of understanding 
: students' backgrl.)Unds, 
i t:u11ure11, skill&, langusge .., I 
l. proficiency, Interests, and ~ 
,,l'\Al'J'II riN!tl~ . 1in!1 <Jll• in~ 1hht 

2a Creating an Environment of Reapect 

Un1atl1factory 

Classroom Interactions, both 
between the teacher and students 
and among students, are negative, 
Inappropriate, or insensitive to 
students cuttural backgrounds or 
developmental differences, and are 
characterized by sarcasm, put
downs, or conflict. 

Need• 
Improvement/Developing• 

('\ ,., 
Classroom Interactions, both 
between the teacher and students 
and among students, are 
generally appropriate and free 
from conflict but may be 
characterized by occasional 
displays of insensitivity or lack of 
responsiveness to cultural or 
developmental differences. 

/. 

2b EItabllIhea a Culture for Leaming 

UnsaU1factory NHdl 
lmprovament/Daveloplng• 

() 

Effective 

u 
The teacher is fully aware of and 
utilizes the basic or required 
resources and technology 
available through the school or 
district to enhance <Nm 
knowledge, use In teaching, or to 
provide foe students who need 
them. The teacher utilizes 
available support for required 
knowledge. 

Effective 

The teachers plan for learning 
experiences demonstrates 
knowledge of content, 
students, and resources to 
design lessons that are 
aligned to instructional 
outcomes. Lessons have a 
dear structure and reflect 
effective knowledge of grade 
level, school, or district 
strategies and resources 
found in the instructional 
standards and/or Academic 
Plan. Lessons are often J 
differentiated and suitable for 
groups of students, and are .., 
likely to engage students In 
l<inolflr.anl. iaamlnn ... TMr.her..... , , 

Effective 

·c·j-~~~;; .. i~t~ractions, both ...... \ 

between teacher and students !II_ 
and among students, are polite 
and respectful, rel\ect general 
warmth and caring, and are 
appropriate to the cultural and 
developmental differences among 
groups of students. 

Effective 

Highly Effective 

!
,·The teacher fully and 
consistently integrates 
resources and teci1nology (as 
available) In and beyond the 
sci1ool, the district and the 
community to enhance own 
knowledge, to use In teaching, 
and to provide for students who 
need them. 

Hlghly Effective 

(~) 

The teachers plan for :;,_ ... \ 

learning experiences 1 ·: demonstrates knowledge of : 
content, students, and ' ! 
resources to design detailed . ; 
lessons that are aligned to : 
Instructional outcomes. I 
Lessons have a clear : 
structure, are reflective of 
detailed knowledge of grade 
level, school, or district 
strategies and resources 
found in the instructional 
standards and/or Academic 
Plan, and allow foe different 
pathways according to '"' i 
student needs. Detailed ,. 
.intar.t1i11.r:.lnJin.AN.J Mtr1.1r.tlnn. .... :. -'" •i 

Highly Effective 

Classroom lnteracHons, both 
between teacher and students 
and among students, are 
respectful and reflect genuine 
warmth, caring, and sensitMty 
to the cultural and 
developmental differences 
among groups of students. 
Students themselves ensure 
high levels of clvtllty among 
members of the class. 

Hlghly Effective 

(' 
.J 

· ····•···-·l:-1 
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The teacher has not created a 
positive culture for learning. 
Teacher commitment to the subject 
matter and expectations for 
student achievement are low. 
Studfl'11 pride in work Is not 
I evident. 

I 
I 

,....--------········-··· - .... , 
The teacher has partially • 
established a posiUve culture for 
learning. Commitment to the 
subject matter Is developing, and 
there ere modest expectations for 
student achievement. Students 
show modest pride in their work. 

l 
I 

/l 
'----- .. --- --·---' 

2c E•t■bllahH and Man■gH Cluaroom Proceduru 

Un-■tlsfactory 

Much instructional time Is lost 
because of Inefficient classroom 
routines and procedures for 
transitions, handling of supplies, 
and performance of non
instructional duties. 

NHda 
lmprovement/D■veloplng• 

Some Instructional lime Is lost 
because of Inefficient classroom 
routines and procedures for 
transitions, handling of supplies, 
and performance of non
instructional duties, which are only i 
partially effective. I 

Component for Eval Detail 

The teacher has created a 
positive classroom culture for 
learning, characterized by high 
expectations for most students, 
the belief that students can 
succeed If they work hard, and 
genuine commitment to the 
subject matter by both the teacher 
and students. Students 
demonstrate pride In their work. 

Effectlv• 

Little Instructional tlme is lost 
because of Inefficient classroom 
routines and procedures for 
transitions, handling of supplies, 
and performance of non
Instructional duties, which occur 
smoothly. 

The teacher has created a 
culture for learning 
characterized by high levels of 
student energy and the 
teacher's passion for the subject 
area. Everyone shares a belief 
in the importance of the subject 
and the belief that all students 
can succeed If they worl( hard. 
All students hold themselves to 
high standards of performance; 
for example, by Initiating 
Improvement to their work. 

Highly Effective 

0 

Students contribute to the 
seamless operation of 
classroom routines and 
procedures for transitions, 
handHng of supplies, and 
performance of non
Instructional duties. 

2d Stopa Misconduct by Using Effective, Appropriate Techniques 

Una■tl1factory 

! There is no evidence that I standards of conduct have been 
1 established and little or no teacher 
• monitoring of student behavior, 
Response to student misbehavior 
Is repressive or disrespectful of 
student dignity. The teacher does 
not address off-task, Inappropriate, 
or challenging behavior efflclenlly, 
thereby creating significant 
negative Impact on the learning of 
students In the class. The teacher 
does not reinforce positive 
behavior. 

Needs 
lmprov1ment/Dev1loptng• 

(.) 

• II appears that the teacher has 
made an effort to establish 
standards of conduct for students 
and tries to monitor student 
behavior, but these efforts are not 
always successful. The teacher 
addresses some off task, 
Inappropriate, or challenging 
behavior efficlently, thereby 
creating some negative Impact on 
the lea ming of students In the 
class. The teacher reinforces 
positive behavior. 

2e Organizes Phy1lc1I Space 

Un1atl1factory 

The physical environment is 
unsafe, or some students don't 
have access to teaming. There is 
poor alignment between the 
physical errangement and the 
lesson activllies. 

Needs 
Improvement/Developing• 

() 

The classroom Is safe, essential 
learning Is ac:ceaslble to most 
students, and the teacher's use of 
physical resources Is moderately 
effective. Teacher may attempt to 
modify the physical arrangement 
to suit learning activities, with 
partial success. 

