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CORPORATE GOVERNANCE CODE AND CORPORATE
GOVERNANCE REPORT

Board composition
Principle

The board should have a balance of skills, and-experience and diversity of
perspectives appropriate fer-to the requirements of the issuer’s business. It
should ensure that changes to its composition can be managed without undue
disruption. It should include a balanced composition of executive and
non-executive directors (including independent non-executive directors) so
that there is a strong independent element on the board, which can effectively
exercise independent judgement. Non-executive directors should be of
sufficient calibre and number for their views to carry weight.

Appointments, re-election and removal

Principle

There should be a formal, considered and transparent procedure for the
appointment of new directors. There should be plans in place for orderly
succession for appointments.  All directors should be subject to re-election at
regular intervals. An issuer must explain the reasons for the resignation or
removal of any director.

Code Provisions



AS

Nomination Committee

Principle

In carrying out its responsibilities, the nomination committee should give

adequate consideration to the Principles under A.3 and A.4.

Code Provisions

Note:

A.5.6 The nomination committee (or the board) should have a
policy concerning diversity of board members, and should
disclose the policy or a summary of the policy in the corporate
governance report.

Board diversity will differ according to the circumstances of each

issuer. Diversity of board members can be achieved through
consideration of a number of factors, including but not limited to
gender, age, cultural and educational background, or professional
experience. Each issuer should take into account its own business
model and specific needs, and disclose the rationale for the factors it
uses for this purpose.

BOARD COMMITTEES

The following information for each of the remuneration committee,
nomination committee and audit committee, and corporate governance

functions:
(a)
(d) a summary of the work during the year, including:

(i)



(i)

for the nomination committee, determining the policy for the
nomination of directors, performed by the nomination
committee or the board of directors (if there is no nomination
committee) during the year. The nomination procedures and
the process and criteria adopted by the nomination committee
or the board of directors (if there is no nomination committee)
to select and recommend candidates for directorship during
the year. If the nomination committee (or the board) has a
policy concerning diversity, this section should also include
the board’s policy or a summary of the policy on board
diversity, including any measurable objectives that it has set
for implementing the policy, and progress on achieving those

objectives;




