


Letter from Craige
Dear Colleagues,

Relentless Excellence. Those two words have helped build the 
foundation of our identity at Stout. They have shaped our 
commitment to providing unparalleled service, leveraging our deep 
industry knowledge and top-notch talent to serve our clients in the 
best way possible. Anchored by our unwavering commitment to our 
core values – being Positive and Team-Oriented, Accountable, 
Committed, Entrepreneurial, Relationship-Focused, Super-
Responsive, and Great Communicators – we set ourselves apart, 
and this is what makes our Firm special.

We must be committed to doing the right thing, conducting 
ourselves in a legal and ethical manner and upholding our 
obligations in all aspects of our business. To that end, we have 
adopted the following Code of Conduct (“Code”) to help guide us in 
providing outstanding service to our clients while meeting the high 
ethical standards we set for ourselves. I ask each of you to review 
the Code, to understand your responsibilities to adhering to these 
guidelines, and to speak up if you have questions or concerns. 

Thank you for your commitment to our Firm and its values.

Sincerely,

Craige Stout
Chief Executive Officer
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Our People

Respect and Dignity

Diversity, Equity, and Inclusion

Safe and Healthy Work Environment 

Social Media

The people at Stout are what make our Firm truly great, and the 
exceptional service we provide clients is directly related to how we 
serve our own Stout colleagues. Stout’s fundamental policy is to treat 
all of our Stout colleagues with respect. The Company has an ongoing 
interest in cultivating a culture and work environment that is inclusive 
for all and built on trust. Each Stout colleague has a personal 
responsibility to other Stout colleagues and to the Firm to help 
eliminate actions or circumstances which undermine this environment. 
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Our Firm

Anti-Bribery and Anti-Corruption

Anti-Money Laundering and Sanctions

Personal Trading (Insider Trading)

Privacy and Data Protection

Intellectual Property

Record Retention

Regulatory Compliance and Responding to Regulatory Inquiries and other Legal Proceedings

Media and Public Relations

Our Firm must be committed to doing the right 
thing, conducting ourselves in a legal and ethical 
manner, and upholding our obligations in all aspects 
of our business. 
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Our Clients

Confidentiality, Privacy, and Proprietary Information

Client Standards and Reporting

Gifts and Entertainment

Conflicts of Interest

Ethical Marketing, Fair Competition, and Antitrust

Governmental Agencies

Delivering on our commitment to quality work product 
requires all employees to adhere to relevant technical, 
professional, and Firm standards. We are committed to 
exceeding expectations on both a project level and a 
personal level, and ensuring all clients receive quality 
service with every matter. 















Our Communities

Human Rights

Philanthropic Events and Charitable Contributions

Political Activities and Political Contributions

Environmental, Social, and Governance

Community Responsibility

Outside Activities

Stout encourages all employees to give their 
time, talent, and resources to be personally 
involved in giving back to their community and 
the organizations they are passionate about. 











Stout condemns all forms of human trafficking and slavery, which includes forced labor and unlawful child labor. Trafficking is the recruitment, harboring, 
transportation, provision, obtaining, patronizing or soliciting of a person for the purposes of a commercial sex act and/or labor or services through the use of 
force, fraud or coercion for the purposes of subjection to involuntary servitude, debt or slavery. Stout employees, contractors, subcontractors, suppliers, 
vendors and others through whom Stout conducts business must not engage in any practice that constitutes trafficking in persons or slavery. This includes, 
but is not limited to, the following activities:

 Engaging in any form of trafficking in persons;
 Viewing explicit material using company funds or resources or viewing explicit material involving trafficked persons;
 Procuring commercial sex acts;
 Using forced labor in the performance of any work;
 Destroying, concealing, confiscating or otherwise denying access by an individual to the individual’s identity or immigration documents, such as 

passports or drivers’ licenses, regardless of issuing authority;
 Using misleading or fraudulent practices during the recruitment of candidates or offering of employment/contract positions; such as failing to 

disclose, in a format and language accessible to the potential candidate, basic information or making material misrepresentations during the 
recruitment of candidates regarding the key terms and conditions, including wages and benefits, the location of work, the living conditions, housing 
and associated costs (if employer or agent-provided or arranged), any significant cost to be charged to the employee, and, if applicable, the hazardous 
nature of the work;

 Charging applicants/candidates recruitment fees;
 If required by law or contract, failing to provide return transportation or failing to pay for the cost of return transportation upon the end of 

employment;

All employees must be vigilant and immediately report to the Legal and Compliance Department any potential violations of this Human Trafficking policy or any 
related law or regulations.  If the Company suspects that an employee, contractor, subcontractor, supplier, vendor or any other agent of the Company has 
violated this policy, the Company will immediately investigate and at its sole discretion, take appropriate actions against those who violate this policy. Such 
actions include, but are not limited to, termination of the agreement or contract, removal from the contract, reduction in benefits, and disciplinary action up to 
and including termination of employment. The Company may also refer the matter to law enforcement. Finally, any job applicants who violate this policy will 
not be hired to work at the Company.  

Statement on Human Trafficking
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Statement on Human Rights
Stout is committed to being a responsible corporate citizen and conducting our business in ways that respect, protect, and promote all forms of human 
rights. Stout is committed to conducting business in an ethical and responsible manner in line with the UN Guiding Principles on Business and Human Rights. 
While governments have the primary duty to protect and ensure the fulfillment of human rights, Stout believes that we have a responsibility to respect all 
human rights and that we must play a positive role in the communities in which we operate. With offices around the world, our respect for human rights is 
fundamental to our Firm’s culture and we strive to uphold global standards for responsible business, including equal opportunity and the elimination of 
modern slavery, human trafficking and harmful or exploitative forms of child labor. We are committed to an inclusive, safe and ethical workplace as 
demonstrated within our Code of Conduct, Equal Employment Opportunity policy, and our other human resources policies.

Ethical Business Conduct

Stout Complies with the laws and regulations in the jurisdiction in which we operate and we seek to avoid the risk that we might become linked through our 
business relationships to any form of modern slavery, including forced labor or human trafficking. Beyond our own operations, we evaluate all clients for risks 
related to human rights and modern slavery through our Global Anti-Money Laundering Program and Know Your Client protocols.

Employee Rights and Fair Labor Practices

Human rights are fundamental rights and freedoms that all people are entitled to, regardless of race, sex, nationality, ethnicity, language, religion, or any 
other status. We do not engage in nor condone the unlawful employment or exploitation of children. As an employer, we have instituted a compendium of 
policies including the Firm’s Code of Conduct, which promotes the respectful treatment of our employees. We believe that protecting our employees is part of 
our Firm’s responsibility.

Diversity, Equity and Inclusion

We honor the fundamental value and dignity of all individuals. We are committed to representing and including the unique experiences, perspectives, and 
backgrounds of our people, partners, and the communities we serve. We embrace a culture of inclusion and the equitable treatment of all employees. Stout 
joined the CEO Action Diversity & Inclusion™, pledging to advance diversity and inclusion in the workplace. Stout is committed to act and cultivate a 
workplace where diverse perspectives and experiences are welcomed and respected and where employees feel encouraged to discuss diversity and inclusion.

Safe and Healthy Workplace

Stout makes all reasonable efforts to promote occupational and personal safety, health, and wellness, minimize the risk of accidents, injury, and exposure to 
health hazards, encourage employees to notify the Firm immediately of any observed or perceived unsafe condition, and prioritizes a healthy work-life 
balance. 
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