3a Communicating with Students 

Effecllv• 

0 

Standards of conduct appear to 
be clear to students, and Iha 
teacher monitors student behavior 
against those standards. The 
teacher's response to student 
misbehavior Is appropriate and 
respectful to students. The 
teacher addresses most off-task, 
Inappropriate, or challenging 
behevior efficiently, thereby 
creating little negative Impact on 
the learning of students in the 
class. The teacher strategically 
reinforces positive behavior. 

Highly Effective 

Standards of ; ~du~-i"~; •• • •••• • I 
clear, with evidence of 
student participation in 
setting them. Expectations 
are developed and taught. 
The teacher's monitoring of 
student behavior Is subtle 
and preventative, and the 
teacher's response to 
student misbehavior Is 
sensitive to individual 
student needs. The teacher 
addresses almost all off-
task, inappropriate, or 
challenging behavior 
efficiently, thereby creating 

, no negative Impact on the 
----'-/-"'.• 1 iAAmlnn nf 1tt11r!Ant&.io thA 

Eff■cllv• 

The classroom Is safe, and 
learning Is accessible to all 
students. Teacher ensures that 
the physical arrangement is 
appropriate to the teaming 
activities. Teacher makes elfective 
use of physical resources. 

Highly Effective 

The classroom Is safe, and the 
physical environment ensures 
the learning of all students, 
including those with special 
needs. Students contribute to 
the use or adaptation of the 
physical environment to 
advance teaming. 

I 
.... _..:'.J L---·- - - - - _____ , 
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UnHtlafactory 

C) 

The teacher has an Inadequate 
presence in the classroom. The 
teacher Ineffectively develops 
students' understanding of the 
objective by not communicating It, 
the teacher does not have a clear 
objective, or the lesson does not 
connect to the objective. 

, .. ... -1 

NNdS 
Improvement/Developing• 

•.) 

The teacher has a positive 
presanca in the classroom. The 
teacher effectively develops 
students understanding of the 
objective by communicating what 
students will know or be able to 
do by the end of the lesson and 
connecting Iha objective to prior 
knowledge. 

lb Using Quastlonlng and Dlacu11lon Techniques 

Unsatisfactory 

The teacher checi<s for 
understanding of content, but 
misses nearly all key moments. 
Checks do not provide an accurate 
pulse of the class understanding. 
The teacher asks questions that 
are low- level or Inappropriate, 
elicits limited student participation 
and recitation rather than 
discussion, and does not respond 
to students' correct answers by 
probing for higher-level 
understanding in an effective 
manner. 

Needs 
Improvement/Developing• 

;_:.') 

: ihe teacher checks for 
, understanding of content, but 
imisses several key moments. 
IChilfch sometimes provide an 
accurate pulse of the class 

i understanding, such that the 
laachet has enough 
Information to adjust 
subsequent Instruction, If 

1 ~ecessaty, The teacher asks 

I 
few quRiilioll& that eUclt a 
lhoughthJf response, attempts 
to engage all students in the 

, discussion but is only partially 
i successful , and rarely 
responds to students' correct 
answers by ptobl119 for higher 
lauQ:J 11neil::u~d~r:vti,,.,, it'I *n 

..I 
j 

Jc Engaging Student• In Le■mlng 

Unsatisfactory 

Actlvltles and asalgnments, 
materials, and groupings of 
students are not appropriate for the 
lnstrucllonal outcome or not 
sensitive to the students culture or 
level of understanding, resulting In 
little intellectual engagement. 
Lessons have no structure, are 
poorly paced, and have no 
academic focus. The teacher does 
not use technology (as available) 
In the teaching and leamlng 
processes. Teacher's knowledge of 
subject I& very limited. 

Needs 
Improvement/Developing• 

C.) 

Activities and as~,~~;~~;;, • 1 
materials, and groupings of I 
students are partially appropriate 
for the Instructional outcomes or . 
are rarely sensitive to the students ! 
culture or level of understanding, i 
resulting In moderate intellectual 
engagement. Lessons have 
recognizable structure, bul are not 
fully maintained, are poorly paced, 
and have limited academic focus. 
The teacher rarely uses 
technology (as available) In the 
teaching and Jeamlng processes. 
Teacher demonstrates partial 
knowledge of subject matter. 

,.. ....... !..!. 

3d Using Anaa■ment In lnatructlon 

Unaatl■factory Needs 
Improvement/Deva toping• 

i..) 

Component for Eval Detail 

Effective Hlghly Effective 

I 
I 

The teacher has a positive 
presence In the classroom. The 
teacher effectively develops 
students' understanding of the 
objective by communicating what 
students will know or be able to 
do by the and of the lesson, 
connecting the objective to pr1or 
knowledge, and explaining the 
importance of the objective. 

\.,., ... ~ ... .... 

Effective 

The teacher has a positive 
presence in the classroom. The 
teacher effectively develops 
students' understanding of the 
objsctlve by communicating 
what students wtll know or be 
able to do by the end of the 
lesson, connecting the objective 
to prior knowledge, explaining 
the Importance of the objective, 
and referring to the objective at 
key points during the lesson. 

Highly Effective 

fTh& teacher checks for 
1understandlng of content, but 
misses one or two key 
mQIYlen1s. Checks often 
~ an accurata pulse of 
the cless understanding, such 
that the teacher has enough 
Information to adjust 
subsequent Instruction, If 
neces&.ary. The teacher asks 
many qutttlon~ that elicit a 
th~IM response and 
allow, sufficient time for 
atudenlt to answer, engages 
11M students In the discussion, 
11e00 aside when appropliate, 
ana sometimes responds to 

• ; /The ;~;cl1er checks for ,., ! 
• understanding of concant ac 
all key moments. Checks 

~•1 ~,,,._ r•..-\rrN-t .a:n,u,,•r c. hM 

Effective 

rActivlties and assignments, 
materials, and groupings of 

I students are fu lly appropriate 
I for the Instructional outcomes 
' 11nd are sometimes sensitive 
to the students culture and 
level of understanding, 
resulting in intellectual 
11n9119!1menJ with most 
SlUdel\1.e engaged in worlc of a 
high level of rigor. Lessons 
have coherent structure, are 
appro.prilltaly paced, and have 
conslS1:Mtly apparent 

•8(llldemlc locus. The teacher 

l
somecimn uses appropriate 
iachnOIOII, (as available) in 
Jh>ii •ar.hinn -i IH'l'il'ln. 

