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Practical Guidance: 
Religious Accommodations



Topics for Today
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Religious Accommodations: A History Lesson 
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Religious Accommodations: A History Lesson (cont’d) 



Groff v. DeJoy, 600 U.S. 447 (2023)



Groff v. DeJoy, 600 U.S. 447 (2023)
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New Standard, 2023: Groff v. DeJoy
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New Meaning of "Undue Hardship"
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Religious Accommodations vs. ADA 
Accommodations 
Religious Accommodations Disability Accommodations
Employer must accommodate sincerely held religious 
belief/practice unless doing so would impose an “undue 
hardship on the conduct of the employer’s business.”

Employer must provide a "reasonable accommodation" 
to an employee with a disability if it would not impose an 
"undue hardship" on employer’s business operations. 

Undue Hardship = "Substantial increased costs in relation 
to the conduct of the particular business."

Undue Hardship = "An action involving significant 
difficulty or expense."

Title VII requires that an employer reasonably 
accommodate an employee’s practice of religion, not 
merely that it assess the reasonableness of a particular 
possible accommodation or accommodations. 

Employer must engage in "interactive process“ in good 
faith with employee, and the two will work together to 
determine a possible reasonable accommodation.



Potential Third Rail:
Is It Even a Sincerely Held Religious Belief ?
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Broad Definition of "Religion"
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Questions?
Comments?



Libby Callan Bob Harris



Thank You
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