Effective 

almost atways provide an ll,, ! 
accurate pulse of the class' 
understanding, such thal the 
teacher has enough 
Information to adjust 
subsequenl Instruction If 
necessary. The teacher 
regularly asks questions 
that reflect high 
expectations and are 

~~~::n~:~~1
1
i1t..s sufficient '"' i 

[

culturally and 

time for students lo answer, :-.::.' • -: 
ori:unnt•r.; .. r.-.rlt.i~a l..ann •---..... __ ":.If. 

Highly Effective 

Activities and assignments, .., i 
materials, end groupings of I ) 
students promote significant ,_ , i 
leamlng for the instructional : 
outcomes and are : 
frequently sensitive to the ! 
students' culture and level ' 
of understanding, resulting , 
in high intellectual ,; : 
engagement with all , 
students engaged in work of 
a high level of rigor. 
Lessons have coherent 
structure that Is adapted as i 
necessary to the needs of . _j' 
Individuals, are '"' 
appropriately paced to allow r·"'·, 

-' .fnr .. otudsnl .. rAfledinn. and ........ :.,,.1.,, 

Highly Effective 
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FormaUve assessment Is not used 
In Instruction, either through 
monitoring of progress by the 
teacher or students, or through 
feedback to students. Students are 
unaware of the assessment criteria 
used to evaluate their work. 

Formative assessment is rarely 
used In instruction, through some 
monitoring of progress of learning 
by teacher and/or students. 
Feedback to students is uneven. 
Students are aware of only some 
of the assessment criteria used to 
evaluate their work. 

Demon■tratlng Flexlblllty and Re1pon1lvene11 

Unaatl1f1ctory Needs 

The delivery of instruction deviates 
from the Instructional standards 
and/or Academic Plan. The teacher 
does not adjust the lesson plan or 
Instructional momentum to addren 
student needs. The teacher does 
not re-teach or attempt to 
dlfferenUate instruction to ensure 
or reinforce student learning. 

Improvement/Developing• 

The delivery of Instruction is 
typically aligned to the 
Instructional standards and/or 
Academic Plan. The teacher 
attempts to respond to student 
needs through modification of the 
lesson plan or instructional 

1 momentum, with moderate 
! auccess. The teacher rarely 
I attempts to differentiate Instruction 
' to ensure student learning. 

4a Showing Profeulon1ll1m 

Unutlafactory 

The teacher inconsistently adheres 
to standards for professional 
conduct and overall performance 
requirements, Including attendance 
and punctuality. The teacher falls 
to comply with school and distrtct 
regulations and llmellnes. The 
teachar has difficulty 
demonstrating respect, 
responsibility, honesty and 
Integrity, requires frequent support 
supervision, end resists feedback 
from colleagues and 
administration. 

Needs 
lmprov■ment/Devaloplng• 

C) 
r•" " H•••-•• .. H •••••H• • •••-•--•~ • 

i The teacher adheres to standards 
for professional conduct and 
overall performance requirements, 
Including attendance and 
punctuality, with some support 
supervlslon. The teacher complies 
only minimally with school and 
district regulations. The teacher 
strives to develop behaviors that 
model the values of respect, 
responsibility, honesty and 
Integrity, and requires some 
support supervision. The teacher 
responds appropriately to and 
acts upon feedback. 

4b Maintaining Accurate Records 

Unsatisfactory 

The teachers systems for 
maintaining both lnstructlonal and 
non-instructional records are either 
nonexistent or In disarray, resulting 
In errors and confusion. The 
teacher does not use student 
grade4 to monitor and analyze 
student progress. 

Need& 
Improvement/Developing• 

0 

The teachers systems for 
maintaining both Instructional and 
non-instructional records are 
rudimentary and only partially 
effective. The teacher tracks and 
monitors student progress. 

4c Communicating with Families 

Component for Eval Detail 

Formative assessment Is 
sometimes used In Instruction, 
through self-assessment by 
students and monitoring of 
progress of !earning by the 
teacher and/or students. 
Feedback to students Is of high 
quality. Students are fully aware of 
the assessment criteria used to 
evaluate their work. 

Effective 

0 

The delivery of instruction is 
almost always aligned to the 
instructional standards and/or 
Academic Plan. The teacher 
successfully promotes the 
learning of most students through 
modiflcallon of the lesson plan 
and Instructional momentum. The 
teacher uses a multitude of 
differentiated strategies to ensure 
student lea ming . 

, .. _. __ /. 

Effective 

The teacher consistently adheres 
to and models standards for 
professional conduct and overall 
performance requirements, 
including attendance and 
punctuality. The teacher complies 
fully end voluntarily with school 
and district regulations. Performs 
with minimum supeNlslon. The 
teacher models the values of 
respect, responsibility, honesty, 
and Integrity, and performs with 
minimum supervision. The 
teacher responds appropriately to 
and acts upon feedback. 

Effective 

The teachers systems for 
maintaining both Instructional and 
non-instructional records are 
accurate, efficient, and effective. 
The teacher tracks, monitors, and 
analyzes student progre&S deta to 
drive Instructional planning. 

I 

Fonnatlve assessment Is 
frequently used In a 
sophisticated manner In 
instruction, through student 
Involvement In establishing 
criteria, self-assessment by 
students, and monitoring of 
progress by both the teacher 
and students. Feedback to 
students Is of high quality and 
from a variety of sources. 
Students are fully aware of the 
assessment criteria used to 
evaluate their worlc. 

I.. ...... _ ...... 

Highly Effective 

• rh~d~i~;~·~, i~s~~~;;~-;;-i~- • l 
always aligned to the ' 
Instructional standards 
and/or Academic Plan. The 
teacher successfully 
promotes the learning of all 
students through 
modification of the lesson 
plan end Instructional 
momentum. The teacher 
uses a multitude of 
differentiated strategies to 
ensure student learning. 
The teacher considers , 
student questions, needs, 
and interest when "' 1' 

instructing. The teacher "· 
h"lthu;:f11rlAntr;; s;,rrnuntA:hla .. t:·,1? 

Highly Effective 

The teacher consistenUy 
adheres to and models 
standards for professional 
conduct and overall 
performance requirements, 
Including attendance and 
punctuality. The teacher 
complies fully and voluntarily 
with school and district 
regulations. The teacher 
positively Influences members 
of school community to 
understand and adhere to these 
professional obligations. The 

1

. 

teacher responds appropriately 

[ ~nd ::~-u~o.:~eedback. 1.i 

Hlghly Effective 

" " 
~~n~~T~1~i~£~:~~f!ronal • "I 
and non-instructional records 
are accurate, efficient, and 
effective. Students contribute to 
the maintenance of these 
systems. The teacher tracks, 
monitors, and analyzes student 
progress data to drive 
Instructional planning and uses 
rasuMs to differentiate 
instructional and curriculum 
design. 
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Unsatisfactory 

! The teachers communication with 
;families about instructional 
i programs or about individual 
. sludents Is sporadic and/or 
' insensitive. 

Needa 
JmprovemenUDeveloplng• 

i The teachers communication with 
' families meets minimum 
requirements for frequency, 
however; communication is not 
always appropriate. The teacher 
makes modest allempts to 
engage families In the 
Instructional program. 

4d Participating In a Profe&1ional Community 

Unsatl11factory 

! Th; t;;~her~~~ld~ ~;;;j~i~~ij~~ in 
\ a professional community or In 
1 school and district events and 
! projects, rarely collaborates with 
1 colleagues, and has negative or 
! self-serving relationships with 
! colleagues. 

r ..... 

Need5 
lmprovemenUDeveloping• 

! The teacher becomes involved in 
i the professional community and in 
, school and/or district events and 
! projects when specifically asked , 
, makes some effort to collaborate 
! with colleagues, and has cordial 
! relationships with colleagues. 

4e Growing and Developing Profeulonally 

U nsatlsfactory 

r 

I

• The teacher does not participate In 
professional development 

1 activities, and makes no effort to 
i share knowledge with colleagues. 
; The teacher Is resistant to 
i feedback from supervisors or 
; colleagues. 

l 

Scoring Summary 

Needs 
lmprovemenUDeveloping• 

/ The teacher participates In 
! professional development 
I activities that are convenient or 
iare required , and makes limited 
! contribulion to the profession. 
i The Jeacher accepts feedback 
: from supervisors and colleagues 
Jwith some reluctance. 

RAWWGTD 

Component for Eval Detail 

Effective Highly Effective 

The teachers communication with 
families is frequent and conveyed 
in an appropriate manner. The 
teacher successfully engages 
families in the instructional 
program, as appropriate. 

Effective 

! The teacher partl~lpates acli~~ly 
i In the professional community and 
' in school and/or district events 
and projects , actively seeks out 
opportunities to collabcrate with 
others, and mainlalns positive and 
productive relationships with 
colleagues. 

Effective 

The leacher seeks out 
opportunities for professional 
development based on an 

, Individual assessment of needs, 
and actively shares expertise with 
others. The teacher welcomes 
feedback from supervisors and 
colleagues. 

RAW WGTD 

, The teacher frequently 
!communicates with all families 
i using a variety of methods. 
; Communication is sensitive to 
' cultural traditions. Students 
; participate In the 
; communication. The teacher 
I successfully engages families in i the instr.uctional programs, as I 
; appropnale. ' 

Highly Effective 

I 

1 
The teacher makes a 

1 substantial contribul ion to the 
: professional communily and to 
i school and district events and 
, projects, collaborates 
i wllh/coaches others through , 
I difficult situations, and assumes • 
; a leadership role among the 
1faculty. 

Highly Effective 

1 ......... -· ·········• - . 
j The teacher actively pursues 
: professional developmenl 
; opportunities and Initiates 
! activities to contribute to the 
' profession. In addition, the 
: teacher seeks feedback from ! supervisors and colleagues. 

RAW WGTD Final Performance 
Rating 

Indicator Rating: 
Goals Rating: 

2 2.00 MGR Rating : 2 2.00 + SP Rating: 2 

Effective 

2.00 4 4.00 

Total MGR Ser: 
2.00 

Effective Effective 

..__o_K _ __,ll..__ ___ c_a_n_ce_1 _ _ ~ 
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I Evaluation Detail I 
Name: Robert Hinson 

Document Type: Manager Review 

School Year: 2019-2020 

Empl 
ID: 

585187443 

Eval Period: Final 

Evaluation Type: Instr Classroom Evaluation 

04/23/2020 
Evaluation Date 

Manager/Evaluator: Robert Butz 

Component for Eval Detail 

Empl Red: O Experience: Experienced Teacher 

Document Action 

Complete 

Calculate Rating 

View Comment&: Administrator Employee 

Indicator Rating: Effective 

Goat Rating : 

Indicator Rating 

1a Demonstrating Knowledge of Content and Pedagogy 

Unaatii;factory 

i Instructional practices display no 
: knowledge or the state or program 
i standards, content, or the 
i instructional practices specific to 
, that discipline. Instructional 
; practices lack evidence of lesson 
I and assessment design relative to 
, the state or program standards or 
: content . Instructional practices are 
: not evident on a consistent basis . 

Needs 
lmprovemenUDeveloplng* 

[ Instructional practices reflect 
i some knowledge of the state or 
' program standards, content, and 
the instructional practices specific 
to that discipline . Instructional 
practices lack basic elements or 
are difficult for others to follow. 
Instructional practices are 
rudimentary. Some evidence of 
extension activities, methods, and 
higher level thinking skil ls. 

1 b Designing Student Assessment 

Unsatisfactory 

! Teacher's plan for assessing 
' student learning contains no clear 
; criteria or standards, Is poorly 
i aligned with the instructional 
! outcomes, or is not appropriate for 
' most students. The results of 
i assessment have minimal impact 
; on the design of future instruction. 

Needs 
\mprovemenUDeve\oplng• 

i Teacher's plan for student 
; assessment is panially aligned 
; with the instructional outcomes, 
i lacks clear criteria, and Is not 
; appropriate for at least some 
students. Teacher utilizes 
assessment results to plan for 
future instruction for the class as a 
whole . Assessments provide 
students with limited ways to 

i demonstrate mastery. 

1 c Setting lnatructional Outcomea 

U nsatlsfactory 

!°,·he teacher develops general 
r student achievement goals for the 
: class or does not develop goals at 
i all. 

Needs 
tmprovemenUDeveloplng• 

Instructional outcomes are of 
moderate rigor and are suitable 

!for some students, but consist of a 
! combination of activities and 
: goals, some of which permit 
i viable methods of assessment. 
: Outcomes reflect more than one 
activity, but there is no evidence of 
or attempt at coordination or 
integration. The teacher develops 
measurable student achievement 
goals for her or his class . 

Effective 

Instructional practices reflect 
consistent and appropriate 
knowledge of state or program 
standards, content, and the 
instructional practices specific to 
that discipline. Instructional 
practices include basic elements 
of lesson and assessment design 
including objectives. Consistent 
evidence of extension activit ies, 
methods, and higher level thinking 

:skills. 

Effective 

Teacher's plan for student 
assessment is aligned with the 
instructional outcomes, uses clear 
criteria , and is appropriate to the 
needs of students. Teacher 
utilizes assessment results to plan 
for future instruction for groups of 
students. Assessments provide 
students with multiple ways to 
demonstrate mastery. 

Effective 

Instructional outcomes are stated 
as goals reflecting high-level 
learning and state standards, are 
suitable for most students in the 
class, represent different types of 
learning, and can be assessed. 
Outcomes reflect opportunities for 
extension and interd isciplinary 
application. The teacher develops 
measurable student achievement 
goals for the class that are aligned 
to content standards and are 
differentiated based on the needs 
of the class. 

Highly Effective 

f i~structlona I ~;actl~s r~fiect , 
. extensive knowledge of state or 
; program standards, content, 
! and the instructional practices 
•specific to that discipline. 
, Instructional practices include i extensive use of higher-level 

1 thinking skills, activities, and 
I application. Research and new 
! or innovative methods are 
i extensively Incorporated into 
. instructional practices. 
j 

Highly Effective 

i Teacher's plan for student 
, assessment is fully aligned 
• with the instructional 
; outcomes, with clear criteria 
: and standards that show 
i evidence of student 
l contribution to their 
; development. Assessment 
! methodologies may have 
; been adapted for 
i individuals, and the teacher 
i utilizes results to plan for 
!future instruction for i individual students , 
: Assessments provide 
! students with multiple ways 

l.~,.~~:i~.~~t~~~l 1':j~~'J. ,~:O~ ..... ,/, 

,.. l 

Highly Effective 

: The teacher collaboratively 
: develops and monitors 
·1' ambitious and measurable 
. achievement goals with 
' individual students , as well as 
-instructional outcomes for the 
. class or course, that are 
i aligned to the state standards. 

HE 
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1d Demonstrating Knowledge of Reaourcea and Technology 

Unsatisfactory Needs 
Improvement/Developing* 

The teacher demonstrates little or 
no familiarity with resources ·and 
technology available to enhance 
own knowledge, use In leaching, or 
to provide for studenls who need 
them. The teacher does not seek 
such knowledge. 

The teacher, at times, 
demonstrates 10ma familiality 
with re10urces and basic 
technology avallabla through the 
school or district to enhance own 
knowledge, to use In teaching, or 
to provide for sludents who need 
them. The teacher does not seek 
to extend such knowledge. 

I 
... J 

1e Designing Coherent Instruction 

Unsatisfactory Needs 

The teachers plan for teaming 
experiences is poorly aligned with 
Instructional outcomes and does 
not repr-nt a coherent structure. 
Les10ns are not differentiated . 
Teacher demonstrates little or no 
kno.vledge of students' 
backgrounda, cultures, skills, 
language proficiency, Interests, 
and special needs, and does not 
seek such understanding. 

Improvement/Developing• 
(} 

f .................... . 
,
1 
Tne teachers plan for teaming 
experiences demonstrates 
! partial alignment with 
i instructional outcomes. 
i Lessons have a recognizable 
i structure and reflect partial 
I knowledge of grade level, 
i school, or district strategies 

I and resources found in the 
instructional standards and/or 
i Academie Plan. Lessons are 
, intraquenlly differentiated. 
1 Tuech!ll lnc;f~ieJ lhe 
Importance of understanding 
students' baclcgt'Ounda, 
cultures, skllli , tao,guaga 
proficiency, tntl!tMt&, and 
~11.1\rJi\l n_.5 .and alt~iM. thi!ts. , ~ 

2• Creating an Environment of Respect 

Un■■tlsfactory Needs 

Classroom Interactions, both 
between the teacher and students 
and among students, are negative, 
Inappropriate, or Insensitive to 
studenls cunural backgrounds or 
developmental differences, and are 
characterized by sarcasm, put. 
downs, or conflict. 

lmprovement/Developlng* 
0 

Classroom Interactions, both 
between the teacher and students 
and among students, are 
generally appropriate and free 
from conflict but may be 
characterized by occasional 
displays of insensitivity or lack of 
responsiveness to cultural or 
developmental differences. 

............. -~ 

2b Establl1h11 a Culture for Leaming 

U nsatl&factory Needs 
lmprovemtnt/Devtloplng* 

0 

Component for Eval Detail 

Effective 

The teacher is fully aware of and 
utilizes the basic or required 
resources and technology 
available through the school or 
district to enhance own 
knowledge, use In teaching, or to 
provide for sludenls who need 
them. The teacher utilizes 
available support for required 
knowledge. 

.______J 
Highly Effective 

The teacher fully and 
consistently integrates 
resources and technology (as 
available) In and beyond the 
school, the district and the 
community to enhance own 
knowledge, to use In teaching, 
end to provide for students who 
need them. 

I 

-······················· ll 

Effective 

The teachers plan for learning 
experiences demonstrates 
knowledge of content, 
students, and resources to 
design lessons that are 
aligned lo instructional 
outcomes. Lessons have a 
clear structure and reflect 
effective knowledge of grade 
level, school, or district 
strategies and resources 
found In the Instructional 
standards and/or Academic 
Plan. Lessons are often 
differentiated and suitable for 
groups of students, and are 
likely to engage students In 
11il:mlflr.Anl.. lP..11mlnn ... T,.,.~her ..... 

Effective 

Classroom interactions, both 
between teacher and students 
and among students, are polite 
and respectful, reflect general 
warmth and caring, and are 
appropriate to the cullural and 
developmental differences among 
groups of students. 

Effective 

Highly Effective 

[The. teache,;·~lan f~ · :,_"j 

learning experiences 1• demonstrates knowledge of 
1 

content, students, and •1 
resources to design detailed 
lessons that are aligned to 
instructional outcomes. ~· 
Lessons have a clear 
structure, are reflective of 
detailed knowledge of grade 
level, school, or district 
strategies and resources 
found in the instructional 
standards and/or Academic 
Plan, and allow for different • 

1

. 

pathways according to , 
student needs. Detailed . 
.intN.db1dnllnarv .. ln.sln 1ctlon .... : . 

Highly Effective 

Classroom Interactions, both 
between teacher and students 
and among students, are 
respectful and reflect genuine 
warmth, caring, and sensitivity 
to the cullural and 
developmental differences 
among groups of students. 
Student& themselves ensure 
high levels of civility among 
members of the class . 

Highly Effective 

https://ps858-hcm.leeschools.ne1/psc/HRPRD/EMPLOYEEIHRMS/c/NUI_FRAMEWORK.PT_AGSTARTPAGE_NUI.GBL?CONTEXTIDPARAMS=TEM... 2/6 



4/10/23, 11 :21 AM 

l11e teacher hes not creeled a 
positive culture for leemlng. 
Teacher commitment to the subject 
matter and expectations for 
student achievement are tow. 
Student pride In work Is not 
evident. 

The teacher has partially 
established a positive cutture for 
learning. Commitment to the 
subject matter is developing, and 
there are modest expectations for 
student achievement. Students 
show modest pride in their work. 

2c EatabllahH and Manages Clanroom Procedurea 

Una■tlsfactory Need• 

Much instructional time is lost 
because of inefficient classroom 
routines and procedures for 
transitions, handling of supplies, 
end performance of non
instructional duties. 

Improvement/Developing• 

-~ 
Some instructional time is lost 
because of inefficient classroom 
routines and procedures for 
transitions, handling of supplies, 
and performance of non- i 
Instructional duties, which are only j 
partially affective. , 

Component for Eval Detail 

The teacher has created a 
positive classroom cu llu re for 
leamlng, characterized by high 
expectations for most students, 
the belief that students can 
succeed If they work hard, and 
genuine commitment to the 
subject matter by both the teacher 
and students. Students 
demonstrate pride In their work. 

Effective 

Little Instructional time is lost 
because of Inefficient classroom 
routines and procedures for 
transitions, handling of supplies, 
and performance of non
instructional duties, which occur 
smoothly. 

The teacher has created a 
culture for learning 
characterized by high levels of 
student energy and the 
teacher's passion for the subject 
area. Everyone shares a belief 
in the importance of the subject 
and the belief that all students 
can succeed if they wOI',( hard. 
All students hold themselves to 
high standards of performance; 
for example, by Initiating 
Improvement to their work. 

Highly Effective 

C 

Students contribute to the 
seamless operation of 
classroom routines and 
procedures for transitions, 
hendUng of supplies, and 
performance of non
Instructional duties. 

2d Stop, Misconduct by Using Effective, Appropriate Technique■ 

Un s■ tl1factory 

There Is no e\lidence that 
standards of conduct have been 
established and little or no teacher 
monitoring of student behavior. 
Response to student misbehavior 
Is repressive or disrespectful of 
student dignity. The teacher does 
not address off-task, Inappropriate, 
or challenging behavior ef!lclently, 
thereby creating significant 
negative Impact on the learning of 
students in the claBS. The teacher 
does not reinforce positive 
behavior. 

Needs 
. Improvement/Developing• 

r-.. ,,, 

1 It appears that the teacher has 
,

1 

made an effort to establish 
standards of conduct for students 
and tries to monitor student 
behavior, but these efforts are not 
always successful . The teacher 
addresses some off task, 
Inappropriate, or challenging 
behavior efficiently, thereby 
creating some negative impact on 
the learning of students In Iha 
class. The teacher reinforces 
positive behavior. 

2t Organize• Phy1lcal Space 

Unntl■factory 

The physical environment is 
unsafe, or some students don't 
haw accesa lo leamlng. There Is 
poor alignment between the 
physical arrangement and the 
lesson activities. 

Needs 
Improvement/Developing• 

() 

The classroom Is safe, essential 
/earning is accessible to most 
studanlll, and the teachers use of 
physical resources Is moderately 
effective . Teacher may attempt to 
modify the physical arrangement 
to suit learning actlvltles, with 
partial success. 

31 Communicating with Student& 

Effective 

Standards of conduct appear to 
be clear to students, and the 
teacher monitors student behavior 
against those standards. The 
teachers response to student 
misbehavior la appropriate and 
respectful to students. The 
teacher addresses most off-task, 
Inappropriate, or challenging 
behavior efficiently, thereby 
aealing little negative Impact on 
the learning of students in Iha 
class. The teacher strategically 
reinforces positive behavior. 

Effective 

The classroom Is safe, and 
leamlng Is accessible to all 
students. Teacher ensures that 
the physical arrangement Is 
appropriate to the learning 
activities. Teacher makes effective 

' use of physical resources. 

Highly Effective 

!standards of~~~d~ctare • I. 
clear, with evidence of 
student participation in 
setting them. Expectations 
are developed and taught. 
The teachers monttoring of 
student behavior Is subtle 
and preventative, and the 
teacher's response to 
student misbehavior is 
sensitive to individual 
student needs. The teacher 
addresses almost all off-
ta&k, Inappropriate, or i 
challenging behavior I 
efficiently, thereby creating "" ; 
no negative Impact on the 
IARrnlnn.nf.st, 1t1Ant,;. In lhR. . . ,;, 

H lg hly Effective 

The classroom Is safe, and the 
physical environment ensures 
the learning of all students, 
Including those with special 
needs. Students contribute to 
the use or adaptation of tha 
physical environment to 
advance leamlng, 
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Unutlafactory 

The teacher has an inadequate 
presence in the classroom. The 
teacher ineffectively develops 
student&' understanding of the 
objective by not communicating ii, 
the teacher does not have a clear 
objective, or the lesson does not 
connect to the objective. 

Needs 
lmprovemenl/Developlng• 

The teacher has a posltive 
presence in the dassroom. The 
teacher effectively develops 
students understanding of the 
objectlve by communicating what 
students will know or be able to 
do by the end of the lesson and 
connecting the objective to prior 
knowledge. 

3b Using Questioning and Dlacuulon Techniques 

Unsatisfactory Needs 

The teacher checks for 
understanding of content, but 
misses nearly all key moments. 
Checks do not provide an accurate 
pulse of lhe class understanding. 
The teacher asks questions that 
are low- level or inappropriate, 
elicits limited student participation 
and recitation rather than 
discussion, and does not respond 
to students' correct answers by 
probing for higher-level 
understanding In an effective 
manner. 

Improvement/Developing• 

I The teacher checks for 
' understanding of conlent, but 
1 misses several key moments. 
Checks sometimes provide an 

1 acoura.18• pulse of the class 
understanding, such that the 

' teacher has enough 
Information to adjust 
subsequent instruction, If 
necessary. The teacher asks 
few questions that elicit a 
thoughtful response, attempts 
to engage all students in the 
discussion but is only partially 
successful , and rarely 
responds to students' correct 
an&\wrs by probing for higher 

•.1'11'1•1,mdwd~nrl.lrv, II\~ 

Jc Engaging Students In Leaming 

Unaatl■factory 

Activities and assignments, 
materials, and groupings of 
students are not appropriate for the 
instructional outcome or not 
sensitive to the students culture or 
level of understanding, resulting in 
little intellectual engagement. 
Lessons have no structure, are 
poorly paced, and have no 
academic focus. The teacher does 
not use technology (as available) 
In the teaching and learning 

• processes. Teacher's knowledge of 
subject Is very limited. 

Needs 
Improvement/Developing• 

() 

Activities and assignments, 
materials, and groupings of 
students are partially appropriate 
for the instructional outcomes or 
are rarely sensitive to the students 
culture or level of understanding, 
resulting In moderate Intellectual 
engagement. Lessons have 
recognizable structure, but are not 
fully maintained, ere poorly paced, 
and have limited academic focus. 
The teacher rarely uses 
technology (as available) In the 
teaching and learning processes. 
Teacher demonstrates partial 
knowledge of subject matter. 

.. .......... 1 

3d Ualng Aneaament In ln1tructlon 

Unuttafactory 

0 

Needs 
lmprovemenl/Developtng• 

() 

Component for Eval Detail 

Effective Highly Effective 

(J 

The teacher has a positive 
presence In the classroom. The 
teacher effectively develops 
students' understanding of the 
objective by communicating what 
students will know or be able to 
do by the end of the lesson, 
connecting the objective to prior 
knowiedge, and explaining the 
importance of the objective. 

Effective 

The teacher has a positive 
presence in the classroom. The 
teacher effectively develops 
students' understanding of the 
objective by corTVnunlcaUng 
what students will know or be 
able to do by the end of the 
lesson, connecting the objective 
to prior knowledge, explaining 
the importance of the objective, 
and referring to the objective at 
key points during the lesson . 

......... .... -( 

Hlghly Effective 

Tha teacher checks for 
understanding of content, but 
miliH one or two key 
tmfililnti. Checks often 
priwide an accurate pulse of 
Iha class understanding, such 
that the teacher has enough 
Information to adjust 
subsequent Instruction, if 
necessary. The teacher asks 
many queclion& that elicit a 
tho~htful response and 
Blows sufficient time for 
etudanls to answer, engages 
al students in the discussion, 
step, eside when appropriate, 
11.nd sometimes responds to 

... ' 1°The teacher checks for 
understanding of content at 
all key moments. Checks 

1 almost always provide an 
accurate pulse of the class' 
understanding, such that the 
teacher has enough 
information to adjust 

, subsaquent instruction If 
necessary. The teacher 
regularly asks questions 
that reflect high 
expectations and are 
culturally and , 

stJ Mi flnl• r..nn•M -Rfl1i!4fJIA" h~ 

, developmentally ; 
• : appropriate, allows sufficient "'." .J 
,A time for students to answer, ,~ .• 1 

.nrom.nlftA .. r .. dt.iral. and... 4 

Effective 

Activllies and assignments, • 
materials, and groupings of 
aludents are fully appropriate 
for the Instructional outcomes 
and are sometimes sensitive 
to the students culture and 
level of understanding, 
resulllng in intellectual 
ling&gl (l\llnl with most 
r.lud&nts engaged in work of a 
high level of rigor. Lessons t 
have coherent structure, are 

1

. 

appropriately paced, and have 
consisten~ apparent 
a<:adomkl row •. The teacher • I' 
sometimes uses appropriate 
teohno/ogy (as available) in 
lh,. l•~r..hlM llM !Aa,nir,n __ •' 

Effltctlve 

Highly Effective 

~) . 
Activities and assignments, .... I 
materials, and groupings of 1·; 
students promote significant •.: 
learning for the Instructional ' : 
outcomes and are . ! 
frequently sensitive to the ! 
students' culture and level ! 
of understanding, resulting ; 
in high Intellectual ' 
engagement with all • 1 
students engaged In work of l 
a high level of rigor. ; 
Lessons have coherent 
structure that Is adapted as 
necessary to the needs of . ,, 
Individuals, era • 
appropriately paced to allow :,· :z\ 
fru: ~hu:tAnLrAflac:hM .and ...... , ..... ~.-

Highly Effective 

https://ps858-hcm.leeschools.neUpsc/HRPRD/EMPLOYE E/HRMS/c/NUI_FRAMEWORK.PT _ AGST ART PAGE _NU I .GBL ?CONTEXTIDPARAMS=TEM.. . 4/6 



4/10/23, 11 :21 AM 

Formative assessment is not used . 
in instruction, either through 
monitoring of progress by the 
teacher or students, or through 
feedback to students. Students are 
unaware of the assessment criteria 
used to evaluate their work. 

Formative assessment Is rarely 
used In Instruction , through some 
monitoring of progress of learning 
by teacher and/or students. 
Feedback to students is uneven. 
Students ere aware of only some 
of the assessment criteria used to 
evaluate their work. 

3e Demonstrating Flexibility and Reaponslveneu 

U nsatlafactory 

The delivery of Instruction deviates 
from the instructional standards 
and/or Academic Plan. The teacher 
does not adjust the lesson plan or 
instructional momentum to address 
student needs, The teacher does 
not re-teach or attempt to 
differentiate instruction to ensure 

, or reinforce student learning. 

Needs 
Improvement/Developing• 

The delivery of instruction is 
typically aligned to the 
Instructional standards and/or 
Academic Plan. The teacher 
attempts to respond to student 
needs through modification of the 
lesson plan or instructional 
momentum, with moderate 
success. The teacher rarely 
attempts to differentiate Instruction 
to ensure student learning. 

4■ Showing Profeaslonallsm 

Un1■t11factory 

The teacher inconsistently adheres 
to standards for professional 
conduct and overall perfonmance 
requirements, including attendance 
and punctuauty. The teacher falls 
to comply with school and dlstrtct 
regulations and llmellnes. The 
teacher has difficulty 
demonstrating respect, 
responsibility, honesty and 
integrity, requires frequent support 
supervision, and resists feedback 
from colleagues and 
administration. 

Needs 
lmprovemenl/Developtng• 

n ,, 
,--------..................................... .. 
The teacher adheres to standards 
for professional conduct and 
overall perfonmance requirements, 
including attendance and 
punctuality, with some support 
supervision. The teacher complies 
only minimally with school and 
district regulations. The teacher 
strives to develop behaviors that 
model the values of respect, 
responsibility, honesty and 
integrity, and requires some 
support supervision. The leacher 
responds appropriately to and 
acts upon feedback. 

4b Malntalntng Accurate Record• 

Unsatlafactory Needs 
lmprovemenl/Developtng• 

,) () 

The teachers systems for 
maintaining both Instructional and 
non~nstructional records are either 
nonexistent or In disarray, resulting 
In errors and confusion. The 
teacher does not use student 
grades to monitor and analyze 

. student progress. 

The teachers systems for 
maintaining both Instructional and 
non-instructional records are 
rudimentary and only partially 
effective. The teacher tracks and 
monitors student progress. 

Component for Eval Detail 

Formative assessment Is 
sometimes used in Instruction, 
through self-assessment by 
students and monitoring of 
progress of learning by the 
teacher and/or students. 
Feedback to students is of high 
quality. Students ere fully aware of 
the assessment criteria used to 
evaluate their work. 

Effective 

() 

The delivery of instruction is 
almost always aligned to the 
instructional standards and/or 
Academic Pian. The teacher 
successfully promotes the 
learning of most students through 
modification of the lesson plan 
and instructional momentum. The 
teacher usas a multitude of 
differentiated strategies to ensure 
student leamlng. 

' 
. -· ··-----· -- -- --- ,,d 

Effective 

0 

The teacher consistently adheres 
to and models standards for 
professional conduct and overall 
performance requirements , 
Including attendance and 
punctuality. The teacher complies 
fully and voluntarily with school 
and district regulations. Performs 
with minimum supervision. The 
teacher models the values of 
respect, responsibility, honesty, 
and integrity, and performs with 
minimum supervision. The 
teacher responds appropriately to 
and acts upon feedback. 

Effective 

The teachers systems for i 
maintaining both Instructional and i,., 

non-instructional records are 
accurate, efficient, and effective. 
The teacher tracks, monitors, and 
analyzes student progr&ss data to 
drive Instructional planning. 

Formative assessment is 
frequently used In a 
sophisticated manner In 
instruction, through student 
involvement in establishing 
criteria, salt-assessment by 
students, and monitoring of 
progress by both the teacher 
and students. Feedback to 
students Is of high quality and 
from a variety of sources. 
Students are fully aware of the 
assessment criteria used to 
evaluate their work. 

Highly Effective 

The delivery of instruction is 
always aligned to the 
instructional standards 
and/or Academic Plan. The 
teacher successfully 
promotes the learning of all 
students through 
modification of the lesson 
plan and Instructional 
momentum. The teacher 
uses a muttltude of 
differentiated strategies to 
ensure student learning. 
The teacher considers 
student questions, needs, 
and interest when 
Instructing. The teacher 
hn.ld.ct .. c.h uianht .Qr r.01 intahlA. 

Highly Effective 

The teacher consistently 
adheres to and models 
standards for prof86Sional 
conduct and overall 
performance requirements, 
Including attendance and 
punctuality. The teacher 
complies fully and voluntarily 

•with school and district 

I 
regulations. The teacher 
positively influences members 
of school community to 
understand and adhere to these 
professional obligations. The 
teacher responds appropriately 
to and acts upon feedback. 

Highly Effective 

The teachers systems for 
maintaining both Instructional 
and non-instructional records 
are accurate, efficient, and 
effective. Students contribute to 
the maintenance of these 
systems. The teacher tracks, 
monitors, and analyzes student 
progress data to drive 
Instructional planning and uses 
result& to differentiate 

J ------- _J [

nstruct1onal and curriculum 
eslgn. 

--- --------- .... .. . . .l 

4c Communicating with Famllln 
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Unsatisfactory 

(·-···-·-·-· 

. The teachers communication with 
!families about instructional 
: programs or about 1ndlv1dual 
, students is sporadic and/or 
i insensitive. 
I 

Needs 
Improvement/Developing• 

··········--.. ---·---·--···-·· 
! The teachers communication with 
: families meets minimum 
i requirements for frequency, 
! however; communication is not 
jalways appropriate . The teacher 
! makes modest attempts to 
j engage families in the 
• instructional program. 

4d Participating In a Profei;slonal Community 

Unsatisfactory 

! Th~ le~~;;;; ~;~j;;~-~;~lcipaiin~ i~ 
a professional community or in 

, school and district events and 
i projects, rarely collaborates with 
i colleagues, and has negative or 
self-serving relationships with 

,colleagues. 

Needs 
lmprovement/Developlng• 

! The teacher becomes involved In , 
i the professional community and In i 
school and/or district events and 
projects when specifically asked, 
makes some effort to collaborate 
with colleagues, and has cordial 
relationships with colleagues. 

4e Growing and Developing Professionally 

Unsatisfactory 

j The teacher does not participate In 
i professional development 
. activities, and makes no effort to 
: share knowledge with colleagues . 
The teacher is resistant to 
feedback from supervisors or 
colleagues . 

Scoring Summary 

Needs 
Improvement/Developing• 

The teacher participates In 
professional development 
activities that are convenient or 
are required, and makes limited 
contribution to the profession. 
The teacher accepts feedback 
from supervisors and colleagues I with some reluctance . 

L 

RAWWGTD 

Indicator Rating: 2 2.00 MGR Rating: Goals Rating: 

Total MGR Ser: 
2.00 

~ - o_K_~JI ~ ___ c_a_n_ce_i __ ~ 

Component for Eval Detail 

Effective Highly Effective 

i The teachers communication with 
families is frequent and conveyed 
in an appropriate manner. The 
teacher successfully engages 
fami lies In the instructional 
program, as appropriate. 

Effective 

The teacher participates actively 
In the professional community and 
in school and/or district events 
and projects , actively seeks out 
opportunities to collaborate with 
others, and maintains positive and 

, productive relationships with 
, colleagues . 
! 

Effective 

' The t;;ch;; seeks out I opportunities for professional 
, development based on an 
individual assessment of needs, 
and actively shares expertise with 
others. The teacher welcomes 
feedback from supervisors and 
colleagues . 

RAW WGTD 

2 2.00 + SP Rating : 

Effective 

: The teacher frequently 
! communicates with all fami lies 
: using a variety of methods. 
• Communication Is sensitive to I cultural trad~lons. Students 
; participate In the 
\communication . The teacher 

I
, successfully engages families In : 
the Instructional programs, as , 
appropriate. i 

Highly Effective 

Fr he teacher makes a 
! substantial contribution to the 

I

' professional community and to 
school and district events and 

, projects, collaborates 
i with/coaches others through 
! difficult situations, and assumes 
1 a leadership role among the 
j faculty. 
I 
' 

Highly Effective 

J The teacher actively pursues 
i professional development 
• opportunities and initiates I activities to contribute to the 
l profession. In addition, the 
i teacher seeks feedback from i supervisors and colleagues , 
! 

RAW WGTD 

2 

Effective 

2.00 

Final Performance 
Rating 

4 4.00 

Effective 
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